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A Strong, Honest Ur 


The Union is the 
Members 


We have just completed and 
celebrated our second demo- 
cratic International Brother- 
hood of Teamsters election. 
One of the most important and 
encouraging results was the 
increase in voter participation. 

There is no shortage of 
ways to expand our knowl- 
edge or voice. The trouble is 
that rank-and-file members 
lack knowledge about other 
Teamster shops. As members, 
we need a better pipeline of 
information with other rank- 
and-file members to expand 
our awareness. 

The first step is for our 
locals to have an area work- 
shop that addresses, chal- 
lenges, and informs the 
membership on a variety of 
subjects such as ergonomics, 
safety and health, legislative 
issues, contract enforce- 
ment, expansion of mem- 
bership, and union infra- 
structure. 

Our union cause is much 
greater than any one person. 
We can make a difference one 
by one by one! 

Rick McMahon 
Local Union 688 
St. Louis, Missouri 


Centrai States 
Mailing 

Recently I received a mailing 
from Mr. Kubalanza at Cen- 
tral States Pension and Health 
Funds that essentially assailed 
increased pensions and pen- 
sion reform ideas. 

Although valid points are 
made, the fact that Mr. Kubal- 
anza reacts to criticism in this 
manner is no surprise to me. I 
too questioned a policy at 
Central States years ago and 
received a scathing response 
from Mr. Kubalanza. 

My question is — if Mr. 
Kubalanza is so concerned 
about Central States Funds, 
why would he, at this time, 
spend thousands upon thou- 


The material on 
pages 12 through 
32 of this magazine 
is printed by court 
order, replacing other 
features that would 
nermally appear. 


sands of dollars of fund 
money on such a politically 
motivated mass mailing? 

Mark Graham 

Local Union 604 

St. Louis, Missouri 


Accountable 
Pension Trustees 


Iam writing you this letter to 
ask why the trustees of the pen- 
sion fund don’t elect to grant us 
people who had over 26 years 
in but had to take early retire- 
ment due to medical reasons, a 
cost of living allowance. I had 
to pay to get my pension, and I 
only get one-third of what 
other members get. 

I personally, and I am not 
alone, feel that we were 
screwed by our own union. I 
can remember back in the old 
days in 1956 standing on the 
picket lines and even getting 
shot at to keep our union and 
our jobs safe. 

I was reading the Teamster 
magazine that I received 
today, and I read the column 
about the Trustees of the pen- 
sion fund. I believe that they 
have lost touch with the aver- 
age retirees, and because of 
their lifestyle could care less 
about us. 

How can we wake them up 


to the real world? 
Wilbur H. Fenton 
Local Union 407 
Cleveland, Ohio 


Learn From History 


I was a union driver when 
Dan Tobin, Dave Beck, Jimmy 
Hoffa, Frank Fitzsimmons, 
and Jackie Presser were Presi- 
dent of our International 
Union. Some went to prison, 
none were honest. 

Ron Carey is honest and 
does the best with what he has 
to work with. 


Now some of you want to 
go back to the days when our 
leaders told you to shut up 
and sit down, that you were 
out of order when you did not 
agree with the B.A. 


Eyler Johnson, retiree 
Local 710 
Chicago, Illinois 


Waste by UPS 


I am writing you in regards to 
UPS’s extravagance. 

In November, UPSers were 
sent a pictorial remembrance 
of the Atlanta Olympics. As 
near as could be figured, these 
books cost around $20 to $25 
each. Multiply that times 
300,000 hourly employees — 
nice chunk of change. 

To add injury to insult, the 
books were sent via the Post 
Office at $2 each. I was so 
impressed, I returned my 
book unopened to UPS cor- 
porate office. I might also add 
I shipped it via UPS, not the 
Post Office. 

Don Schneider 


Local Union 749 
Watertown, South Dakota 


Harassment 


UPS management six months 
ago asked us (Teamsters 
drivers) to go out and get vol- 
ume to aid in business 
growth, which we did. 

Now, however, it seems 
clear that they realize we got 
all that business for us and 
now it’s time to crunch the 
numbers. Production harass- 
ment, confrontations on a 
daily basis are back. 

The union will stand and 
fight as it always has. One 
wonders when UPS will 
finally realize that its people 
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Ron Car 
Wins Historic 
Election Victory 


na major victory forreformofthe _ offices are as follows: General Secretary- 
Teamsters Union, members have Treasurer: Tom Sever. At-Large Vice 
reelected General President Ron Presidents: Diana Kilmury, Jim Benson, 
Carey to another five-year term. Richard Nelson, Jack Cox, John Riojas. 
Carey defeated Joint Council 43 Eastern Vice Presidents: John Morris, 
Administrative Assistant James P. Hoffa. Carroll Haynes, George Cashman, Tom 
As this magazine went to press, the Gilmartin. Central Vice Presidents: 
court-appointed Election Officer, Bar- Dotty Malinsky, Pat Flynn, Phil Young, 
bara Zack Quindel, who supervisedthe _ Les Singer, Walt Lytle. Southern Vice 
election, was working to resolve ballots Presidents: Aaron Belk, Doug Mims. 
challenged because of questions abouta Canadian Vice Presidents: Louis 
voter’s eligibility or other issues. Lacroix, Charles Thibault, David Kozak. 
Complete local-by-local results International Trustees: Sergio Lopez, Ed 
will be published in a future edition —_ Kornegay, Joe Padellaro. 
of the Teamster magazine after the As we went to press, the outcome for 
Election Officer completes the resolu- International Vice Presidents from the 
tion of challenges and certifies the final West was too close to call pending the 
results. counting of challenged ballots. 
Both candidates had dozens of offi- 
cial observers on hand in Washington, 
DC, to watch as each ballot was counted 
by the Election Officer’s staff. 
Carey said the members’ vote to 
continue reform “sends a 
message to every 
greedy employer 
he ; who is trying to 
enue, — <a cut good full-time a 
[biota jobs and benefits — * 
Soe we are not going to 
7 let you destroy the 
American Dream! 
“This victory sends © 
a message to every Mob * 
boss in America— our ~ : 
treasury and our pension @ Bog mes si 
funds will never againbe ~ ‘ss | 
the piggybank for orga- 
nized crime!” Carey added. 
Apparent winners for 
other International Union 


The elections for top Teamsters officers are 
over. What does the outcome mean to rank- 
and-file Teamster members? 


CAREY: | think every Teamster member, no matter 
who they voted for, is looking for the same thing —a 
strong, honest union that will take on employers and 
anti-labor politicians and that will clean up corruption 
in our own ranks. 

We've taken a lot of positive steps in the last five 
years, and we're going to keep rebuilding this union in 
the next five. 


How do we make the union stronger and 
more honest? 


CAREY: One priority is to help our locals organize 
nonunion workers. That's the key to giving Teamster 
members more clout and stopping employers from 
undercutting jobs, wages, and benefits. 

We've been using a “worker-to-worker” approach to 
organizing. That means getting our members to volun- 
teer and be trained to talk with nonunion workers 
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0 Build a Strong, 


Honest Union 


An Interview With 
General President Ron Carey 


about joining together in the union. 

We've had a lot of success with it — but we need to 
do much more. So we need every member who is read- 
ing this interview to talk to their local union or our 
organizing department about how they can help. 


What else is a big priority for your second 
term? 


CAREY: We must continue to develop new strategies 
for helping our locals to take on employers. Local 
union members just walking around with picket signs 
is not enough. 

Winning good contracts takes planning in advance. 
It takes finding an employer’s pressure points. It takes 
reaching out to the community for support. 

We've built a new program at the International 
Union to help locals develop those strategies. But it 
only works if the locals make it work and if members 
get involved. 

Thousands of Teamster members put a lot of time 
and energy into the International Union elections. 
Now we need everyone, no matter which candidate 
they backed, to put that same energy into our cam- 
paigns to win good contracts, our organizing pro- 
grams, and grassroots political action. 
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“Thousands of Teamster members 
put a lot of time and energy into the 
International Union elections. Now 
we need everyone, no matter which 
candidate they backed, to put that 
same energy into our campaigns to 
win good contracts, our organizing 
programs, and grassroots political 
action.” 


How much do you think the union has 
changed in the past five years? 


CAREY: One way to measure that is to look at the plat- 
forms of the candidates in the International Union 
elections we just had. 

Some of the officials who had opposed everything 
we tried to do for the past five years actually adopted 
our reform platform when they became candidates. 

After years of undermining our efforts to stand up 
to greedy employers, all of a sudden these union offi- 
cials started saying that we need to get tough. 

Of course, they weren't sincere about it. But it 
showed how much the debate has shifted in this union 
in five short years. 


Some local union officials supported you in the 

m election, but many officials worked against you. 
Why? 
CAREY: There are a lot of very hard-working, honest 
local union officials. But unfortunately there are some 
who are less concerned about the membership than 
about protecting outrageous salaries and perks for 
themselves. 

The reforms of the past five years have taken away 
the country-club lifestyle of some of those officials, and 
they don’t like it. 

But I’ve said for five years and Ill say again — I wel- 
come the involvement of any official who wants to sup- 
port reform. 


After the election, some of the officials who 
lost continued to protest and to try to over- 
turn the results. 


CAREY: To me, that was a sign that those officials have 
never accepted democracy in this union. 

The election was not overseen by the union. It was 
overseen by a federal court to make sure everything 
was fair and honest. 

The candidates had space in each magazine. They 
had observers at every step of the ballot count. They 
had the chance to produce evidence if they thought the 
rules were being violated. 

Now, the officials who lost have to either support 
reform in this union or get out of the way. We are not 
going to let them interfere with building the strong, 
honest union that working families need. 
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“I wasn’t a Carey supporter in 1991. But he’s 
working hard to get rid of corruption and he’s 
taken a hard line with the employers. My 
advice to the old guard officials is to stop 
fighting our elected General President and help 
make us a stronger union. Put down the 
stones, stop slinging the mud. That’s what 
the membership wants — even the guys I work 
with who didn’t support Carey in the election. 
The members know that it’s a different world 
than when I came into the union 34 years ago. 
We have to unite behind someone who can 
move us into the 21st Century.” 

—EARNEST DORTCH, LOCAL 299 CARHAULER, DETROIT, MICHIGAN 


MEMBERS SPEAK ON 


WHATS NEXT FOR THI 


ki 

oe “People have to realize that if you want to ol 
restore Teamster power, it’s the members who be 

have that power in our hands. The union is 01 

like a tree — it’s only as strong as the roots. We sl 

all have our own lives that take up our time, but pe 

we’ve got to make time for the union if we want Ce 

to be strong. We won a lot in our last t 


contract with UPS, but if we’re going to win more 
this time, we have to give our officers a better fr 


hand of cards to play. That’s why in our ir 
area we’re starting up a network of drivers, tl 
so whenever there is news about our U 
contract negotiations, every member will y 
get a call with the information. That will li 
take away some of the division that the Lc 
company is smiling about now.” AN 


—DON PLEMMONS, LOCAL 728 UPS DRIVER, ATLANTA, GEORGIA Hi 


“The membership is united by one thing — 
and that is to attack corporate greed. That’s 
the enemy. The enemy is not the union or 
each other. I have 16 years in and I want 
to look forward to a secure future. I don’t 
want to have to work two jobs. | want my 
kids to feel like they will have good jobs 
someday. The only way to take on 
corporate greed is with locals that work with 
a strong International. A lot of the 
companies are conglomerates now and the 
only way to organize them is by all doing it 


together.” — RALPH EKELMAN, LOCAL 63 FREIGHT HOSTLER, 
BARSTOW, CALIFORNIA 


JEAMSTER 


“The members should never forget that “If there is 
knowledge is power. We all need to learn division in our 
our rights and look out for each other — union, it 
because the employers sure aren’t looking started many 
out for us these days. Every member years ago 
‘ Should know how our locals and our when the Mob 
pension plans are run, what’s in our was brought 
contracts, what the porto a is doing in and some 
that affects us. . officials 
re Get information started using 
; from your local. Get intimidation 
information from tactics against the members. That’s the 
the International division that we’re getting rid of. Il had 


some friends who were on the other side in 
this election and we weathered it because we 
all want the same thing — stronger contracts 
and more strength in the political arena.” 
—RICHARD FRITZ, LOCAL 599, WAREHOUSE WORKER, TACOMA, 


Union. It’s your job, 
your benefits, your 
life. ”— ANN MCNEELY, 
LOCAL 2000 FLIGHT 
ATTENDANT, HONOLULU, 


HAWAII WASHINGTON 
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“This election was a victory for change in 
our union. You saw some of the old 
guard officers switching their positions in 
the middle of the stream just to be on the 
side that’s popular with the members. They 
have to give lip service at least to cleaning 
up the union, which shows we’re headed in 
the right direction. What happens 
next is up to the members. We can’t take 
our jobs and our contract for granted. We 
have to get involved and help our officers 
get the job done.” —virGINniA BRATTON, LOCAL 320 
SCHOOL BUS DRIVER, MINNEAPOLIS, MINNESOTA 


‘WHATS NEXT FOR TH 


ae we tl ts “Our company had been 
screwing us for a long 
time. We never knew 
what our rights were. 

But now we have new 
' local leaders who we 
elected after our local 
a was put in trusteeship 
because of cornGnhon: After meeting them, I was 
inspired to help make our union work better. I got 
on our negotiating committee. The local showed us our 
rights and how to keep everybody else informed. We 
got a better contract — and then we went to work on 
enforcing it. ’'ve won three or four grievances already. 

We’ve learned that we are the union. It’s not the rep 

you see coming through. Not just the steward or the 
union literature. It’s all of us.” 


— APRIL HARRIS, LOCAL 738 MACHINE OPERATOR, CHICAGO, ILLINOIS 
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“Members in freight are losing 
some grievances that they should 
be winning and it’s because of 
politics in the union. It’s eas) 
to sit back and say “it’s Carey’s 
fault” because of the national 
contract. But a lot of stuff we Ios! 
are because of local supplements 
It’s easy for the local to blame 
the General President. But it’s 
time the buck stops and for 
some of these locals to start 
accepting some 
responsibility for 
fixing what’s 
wrong in the ‘iy € 
union.” —KEN 


HOYSAK, LOCAL 407 
ROAD DRIVER, 
CLEVELAND, OHIO 


“You can’t just leave it up to Ron Carey to fix 
everything. It has to start with the rank and 
file. Organizing new members is one of 
the main things to make the union movement 
in the country stronger. The more union 
members we’ve got, the better for the 
workers. We organized a new cannery 

c here. We have more than 1,000 new members. 
That will give us more power to bargain and 
win better salaries and better health 
benefits.” —iSMAEL VALENZUELA, LOCAL 748 


CANNERY MECHANIC, MODESTO, CALIFORNIA 


4 

ould 

F “We have a democratic process now. The people 
casi have spoken, and it’s time to bury the hatchet 
1g and move on. We have some serious 
problems with our company (Anheuser-Busch). 
los! We’ve seen at other companies and in other 
ota industries how locals working with the 

anil International Union can make a 


difference. Now that the 
International election is over, we 
want to see the same thing 
happen in our company.” —RoB 
HERMANN, LOCAL 1129 BREWERY 
OPERATOR, BALDWINSVILLE, NEW YORK 
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Health Care Better — 


When Nurses Organize 


ie 


“Some people in 


management asked ith all the changes taking place in health 

me why someone so , care today, we need a union to protect us 
and our patients,” said Karol Bol, a regis- 

outspoken needs a tered nurse in Flint, Michigan. 

union. @ “I told That's ay Bol and 320 other Teamster RNs at Flint 


Osteopathic Hospital fought management’s attempt to 


them my big mouth just their union when merging with three other hospi- 


can’t get me a tals in the area. 
ies Instead of losing their Teamster representation, the nurses “Sixty percent of the RN 
pension, improved doubled their numbers and their strength by organizing all of staff where | am aro on 
benefits, job the 800 RNs who will work at a newly built hospital. P 
security, or better The comes nurse group voted 2-1 to be represented by timers. We put in forced 
ae Teamsters Local 332. overtime. Management 
staffing. “Management tried to get us to vote against the union by Bere ee : 
pane Siac Gl spreading lies about the Teamsters,” said Peggy Simen, an RN bringing in less skilled — 
from St. Joseph’s Hospital. people to do our jobs. ¢ 
“But after talking to nurses who pane : : \ 
were already in the union, what Having a union will helh® 


management said didn’t ring true.” —_ us set some ground rulef 

Simen said that having a union 
will help the RNs negotiate better 
benefits, protect job security, and type of good care that 
give them a voice in the hospitals’ 
restructuring. 


so we can deliver the 


nurses want to give.” 
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organizing for 


Two Unions Team Up to 
Organize Public Employees 


ee of competing to organize the same group of workers, the Teamsters 

and the American Federation of State, County and Municipal Employees 

(AFSCME) worked together to win a big victory in Maryland. 

Nearly 8,000 correctional and public safety employees voted to join the 
Maryland Correctional and Security Employees Union, a Teamsters-AFSCME 
coalition. 

The unions worked together to coordinate rallies, build the support of com- 
munity and religious leaders, and air radio advertisements supporting the orga- 

nizing. 

* Hundreds of volunteers talked to their 
coworkers at work and in their homes to 
build support for the union. 

“With Teamster representation, we can 
seriously address our issues — pay, safety, 
discipline, and grievances,” said Galvin 
Boward, who works at the Maryland Cor- 
rectional Institute in Hagerstown. 


Niore Teamster 


forkers at three more Overnite 
locations — Decatur, Illinois; 
Little Rock, Arkansas; and Buffalo, 
New York — have voted to join the 
Teamsters. 
“Without a union, I could lose my 


job at any time,” 


CASINO DEALERS 
HIT JACKPOT WITH 
TEAMSTER VICTORY 


union is in the cards for nearly 
,000 dealers at the Tropicana 
Casino in Atlantic City who voted for 
Teamster representation. 

The National Labor Relations 
Board ordered the vote because of 
management violations in an election 
last spring. 

Since then, the company hired an 
additional 344 dealers in a failed 
attempt to stack the deck against 
the union. 

The dealers will be represented 
by Teamsters Local 331. 


Victories at Overnite 


said Jim Roberts, a City Driver in 
Decatur. 

“J need security in my life and for 
my family. When we all stand 
together, we can win that.” 

With 23 election victories and 14 
other Overnite locations where the 
National Labor Relations Board is 
seeking a court order to force the 
company to bargain 

with the union, Team- 
sters now represent 
more than a 

third of the 
workforce at 

Overnite. 
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Teamsters Ask 
United Way: “Where's 
Melvin’s Money?” 


Wis: UPS driver Melvin 
Smith’s kidneys failed, Team- 
ster Local 261 members in New Cas- 
tle, Pennsylvania, collected thou- 
sands of dollars to help him meet 
medical expenses. 

For three years, they contributed 
donations to United Way, earmarked 
for Smith. 

But then they learned that Smith, 
who had been off the job for dialysis, 
chemotherapy, and finally a kidney 
transplant, had not received the 
money from United Way. 

“Our members got tired of the 
runaround,” said John Moroney, 
Local 261 UPS steward. “We decided 
to pressure United Way for Melvin’s 
money.” 


A creative Teamster pressure campaign helped Local 261 member Melvin 


The members... 

> Wore buttons asking “Where’s 
Melvin’s Money?” 

> Stopped contributing to United 
Way. 

> Flooded the county United Way 
office with postcards asking 
“Where's Melvin’s Money?” 

> Threatened to launch a public 
campaign, including handbilling 
United Way offices and staging a 
demonstration at the state United 
Way headquarters in Pittsburgh. 


The creative tactics worked. United 
Way officials met with Local 261 mem- 
bers and agreed to turn over to Smith 
the $4,200 that had been collected. 

“Tt’s just a blessing,” said Smith, 
who is now back at work. 


Smith (center) receive over $4,000 owed to him by the United Way. Local 
261 members Bobby Himelsbaugh (left) and shop steward John Moroney 


helped coordinate the campaign. 
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GETTING MEMBERS 
INVOLVED LEADS TO 
BETTER CONTRACT 


who manufacture cottage 
cheese and sour cream at a Kraft 
factory in Farmdale, Ohio, won a bet- 
ter contract by getting involved to 
put pressure on their employer. 

The company stonewalled during 
negotiations and tried to divide one 
group of workers against another. 
But union members built unity by... 
M Producing a special negotiations 

newsletter that was distributed 

to workers on both shifts. | 
M@ Holding shift meetings in the 

lunchroom to discuss contract | 

issues. 

H Holding meetings of the entire 

work force on weekends at a ( 

nearby firehouse. 
@ Wearing stickers on the job that 

said “Something’s Sour at Kraft.” 


The new contract includes wage 
increases, more time off, and retire- 
ment improvements. 

“Management thought that the 
workers weren’t united,” said shop 
steward Mike Meardith. “The gains 
we won in our contract are proof 
that solidarity works.” 


embers of Teamsters 

ocal 470 distributed ~ 
maflets tofans ata --_ 
hiladelphia Eagles 
dotball game to build 
upport for their =~ 
ampaign to stop MAB 
aints from gees 
beontracting their jobs. 


> School Employees Giv 
Privatization a Failing Grade 


Mic the public schools better 
instead of turning them over to 
private profiteers. 

That’s the theme of a Teamster-led 
campaign in the public schools of 
Washington, D.C. 

The campaign is a joint effort by 

” Teamster Locals 639 and 730, which 
represent more than 1,500 school 
employees, and our International 
Union. 

The union is organizing support 
from city religious leaders, parents, 
teachers, elected officials, and com- 
munity leaders. 

Campaign supporters are demand- 
ing that the city end a contract with 
ServiceMaster, an anti-union com- 
pany that was hired to oversee the 
school system’s maintenance division. 

Teamsters have testified before the 
city council, participated in radio talk 
shows, appeared on television, and cir- 
culated fact sheets on ServiceMaster. 

“Things have gotten worse in the 
school system since ServiceMaster 
took over,” said Curtis Downs, a steam 
engineer and member of Local 730. 
“The community is upset that over 


Zz 


$14 million is being paid to a company 
with a history of ripping off school 
districts and trying to bust unions.” 

Since ServiceMaster won the con- 
tract, conditions in schools have wors- 
ened. More than a third of the school 
buildings have heating plant prob- 
lems, and workers can’t get cleaning 
supplies or vehicles they need to make 
repairs at schools. 

“ServiceMaster doesn’t care about 
workers or the schools. All they want is 
money,” said Local 639 member and 
school custodian Leroy Atkins. 

Atkins suffered serious chemical 
burns while using a ServiceMaster 
brand cleaner. 

“The company won't tell us what's 
in their products or provide us with 
training,” Atkins said. 

The International Union’s Safety 
and Health Department is helping the 
workers to avoid injuries by conduct- 
ing training programs on the proper 
use of cleaning chemicals. 


SEARS AGREES 
TO KEEP 
FULL-TIME JOBS 

embers of Detroit Local 243 

teamed up with the Interna- 
tional Union to defend good full- 
time jobs at Sears. 

The company proposed to 
shift hundreds of full-time service 
jobs to part-time positions and to 
make overtime mandatory. 

But Sears backed down after 
Local 243 revealed a plan, devel- 
oped with help from the Interna- 
tional Union Strategic Campaigns 
Department, to seek support 
from the store’s customers and 
the community during the holiday 
season. 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
OPINION & ORDER 


88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 

International Brotherhood of Teamsters, et al., 
DEFENDANTS. 


IN RE: APPLICATION XXI OF THE INDEPENDENT REVIEW BOARD 


MARY JO WHITE, United States Attorney for the Southern District of 
New York (Karen B. Konigsberg, Assistant United States Attorney, of 
counsel), for the United States. 


CHARLES M. CARBERRY, Independent Review Board Chief Investi- 
gator, New York, New York (Celia A. Zahner, of counsel), for the 
Independent Review Board. 


WINSTON & STRAWN, New York, New York (Steven B. Rissman, 
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EDELSTEIN, District Judge: 

This opinion emanates from the voluntary settlement of an action 
commenced by plaintiff United States of America (“the Government”) 
against, inter alia, defendants International Brotherhood of Teamsters 
(“the IBT” or “the Union”) and the IBT’s General Executive Board 
embodied in the voluntary consent order entered March 14, 1989 
(“Consent Decree”). Pursuant to the Rules and Procedures for Opera- 
tion of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), J O, the Independent Review Board 
(“IRB”) has made an application to this Court seeking approval of its 
decision in this matter. 

Application XX] presents for this Court’s review the decision of the 
IRB regarding disciplinary charges brought against Robert T. Simpson, 
Jx. (“Simpson”), a former International Trustee of the IBT and the for- 
mer President of IBT Local 743 (“Local 743” or “the Local”), located 
in Chicago, Illinois. Because the record in this application is volumi- 
nous, this Court will summarize the factual and procedural background 
of Application XXI before turning to the substance of this application 
and the numerous objections through which Simpson challenges this 
application. 


BACKGROUND 

On June 30, 1994, the IRB issued an investigative report concern- 
ing disciplinary charges it proposed against Simpson, and the evidence 
fie supported these charges.! In this report, the IRB charged Simpson 
as follows: 


From October 1989 to the present, while the principal officer of 
Local 743, you allowed and facilitated Donald Peters’ continued 
representation of Local 743 and his continued involvement in 
IBT affairs, thereby bringing reproach upon the IBT and inter- 
fering with the Local’s legal obligations in violation of Article II, 


1 The IRB is vested with broad investigatory and disciplinary powers. The 
IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994, Memorandum & Order 
[Compromise Agreements], 842 F. Supp. 1550, 1551-52 (S.D.N.Y. 1994); see 
also August 19, 1991, Opinion & Order [IRB Rules Decision], 803 E. Supp. 
761, 768 (S.D.N.Y. 1992), aff'd in relevant part, 998 F.2d 1101 (2d Cir. 
1993). Under the Consent Decree, the IRB must use this authority, among 
other things, to investigate allegations of corruption within the IBT, allega- 
tions of influence by La Cosa Nostra (“LCN”) or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. Compromise Agreements, 842 FE 
Supp. at 1551-52; see Consent Decree J G(a). 
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Section 2(a) and Article XIX, Section 7(b)(1) and (5) of the IBT 
Constitution fo wit: 


As a result of the court-approved settlement agreement entered 
into by Donald Peters on March 14, 1989 in United States v. 
International Brotherhood of Teamsters, 88 Civ. 4486 
(S.D.N.Y.), effective June 1, 1989 Donald Peters was prohibited 
from “any position as an officer, agent, representative or 
employee of the IBT or any IBT subordinate body. . . .” Based 
upon this same court-approved settlement agreement, effective 
September 30, 1989 Donald Peters was prohibited from “all 
positions as a trustee, agent, representative or employee of any 
IBT-affiliated employee benefit find ane 


Despite these prohibitions on Donald Peters’ involvement with 
Local 743 and any other IBT entity, subsequent to October 1, 
1989, you allowed Donald Peters to act as a representative of 
Local 743 and to be involved in the affairs of Local 743 and 
other IBT entities. Such conduct included, but was not limited 
to, the following: providing Peters an office on Local 743 
premises; allowing Peters to address a rally in 1990 of Local 743 
members and a Local 743 shop stewards meeting in 1991; 
approving a resolution which authorized Local 743 to pay for 
Peters’ expenses while he traveled representing Local 743; 
allowing Local 743 to pay for expenses in connection with 
meetings attended by you, Peters and others where union busi- 
ness was discussed; permitting Local 743 to pay for Peters’ hotel 
expenses at the 1991 IBT Convention in Orlando, Florida; and 
condoning Peters presence at the 1993 Central Conference of 
Teamsters Convention in Las Vegas, Nevada. 


(Independent Review Board, Proposed Charges Concerning Local 
743 President and International Trustee Robert Simpson, Jr. (“Proposed 
Charges”), at 33-34 (June 30, 1994).) The IRB forwarded these charges 
and its report to the IBT on June 30, 1994. 

By letter dated July 5, 1994, the IBT referred the charges against 
Simpson back to the IRB for adjudication. A hearing on the above- 
quoted charges was scheduled for November 3, 1994 (“the hearing”). 
On October 5, 1994, the IRB sent a Notice of Hearing (“the Notice”), a 
copy of the IRB investigative report with exhibits, and the IRB Operat- 
ing and Hearing Rules to Simpson. The Notice informed Simpson that 
the purpose of the hearing was to determine whether the charges con- 
tained in the investigative report were supported by the evidence, and 
the Notice stated that Simpson would “be permitted to present any 
facts, evidence, or testimony that is relevant to the issues before the 
IRB.” (Independent Review Board Notice of Hearing, at 1-2 (Oct. 5, 
1994).) The Notice further informed Simpson that he had the right to 
be represented at the hearing by counsel or by an IBT member. Id. at 1. 

In response to the Notice, Simpson requested that the IRB change 
the hearing date to accommodate a scheduling conflict. (Letter from Dan 
K. Webb, Esq., to John J. Cronin, Jr., Administrator, Independent 
Review Board, at 1-2 (Oct. 7, 1994).) The hearing was rescheduled for 
December 20, 21, and 22, 1994 in Chicago, Illinois. Simpson then 
“request[ed] that the IRB cause to be issued a subpoena ad testificatum 
to Mr. Leroy Ellis (“Ellis”) requiring him to be present for cross-exami- 
nation at the hearing in this case. .. .” (Letter from Peter C. McCabe III, 
Esq., to John J. Cronin, Jr, Administrator, Independent Review Board, 
at 1-2 (Nov. 14, 1994) (requesting that this Court issue subpoenas to 
Leroy Ellis requiring him to be present at Simpson’s hearing).) Ina Mem- 
orandum and Order dated December 15, 1994, this Court denied the 
request that this Court issue subpoenas. December 15, 1994, Memoran- 
dum & Order [Simpson Subpoenas], 870 E. Supp. 557 (S.D.N.Y. 1994), 

On December 20 and 21, 1994, the IRB held the hearing on the 
charges against Simpson. At this hearing, the IRB heard from Celia 
Zahner (“Zahner”), counsel to Chief Investigator Charles Carberry 
(“the Chief Investigator” or “Carberry”) of the IRB. (In re: Robert 
Simpson, Transcript (“Tr.”), at 12 (Dec. 20, 1994).) Zahner offered into 
evidence three volumes of exhibits as evidence of the charges against 
Simpson. Id.; see (Investigative Officers’ Exhibits, In re: Robert Simp- 
son, Local 743 (“I.O. Ex.”) Vols. L-IIl.) Zahner categorized the exhibits, 
and she briefly explained to the IRB the information that the exhibits 
contain. (Tr. 18-29.) Zahner offered no other evidence or testimony at 
the hearing. 

The exhibits that Zahner provided the IRB set forth both the back- 
ground and the substance of the charges against Simpson. (Opinion and 
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Decision of the Independent Review Board, In re: Robert Simpson, IBT 
Local 743 (“IRB Opinion and Decision”), at 2 (July 30, 1995).) Donald 
Peters (“Peters”), the former President of Local 743 and a former Inter- 
national Vice President, was a named defendant in the civil RICO case 
United States v. International Brotherhood of Teamsters, 88 Civ. 4486 
(DNE) (“the civil RICO case”). Id. at 3. On March 14, 1989, the eve of 
trial in the civil RICO case, Peters entered into a voluntary, court- 
approved settlement agreement with the Government (“Peters’s consent 
decree”). Id. at 8; see (I.O. Ex. 11.) Under the terms of Peters’s consent 
decree, Peters agreed to resign permanently from all his IBT Interna- 
tional positions effective immediately, “permanently retire from all 
positions as an officer, agent, representative or employee of the IBT or 
any IBT subordinate body by June 1, 1989,” and “to permanently 
retire from all positions as a trustee, agent, representative or employee 
of any IBT-affiliated employee benefit fund no later than September 30, 
1989.” (IRB Opinion and Decision at 8-9); (ILO. Ex. 11.) 

The IRB’s Opinion and Decision determined that despite the terms 
of Peters’s settlement agreement, Peters continued to have an active role 
in the affairs of Local 743. Pursuant to a resolution passed by the Local 
743 Executive Board, Peters maintained an office at Local 743, attend- 
ed Local 743 meetings, was paid “for consulting work while traveling 
and representing the interest[s] of Local 743 and its members,” and 
continued to travel to various IBT functions including the 1991 IBT 
Convention in Orlando, Florida, (IRB Opinion and Decision at 22); 
(LO Ex. 54-55), and the 1993 Central Conference of Teamsters Con- 
vention in Las Vegas, Nevada. (IRB Opinion and Decision at 23); (ILO. 
Ex. 45 at 19-25.) In addition, Peters joined Simpson in attending meet- 
ings pertaining to union business for which Local 743 paid Peters’s 
expenses. (I. O. Ex. 6 at 43.) 

The IRB found that although Local 743’s Bylaws require investiga- 
tion into allegations of wrongdoing by an officer of the Local, (I. O. Ex. 
13), Simpson failed to investigate Peters during the period from June 
28, 1988, when Peters was named as a defendant in the civil RICO 
case, to May 31, 1989, when Peters permanently resigned from the 
Local pursuant to his settlement agreement with the Untied States. (IRB 
Opinion and Decision at 5.) Moreover, Simpson facilitated Peters’s con- 
tinued prohibited involvement with the Local and the IBT in contraven- 
tion of the terms of Peters’s consent decree from the time that Peters 
agreed to resign permanently from the IBT until approximately early 
1993. Id. By allowing Peters to maintain an ongoing relationship as a 
representative of Local 743, to incur expenses that were paid by Local 
743, and to attend IBT functions, Simpson ignored the prohibition 
against Peters’s acting as an IBT representative, thereby violating Article 
Il, Section 2(a) and Article XIX, Section 7(b)(1) and (5) of the IBT Con- 
stitution.? Id. at 5-6. 

In response to the evidence offered by Zahner, Simpson and his 
attorneys presented their case to the IRB. First, Simpson took the stand. 
Simpson testified about his background, his family, and his first contact 
with Local 743. (Tr. 48-52.) He testified that he joined Local 743 in 
1954, Id. at 52, that he became a trustee of the Local’s executive board 
in 1963, Id. at 53, that he became President in 1988, Id. at 54, and that 
he has known Peters since 1953. Id. at 58. Simpson stated that he never 
believed that Peters was a member of, or affiliated with, organized 
crime. Id. at 62-63. 

Simpson then testified about the various events and accusations 
that comprise the IRB’s charges against him. Simpson first explained 
that on February 19, 1988, before Peters was named a defendant in the 
civil RICO suit, Simpson and the other members of the Local 743 Exec- 
utive Board unanimously passed a resolution regarding Peters that the 
Local membership later approved (“February 1988 Resolution”). Id. 


2 Article II, section 2(a) of the IBT Constitution requires every IBT 
member to “conduct himself... in a manner so as not to bring reproach 
upon the Union.” IBT Const., Art. II, § 2(a). 

Article XIX, section 7(b) is a non-exhaustive list of disciplinary charges 
that may be filed against IBT members. The two specific Section 7(b) charges 
brought against Simpson are: (1) violating a specific provision of the IBT 
Constitution, Local Union Bylaws, or other Union rules; and (2) engaging in 
“conduct which is disruptive of, interferes with, or induces others to disrupt 
or interfere with, the performance of any union’s legal or contractual obliga- 
tions.” Id., Art. XIX, §§ 7(b)(1), (5). 


64, 70. The February 1988 Resolution designated Peters as President 
Emeritus of Local 743 for life, Id. at 71, allowed Peters to act as an 
advisor and consultant for the Local, Id. at 71-77, permitted Peters to 
be reimbursed by the Local for expenses he incurred in the course of 
consulting for and advising Local 743, Id. at 73, and provided Peters 
with an office in Local 743’s offices from which to carry on this work. 
Id. at 73-4. Simpson testified that the purpose of this resolution was to 
honor Peters for “his many years of faithful service to the local,” Id. at 
67, 71, and to retain Peters’s services for the purpose of negotiating oral 
agreements and contracts with employers in the future. Id. at 65-66. 
Throughout his testimony, Simpson indicated that he relied on Marvin 
Gittler (“Gittler”), Local 743’s General Counsel, for approval of this 
resolution, Id. at 67-80, 88, and for advice regarding the impact of 
Peters’s consent decree on Peters’s continued relationship with the 
Local. Id. at 190-91. 

Simpson stated that Peters received a salary from Local 743 under 
the terms of the February 1988 Resolution. Peters’s salary as President 
of Local 743 had been $200,00 per year; when Peters stepped down as 
President, he became a Trustee of the Local and drew a salary of 
$100,000 per year for that position. Id. at 75, 77. Peters continued to 
receive this salary until he resigned from the IBT in March or April of 
1989. Id. at 77. 

Simpson repeatedly testified that he did not see anything wrong with 
the arrangements that the February 1988 Resolution provided for Peters, 
Id. at 71, 73, 80, and he stated that he thought the resolution served 
Local 7437s best interests. Id. at 81. In addition, when asked whether 
“Tat] the time that [the February 1988] resolution was passed, as the new 
president of the union, did [he] have any idea that several months later 
the Department of Justice would actually name Don Peters as a defen- 
dant in the civil RICO case?” Simpson replied “No, I didn’t.” Id. at 80. 
Simpson then indicated that although he eventually did learn of the civil 
RICO suit and about Peters’s status as a defendant in that suit, Simpson 
did not know when or how he learned these facts. Id. at 83. 

Regarding Peters’s settlement of the civil RICO case, Simpson testi- 
fied that he was aware that Peters resolved the charges against Peters 
through a consent decree, Id. at 83, that Gittler, as Peters’s attorney, 
signed the consent decree on behalf of Peters, Id. at 84, and that the 
consent decree ordered Peters to resign from all of his Teamster posi- 
tions as part of his settlement with the Government. Id. at 85-86. Simp- 
son also asserted that Peters’s consent decree did not bar Peters from 
having any contact with Teamster officials, and that Simpson was 
aware that other individual consent decrees arising out of the civil 
RICO case had barred other defendants in the civil RICO case from 
having such contact. Id. at 86-87. 

Simpson testified that Peters’s consent decree raised a question in 
Simpson’s mind whether there was any conflict between Peters’s consent 
decree and the February 1988 Resolution, and that he consulted Gittler 
in order to resolve this question. Id. at 88. Simpson recalled that Gittler 
informed Simpson by letter that there was no conflict between the two 
documents. Id. at 88-92. When asked if he took the letter from Gittler 
“as full authorization from a lawyer that you could go forward and have 
contact with Don Peters,” Simpson replied “Yes, I did... .” Id. at 95. 

Simpson also claimed that during the period of time in question, he 
neither held out Peters as a representative of the Local, Id. at 96, 103, 
nor believed that he was holding out Peters as an agent or representa- 
tive of Local 743. Id. at 95-96. He further asserted his belief that using 
Peters as a consultant for Local 743 business did not violate Peters’s 
consent decree. Id. at 97. He admitted that the “main consent decree” 
bound IBT locals, but stated that he believed that Peters’s consent 
decree did not bind his local. Id. at 105. Simpson also indicated that 
after Peters entered into his consent decree with the Government, Peters 
continued to have contact not only with Local 743, but also with the 
IBT International, Id. at 97-98, as well as with Simpson himself. Id. at 
109. Simpson stated that he did not believe that any of these contacts 
was wrong. Id. at 103. 

Simpson also discussed Peters’s appearances at and addresses to 
two labor rallies in 1990 and 1991. He stated that the first rally, held at 
Teamster City Union Hall in Chicago on January 20, 1990, was “rec- 
ommended” by PUSH, a community-based African-American organi- 
zation, and was run by PUSH and one of Simpson’s business agents. Id. 
at 113-14. Simpson admitted that Peters spoke at the rally, but denied 
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that Simpson was responsible for Peters’s actions. Simpson asserted that 
the master of ceremonies of the rally, a local media personality who did 
not work for the Local, “spontaneously” called Peters out of the audi- 
ence to speak. Id. at 115-16. Simpson further claimed that Peters nei- 
ther was introduced nor spoke as a current representative of Local 743 
at the rally. Id. at 118. 

The second rally was a shop stewards’ meeting held on September 
14, 1991, at Teamster City. Id. at 119-20. Simpson testified that he 
organized this meeting in conjunction with the IBT International, Id. at 
120-21, and that the IBT International representatives suggested that 
Peters give a brief talk on the history of the Union. Id. at 122. Simpson 
stated that he concurred with this suggestion, invited Peters to the meet- 
ing, and clearly introduced Peters “as the former president” of the 
Local, not as a current representative or agent of Local 743. Id. at 123- 
24. According to Simpson, Peters spoke only about the history of the 
Union, and this speech lasted only about five minutes. Id. at 123. 

Simpson next discussed the IRB’s allegation that Simpson 
“approved a resolution authorizing Local 743 to pay Peters’s expenses 
while [Peters] traveled.” Id. at 126-27. Simpson stated that, as he 
recalled, the travel for which Peters was to be reimbursed “occurred 
prior to 1991,” Id. at 127, and included trips to Hilton Head for an 
Eastern Conference of Teamsters meeting, St. Louis for a Central Con- 
ference of Teamsters meeting, and Florida for an unspecified conference. 
Id. at 127-28. Simpson explained that he viewed reimbursing Peters for 
Peters’s travel with Local 743 funds as “an investment,” and “a service 
to the union,” because Simpson intended to run for IBT International 
office in 1990 and Peters’s presence at these events would assist Simpson 
in Simpson’s campaign for International office. Id. at 129-30. 

Simpson then discussed the IRB’s allegation that Simpson “allowed 
743 to pay the expenses in connection with the meetings attended by 
[Simpson], Peters, and others, where union business was discussed.” Id. 
at 130. When asked by his attorney if he “actually attend[ed] certain 
luncheon and dinner meetings where Don Peters and others were pre- 
sent in which union business was discussed,” Simpson replied, “Yes.” 
Id. Simpson further stated that, at each of these meetings, he tried to 
seek advice from Peters on various matters. Id. at 131. He claimed that 
he sought such advice pursuant to the February 1988 Resolution and 
Gittler’s letter advising him that there was no conflict between the 
February 1988 Resolution and Peters’s consent decree. Id. Simpson 
maintained that it was necessary for him to seek advice from Peters 
because during Peters’s long history with the IBT, Peters had developed 
“specialized knowledge” about Local 743 issues, such as the most effec- 
tive negotiating techniques to use with specific employers, and the cus- 
tomary practice for handling bills from the Local’s accounting compa- 
ny. Id. at 133, 138. 

Finally, Simpson testified about the IRB’s charge that Simpson “per- 
mitted Local 743 to pay for Peters’s hotel expenses at the 1991 IBT Con- 
vention in Orlando, Florida,” as well as Peters’s trip to the 1993 Central 
Conference of Teamsters’ Convention in Las Vegas, Nevada (“Central 
Conference Convention”). Id. at 141. Simpson stated that Peters was 
invited to the 1991 Convention as a guest of Local 743 because “as a 
past practice, we had always invited many of our retired officers or our 
retired business agents to also go down as guests of the local union. . . .” 
Id. at 143. He further indicated that Peters never represented himself as a 
current agent or representative of Local 743 during the convention, Id. 
at 144, and that Peters never did anything during the convention that 
Simpson thought violated the IBT Consent Decree. Id. at 145. Regarding 
the Central Conference Convention in Las Vegas, Simpson testified that 
he neither knew in advance that Peters would be in attendance at the 
convention nor could recall how Peters came to be present at the con- 
vention. Id. at 146-48. Simpson also was unable to remember what 
Peters did at the convention, but Simpson stated that he did not think 
that there was anything in Peters’s consent decree that would have 
barred Peters from attending such a convention. Id. at 148-49. 

Prior to completing his direct examination, Simpson testified about 
a conversation he had with Gittler in January 1993, regarding Gittler’s 
presence at a hearing involving parties from another IBT local in Chica- 
go. Simpson recalled that Gittler told Simpson that the parties involved 
in that hearing alleged that Peters was associated with members of 
organized crime. Id. at 150. Simpson testified that he did not personally 
know certain individuals alleged to be members of organized crime, and 
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he was not aware of any “Mob figures” among his acquaintances. Id. at 
151. He admitted, however, that he knew Dominick Senese (“Senese”) 
because Senese ran another union in Chicago. Id. Simpson testified that 
in response to Gittler’s information regarding Peters’s alleged associa- 
tion with members of organized crime, Simpson thought that he should 
investigate this matter and asked Gittler to initiate an investigation. Id. 
at 153. Simpson stated that he chose Gittler to investigate because “the 
work load was such that no one had the time or had the skills, either, to 
do it.” Id. at 152-53. Simpson testified that he and Gittler then had a 
conversation about what to do regarding Peters and Peters’s alleged ties 
to organized crime. Id. at 153. According to Simpson, Gittler told Simp- 
son that “it just doesn’t look like this is going to go away, and you’ve 
got to make some decisions.” Id. 

Simpson explained that, following his conversation with Gittler, 
Simpson had a meeting with Peters regarding the allegations that Peters 
has ties to organized crime. Id. at 154. According to Simpson, as a 
result of this conversation, Peters wrote a letter to Local 743’s Executive 
Board in which Peters severed all contacts and relations with Local 743 
and its retiree club, resigned from all Local 743 offices, and relinquished 
his designation as President Emeritus of the Local. Id. at 154-55. Simp- 
son indicated that, after the receipt of Peters’s letter, Peters was denied 
access to his Local 743 office. Id. at 155. Simpson testified that he could 
not remember whether Peters’s name was removed from the Local 743 
stationery. Id. at 155. Simpson concluded this portion of his testimony 
by stating that he did not think it was fair to either the Local or to 
Peters that Peters was forced to abandon his contacts with the Local, 
and that Simpson never had any reason to believe that Peters was con- 
nected with organized crime. Id. at 155-58. Simpson continued, howev- 
er, that he accepted Peters’s departure from the Local because of Git- 
tler’s opinion that the issue of Peters’s affiliation with organized crime 
was never “going to go away.” Id. at 155-58. 

On cross-examination, the Chief Investigator’s office elicited testi- 
mony from Simpson regarding certain points that Simpson covered dur- 
ing his direct examination. First, Simpson acknowledged that he was 
aware of a Local 743 bylaw that imposed upon members of Local 743’s 
Executive Board a duty to investigate allegations that a Local officer had 
breached his fiduciary duties to the Local. Id. at 184. Second, he admit- 
ted to reading the civil RICO complaint at approximately the time it was 
filed, and to noting that Peters was a named defendant in that case. Id. at 
185-86. Third, he admitted that he had asked Peters about at least two 
of the allegations against Peters in the civil RICO complaint at the time 
the complaint was filed, even though he previously testified that he had 
never asked Peters about any of the allegations in the civil RICO com- 
plaint. Id. at 186. In addition, Simpson testified that, although he asked 
Peters about some of the allegations against Peters in the civil RICO 
complaint, he never asked Peters to produce any of the evidence that the 
Government had produced against Peters. Id. at 187, 189. 

Simpson also responded to questions about Gittler on cross-exami- 
nation. He indicated that he never asked Gittler to summarize the evi- 
dence that the Government had produced against Peters. Id. at 189. He 
also testified that he knew that Gittler’s firm represented Peters in con- 
nection with the civil RICO suit, and that Peters’s legal fees were paid 
by the International, but Simpson claimed that he was unsure whether 
Gittler was representing Peters. Id. at 189. Simpson indicated, however, 
that he did not think that any conflict of interest existed between Git- 
tler’s representation of Peters and Gittler’s service as Local 743’s Gener- 
al Counsel. Simpson stated that he relied on Gittler, Id. at 230, and 
believed that if Gittler thought that a conflict of interest existed, that 
Gittler would have informed Simpson. Id. at 190-93, 231-32. 

During cross-examination, Simpson also discussed various Local 
743 business meetings that both he and Peters attended after Peters 
resigned from the Local. Id. at 209-21. Simpson reiterated that many of 
the agreements and contracts that Local 743 made with employers were 
oral in nature, and that Peters had negotiated these oral agreements 
prior to the time Peters left the Local. Id. at 219-20. In response to a 
question from the IRB, Simpson admitted that he never asked Peters to 
commit any of these agreements to writing, even after Peters left the 
Local. Id. at 220-21. 

Following his own testimony, Simpson called as a witness Mr. Mar- 
vin Gittler, the General Counsel of Local 743. Gittler stated that he 
began representing Local 743 in 1967, and that he has provided legal 


services to the Local continuously since that time. Id. at 238. He then 
testified at length about the February 1988 Resolution. Gittler told the 
IRB that in late 1987, he was advised that Peters was going to retire and 
understood “that a transition was going to be necessary.” Id. at 241-42. 
In light of these facts, Gittler stated that he drafted the February 1988 
Resolution “which would give the Local Union, the Executive Board, 
the authority to deal with and consult with Mr. Peters for the future.” 
Id. at 242. He testified that Peters’s designation as President Emeritus 
was an honorary title, Id. at 243, and that the purpose of authorizing 
Peters to act as an advisor and consultant to the Local following his 
retirement was “[s]o that there would be full disclosure of the fact that 
the Executive Board may be calling upon him to obtain whatever 
knowledge he had to assist them in the future.” Id. at 244. Gittler stated 
that, in his view, it would be in the best interest of the Local to be able 
to have contact with Peters after Peters retired. Id. at 244-45. He further 
indicated that he believed that the February 1988 Resolution was a 
proper legal resolution, that it is the type of resolution commonly draft- 
ed and passed by IBT locals, and that providing Peters with an office at 
Local 743 was normal and proper. Id. at 245-47. 

Gittler then spoke about Peters’s involvement in the civil RICO suit 
against the IBT. He explained that he represented Peters as a defendant 
in this suit, Id. at 251, that he reviewed the allegations against Peters, 
and determined that there was no conflict of interest preventing Gittler 
from representing Peters in this suit. Id. at 252-53. He also stated that he 
“made it clear to Mr, Peters that responsibility for [the] bill for services 
would be his,” and that Peters asked Gittler “to be kind” in his billing of 
Peters. Id. at 253. Gittler then discussed the discovery that followed the 
filing of the civil RICO complaint. He recounted that Peters was required 
to give a deposition, but that it was never completed. Id. at 254-55. 

Gittler continued his testimony, focusing on the court-approved set- 
tlement of the charges against Peters. He testified that on the eve of trial 
in the civil RICO case, the parties resolved the case, and Peters 
approved of this resolution. Id. at 259-60. Gittler then recounted a con- 
versation that he had with one of the Government’s attorneys in the 
civil RICO case during which Gittler told the Government attorney that 
Peters would approve the consent decree, and that Peters wanted to 
“retire honorably.” Id. at 260. According to Gittler, the Government 
had no objection to Peters’s request, and Peters and the Government 
then entered into a consent decree that set forth the terms of Peters’s 
“retirement.” Id. at 261-63. Gittler went on to testify about other indi- 
vidual consent decrees that arose from the settlement of the civil RICO 
case. He reviewed examples of such settlements and testified that some 
of them “barred some of the civil defendants from having any contact 
with Teamster representatives.” Id. at 266. 

Gittler then indicated that, at some point, Simpson became aware 
of the terms of Peters’s consent decree and asked Gittler whether there 
was any conflict between Peters’s consent decree and the February 1988 
Resolution. Id. at 266-67. Gittler testified that he reviewed both Peters’s 
consent decree and the February 1988 Resolution and “was fairly well 
satisfied in my mind that there was no inconsistency between the two, 
and expressed that to Mr. Simpson.” Id. at 267. Gittler then stated that 
he advised Simpson of this position and that Gittler “saw no prohibi- 
tion” against Peters’s association with the Local.” Id. at 268. Gittler tes- 
tified that he then reduced this opinion to writing in a letter addressed 
to Simpson and the Local 743 Executive Board. Id. 

Gittler next testified about his legal work for Local 743. He repre- 
sented that, at the time that Simpson consulted him on the above-men- 
tioned matter, Gittler was the General Counsel for Local 743. Id. at 
269. He stated that his representation of Peters in the civil RICO case 
was the first time that he had represented Peters individually. Id. at 269. 
He proceeded to explain the details of Peters’s consent decree. Gittler 
testified that although Peters’s consent decree required Peters perma- 
nently to retire from the IBT, Gittler believed “that at most the commit- 
ment to the consent decree meant that Mr. Peters could not be on the 
payroll, could not earn a salary or derive an income from the Local or 
any affiliate.” Id. at 274. Gittler also acknowledged that Peters’s con- 
sent decree did not explicitly prohibit Peters from holding a paid IBT 
position in the future, but that because the decree spoke of Peters “per- 
manently” retiring from the IBT, Gittler interpreted the decree as pro- 
hibiting Peters from ever holding a paid position. Id. at 275. Gittler stat- 


ed that he expressed this view to Simpson. Id. at 275-76. 

Gittler then addressed the issue of why he thought Peters’s consent 
decree, which stated that Peters had to retire permanently from all posi- 
tions in the IBT, was not inconsistent with the February 1988 Resolu- 
tion. When asked to explain why he did not think the two documents 
were inconsistent, Gittler answered that there were “no findings relat- 
ing to Mr. Peters, no conclusions” in the decree, and that there was “a 
specific non-admissions clause in the decree.” Id. at 276. Gittler also 
asserted that Peters’s consent decree only barred Peters from holding the 
positions of “business agent” or “business representative” in the union, 
that these terms were terms of art within the labor field that referred to 
specific labor positions, and that consequently, Peters’s consent decree 
only prohibited Peters from holding either of these specific positions, 
not from holding any other positions. Id. at 277. Accordingly, Gittler 
stated that his legal opinion was that Simpson could consult with and 
have contacts with Peters. Id. at 278. 

Gittler then discussed Peters’s continued involvement in Local 743 
affairs. Gittler admitted that he was aware that during the three years 
following the signing of Peters’s consent decree Simpson had contact 
with Peters and used Peters as a consultant under the terms of the 
February 1988 Resolution. Id. at 279-80. He acknowledged that 
Peters’s contacts with Simpson related to issues about which Peters had 
historical knowledge and that would be helpful ta the Local, that the 
Local paid for certain meal expenses in connection with this work, and 
that Simpson was following Gittler’s advice when Simpson conducted 
this business with Peters. Id. at 280. Gittler further professed that with- 
out Peters’s continued consultations with the Local, “Simpson could 
have made strategic mistakes that might have affected the rights of 
employees under contracts or enforcing those rights,” and that Peters’s 
involvement in the affairs of the Local benefitted the Local. Id. at 280. 

Gittler then testified about the impact that the various consent 
decrees had on Local 743. He claimed that Local 743 was not a party 
to Peters’s consent decree and, consequently, was not bound by the 
terms of Peters’s consent decree. Id. at 282. He also stated that he was 
aware that some locals are bound by the Consent Decree that settled the 
Government's civil RICO suit against the IBT, even though those locals 
were not parties to the original suit. Id. at 283. He then indicated that 
he was unaware of any Second Circuit opinion that has bound a local, 
like Local 743, to a consent decree entered by an individual. Id. at 284. 

Gittler next discussed his involvement in a December 1992 admin- 
istrative hearing concerning members of another labor union, IBT Local 
738. Id. at 284-301. During the course of this representation, Gittler 
read the affidavit of an FBI agent who stated that Peters was a Chicago 
LCN associate, and that Peters resigned from Local 743 to settle civil 
RICO charges filed against him. Id. at 286. Gittler told the IRB that he 
was “taken aback” and “surprised” by the FBI agent’s allegation, and 
that prior to reading the agent’s affidavit, Gittler had neither known nor 
believed that Peters was associated with La Cosa Nostra. Id. at 287. 
Gittler stated that because he was General Counsel to Local 743, he felt 
he had an obligation to bring this allegation to Simpson’s attention, and 
that he did bring it to Simpson’s attention. Id, at 288-89. Gittler testified 
that after he and Simpson discussed the allegation regarding Peters, 
Simpson told Gittler to investigate the matter and that Gittler investi- 
gated it. Id. at 291. Gittler stated that this investigation yielded no evi- 
dence that supported the FBI agent’s allegation. Id. at 293-301. 

Gittler also stated that at some moment in time, a second affidavit 
by the same FBI agent surfaced, and that it contained more references to 
Peters’s contacts with organized crime. Id. at 301-02. Gittler testified 
that this affidavit led him to conclude that he, once again, had to advise 
Simpson of this matter, and “that whatever relationship may have exist- 
ed, whatever benefits Mr. Peters was still receiving, whatever communi- 
cations Mr, Simpson may have had with Mr. Peters [should] stop, be 
severed and ended.” Id. at 304-05. Gittler testified that Simpson accept- 
ed this recommendation. Id. at 307. Gittler explained that he met with 
Peters and discussed this matter with him, and that Peters consented to 
separating himself from the Local by writing a letter to the Executive 
Board of Local 743 stating that Peters would terminate and sever all 
relationships with Local 743. Id. at 308-10. 

On cross-examination, the Chief Investigator’s office revisited sev- 
eral topics about which Gittler testified on direct examination. Gittler 
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discussed his representation of Peters and testified that Gittler’s bill of 
$150,000 for representing Peters was paid by the International. Id. at 
315-16. Gittler further admitted that while he was representing Peters, 
Gittler had access to all the discovery material in the civil RICO suit, 
including a computer data base from which individuals could retrieve 
information by entering search requests, Id. at 317-18, material gener- 
ated by the New York law firm of Mudge, Rose, Guthrie and Alexan- 
der, Id. at 320-21, and wiretaps. Id. at 323. Gittler testified that despite 
having access to these sources of information about Peters, Gittler never 
reviewed them during the investigation of Peters that he conducted at 
Simpson’s request. Id. at 318, 321, 323-24. 

Gittler also discussed his understanding of the Consent Decree. He 
stated that although he was aware that the Consent Decree forbids IBT 
members from knowingly associating with members of organized 
crime, he believed that such association had to be for “illegal purposes” 
in order to fall within the terms of the Consent Decree. Id. at 325. Git- 
tler then admitted that he was familiar with case law generated by the 
Consent Decree holding that a lack of illegal purpose is no defense to a 
charge of knowingly associating with members of organized crime in 
violation of the Consent Decree. Id. at 325-26. 

In addition, Carberry asked Gittler several specific questions regard- 
ing Gittler’s conduct. Carberry asked whether if Gittler had reviewed all 
the discovery material available to him, Gittler could have discovered 
evidence to support the FBI allegations that Peters knowingly associated 
with members of organized crime. Id. at 326-29. Although Gittler’s 
response to this inquiry was evasive, Gittler conceded that if he had 
reviewed the discovery material available to him, the evidence contained 
in the material would have raised doubts in his mind about whether 
Peters knowingly associated with members of organized crime. Id. at 
329. In addition, Carberry asked if Peters violated the terms of his indi- 
vidual consent decree, would Peters have been in contempt of court? Id. 
at 331. Carberry also asked whether anyone who knowingly assisted 
Peters in violating that agreement would have been in contempt of 
court? Id. at 332. Gittler replied affirmatively to both of these questions. 
Id, at 331-32. Gittler’s testimony concluded the first day of the hearing. 

On the second day of the hearing, Simpson called ten witnesses to 
testify on his behalf. These witnesses range in their professions and their 
respective relationships with Simpson from Eugene Sawyer, former 
Mayor of Chicago, Id. at 407-10, and Roland Burris, the Attorney 
General for the State of Illinois, Id. at 454-58, to Dennis F. Glass, an 
investment manager who runs the Local 743 Health and Welfare Fund, 
Id. at 354-64, Louis Montenegro, the retired Vice President and 
Regional Director of the Ladies Garment Workers’ Union, Id. at 410- 
437, and Dick Scheidt, an employee of Montgomery Ward. Id. at 444- 
54. Each witness testified regarding his relationship with Simpson and 
his opinion of Simpson’s character and reputation. In addition, several 
witnesses testified about specific instances in which they have observed 
Simpson’s work as an IBT Local and International official, see, e.g., Id. 
at 358-63 (testimony of Dennis F. Glass), 371-76 (testimony of Thomas 
J. Walter), 420-36 (testimony of Louis Montenegro), or Peters’s contin- 
ued involvement in Local 743 affairs. See, e.g., Id. at 418-22 (testimony 
of Louis Montenegro), 449-52 (testimony of Dick Scheidt). 

Following the live testimony, Simpson’s attorneys offered three vol- 
umes of exhibits into evidence, Id. at 476, then addressed the IRB 
directly on Simpson’s behalf. Id. at 486-500. In addition, because the 
hearing lasted only two days, instead of the three that originally were 
scheduled, IRB Member Frederick B. Lacey (“Lacey”) addressed the 
hearing participants because he wanted “to make sure . . . that nobody 
had felt under any pressure to curtail these proceedings.” Id. at 486. 
Simpson’s attorney responded to Lacey’s inquiry as follows: 


We felt no pressure. We understand the procedure and the 
mechanisms of conducting these hearings. 


And we chose not to submit every witness live knowing 
that the Review Board will review all of the evidence we submit, 
and we are not suggesting nor do we feel that we’ve been cur- 
tailed in any way SaKone: 


We've been treated fairly, and we’ve had an opportunity 
to present our evidence. 


Id. at 487. 
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At the conclusion of the hearing, the IRB imposed a post-hearing 
schedule on the hearing participants. The IRB informed the participants 
that within fourteen days after the receipt of the hearing transcript, Car- 
berry would be required to deliver his post-hearing memorandum to the 
IRB, the IBT, and Simpson. Id. at 502. Within ten days of receiving Car- 
berry’s memorandum, Simpson was required to serve an answering 
memorandum on the IRB and Carberry. Id. In addition, within five 
days after receiving the answering memorandum, Carberry would be 
required to deliver his reply memorandum to the IRB, the IBT, and 
Simpson. Id. 

Based on the evidence produced at the hearing, the IRB held that it 
had been established by a preponderance of the evidence, see (IRB 
Rules, {| J.6), that “Simpson brought reproach upon the IBT and inter- 
fered with the Local’s legal obligations by allowing Peters to act as a 
representative and agent of the Local and its Funds in violation of the 
Peters’s court-approved settlement agreement.” (Application XXI of the 
Independent Review Board—Opinion of the Independent Review 
Board in the Matter of Robert J. Simpson (“Application XXI Opin- 
ion”) 2 (July 25, 1995)); (IRB Opinion and Decision at 29.) In reaching 
this conclusion, the IRB made several specific findings regarding Simp- 
son’s conduct during the period of time spanning from Local 743’s 
adoption of the February 1988 Resolution to Peters’s final resignation 
from the IBT in 1993. 

The IRB found that Simpson facilitated Peters’s continued involve- 
ment with the Local and the IBT despite Peters’s involvement in the civil 
RICO suit. Based on the minutes of Local 743 Executive Board meet- 
ings and on media coverage of the Government’s plans to file a civil 
RICO suit against the IBT, the IRB concluded that Peters and Simpson 
were aware that the Government might file a federal civil RICO suit 
against the IBT as early as August 1987, and that they brought the 
February 1988 Resolution to the Local 743 Executive Board and mem- 
bership despite this awareness. (IRB Opinion and Decision at 3, 5); 
(1.0. Ex. 34, 37.) The IRB further found that for almost a year after the 
Government filed the complaint in the civil RICO suit, Simpson did 
nothing to halt the annual salary that Peters drew from the Local. Id. at 
6. Moreover, despite Simpson’s admission that Local 743 Bylaws 
required him to investigate allegations of wrongdoing by Local officers, 
Simpson did nothing to investigate the charges against Peters for almost 
one year following the filing of the civil RICO complaint. Id. at 7. Dur- 
ing this year, Simpson neither asked Peters, Gittler, or Gittler’s law firm 
whether the case against Peters was a cause for concern nor requested 
from these sources any evidence relating to the Government’s charges 
against Peters. Id. Simpson’s actions, as well as his inaction, prompted 
the IRB to opine that “[flor Simpson, it was as if the case [against 
Peters] did not exist.” Id. In addition, Simpson’s continued contact with 
Peters after Gittler advised Simpson in December 1992, that the FBI 
considered Peters to be associated with members of organized crime 
“was additional evidence of Simpson’s willingness to facilitate Peters’s 
continued prohibited involvement in union business.” Id. at 28. 

The IRB also made a finding regarding Simpson’s reliance on Git- 
tler for advice about the impact of the civil RICO case and Peters’s con- 
sent decree upon Peters’s continued relationship with Local 743. Based 
on Simpson’s testimony that he knew that Gittler’s law firm represented 
Peters in the civil RICO case and that the firm’s obligations were to 
serve Peters’s interests in that case, the IRB found that “Simpson did not 
fulfill his responsibilities as Local 743’s principal officer [by] failing to 
obtain advice from independent counsel whose advice would not be 
colored by a concern for Peters’ interests.” Id. at 10. 

The IRB also repudiated Simpson’s explanations and justifications 
for allowing Peters to remain “extensively involved in the affairs of the 
union” after Peters’s retirement from Local 743 on May 31, 1989. Id. 
at 12. The IRB rejected as a “strained explanation” Simpson’s claim 
that he had to permit Peters to consult with and advise the Local on cer- 
tain contracts because Peters had knowledge without which the Local 
could not effectively represent its members. Id. at 13; see also Id. at 17. 

The IRB further found that “contrary to Simpson’s contention, 
Peters did not simply function as a passive informational resource to 
Local officials or lawyers,” but “actually acted as Local representative 
in dealing with non-Teamster unions.” Id. at 13-14. The IRB based this 
finding on the lunch and dinner meetings that Peters attended to con- 
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duct Local 743 contract negotiations and other business, the oral con- 
tracts that he alone negotiated for the Local, his numerous contacts 
with employee labor organizations outside Local 743 and the IBT, and 
on the acknowledgement of Local 743’s Executive Board that Peters 
continued to represent the Local after his forced resignation, as reflected 
in the minutes of the April 1, 1991, Executive Board meeting. Id. at 13- 
18. The events upon which the IRB based this specific finding occurred 
after October 1, 1989. See, e.g., Id. at 14 (citing hearing testimony 
regarding a meeting Simpson and Peters attended in 1991 (Tr. at 198), 
and the Las Vegas Conference that occurred in 1993 (Tr. at 201)). 

Moreover, the IRB found that Simpson’s explanation of the activi- 
ties that Peters conducted on behalf of the Local were “a startling con- 
fession that Simpson was using Peters’s existing goodwill within the IBT 
structure beyond the confines of Local 743 to advance Simpson’s politi- 
cal career in the IBT.” Id. at 18. Simpson testified that reimbursing 
Peters for travel to various IBT conventions from Local 743 funds was 
in the interest of the Local because Peters’s presence at these functions 
assisted Simpson’s campaign for IBT International office. Id. at 129. 
According to the IRB, “the use of local union funds to promote a polit- 
ical career of a local officer is an independent violation of the [Labor 
Management Reporting and Disclosure Act] § 401(g).” Id. at 18. The 
IRB found that Simpson’s testimony that Local 743 funds were put to 
such use was an admission that Simpson “actively facilitated, approved 
and benefitted from Peters’[s] representation of the Local and [that] the 
Executive Board clearly believed that it was paying Peters for advancing 
the Local|’s] interests, consistent with the evidence that [Peters] was act- 
ing as a representative of the Local.” Id. at 19. 

The IRB also concluded that Peters’s continuing involvement in 
Local 743 affairs “formed a pattern with Simpson favoring Peters’s 
interests above [Simpson’s] obligations to the Local... .” Id. at 32. The 
IRB based this conclusion on: (1) Simpson’s failure to investigate the 
charges against Peters after the civil RICO suit was filed, in violation of 
the Local’s Bylaws, Id.; (2) Simpson’s vote to award Peters a car at 
Local expense, in violation of the Local’s Bylaws, Id. at 33; and (3) 
Simpson’s approval of Peters collecting a salary for almost a year after 
the civil RICO charges were filed. Id. at 33. Furthermore, the IRB stated 
that “[a]llowing Peters to continue to represent the Local by campaign- 
ing at Local expense for Simpson’s election as an International Trustee 
demonstrates that Simpson also favored his interests over the Local.” 
Id. The IRB characterized Simpson’s actions as a “pattern of Simpson 
facilitating and condoning Peters’s prohibited involvement in the ongo- 
ing business of Local 743... .” Id. Because “a pattern of conduct [can] 
constitute[] a violation of the IBT Constitution, even if no single ele- 
ment of the pattern is itself a violation,” the IRB found that Simpson’s 
actions brought reproach on the IBT and interfered with the Local’s 
legal obligations. Id. 

The final finding that the IRB made regarding the charges that 
Simpson allowed Peters to continue to represent the Local concerned 
the benefit funds administered on behalf of Local 743 members. Simp- 
son was aware that Peters’s consent decree permitted Peters to serve as 
an officer of the Local in order to complete his duties as trustee of the 
Local’s benefit funds for four months after Peters resigned from the 
Union. (Tr. 182.) The IRB found that Peters continued to serve as a rep- 
resentative of the Local to the Local’s benefit funds after his designated 
resignation date “in the specific areas of investment performance, col- 
lections, resolution of claims, and definition of particular eligibility cri- 
teria.” Id. at 20; see Id. at 21-26. The IRB went on to explain that 
Simpson attended some of the meetings at which Peters functioned as a 
Local representative, Id. at 22, allowed Peters to remain fully informed 
and to participate in the activities of the funds, Id. at 26 n.25, and made 
no effort to limit Peters’s involvement in the affairs of the benefit funds. 
Id. at 26. Although Simpson proffered various explanations for Peters’s 
presence at benefit fund meetings, the IRB rejected these explanations, 
Id. at 26-27, and specifically found that there were other Local 743 
Trustees and professionals who were capable of handling the matters in 
which Peters was involved. Id. at 27. 

In addition to making findings regarding the charge that Simpson 
facilitated Peters’s continued involvement in Local 743 affairs, the IRB 
also rejected the defenses that Simpson raised in response to the charges 
against him. First, the IRB rejected Simpson’s claim that because Peters’s 


consent decree does not specifically prohibit Simpson’s associating or 
working with Peters or being assisted by him, Simpson’s contacts with 
Peters were permissible. The IRB not only disagreed with this character- 
ization of Peters’s consent decree, Id. at 27, but also stated that its find- 
ings were not based on Simpson’s association or work with Peters, but 
rather were “based on, among other things, Simpson maintaining 
Peters as a representative of the Local.” Id. at 28. 

Second, the IRB repudiated Simpson’s position that under the 
court-approved agreement, Peters was barred only from the specific 
union positions of “business agent” or “business representative.” Id. at 
29-30. The IRB stated that Peters’s court-approved agreement “set 
forth a broader prohibition” on Peters’s activities and required him to 
resign from “all positions as an ‘agent’ or ‘representative’ of the IBT, 
any IBT subordinate body and any IBT affiliated benefit fund.” Id. at 
29-30. The IRB indicated that it was familiar with the designations 
“business agent” and “business representative” as union terms of art, 
and the IRB opined that “if the drafters of the court-approved settle- 
ment agreement intended to restrict the prohibitions on Peters to the 
positions of ‘business agent’ and ‘business representative’, those specific 
terms would have been used.” Id. at 30. 

Third, the IRB denied Simpson’s claims that he was properly enti- 
tled to rely on Gittler for advice regarding the effect of Peters’s relation- 
ship with Local 743. The IRB noted that Simpson, was “an experienced 
labor negotiator, who was familiar with the potential conflict of interest 
in an attorney’s representation of two clients,” and therefore, Simpson 
“could not have reasonably relied on Gittler’s statements concerning 
Peters’s ability to stay involved with the Local because Gittler was 
Peters’ attorney.” Id. at 30. Consequently, the IRB found that Simpson 
should have obtained advice from an independent counsel on this mat- 
ter. Id. at 30-31. 

Finally, the IRB rejected Simpson’s claim that he needed Peters’s spe- 
cial knowledge and assistance in order to carry out the affairs of the 
Local. The IRB noted that although Simpson had opportunity to protect 
the Local by requiring Peters to memorialize his knowledge of the 
Local’s oral contracts and the Local’s history, Simpson never did so. Id. 
at 32. As a result of this failure, the IRB concluded that Simpson 
“engaged in a pattern of conduct that allowed Peters to act as an agent 
and representative of Local 743 and its affiliate benefit funds,” and that 
this pattern of conduct not only assisted Peters in violating the settlement 
agreement, but also brought reproach upon the Union. Id. at 31-32. 

At the end of its Opinion and Decision the IRB “note[d] the incon- 
sistencies between Simpson’s hearing testimony and his prior statements 
which place his credibility in question.” Id. at 33. The IRB found fur- 
ther reason to question Simpson’s credibility as a result of his “attempt 
to conceal from the Investigations Office the Local’s payments for 
Peters’s attendance at the 1991 IBT Convention,” Id. at 34, and Simp- 
son’s attempts to justify the meetings that Peters attended concerning 
the Local’s benefit funds after Peters had resigned from his positions as 
a trustee of the funds. Id. at 35. 

The IRB concluded its Opinion and Decision by reiterating its find- 
ing that the charges against Simpson had been proved and by stating 
that “Simpson’s conduct makes him unfit to serve in any position of 
trust or responsibility within the IBT or any of its affiliates.” Id. at 37. 
Accordingly, the IRB ordered that Simpson “remove himself as Presi- 
dent of Local 743, and draw no money or compensation therefrom.” 
Id. The IRB also permanently barred Simpson from holding any posi- 
tion with the IBT or any IBT-affiliated entity in the future, and ruled 
that Simpson may not hereafter obtain employment, consulting, or 
other work with the IBT or any IBT-affiliated entity. Id. The IRB did not 
stay either its Opinion and Decision or the penalties it imposed on 
Simpson pending this Court’s review of this matter, finding that it is “in 
the best interest of the IBT to commence the permanent bar immediate- 
ly.” (Application XXI Opinion at 2.) 

This Court received IRB Application XXI consisting of the IRB’s 
Opinion and Decision concerning Simpson together with supporting 
exhibits on July 26, 1995. By Order dated July 28, 1995, this Court 
ordered that any objections to IRB Application XXI be filed no later 
than noon on August 11, 1995, that responses by the Government and 
by the Investigations Officer be filed no later than noon on August 25, 
1995, and that the Order “does not in any respect stay the disciplinary 
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sanctions imposed on Simpson by the IRB,” which went into effect on 
July 24, 1995. July 28, 1995, Order [In re: Application XXI of the 
Independent Review Board], 88 Civ. 4486 (July 28, 1995). On August 
11, 1995, this Court received from Simpson both his objections to 
Application XX] and a Notice of Motion. 

In the objections submitted to this Court, Simpson details the specif- 
ic portions of the IRB Opinion and Decision that he finds objectionable. 
First, Simpson provides background information regarding Simpson, 
Peters, and Simpson’s relationship with IBT President Ron Carey. 
(Respondent Robert T. Simpson’s Objections to the IRB’s Opinion and 
Decision (“Simpson’s Objections”), at 3-17 (Aug. 11, 1995).) Simpson 
denies having any affiliation or association with members of organized 
crime, and claims that neither the Chief Investigator nor the IRB “alleged 
or presented a single piece of evidence to the contrary.” Id. at 3-4. 

Simpson describes himself as a self-made man who rose from a 
Montgomery Ward warehouseman to become president of the largest 
IBT local, and he asserts that he “has spent his entire adult life fighting 
for the rights of working men and women throughout the country.” Id. 
at 4. As evidence of his claimed “impeccable character,” Simpson states 
that he “has undergone and cleared with flying colors two FBI investi- 
gations initiated by Judge Lacey in connection with becoming an Inter- 
national Trustee.” Id. at 4. 

Simpson then describes his relationship with IBT President Ron 
Carey, which he claims is “[e|ssential to this Court’s understanding of 
why the IRB’s Opinions and Decision is politically-motivated. . . .” Id. 
at 5. Simpson claims that, prior to August 3, 1993, Simpson and Carey 
“were the best of friends.” Id. In June 1993, however, Simpson and 
other Trustees performed an audit of the IBT’s finances, and they 
noticed some discrepancies. Id. at 6. In August 1993, Simpson and the 
other Trustees sent Carey a letter concerning these discrepancies. Id. In 
response to this letter, Carey sent Simpson and the other Trustees “a 
vicious and self-serving letter.” Id. Subsequently, Carey denied Simpson 
and the other Trustees access to the Executive Sessions of the 1993 and 
1994 General Executive Board Meetings. Id. at 6-7. Simpson further 
asserts that after he sent Carey the August 1993 letter, “Carey has never 
asked him to serve on any hearing panels,” and Carey’s contacts with 
Simpson ceased. Id. at 7. 

Prior to being charged by the IRB in this instance, according to 
Simpson, he “had never been accused of wrongdoing in his 41 years of 
membership in the IBT.” Id. Simpson alleges that “the proposed charge 
was brought against him as a result of his questioning Carey’s handling 
of the IBT’s finances,” and that “the IRB has cast its lot with Carey and 
appears bent on destroying Carey’s political opponents.” Id. 

Simpson also challenges the charges that the Government levelled at 
Peters. Citing an affidavit provided by Peters, Simpson claims that Peters 
did not associate with members of organized crime, that Peters was 
never accused of or charged with being a member of organized crime, 
and that Peters “has lived his life honorably and with distinction.” Id. at 
8. Simpson asserts that the various allegations against Peters were false 
and never were proved. Id. at 9-11. Simpson also contends that Peters’s 
decision to resign as President of Local 743 had “absolutely nothing to 
do with the Government’s proposed Civil RICO lawsuit against the 
IBT.” Id. at 10. In addition, Simpson argues that Peters’s involvement in 
various Local 743 affairs—such as contract negotiations and benefit- 
claim review—was beneficial to the Local. Id. at 12-14. 

Simpson also addresses Peters’s travel to the 1991 IBT Convention 
and the 1993 Central Conference Convention. Regarding the 1991 
Convention, Simpson claims that Peters received “guest” credentials 
from the IBT to attend this function, that “it was the longstanding prac- 
tice of Local 743 to pay the expenses of all former Officers and 
Trustees,” and that Peters actually paid his own travel expenses to and 
from the convention. Id. at 14. Simpson further claims that Peters then 
left the convention early because of a family death. Id. Regarding the 
1993 Central Conference Convention, Simpson states only that Peters 
attended the convention for two reasons—because Peters liked Las 
Vegas and because Peters wanted to see old friends. Id. Simpson further 
claims that although Peters attended a June 1993 Teamsters meeting in 
New Orleans, Peters was invited by someone other than Simpson, and 
in any event, Peters paid his own travel expenses. Id. 

Simpson then describes Peters’s 1991 address to the shop stewards’ 
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meeting at Local 743. Simpson states that Peters gave a ten-minute 
speech regarding the history of Local 743, and that Peters left the meet- 
ing following the speech. Id. at 15. Simpson also asserts that “[s]ince his 
retirement, Peters has never considered himself a representative of Local 
743,” and that Peters “has never violated any provisions of the Consent 
Decree which he signed on March 14, 1989.” Id. 

Simpson makes three final points regarding Peters. First, Simpson 
asserts that Peters has never been charged with being a member of orga- 
nized crime, that Peters is currently receiving full pension and benefits 
from the IBT, and that “[c]learly neither the IBT nor the government 
would have allowed Peters to retain his pension and benefits if he was 
involved with organized crime.” Id. at 15. Second, Simpson claims that 
“over one year after the entry of Peters’s Consent Decree, Judge Lacey 
in his capacity as Independent Administrator, approved expenses for 
Peters, which he incurred representing the IBT and its General Presi- 
dent, after [Peters] resigned pursuant to his Consent Decree.” Id. at 16. 
Third, Simpson states that the IBT paid Peters’s legal fees of $179,000, 
which Peters incurred defending the lawsuit which led to his consent 
decree. Id. Simpson maintains that Peters never would have received 
payment for these expenses and benefits if Peters had been associated 
with organized crime. Id. 

Following this background information, Simpson raises seven spe- 
cific objections to the IRB’s Opinion and Decision: (1) the IRB Opinion 
and Decision violates federal law because it is based in part on new 
charges and alleged new evidence that Simpson was neither charged 
with nor given an opportunity to respond to, Id. at 17; (2) the IRB 
“arbitrarily and capriciously concluded that Peters’s consent decree was 
a bar order,” Id. at 24; (3) the IRB Opinion and Decision disregards 
critical evidence that proves that Simpson is innocent of the IRB’s 
charges, Id. at 31; (4) the IRB arbitrarily and capriciously disregarded 
testimony and evidence that refuted the charges against Simpson, and 
the IRB interpreted the evidence in a manner inconsistent with logic and 
common sense, Id. at 43; (5) the IRB Opinion and Decision “was made 
by a panel bias [sic] against Simpson due to a political dispute between 
Simpson and Ron Carey,” Id. at 56; (6) the IRB Opinion and Decision 
violates Simpson’s First and Fifth Amendment Rights under the United 
States Constitution, Id. at 62; and (7) “the IRB’s punishment of a life 
time bar from the IBT or any IBT-affiliated entity is unwarranted and 
totally out of line with similar cases.” Id. at 69. 

As previously mentioned, Simpson also filed motion papers in this 
Court on August 11, 1995. These papers move this Court “for an 
Order: (1) denying IRB Application XX]; (2) vacating the IRB Opinion 
and Decision entered against Simpson; (3) recusing the present members 
of the IRB from continuing to participate in adjudicating the proposed 
charges returned against Simpson; and (4) having an impartial and unbi- 
ased arbitration panel review the proposed charges lodged against Simp- 
son, and for such other and further relief as the Court deems just and 
proper.” (Notice of Motion, United States v. International Bhd. of Team- 
sters, 88 Cv. 4486 (Aug. 11, 1995) (“August 1995 Motion”).) Simpson 
attached seven exhibits to the August 1995 Motion, see (August 1995 
Motion, Exhibits A-G.), and submitted memoranda of law. (Memoran- 
dum of Law, United States v. International Bhd. of Teamsters, 88 Cy. 
4486 (Aug. 11, 1995) (Simpson’s Memo”)); see also (Respondent 
Robert T. Simpson’s Reply Memorandum in Support of Simpson’s 
Motion To Recuse, United States v. International Bhd. Of Teamsters, 88 
Cy. 4486 (Sept. 1, 1995) (“Simpson’s Reply Memo”).) 

On August 25, 1995, this Court received Chief Investigator Car- 
berry’s Memorandum of Law in Support of the Independent Review 
Board’s Application XXI, (Chief Investigator’s Memorandum of Law in 
Support of the Independent Review Board’s Application XXI (Aug. 25, 
1995) (“Memo in Support of IRB Application XXI”)), and Chief Inves- 
tigator Carberry’s Memorandum of Law In Opposition to Respon- 
dent’s Motion To Recuse the Independent Review Board. (Chief Investi- 
gator’s Memorandum of Law in Opposition to Respondent’s Motion 
To Recuse the Independent Review Board (Aug. 25, 1995) (“Memo 
Opposing Recusal”).) In his Memo in Support of IRB Application XXI, 
Carberry argues that the IRB’s decision should be affirmed in all 
respects. (Memo in Support of IRB Application XXI at 2.) He reiterates 
the factual background supporting this argument, Id. at 2-38, and 
asserts that the IRB’s decision was not arbitrary and capricious. Id. at 
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39-52. He also contends that the disciplinary proceedings against Simp- 
son did not constitute state action and did comply with all due-process 
requirements applicable to internal union disciplinary proceedings. Id. 
at 53-59. Carberry claims that Simpson failed to establish an “advice of 
counsel defense,” Id. at 59-62, and that the sanctions the IRB imposed 
on Simpson were fully supported by the evidence. Id. at 62-64. 

In his Memo in Opposition to Recusal, Carberry maintains that 
Simpson waived any recusal claim Simpson might have raised against 
the IRB. (Memo in Opposition to Recusal at 2-5.) Alternatively, Car- 
berry asserts that Simpson cites the wrong legal standard in support of 
his recusal request, Id. at 6-7, and that, even if the standard Simpson 
cites in support of the recusal request is appropriate, Simpson failed to 
provide evidence that satisfies this standard. Id. at 8-10. Finally, Carber- 
ry claims that recusal of IRB members is unwarranted. Id. at 10-11. 

On August 25, 1995, this Court also received a letter in support of 
the IRB Opinion and Decision from the office of the United States 
Attorney for the Southern District of New York. (Letter from Karen B. 
Konigsberg, Assistant United States Attorney, to the Honorable David 
N. Edelstein, United States District Judge for the Southern District of 
New York (“Konigsberg Letter”) (Aug. 25 1995) (on file with the Clerk 
of the Court of the Southern District of New York).) The Government 
argues that Simpson’s objections to the IRB Opinion and Decision and 
his August 1995 Motion “contravene[] the well-established principle 
that the findings of the Independent [Review Board] are entitled to great 
deference.” Id. at 1. The Government also raises four arguments in sup- 
port of the IRB’s Opinion and Decision: (1) the IRB’s decision imposing 
disciplinary sanctions on Simpson is supported by the evidence; (2) the 
actions of the IRB do not constitute state action; (3) Simpson’s recusal 
motion is untimely and fails to meet the appropriate standards to sup- 
port recusal or a finding of bias; (4) and the sanctions imposed on Simp- 
son are not arbitrary or capricious. 


DISCUSSION 

Before moving to the merits of the instant application, this Court 
must determine the proper procedure for resolving the various claims 
that Simpson presents to this Court. With this procedure in clear view, 
this Court will proceed to examine the merits of Application XXI and 
the merits of Simpson’s objections. Simpson filed his claims regarding 
Application XXI in two separate documents—objections and a motion. 
Although these documents constitute two separate filings, this Court 
will review the claims contained in both documents together. 

Regardless of the procedural vehicle through which an individual 
objects to an IRB Opinion and Decision, this Court reviews IRB Opin- 
ion and Decisions under the “arbitrary and capricious” standard, pur- 
suant to the Rules and Procedures for Operation of the Independent 
Review Board. (IRB Rules, ] O); United States v. International Bhd. of 
Teamsters [Cimino], 964 F.2d 1308, 1311 (2d Cir. 1992). Although 
Simpson has raised some of his objections to the IRB Opinion and Deci- 
sion in a filing styled as a “motion,” the standard established by the IRB 
Rules applies in the instant case. Simpson cannot obtain review of his 
objections by a different standard merely by raising these objections in a 
filing styled as a “motion,” instead of a filing styled as objections to the 
IRB Opinion and Decision. Accordingly, all of Simpson’s challenges to 
the IRB Opinion and Decision in Application XXI will be reviewed 
together, regardless of the procedural vehicle through which Simpson 
presented these challenges to this Court. 

This Court now turns to the merits of Application XXI and Simp- 
son’s objections. Voluminous and well settled case law regarding judi- 
cial review of IRB findings controls this Court’s examination of chal- 
lenges to IRB Opinion and Decisions. In general, findings of the IRB are 
entitled to “great deference.” E.g., United States v. International Bhd. 
of Teamsters [Friedman & Hughs], 905 F.2d 610, 616 (2d Cir. 1990), 
aff'g March 13, 1990, Opinion & Order, 743 E Supp. 155 (S.D.N.Y. 
1990); United States v. International Bhd. of Teamsters [Raimondi & 
Bertino], 829 F. Supp. 608, 616-17 (S$.D.N.Y. 1993) (citing cases); IRB 
Rules J O. This Court will overturn IRB findings only when this Court 
determines that they are, on the basis of all the evidence, “arbitrary or 
capricious.” E.g., United States v. International Bhd. of Teamsters [San- 
sone], 981 F.2d 1362, 1368 (2d Cir. 1992); United States v. Internation- 


al Bhd. of Teamsters [Wilson, Weber G Dickens], 978 F.2d 68, 71 (2d 
Cir. 1992); Cimino, 964 E2d at 1311-12; Senese & Talerico, 745 FE. 
Supp. at 911, aff'd 941 2d 1292 (2d Cir. 1991); Raimondi & Bertino, 
829 F. Supp. at 616; IRB Rules J O. Having carefully reviewed the 
IRB’s Opinion and Decision, as well as the exhibits attached thereto, 
this Court finds that the IRB’s decision is not arbitrary or capricious. 
See (IRB Rules, J O) (“In reviewing actions of the IRB, this Court shall 
apply the same standard of review applicable to review of final federal 
agency action under the Administrative Procedure Act.”); see also Unit- 
ed States v. International Bhd. of Teamsters [Ruane], 88 Cy. 4486, 1994 
WL 178135, at 2 (S.D.N.Y. May 6, 1994). 

Regarding Simpson’s objections to Application XXI, the papers 
that Simpson submitted to this Court contain seven separate challenges 
to the IRB Opinion and Decision regarding the disciplinary charges 
against him. Each challenge focuses on an alleged distinct error in the 
IRB Opinion and Decision. This Court’s review of Simpson’s objec- 
tions, however, reveals that his seven objections actually raise only five 
issues: (1) whether the IRB’s use and evaluation of evidence was flawed; 
(2) whether Peters’s consent decree was a bar order; (3) whether the IRB 
is biased; (4) whether the IRB Opinion and Decision was constitutional; 
and (5) whether the sanction that the IRB imposed upon Simpson was 
disproportionate. Each of these objections is examined in turn. 


A. Simpson’s Objections to the IRB’s Use and 

Evaluation of Evidence. 

Three of the objections that Simpson raises in opposition to the IRB 
Opinion and Decision concern the manner in which the IRB used, inter- 
preted, or evaluated the evidence it received during Simpson’s disci- 
plinary proceedings. Although Simpson explains each of these objec- 
tions in painstaking detail, they are easily summarized. 

According to Simpson, his hearing testimony and post-hearing 
memorandum proved that the charges that the IRB lodged against him 
“were without merit.” (Simpson’s Objections at 17-20.) Simpson claims 
that the IRB found that the charges against him had been proved by 
ignoring or misinterpreting evidence and testimony that proved Simpson 
innocent of these charges. Id. at 32, 43. He further maintains that the 
IRB’s findings rely on new charges and new evidence that were not con- 
tained in the Proposed Charges originally served on him. Id. at 17-20. 

This Court reviews evidentiary objections to IRB findings under the 
“substantial evidence” standard. United States v. International Bhd. of 
Teamsters [DiGirlamo], 19 F.3d 816, 820 (2d Cir. 1994); Cimino, 964 
E2d at 1311-12. “Substantial evidence is more than a mere scintilla”; it 
is “such relevant evidence as a reasonable mind might accept as adequate 
to support a conclusion.” Cimino, 964 E2d at 1313 (quoting Consoli- 
dated Edison Co. v. National Lab. Rel. Bd., 305 U.S. 197, 229 (1938)). 
The “substantial evidence standard may be met despite ‘the possibility of 
drawing two inconsistent conclusions from the evidence.’” DiGirlamo, 
19 F.3d at 820 (quoting Consolidated Edison, 305 U.S. at 229). 

When reviewing IRB findings under this standard, this Court “does 
not reweigh the evidence presented at the disciplinary hearing; instead 
[it] only look{s] to see whether adequate evidence was presented to sup- 
port the [IRB]’s conclusion.” Cimino, 964 F.2d at 1313. Moreover, the 
IRB’s conclusion need not make specific findings regarding each claim 
made by the respondent, each piece of evidence presented, or the credi- 
bility of each witness. Id. In addition, this Court will not substitute its 
assessment of a witness’s credibility for that of the IRB because the IRB 
is present during such testimony and thus “is best equipped to evaluate 
the demeanor, credibility, and culpability of those who appear before 
[it].” DiGirlamo, 824 FE Supp. at 418; see Cimino, 964 F.2d at 1313; 
United States v. International Bhd. of Teamsters [Ligurotis], 814 F. 
Supp. 1165, 1178 (S.D.N.Y. 1993). 

Having reviewed all the evidence adduced at Simpson’s hearing as 
well as the IRB’s findings regarding this evidence, this Court finds that 
IRB Opinion and Decision in Application XXI is sound for three rea- 
sons. First, “substantial evidence” supports the IRB’s conclusion that 
the disciplinary charges against Simpson were proved. Second, the man- 
ner in which the IRB used, interpreted, and evaluated this evidence was 
neither arbitrary nor capricious. Third, Simpson’s claims regarding new 
charges and new evidence are meritless. 
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1. The evidence adduced at Simpson’s hearing sup- 
ports the IRB’s finding that the charges against Simpson 
were proved. 

The evidence presented by both the IRB and Simpson at Simpson’s 
hearing supports the IRB’s charge that Simpson “allowed and facilitated 
Donald Peters’s continued representation of Local 743 and his continued 
involvement in IBT affairs” by engaging in conduct that “included, but 
was not limited to” six specific acts. (Proposed Charges at 33-34.) Simp- 
son’s assertion that the evidence he presented to the IRB proved that the 
IRB’s charges against him were meritless is wholly inaccurate. 

In his hearing testimony, Simpson admits to most of the specific 
incidents of conduct that the IRB detailed in the Proposed Charges 
against him. For example, the IRB charged that Simpson “provid{ed] 
Peters with an office on Local 743 premises,” and that he “allow/ed] 
Local 743 to pay for expenses in connection with meetings attended by 
[Simpson], Peters and others where union business was discussed. . . .” 
(Proposed Charges at 34.) In response to questioning by his own attor- 
ney, Simpson stated that he had done both of these things. (Tr. 73-75) 
(testimony regarding office); Id. at 73, 130 (testimony regarding 
expenses). Simpson similarly admitted to other acts included in the 
IRB’s Proposed Charges, including inviting Peters to address a 1991 
meeting of shop stewards, Id. at 122, allowing Local 743 to pay Peters’s 
travel expenses in conjunction with Peters’s attendance at the 1991 IBT 
Convention, Id. at 143, and approving a resolution authorizing Local 
743 to reimburse Peters for other travel expenses. Id. at 126-27. 

Although the aforementioned portions of Simpson’s hearing testi- 
mony alone support the IRB’s finding that the charges against Simpson 
had been proved, additional evidence supports the IRB’s findings regard- 
ing Simpson. The IRB received from Chief Investigator Carberry three 
volumes of exhibits that document many of the charges against Simpson. 
(Ir. 12.) These exhibits include evidence such as receipts for travel and 
meal expenses for which Local 743 reimbursed Peters, see, e.g., (I.O. Ex. 
51L-0, 55-56), minutes of meetings pertaining to Local 743 business that 
record Peters’s and Simpson’s attendance at those meetings, (I.O. Ex. 
80), and records demonstrating Peters’s use of an office on Local 743’s 
premises. (I.O, Ex. 43.) Accordingly, this Court finds that Simpson’s tes- 
timony and the IRB’s exhibits provide more than “substantial evidence” 
that the charges against Simpson had been proved. 


2. Simpson’s objection to the IRB’s evaluation of 
evidence. 

By claiming that the IRB ignored or misinterpreted the evidence 
that shows that Simpson did not engage in any misconduct, Simpson 
invites this Court to reweigh the evidence and reassess the IRB’s credi- 
bility determinations in direct contravention of the well settled case law 
that governs judicial review of IRB findings. When reviewing IRB deci- 
sions, this Court neither reweighs the evidence presented at the disci- 
plinary hearing, Cimino, 964 E2d at 1313, nor substitutes its judge- 
ment regarding witness credibility for the judgment of the IRB. 
DiGirlamo, 824 EF. Supp. at 418; see Cimino, 964 F.2d at 1313. This 
Court merely reviews the IRB Opinion and Decision for “substantial 
evidence” supporting the IRB’s findings. Cimino, 964 F.2d at 1313. As 
previously stated, this Court’s examination of the IRB Opinion and 
Decision in Application XXI reveals “substantial evidence” supporting 
each of the IRB’s findings regarding both the evidence and the witnesses 
in Simpson’s case. Consequently, this Court finds the IRB’s findings 
regarding are neither arbitrary nor capricious. 


3. The IRB Opinion and Decision is not based on 
new charges or new evidence. 

In his objections to Application XXI, Simpson claims that the IRB 
relied on “new charges” and “new evidence” in order to prove the dis- 
ciplinary charges against him. (Simpson’s Objections at 17-18.) After 
comparing both the charges and the evidence with which the IRB origi- 
nally served Simpson with those upon which the IRB relied in its Opin- 
ion and Decision, this Court concludes that Simpson’s claim is meritless. 

This Court finds that the IRB Opinion and Decision only addresses 
the Proposed Charges contained in the June 30, 1994, investigatory 
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report. As previously discussed, the IRB charged that Simpson “allowed 
and facilitated Donald Peters’s continued representation of Local 743 
and his continued involvement in IBT affairs” by engaging in conduct 
that “included, but was not limited to” six specific acts. (Proposed 
Charges at 33-34.) The IRB Opinion and Decision makes clear that 
these charges, and only these charges, were proved. 

The only accusations that the IRB discusses in its Opinion and 
Decision are the charges contained in the Proposed Charges originally 
served on Simpson in October 1994. In the Opinion and Decision, the 
IRB states its finding “that Simpson facilitated Peters’s continued repre- 
sentation of Local 743 through Peters’s continued involvement in IBT 
affairs... .” (IRB Opinion and Decision at 2); see Id. at 37. The IRB 
also explains the significance of the evidence against Simpson. For 
example, the IRB states that by permitting Peters to have “exclusive 
possession of pertinent [union] information . . . [Simpson] permitt[ed] 
Peters to remain an important figure in the Local’s contract negotiations 
and enforcement efforts with employers.” Jd. at 13. The IRB continues 
that, as a result of this conduct, “Peters was permitted by Simpson to 
continue to function as a union representative. . . .” Id. The IRB also 
states that at certain union meetings, Peters “actually acted as a Local 
representative in dealing with non-Teamster unions,” Id. at 13-14, and 
that “[bJecause of Simpson’s projection of Peters, employers regarded 
him as a force within the Local.” Id. at 15. As these excerpts demon- 
strate, the IRB Opinion and Decision contains no language that even 
suggests that the IRB sanctioned Simpson for any charge other than 
allowing and facilitating Peters’s continued representation of Local 743. 

Similarly, the IRB’s findings regarding the disciplinary charges 
against Simpson rely for support solely on evidence of conduct that falls 
within the scope of the Proposed Charges. Both Simpson’s own testimo- 
ny and the exhibits that the IRB received at the hearing reflect specific 
incidents of conduct that occurred subsequent to October 1, 1989—the 
earliest date within the time frame of the Proposed Charges. For exam- 
ple, Simpson testified that he permitted Peters to occupy an office on 
Local 743 premises after October 1, 1989, until Peters discontinued his 
contacts with the Local in 1993. (Tr. 153-55.) Simpson admitted that he 
attended meetings with Peters during which Local 743 business was dis- 
cussed, and for which Simpson permitted Local 743 to pay the expenses. 
Id. at 130. These meetings occurred “[b]etween October of 1989 and up 
to 1993. ...” Id. In addition, both Simpson’s approval of the resolution 
authorizing Local 743 to reimburse Peters for both his travel expenses to 
the 1991 IBT Convention and his invitation to Peters to address a 1991 
meeting of union shop stewards occurred in 1991. Id. at 143, 122. 

The documentary evidence that the IRB received at the hearing also 
memorializes conduct that Simpson engaged in subsequent to October 
1, 1989. For example, Chief Investigator Carberry submitted to the IRB 
seventeen invoices reflecting charges for meals that Simpson, Peters, and 
others attended for the purpose of conducting Local 743 business. (I.O. 
Exs. 51-A to Q.) The dates of these invoices span the time period from 
October 10, 1989, to March 8, 1991. Id. Carberry also introduced the 
minutes of numerous meetings pertaining to Local 743 business that 
both Peters and Simpson attended. (I.O. Exs. 71, 80-82.) These meet- 
ings took place in 1990 and 1991. Id. In addition, an exhibit submitted 
by Simpson provides a copy of the letter from Peters to Simpson in 
which Peters resigned from his contacts with Local 743, including his 
office on Local 743’s premises. (Respondent Simpson’s Exhibits, Ex. 32 
at 3.) The letter is dated August 10, 1993. Id. 

Although Simpson is correct that the IRB Opinion and Decision 
discusses events that occurred prior to October 1, 1989, he is mistaken 
that any of these events constitutes evidence of conduct for which the 
IRB sanctioned Simpson. Rather, the IRB discusses Simpson’s pre-Octo- 
ber 1, 1989, conduct only for purposes of background and rebuttal. For 
instance, the IRB commenced the discussion section of its Opinion and 
Decision by declaring that “[e]ssential to an understanding of the pro- 
posed charges against Simpson is knowledge of Peters’s background 
and his relationship to Simpson.” (IRB Opinion and Decision at 2.) The 
IRB then devoted approximately fifteen pages to providing this back- 
ground data before moving to its discussion of the events that constitute 
the bases of the charges against Simpson. See Id. at 2-17. 

The IRB’s explanations for rejecting Simpson’s defenses, as well as 
its findings regarding witness credibility similarly cite evidence of Simp- 


son’s pre-October 1, 1989, conduct. For instance, the IRB “reject[s] 
Simpson’s explanation for permitting Peters’s continuing involvement in 
Local and Fund affairs,” by citing evidence of Simpson’s pre-October 1, 
1989, conduct that contradicts this explanation. (IRB Opinion and 
Decision at 32); see also Id. at 12-13, 17. The IRB also cites Simpson’s 
pre-October 1, 1989, conduct to demonstrate that Simpson’s hearing 
testimony was inconsistent with his prior statements, and that his credi- 
bility as a witness is therefore suspect. Id. at 33-34. In addition, the IRB 
also found that Simpson’s treatment of Peters prior to October 1, 1989, 
was consistent with Simpson allowing Peters to be a representative of 
the Local after October 1, 1989, Id. at 5, 8-9, and that this treatment 
belies Simpson’s assertion that he did not engage in a pattern of conduct 
that violated the IBT Constitution. Id. at 33. 

Despite the explanations that the IRB provides for its various uses of 
pre-October 1, 1989, evidence, Simpson maintains that specific portions 
of the IRB Opinion and Decision are based on new evidence and new 
charges. Specifically, Simpson contends that the IRB’s findings regarding 
his misconduct rely in part on the “new charge” that Simpson embezzled 
Local 743 funds by causing the Local to pay for Peters’s travel expenses 
in order to further Simpson’s political career. (Simpson’s Objections at 
23.) After reviewing the portions of the IRB Opinion and Decision that 
discuss this event, however, this Court rejects this contention. 

As clearly recorded in the hearing transcript, Simpson himself 
introduced the evidence of his embezzlement to the IRB. While attempt- 
ing to justify the fact that he authorized Local 743 to pay for certain of 
Peters’s travel expenses—a specific instance of misconduct of which the 
Proposed Charges originally accused him—Simpson revealed that he 
authorized the payments so that Peters could assist Simpson in Simp- 
son’s campaign for International Office. (Tr. 126-30.) As the IRB notes, 
using Local 743 funds to help Simpson obtain a position as an IBT 
Trustee constitutes an unauthorized expenditure of union funds for per- 
sonal benefit in contravention of 29 U.S.C. § 501(c). (IRB Opinion and 
Decision at 35.) This Court thus finds that this objection is meritless. 


B. Simpson’s Claim that the IRB Erroneously 

Interpreted Peters’s Consent Decree. 

Simpson’s second objection to the IRB Opinion and Decision con- 
cerns the IRB’s interpretation of Peters’s consent decree. According to 
Simpson, the IRB erroneously concluded that Peters’s consent decree 
was a bar order that prohibited contacts between Peters and members 
of Local 743, including Simpson. (Simpson’s Objections at 24-31.) 
Simpson claims that this conclusion ignores uncontroverted evidence to 
the contrary, Id. at 24-28, and that the IRB Opinion and Decision is 
thus arbitrary and capricious. Id. at 31. 

In claiming that the IRB mischaracterized Peters’s consent decree, 
Simpson completely has missed the thrust of both the disciplinary 
charges against him and the IRB’s stated findings regarding those 
charges. The IRB’s Opinion and Decision is not premised, as Simpson 
suggests, upon a finding that Simpson merely had contact with Peters, or 
that Simpson permitted Peters to have contact with Local 743 members. 
On the contrary, it is based on the IRB’s finding that Simpson violated 
the IBT Constitution by allowing Peters to have, and to be perceived as 
having, extensive involvement in and continuing influence over the 
ongoing affairs of Local 743. (IRB Opinion and Decision at 2, 37.) In 
fact, the IRB itself explicitly states that its “findings are not based on 
‘associating or working with’” Peters, but “rather are based on, among 
other things, Simpson maintaining Peters as a representative of the 
Local.” Id. at 27-28. Accordingly, this Court finds that Simpson’s claim 
that the IRB misinterpreted Peters’s consent decree should be dismissed. 


C. Simpson’s Allegations that the IRB Is Biased. 

In both Simpson’s Objections and the August 1992 Motion, Simp- 
son alleges that the IRB is biased, and claims that the IRB’s bias denied 
Simpson a fair and impartial hearing. (Simpson’s Objections at 56-61); 
(Simpson’s Memo at 2-3); (Simpson’s Reply Memo at 1-8.) According- 
ly, Simpson moves this Court to “recus[e] the current members of the 
IRB from continuing to participate in adjudicating the proposed 
charges returned against Simpson. . . .” (August 1995 Motion at 1.) 


According to Simpson, the IRB is biased against him because Simpson is 
a political opponent of IBT General President Ron Carey, and the IRB is 
partial to Carey. Simpson explains the basis of these allegations through 
the papers and exhibits that he submitted to this Court. 

Simpson first refers this Court to a rift that allegedly arose between 
Simpson and Carey following the August 1993 letter that Simpson sent 
to Carey, questioning Carey’s handling of IBT funds. (Simpson’s Objec- 
tions at 56.) Simpson describes himself as “one of the most vocal oppo- 
nents of Carey after Simpson discovered [the] financial improprieties 
committed by the Carey administration. . . .” (Simpson’s Reply Memo 
at 4.) Simpson further asserts “that no one in the IBT poses a bigger 
threat to Carey at the 1996 IBT Convention than Simpson. . . .” Id. 

Simpson next contends that the IRB is partial to Carey, and offers 
three pieces of evidence in support of this charge. First, Simpson states 
that “evidence of the IRB partiality toward Carey can be found in its 
decision whitewashing the charges against Carey.” Id. Simpson explains 
that in 1994, the IRB conducted an investigation into charges that 
Carey knowingly associated with members of organized crime, and that 
Carey was an LCN associate. (Simpson’s Memo at 2.) These allegations 
originated in part frorm Michael Moroney, deputy trustee to Thomas 
Puccio, Esq. (“Puccio”), the court-appointed trustee of IBT Local 295. 
Id, In July 1994, the IRB issued a report clearing Carey of these charges. 
(Simpson’s Memo at 2.) According to Simpson, the IRB’s decision 
“totally ignored” credible evidence that Carey was connected to LCN. 
(Simpson’s Objections at 57.) To bolster this charge, Simpson submitted 
to this Court copies of three letters from various individual Teamsters 
and IBT Locals that criticize the IRB’s handling of the allegations 
against Carey. (August 1995 Motion, Ex. B-C, F) 

Next, Simpson provides this Court with a copy of a letter written 
by Lacey. (August 1995 Motion, Ex. E (“Puccio Letter”).) In this letter, 
Lacey reiterates a telephone conversation he had with Puccio in which 
Puccio told Lacey that “unless the IRB agreed to the trusteeship of 295 
being extended to 951, [Puccio was] going to go public with all the 
materials that [Puccio] had on Carey.” (Puccio Letter at 1.) As stated in 
the Puccio Letter, Lacey responded to Puccio’s statement as follows: 


During our conversation, I told you what I thought you and Mr. 
Moroney ought to have in mind what would happen if you 
brought Carey down in that there were “old guard” Teamsters 
throughout the country that were hoping that Carey would be 
eliminated as a candidate in 1996 so that the clock could be 
turned back to what it was when I first came on the scene as 
Independent Administrator. You indicated that you had not 
given any thought to that but you would keep it in mind. _ Id. 


Simpson contends that the Puccio Letter is another example of the 
IRB’s bias. Simpson argues that the above-quoted statement by Lacey 


is not a statement which can be taken lightly considering the pun- 
ishment handed out against Simpson and the supposed impartial- 
ity of the IRB. Judge Lacey’s enormous influence and control 
over the IRB is readily apparent. Judge Webster is a Lacey Nomi- 
nee. Moreover, Lacey heads all the hearings for the IRB. 


(Simpson’s Objections at 57.) Simpson further claims that when 
Lacey’s remarks are “viewed in the context of a political dispute 
between Carey and Simpson, it is highly inappropriate for Judge Lacey 
to have sat on the IRB panel judging Mr. Simpson.” Id. at 58. 

Finally, Simpson submits to this Court a copy of a May 15, 1995, 
article from Time magazine. (August 1995 Motion, Ex. D (“Time Arti- 
cle”).) The Time Article reviews Lacey’s role under the IBT Consent 
Decree and reports of growing criticism of Lacey’s judgement regarding 
Carey. Id. It also discusses and quotes from the Puccio Letter. Id. 
According to Simpson, the issues raised in the Time Article “go to the 
heart of the Consent Decree and directly implicate the high ethical stan- 
dards imposed by this Court on officers appointed to implement the 
decree.” (Simpson’s Objections at 58); (Simpson’s Memo at 3.) 

According to Simpson, the aforementioned evidence establishes 
that Carey and Simpson are adversaries, that the IRB is partial to Carey, 
and that the IRB is therefore biased against Simpson. Simpson main- 
tains that this bias inspires the current “political persecution” of Simp- 
son, (Simpson’s Objections at 57), and supports his motion to recuse 
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the IRB. He argues that this Court’s previous decisions regarding the 
standard of behavior expected of the officers who implement the Con- 
sent Decree mandate this result. (Simpson’s Objections at 58-60); 
(Simpson’s Memo at 4-5.) 

Regarding the standard that governs Simpson’s recusal motion, 
Simpson suggests two alternatives. First, he offers 28 U.S.C. § 455(a), 
which in relevant part provides that “[a]ny justice, judge or magistrate 
of the United States shall disqualify himself in any proceeding in which 
his impartiality might reasonably be questioned.” (Simpson’s Memo at 
6-7.) Simpson contends that under Second Circuit case law, the evi- 
dence of the IRB’s bias requires the IRB’s disqualification under this 
statute. Id. at 7. In the alternative, Simpson argues that recusal of the 
entire IRB panel would be appropriate under section 10 of the United 
States Arbitration Act (“USAA”), which states: “an arbitrator award 
may be vacated if an arbitrator shows ‘evident partiality’.” 9 U.S.C. § 
10. Simpson claims that the evidence of the IRB’s bias meets this stan- 
dard for disqualification. (Simpson’s Memo at 7-8.) Although Simpson 
denies that the IBT Constitution provides the relevant standard for eval- 
uating his recusal motion, Id. at 14, he submits that Judge Lacey’s con- 
duct in this case warrants recusal under the standard established by the 
IBT Constitution. Id. at 15. 

Simpson raises one final point regarding his recusal motion. He 
maintains that he has not waived his right to move this Court to recuse 
the IRB. (Simpson’s Reply Memo at 9.) He reiterates the facts and argu- 
ments mentioned above, and claims that “justice requires” that this 
Court examine the IRB’s impartiality. Id. at 9-12. 

In response to Simpson’s allegation of bias and his motion for 
recusal, Chief Investigator Carberry and the Government each submit- 
ted a memorandum of law to this Court. See generally (Motion in 
Opposition To Recusal); (Konigsberg Letter.) In these memos, both 
Carberry and the Government challenge Simpson’s bias and recusal 
claims. They argue that Simpson’s recusal motion is untimely, (Motion 
in Opposition to Recusal at 2, 5); (Konigsberg Letter at 4-7), and that 
Simpson cites the wrong recusal standard. (Motion in Opposition to 
Recusal at 7-11); (Konigsberg Letter at 7-9.) In addition, both Carberry 
and the Government contend that the IBT Constitution provides the 
relevant standard for recusal motions arising from IBT disciplinary pro- 
ceedings, and that under this standard, Simpson’s recusal motion must 
fail. (Motion in Opposition to Recusal at 6-7); (Konigsberg Letter at 7.) 

As noted earlier, the IRB is charged with implementing the remedial 
and disciplinary provisions of the Consent Decree. “Given the IRB’s 
mission, it is apparent that a person who accepts an appointment on the 
IRB assumes an awesome responsibility.” Webster Appointment, 803 EF. 
Supp. at 815. To discharge this responsibility, “each IRB member must 
exercise his or her authority independently, fairly, courageously, and 
without bias, fear or sympathy.” Id. As this Court has noted: 


The Independent Review Board is broadly empowered to elimi- 
nate corrupt elements of the IBT. Such a task requires detach- 
ment, for the very presence in the Consent Decree of an IRB— 
like the Court-Appointed Officers before it—testifies to the diffi- 
culties of titente policing, Therefore, to accomplish its tasks, 
each IRB member must be fair and independent. 


IRB Rules Decision, 803 F. Supp. at 796. 


The failure of any IRB member to exercise his authority fairly and 
independently would have grave implications for the Consent Decree 
and the IBT, itself. The presence of a biased or partisan member on the 
IRB could result in IBT members or entities being unfairly disciplined, 
or conversely, IBT members or entities wrongly escaping discipline. 
Webster Appointment, 803 F. Supp. at 815. It also could undermine the 
confidence that rank-and-file IBT members have in the IRB’s ability to 
eradicate corruption within the Union. Accordingly, such risks must be 
avoided by all means possible. 

This Court has labored tirelessly toward the goal of ensuring that 
the Consent Decree is not undermined. This Court repeatedly has pro- 
claimed its intolerance of bias among IRB members. Webster Appoint- 
ment, 803 FE. Supp. 815; IRB Rules Decision, 803 E. Supp. at 796-97. It 
has vigilantly screened persons nominated to serve on the IRB to ensure 
that none possess the slightest trace of conflict, partiality, or favoritism. 
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Webster Appointment, 803 F. Supp. at 815-18. It has painstakingly 
reviewed the disciplinary actions taken against every Teamster since the 
Consent Decree was entered, in order to ensure that the IRB provided 
each Teamster with the fair and complete process due him under the 
Consent Decree. Consequently, this Court is gravely concerned by the 
instant allegations of bias and the related recusal request. 

Although this Court has had occasion to address a recusal motion 
in the context of an IBT disciplinary proceeding, Ligurotis, 814 E. Supp. 
at 1170-75, this Court has never before faced a claim that the IRB is 
biased. Moreover, this Court has never articulated the legal standard 
that governs either claims that an IRB Opinion and Decision should be 
reversed because the IRB acted out of bias or a claim that the IRB 
should be recused. Simpson’s allegations, however, place both these 
issues squarely before this Court. To resolve them, this Court will first 
define the legal standard applicable to motions to recuse IRB members, 
then apply this standard to the facts at hand. 

As the following analysis demonstrates, the IBT Constitution pro- 
vides the standard for evaluating motions to recuse IRB members. 
Simpson’s claim that the IRB is biased not only falls short of this stan- 
dard but also fails to demonstrate that the IRB is biased against him. 


1. The legal standard for recusing members of the 
IRB. 

As previously discussed, Simpson, Chief Investigator Carberry, and 
the Government advance a total of three different standards for evaluat- 
ing a motion to recuse a member of the IRB: (1) Title 28, United States 
Code, section 455(a) (“Section 455(a)”); (2) section 10(b) of the United 
States Arbitration Act, 9 U.S.C. § 10(b); and (3) the IBT Constitution. 
This Court will examine the substance of each standard in turn in order 
to determine which is applicable to the instant recusal motion. 

Section 455(a) in relevant part provides that “[a]ny justice, judge or 
magistrate of the United States shall disqualify himself in any proceeding 
in which his impartiality might reasonably be.questioned.” 28 U.S.C. § 
455(a). As the statutory language makes clear, this provision applies 
solely to members of the federal judiciary. See 13A Wright et al., Federal 
Practice & Procedure: Civil §1341-42 (1984). This statute creates an 
objective standard for disqualification of members of the federal judicia- 
ry. United States v. International Bus. Mach. Corp., 475 F. Supp. 1371, 
1389 (S.D.N.Y. 1979); 13A Wright et al., § 3542, at 556-57. The test for 
whether a judge should be recused is “whether facts have been presented 
that, assuming their truth, would lead a reasonable person to infer that 
bias or prejudice existed, thereby foreclosing impartiality.” United States 
v. Corn, 434 F. Supp. 408, 412-13 (S.D.N.Y. 1977); United States v. 
IBM, 475 E. Supp. at 1389; 13A Wright et al., § 3542, at 556-57. 

The United States Arbitration Act sets forth a standard under 
which a court may vacate an arbitration award on the ground that the 
arbitrator’s decision was the result of bias. Section 10(b) of the USAA 
provides that upon application of any party to an arbitration, a court 
may vacate an arbitration award “[w]here there was evident partiality 
or corruption in the arbitrators. .. .” 9 U.S.C. § 10(b). It is well settled 
that a mere appearance of bias is insufficient to demonstrate evident 
partiality, Morelite Constr. Corp. v. New York City Dist. Council Car- 
penters Benefit Funds, 748 F.2d 79, 83 (2d Cir. 1984), because arbitra- 
tors are not held to the high standards of impartiality that 28 U.S.C. § 
455(a) establishes for members of the federal judiciary. Commonwealth 
Castings Corp. v. Continental Casualty Co., 393 U.S. 145, 150 (1968); 
Peoples Sec. Life Ins. Co. v. Monumental Life Ins. Co., 991 F.2d 141, 
146 (4th Cir. 1993). In the Second Circuit, evident partiality exists 
“where a reasonable person would have to conclude that an arbitrator 
was partial to one party to the arbitration.” Local 814 v, J] & B Syst. 
Installers & Moving, Inc., 878 F.2d 38 (2d Cir. 1989). Although the 
USAA does not require a party to prove actual bias, the party must 
demonstrate “more than speculation that amounts to a claim that there 
is an ‘appearance of bias’.” Id. 

Finally, the IBT Constitution provides the rules for adjudging 
claims that an IBT member violated the IBT Constitution. IBT Consti- 
tution, Art. XIX. The IBT Constitution is the IBT’s governing document. 
It is an agreement among the members, local unions, and International 
that “recognizes and protects the autonomy, integrity and identity of 
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each indispensable part of” the IBT. Id. prmble. This agreement sets 
forth the Union’s operating rules, as well as the rights, duties, and protec- 
tions to which each Union member is entitled. The IBT Constitution also 
confers jurisdiction to the IBT “over all workers including, without limi- 
tation, teamsters, chauffeurs, warehousemen and helpers.” IBT Const. 
Art. II, § 1(a). It imposes upon Union members the duty to obey both the 
Constitution and the rulings of the General Executive Board, Id. Art. Il, 
§ 2(a), as well as to avoid engaging in specific conduct that constitutes an 
offense against the Union. Id. Art. XIX, § 7-9. In the event that a Union 
member fails to uphold these duties, the IBT Constitution empowers 
both the General President and the General Executive Board of the IBT 
to take action against the member. Id. Art. VI, § 2, Art. IX, §3. 

Article XIX of the IBT Constitution governs trials and appeals of 
local union officers and members accused of committing offenses 
against any IBT entity. Section 1(a) states in part: 


In no event shall any involved officer or member serve on a hear- 
ing panel, participate in the selection of a substitute member of a 
hearing panel, or participate in the decision making process of the 
trial Rady This prohibition shall apply to any proceeding conduct- 
ed under Article XIX or any other Article ae is Constitution. 


Id. Art. XIX, § 1(a). Section 5, which establishes the jurisdiction of 
the IBT GEB to try offenses against the International Union, incorpo- 
rates this standard by reference and explicitly applies it to “any pro- 
ceeding” brought pursuant to its authority. Id. Art. XIX, § 5(b). 

Having reviewed these three standards, as well as applicable case 
law, this Court finds that the IBT Constitution provides the appropriate 
standard for reviewing motions to recuse IRB members. As stated earli- 
er, this Court previously has resolved a recusal motion arising from an 
IBT disciplinary proceeding. Ligurotis, 814 F. Supp. at 1170-75. In Lig- 
urotis, a Teamster argued to this Court that the IA—Lacey—should 
have disqualified himself from the Teamster’s disciplinary hearing, pur- 
suant to either Section 455 or the USAA. Id. at 1170. In response to 
this argument, this Court held that “Section 455 controls only the dis- 
qualification of justices, judges, and magistrates,” and that because 
Lacey was not a judge, justice, or magistrate during the time he served 
as IA, “Section 455 dlid] not control the disqualification of Judge 
Lacey.” Id. at 1170-71. 

This Court’s ruling in Ligurotis regarding the disqualification of 
Judge Lacey as IA also controls the instant motion to recuse members of 
the IRB. Accordingly, because Section 455 is inapplicable to motions to 
recuse the IA, this Court holds that Section 455 is inapplicable to Simp- 
son’s motion to recuse the IRB. 

In addition, in Ligurotis this Court discussed the disqualification 
provisions contained in both section 10(b) of the USAA and Article XIX, 
section 1(a) of the IBT Constitution. Id. at 1171. This Court did not 
reach the issue of whether either provision controlled recusal motions 
arising from IBT disciplinary proceedings. This Court did, however, ana- 
lyze Ligurotis’s recusal claim under each standard and concluded that 
disqualifying Lacey was inappropriate under either one. Id. at 1171-75. 

This Court now finds that section 10(b) of the USAA is inapplica- 
ble to members of the IRB. The USAA manifests a “federal policy 
favoring arbitration.” Moses H. Cone Mem. Hosp. v. Mercury Constr. 
Corp., 460 U.S. 1, 24 (1983). Section 2 of the USAA declares that “[a] 
written provision in any maritime transaction or a contract evidencing a 
transaction involving commerce to settle by arbitration a controversy 
arising out of such contract or transaction,” is “valid irrevocable, and 
enforceable,” 9 U.S.C. § 2, and the act’s remaining sections “create|] a 
body of federal substantive law establishing and regulating the duty to 
honor an agreement to arbitrate.” Moses H. Cone, 460 U.S. at 25 n.32. 
As its purpose and terms make clear, the USAA applies only to written 
agreements to arbitrate disputes arising out of commercial or maritime 
transactions. Simpson, however, argues neither that any written agree- 
ment to arbitrate exists among the parties, nor that Simpson’s internal 
Union disciplinary proceeding is a commercial or maritime transaction 
within the USAA’s scope. Accordingly, this Court finds that the USAA is 
inapplicable to judicial review of internal IBT disciplinary hearings, and 
that Simpson’s claim that section 10(b) of the USAA governs the dis- 
qualification of members of the IRB must be rejected. 

Finally, this Court’s discussion in Ligurotis of the recusal standard 


contained in the IBT Constitution is instructive in the instant case. In 
Ligurotis, this Court stated: 


Yet another alternative standard recognizes that the Independent 
Administrator is an analog to the GEB and the IBT General 
President in the disciplinary sphere. In this vein, the Independent 
Administrator enjoys the same disciplinary powers as the GEB 
and the IBT General President. See Consent Decree, § F.12(A). 
The standards governing disqualification of these entities could 
also apply to the disqualification of the Independent Administra- 
tor: “In no event shall any involved officer serve on a hearing 
panel.” IBT Const. Art. XIX, § 1(a). Thus, recusal of the Inde- 
pendent Administrator would be appropriate under such stan- 
dard only if he is ‘involved’ in a dispute. 


814 E Supp. at 1171. As this Court repeatedly has noted, the IRB 
succeeded the IA and possesses the same authority that the IA possessed. 
Consequently, this Court finds that the recusal standard contained in the 
IBT Constitution is equally applicable to both the IA and the IRB. 

This Court holds that the recusal standard contained in the IBT 
Constitution is the appropriate standard for the recusal of an IRB mem- 
ber. The IBT Constitution provides the authority for instituting disci- 
plinary proceedings against Union members accused of engaging in mis- 
conduct. Article XIX of the IBT Constitution establishes the rights and 
procedures to which all Union members subject to such disciplinary 
action are due, including the right to recuse a hearing officer. In addi- 
tion, the IBT Constitution authorizes the establishment of the IRB, Id. 
Art. XIX, § 14(a), and grants the IRB the power to “decide all cases 
referred to it in accordance with Article XIX of this Constitution. .. .” 
Id. Art. XIX, § 14(b)(1). It further vests the IRB with “the authority to 
exercise any investigative authority vested in the General President or 
General Secretary-Treasurer by the 1986 Constitution and/or this Con- 
stitution, as well as any and all applicable provisions of law.” Id., Art. 
XIX, § 14(b)(3). Under these provisions, the same rules and standards 
applicable to disciplinary actions undertaken by the IBT General Presi- 
dent, General Secretary-Treasurer, or GEB are applicable to disciplinary 
actions taken by the IRB. (Consent Decree, § F.12(A)); see Ligurotis, 
814 E Supp. at 1171. Consequently, because the recusal standard con- 
tained in the IBT Constitution governs the question of recusal in disci- 
plinary actions overseen by the IBT General President, General Secre- 
tary-Treasurer, or GEB, this standard also governs the question of 
recusal in disciplinary actions taken by the IRB. 

The instant IRB Application concerns a disciplinary proceeding 
held pursuant to the IBT Constitution. Simpson is charged with violat- 
ing specific provisions of the IBT Constitution. The investigation 
regarding Simpson’s misconduct was conducted by Chief Investigator 
Carberry acting pursuant to the authority granted him by the IBT Con- 
stitution and the Consent Decree. The IRB held the hearing on the 
charges against Simpson pursuant to the authority conferred upon it by 
the IBT Constitution. IBT Const. Art. XIX, § 14(c)(4). The post-hearing 
procedures in Simpson’s case, including this Court’s review of the IRB 
Opinion and Decision in Application XXI, are governed by rules pro- 
mulgated pursuant to procedures authorized by the IBT Constitution. 
IRB Rules Decision, 803 F. Supp. at 804-06. Accordingly, the recusal 
standard contained in the IBT Constitution controls the instant recusal 
motion, which Simpson has brought to challenge an internal Union dis- 
ciplinary proceedings conducted by the IRB pursuant to the IBT Consti- 
tution and the Consent Decree. 


2. Simpson’s motion to recuse Lacey. 

Applying the recusal standard set forth in the IBT Constitution to 
the instant case, this Court must determine whether Lacey was 
“involved” in the events that form the bases of the IBT’s disciplinary 
charges against Simpson. This Court finds that Lacey was not involved 
in these events. As the Government correctly argues, “Simpson has 
offered no evidence or even a bare allegation, that Judge Lacey or any 
other IRB member was involved in the actions that form the basis of the 
charges against Simpson.” (Konigsberg Letter at 7-8.) A review of the 
papers that Simpson submitted in support of his recusal motion and his 
bias claim reveals that the only basis for Simpson’s recusal motion is 
Simpson’s belief that Lacey and the other members of the IRB harbor 
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personal biases against Simpson, and that these biases corrupted Carber- 
ry’s investigation and the IRB’s adjudication of the charges against Simp- 
son. Simpson’s mere assertion that Lacey is biased is no substitute for 
evidence of Lacey’s involvement in the events that formed the basis of the 
charges against Simpson. Moreover, Simpson has not even attempted to 
explain his claim that the entire IRB should be recused because of 
Lacey’s alleged bias. Even if Lacey were involved in the events that 
formed the basis of the charges against Simpson—and there is no evi- 
dence that Judge Lacey was involved—the fact that one IRB member 
should be recused does not substantiate a motion to recuse the other 
members of the IRB. In addition, this Court finds that Simpson’s allega- 
tions of bias, even if true, in no way demonstrate that any IRB member 
was involved in the events or actions upon which the charges against 
Simpson are based. Accordingly, this Court finds that neither Lacey nor 
the other members of the IRB were “involved officer[s]” subject to 
recusal under Article XIX, section 1(b) of the IBT Constitution. 

Although it is clear that no member of the IRB is “an involved offi- 
cer,” and that Simpson is not entitled to have any IRB member recused 
pursuant to the IBT Constitution, Simpson nevertheless maintains that 
Lacey and the IRB are biased against him, and that such bias alone war- 
rants the IRB’s disqualification from his case. Despite the attention that 
Simpson, Carberry, and the Government devote to the question of bias 
in the papers that they respectively submitted to this Court, none of the 
three suggests a standard under which this Court should evaluate Simp- 
son’s claims. This Court, however, need not decide today what consti- 
tutes bias in an internal IBT disciplinary proceeding for two reasons: (1) 
the parties have not placed this issue before this Court; and (2) in light 
of this Court’s discussion of Simpson’s recusal motion, this Court finds 
that under any reasonable definition of the term “bias,” Simpson’s 
claims are meritless. 

According to the dictionary, bias is “an inclination of temperament 
or outlook,” particularly “such prepossession with some object or point 
of view that the mind does not respond impartially to anything related 
to this object or point of view.” Webster’s Third Int’! Dictionary 211 
(1971). More simply put, bias is prejudice. Id. 

Simpson’s claim of bias is meritless. Although Simpson claims that 
the Puccio Letter and the Time Article demonstrate that Lacey is biased 
in favor of Carey, these pieces of “evidence” fail to indicate that Lacey 
or any other member of the IRB holds any prejudice or partiality 
against Simpson. Simpson has provided this Court with no documents 
or witness testimony that might substantiate Lacey’s alleged bias against 
Simpson. Moreover, Simpson has failed to show that the IRB Opinion 
and Decision was a product of bias against him. 

For example, the Puccio Letter does not establish that Lacey is 
biased against Simpson. In fact, the letter is wholly unrelated to Simp- 
son—it was not addressed to him, it never mentions him, and it does 
not discuss any of the events with which Simpson was involved or 
which form the basis of the IRB’s charges against Simpson. The Time 
Article similarly lacks any information or references to Simpson. 

Further, the factual and procedural record of Simpson’s disciplinary 
proceeding is devoid of any trace of bias or partiality against Simpson. 
The IRB Opinion and Decision is written in a neutral, objective, and 
straightforward manner. It recounts the evidence in Simpson’s case 
without passion or prejudice. Its factual findings and legal conclusions 
are fully explained and supported by the record and by case law. In 
addition, this Court’s examination of the hearing transcripts reveals 
that neither Lacey nor any other IRB member engaged in any conduct 
or commentary suggestive of bias, partiality, or unfairness. In fact, 
Simpson’s counsel admitted as much on the record at the conclusion of 
Simpson’s hearing: 

We felt no pressure. We understand the procedure and the 
mechanisms of conducting these hearings. 


And we chose not to submit every witness live knowing 
that the Review Board will review all of the evidence we submit, 
and we are not suggesting nor do we feel that we’ve been cur- 
tailed in any way whatsoever. 


We've been treated fairly, and we’ve had an opportunity 
to present our evidence. 


(Tr. at 487.) 
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As the preceding discussion demonstrates, Simpson’s claim that the 
IRB is biased against him is based solely on Simpson’s speculation and 
conclusory allegations. Simpson has sought to conjure a claim that 
Lacey is biased against him from a series of inferences based on a single 
sentence in the Puccio Letter that Simpson claims demonstrates that 
Lacey is biased in favor of Carey. From this one sentence, Simpson 
infers that Lacey is partial to Carey, that this alleged partiality makes 
Lacey biased against Simpson because of an alleged “falling out” 
between Carey and Simpson, and that this alleged bias against him 
caused the IRB to take action against Simpson that the IRB otherwise 
would not have taken. This Court finds that, without any supporting 
evidence, this tenuous chain of inferences does not substantiate a claim 
of bias under any reasonable standard. Accordingly, this Court finds 
that Simpson’s bias claim should be dismissed. 


D. Simpson’s Constitutional Claims. 

In his objections to Application XXI, Simpson contends that the IRB 
Opinion and Decision violates his rights under the First and Fifth 
Amendments of the United States Constitution. (Simpson’s Objections at 
19, 23, 62.) Although Simpson acknowledges that the Second Circuit 
repeatedly has held that the actions of court-appointed officers acting 
pursuant to the IBT Consent Decree do not constitute government 
action, he “believes that the Second Circuit’s conclusion on this point is 
incorrect,” and requests that this Court reconsider the issue and “deter- 
mine that the IRB is a Government actor whose conduct is subject to the 
restrictions enumerated in the Constitution and its Amendments.” Id. at 
65. Simpson focuses on two constitutional Amendments in particular. 

First, Simpson claims that “IRB’s decision is an infringement of 
Simpson’s First Amendment right to free speech and association.” Id. at 
65. He argues that he had a right to consult with Peters on Local-relat- 
ed matters subsequent to Peters’s March 1989 consent decree, Id., and 
that the IRB applied a “nebulous standard” when it determined that 
Simpson “took too long in obtaining valuable union knowledge and 
information from Peters. . . .” Id. at 66. He further contends that none 
of the consent decrees arising from the settlement of the Government's 
civil RICO case against the IBT prohibits Simpson “from consulting or 
communicating with Peters on union business during the time period 
covered by the IRB’s charges,” and that absent such prohibitions, Simp- 
son’s communications with Peters could neither have violated the Con- 
sent Decree nor interfered with the IBT’s operation. Id. at 66-67. In 
addition, Simpson claims that each of the contacts between Simpson 
and Peters that the IRB reviewed in its Opinion and Decision “had a 
legitimate purpose,” and that Simpson is constitutionally entitled to 
communicate with “prominent and knowledgeable IBT members like 
Peters” for legitimate purposes that promote and protect the welfare of 
Local 743. Id. at 67. Finally, although Simpson admits that his First 
Amendment rights “may be curtailed to further significant governmen- 
tal interests,” Id. (quoting Senese ¢& Talerico, 941 F.2d at 1297), he 
denies that any governmental interest would be served by preventing 
Simpson from discussing union business with Peters. Id. 

Second, Simpson contends that the IRB violated the Due Process 
rights guaranteed him by the Fifth Amendment by “convicting Simpson 
of uncharged crimes,” and by sanctioning him for the unconstitutional- 
ly vague wrong of “bringing reproach upon the IBT.” Id. at 68. He 
asserts that “the Fifth Amendment requires the IRB to notify Simpson 
of the charges against which he must respond,” but that the IRB failed 
to do so. Id. He continues that “the IRB’s acts of convicting Simpson of 
uncharged crimes is akin to a situation in which the Government imper- 
missibly attempts to constructively amend an indictment returned by a 
grand jury against a criminal defendant by seeking to broaden the pos- 
sible bases which would sustain a conviction.” Id. Finally, he asserts 
that the charge of “bringing reproach upon the IBT” is “unconstitu- 
tionally vague in the circumstance of this case.” Id. 

This Court rejects Simpson’s constitutional challenges on two 
grounds, First, the IRB’s conduct does not constitute “state action,” and 
thus, the constitutional provisions that Simpson cites are inapplicable to 
the IRB. Second, even if this Court were to assume arguendo that the 
IRB’s conduct does constitute state action, Simpson’s constitutional 
claims are entirely without merit. 


1. State Action. 

It is a basic principal of constitutional law that “most rights secured 
by the Constitution are protected only against infringement by Govern- 
ment.” Flagg Brothers, Inc. v. Brooks, 436 U.S. 149, 156 (1978). As the 
Supreme Court explained, 


[clareful adherence to the “state action” requirement preserves 
an area of individual freedom by limiting the reach of federal 
law and federal power. It also avoids imposing on the [Govern- 
ment] responsibility for conduct for which they cannot fairly be 
blamed. A major consequence is to require the courts to respect 
the limits of their own power. . .. Whether this is good policy or 
bad policy, it is a fundamental fact of our political order. 


Lugar v. Edmonson Oil Co., 457 U.S. 922, 936-37 (1982). 


A litigant claiming that his constitutional rights have been violated 
must first establish that the challenged conduct constitutes “state 
action.” Blum v. Yaretsky, 457 U.S. 991, 1002 (1982); Senese & Taleri- 
co, 941 F.2d at 1295. “To qualify as state action the conduct in question 
‘must be caused by the exercise of some right or privilege created by the 
State or by a rule conduct imposed by the State by a person for whom 
the State is responsible,’ and ‘the party charged with the [conduct] must 
be a person who may fairly be said to be a state actor.” Id. at 1296 
(quoting Lugar, 457 U.S. at 937); Simpson Subpoenas, 830 F. Supp. at 
560. The IRB’s actions during the course of Simpson’s investigation and 
hearing meet neither of these criteria. 

First, the IRB does not exercise a “right or privilege created by the 
State.” Senese & Talerico, 941 F.2d at 1296. Instead, the IRB acts “sole- 
ly pursuant to the authority that it derives from the Consent Decree and 
the [IBT] Constitution.” Simpson, 870 F. Supp. at 560; see IRB Rules 
Decision, 803 F. Supp. at 800, 802 (stating that “[t]he Consent Decree 
provides for the establishment of an Independent Review Board,” and 
that the “IRB shall exercise such investigative authority as the General 
President and General Secretary-Treasurer are authorized and empow- 
ered to exercise pursuant to the 1986 IBT Constitution and/or the 1991 
IBT Constitution. . . .”); (Consent Decree at 19.) The wrongs with 
which the IRB charged Simpson, and which the IRB upheld in its Opin- 
ion and Decision, are based solely on Simpson’s violations of the IBT 
Constitution, not any provisions of any state or federal law.3 Conse- 
quently, this Court finds that the IRB did not act pursuant to a govern- 
mental right or privilege, and thus, the IRB fails to fulfill the first ele- 
ment of the definition of state action. 

Second, the IRB “may [not] fairly be said to be a state actor.” 
Senese & Talerico, 941 E2d at 1296. Pursuant to the Consent Decree, 
the IBT pays all costs and expenses of the IRB, including the salaries of 
IRB members and staff. (Consent Decree at 23); see Simpson Subpoe- 
nas, 870 F. Supp. at 560 & n.3; IRB Rules Decision, 803 F. Supp. at 
801. Moreover, as mentioned earlier, the IRB exists pursuant to the 
Consent Decree to which the IBT is a party, and operates under rules 
established by the Consent Decree and the IBT’s own Constitution. 
Thus, because the IRB was established pursuant to a consensual agree- 
ment entered into by the IBT, operates according to rules and proce- 
dures set forth in the IBT’s governing documents, and is financed entire- 
ly by the IBT, this Court finds that the IRB is a private actor. Conse- 
quently, the IRB fails to meet the second element of the definition of 
state action. 

This Court’s conclusion that the IRB is not a state actor comports 
with a conclusion reached by the Second Circuit regarding the IA’s 
actions during the first phase of the Consent Decree. The IA had sanc- 
tioned two Teamsters for knowingly associating with members of orga- 
nized crime in violation of the IBT Constitution. Senese & Talerico, 941 
E2d at 1294. The Teamsters challenged these sanctions on the grounds 
that the sanctions violated their First, Fifth, and Eighth Amendment 
tights under the United States Constitution. Id. at 1294-95. In uphold- 
ing this Court’s rejection of the Teamsters’ constitutional claims, the 
Second Circuit held that the IA’s imposition of sanctions did not consti- 


3 The IRB charged Simpson with violation of Article II, Section 2(a) and 
Article XIX, Section 7(b)(1) and (5) of the IBT Constitution. 


tute state action and that, as a result, the constitutional provisions 
under which the Teamsters brought their claims were inapplicable. Id. 
at 1295. The Second Circuit based its holding that the IA was not a 
state actor on the grounds that the IA acted pursuant to the IBT Consti- 
tution, a private agreement, and that the IA was funded and provided 
an office by the IBT. Id. at 1296. Given that the IRB’s origins, autho- 
rization, and funding are similar, if not identical, to those of the IA, and 
that the IRB is the “successor” to the IA’s disciplinary responsibilities, 
Webster Appointment, 803 FE. Supp. at 810, it follows the IRB’s conduct 
does not constitute state action for the same reasons that the IA’s con- 
duct did not constitute state action. 

This result should come as no surprise to Simpson. As the Govern- 
ment correctly stated in its letter to this Court, this Court previously 
rejected Simpson’s argument that constitutional protections apply to 
IRB disciplinary hearings. See (Konigsberg Letter at 4 (citing Simpson 
Subpoenas, 870 F. Supp. at 560).) In this Court’s earlier Memorandum 
and Order regarding the disciplinary proceedings commenced by the 
IRB against Simpson, this Court clearly held that Simpson’s IRB “hear- 
ing does not implicate any of Simpson’s constitutional rights because 
the IRB is not a state actor.” Simpson Subpoenas, 870 F. Supp. at 560. 
This holding is consistent with both this Court’s and the Second Cir- 
cuit’s well settled position regarding the issue of whether court-appoint- 
ed officers acting pursuant to the Consent Decree are state actors. See, 
e.g., Sansone, 981 E2d at 1371; United States v. International Bhd. of 
Teamsters [Star Market], 954 F.2d 801, 806-07 (2d Cir. 1992); Senese 
& Talerico, 941 F.2d at 1296-97. In fact, Simpson concedes as much in 
the objections he submitted to this Court. (Simpson’s Objections at 62.) 
Accordingly, this Court finds that the IRB is not a state actor. Without 
state action, Simpson’s First and Fifth Amendment claims must fail. 


2. Substantive Constitutional Rights. 
Even if this Court were to assume arguendo that the IRB’s conduct 
constituted state action, Simpson’s constitutional claims are meritless. 


a. First Amendment 

As previously discussed, Simpson maintains that the IRB Opinion 
and Decision violates his right to free speech and association guaran- 
teed under the First Amendment. (Simpson’s Objections at 65.) Simp- 
son’s First Amendment claims are meritless for two reasons. 

First, the Labor Management Reporting and Disclosure Act, 29 
U.S.C. § 411(a)(2), statutorily curtails the First Amendment rights of 
union members in the context of union-related activities. LMRDA sec- 
tion 101(a)(2) guarantees members of labor organizations “the right to 
meet and assemble freely with other members.” 29 U.S.C. § 411(a)(2). 
This right is not absolute, however, because section 101(a)(2) specifical- 
ly reserves for labor unions the right to “enforce reasonable rules as to 
the responsibilities of every member toward the organization as an 
institution,” and to sanction its members for “conduct that would inter- 
fere with its performance of its legal or contractual obligations.” 29 
U.S.C. § 411(a)(2); see United States v. International Bhd. of Teamsters 
[Friedman], 838 F. Supp. 800, 812 (S.D.N.Y. 1993); United States v. 
International Bhd. of Teamsters [Senese & Talerico], 745 F. Supp. 908, 
912 (S.D.N.Y. 1990), aff'd, 941 E2d 1292 (2d Cir. 1991). 

Under the Consent Decree, “it is imperative that the IBT, as the 
largest trade union in the free world, be maintained democratically, 
with integrity and for the sole benefit of its members and without 
unlawful outside influence.” (Consent Decree at 2.) Toward this goal, 
the IBT has adopted standards, rules, and procedures for investigating 
and sanctioning IBT members who fail to uphold their membership 
responsibilities. Id. at 7-27; IRB Rules Decision, 803 F. Supp. at 800- 
05. These standards, rules, and procedures all were established with this 
Court’s approval. See IRB Rules Decision, 803 F. Supp. at 799-800; 
(Consent Decree at 28.) 

In its Opinion and Decision, the IRB found that various discussions 
and meetings involving Simpson and Peters violated Peters’s consent 
decree, the IBT Constitution, and Simpson’s duties as an officer of Local 
743. (IRB Opinion and Decision at 29, 37.) The IRB also found that 
Simpson repeatedly placed his own personal interests ahead of Local 
743 interests. Id. at 37. In light of these findings, the IRB concluded that 
Simpson “interfered with the Local’s legal obligations by allowing 
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Peters to act as a representative and agent of the Local and its Funds in 
violation of Peters’s court approved settlement agreement,” and that 
this conduct violated Article II, section 2(a) and the Article XIX, section 
7(b)(1) and (b)(5) of the IBT Constitution. Id. at 29. The IRB sanc- 
tioned Simpson accordingly. Id. at 37. 

The IRB’s actions in this case were undertaken in furtherance of the 
IBT’s stated goal of maintaining its operations “with integrity and for the 
sole benefit of its members.” (Consent Decree at 2); (IRB Rules J A(4).) 
They comport with the standards, rules, and procedures for investigating 
and sanctioning Union members that the IBT adopted and that this 
Court approved. See generally, (Consent Decree at 19-23); (IRB Rules.) 
Although the sanctions the IRB imposed on Simpson were based in part 
on Simpson’s contact and association with Peters, the sanctions were 
valid because they sought to enforce Simpson’s “responsibilities toward 
the organization as an institution,” and to punish “conduct that. . . 
interfere[d] with [the union’s] performance of its legal or contractual 
obligations.” 29 U.S.C. § 411(a)(2). As this Court has stated previously, 
“the IBT’s sanctioning members in order to rid itself of corrupt influence 
conforms with [29 U.S.C. 411(a)(2)], and infringes no First Amendment 
rights.” Friedman, 838 F. Supp. at 812 (quotation omitted); see also 
Turner v. Air Transport Lodge 1948, 500 F.2d 409, 412 (2d Cir. 1978) 
(Mulligan., J. concurring), cert. denied, 442 U.S. 919 (1979). 

Second, “it is well established that an individual’s right to freedom 
of association may be curtailed to further significant governmental 
interests.” Senese c Talerico, 941 E2d at 1297; see also United States 
Civil Serv. Comm’n v. National Ass’n of Letter Carriers, AFL-CIO, 413 
U.S. 548, 567 (1973). The public has a compelling interest in eliminat- 
ing the “public evils of crime, corruption, and racketeering” in union 
activity. Brown v. Hotel & Restaurant Employees and Bartenders Int'l 
Union Local 54, 468 U.S. 491, 508 (1984) (internal quotations omit- 
ted). The IRB’s investigation and sanction of Simpson advances the 
IBT’s goal of maintaining the integrity of its operations, (Consent 
Decree at 2), by removing from the Union members who ignore Union 
rules. The IRB’s actions also serve the public interest by curtailing the 
actions of Union members who perpetuate corruption in the nation’s 
largest union. Consequently, the IRB was fully justified in sanctioning 
Simpson for his repeated contacts with Peters in violation of Peters’s 
consent decree, the IBT Constitution, and Simpson’s duties as an officer 
of Local 743. Because the sanction that the IRB imposed on Simpson 
comports with section 101(a)(2) of the LMRDA, and serves the public 
interest, it is not constitutionally infirm. Accordingly, Simpson’s First 
Amendment claims are without merit. 


b. Fifth Amendment. 

In addition to his First Amendment claims, Simpson contends that 
the IRB’s actions in this case violate his right to Due Process under the 
Fifth Amendment of the Constitution. All of the bases that Simpson 
advances in support of this contention are meritless. 

Simpson alleges that the IRB convicted him of uncharged crimes in 
violation of the Fifth Amendment’s requirement that Simpson receive 
notice of the charges levelled against him. (Simpson’s Objections at 68.) 
As previously discussed, however, the IRB did not convict Simpson of 
uncharged crimes. On the contrary, as this Court already has found, the 
IRB notified Simpson of the charges against him, held a hearing regard- 
ing these charges, and concluded that the evidence supported these 
charges. Accordingly, this Court finds that the findings contained in the 
IRB Opinion and Decision are constitutionally sound. 

Simpson further maintains that the IRB unconstitutionally denied 
him adequate notice of the charges against him, an opportunity to pre- 
pare and present a defense to these charges, and a full and fair hearing 
on these charges. The United States Constitution, however, does not 
protect the procedural rights of union members who are subject to 
internal union disciplinary action. Instead, the Labor Management 
Reporting and Disclosure Act prescribes the safeguards to which union 
members are entitled during the course of internal union disciplinary 
hearings. 29 U.S.C. § 411. Pursuant to the LMRDA, the charged party 
in an internal union disciplinary hearing has the right to be “(A) served 
with written specific charges; (B) given a reasonable time to prepare his 
defense; [and] (C) afforded a full and fair hearing.” Id. Because this 
Court finds that the process that Simpson received during the course of 
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his IRB proceedings—which are internal union disciplinary proceed- 
ings—comports with LMRDA standards, this Court rejects each of 
Simpson’s claims to the contrary. 

First, this Court finds that Simpson was served with the written, 
specific charges against him, as well as the evidence underlying these 
charges. On October 5, 1994, the IRB forwarded to Simpson both the 
Proposed Charges against Simpson and a copy of the Chief Investiga- 
tor’s exhibits. (Ir. 7-8.) The Proposed Charges set forth the specific IBT 
Constitutional provisions Simpson was alleged to have violated and the 
time period in which the allegedly improper conduct took place. In 
addition, the exhibits detailed the evidence and the background infor- 
mation upon which the Chief Investigator relied in presenting his case 
to the IRB and the IBT. These documents satisfy, and actually surpass, 
the LMRDA’s requirement that Simpson be served with specific written 
charges against him. 

Second, this Court finds that the IRB provided Simpson with 
ample opportunity to prepare his defense to the charges against him. As 
mentioned immediately above, Simpson had over two months time 
between the date he was served with the charges and evidence against 
him, October 4, 1994, and the first day of his disciplinary hearing, 
December 20, 1994. Moreover, the IRB accommodated scheduling 
requests from Simpson’s attorneys in order to assure that the date of 
Simpson’s hearing was convenient to all parties involved. 

Third, this Court finds that the IRB afforded Simpson a full and 
fair hearing on the charges against him. Simpson’s disciplinary hearing 
lasted two days, during which time Simpson had ample opportunity to 
introduce any evidence to rebut the charges against him. Simpson took 
full advantage of this opportunity—of the 504 pages of testimony gen- 
erated during this hearing, 474 pages are devoted to the testimony of 
Simpson and his witnesses, and to statements made by Simpson’s attor- 
neys. In addition to this live-witness testimony, Simpson offered three 
volumes of exhibits into evidence at the hearing. Id. at 476. 

Moreover, Simpson’s attorneys conceded that he and his client 
received fair treatment from the IRB during the course of the IRB disci- 
plinary hearing. At the conclusion of the hearing, Judge Lacey asked 
Simpson’s attorneys about the duration and the quality of the hearing. 
As previously noted, in response to this questioning, one of Simpson’s 
attorneys responded as follows: 


We felt no pressure. We understand the procedure and the 
mechanisms of conducting these hearings. 


And we chose not to submit every witness live knowing 
that the Review Board will review all of the evidence we submit, 
and we are not suggesting nor do we feel that we’ve been cur- 
tailed in any way whatsoever. 


We've been treated fairly, and we’ve had an opportunity 
to present our evidence. 


Id. at 487 (emphasis added). Because the process that Simpson 
received from the IRB throughout his internal disciplinary hearings 
comports with the standards set forth by the LMRDA, and because 
Simpson’s counsel previously admitted that the hearing was fair, this 
Court finds that Simpson’s objection regarding this issue is meritless and 
should be dismissed. 

Simpson also asserts a Fifth Amendment claim on the grounds that 
the offense for which he was sanctioned—” bringing reproach upon the 
IBT,” (Simpson’s Objections at 68)—was unconstitutionally vague. Id. 
Teamsters subject to disciplinary hearings under the first phase of the 
Consent Decree made this identical claim regarding sanctions that the 
IA imposed on them for knowingly associating with members of orga- 
nized crime. Senese & Talerico, 941 F.2d at 1298. In response to this 
claim, the Second Circuit held that “even if a regulation may be vague 
in certain hypothetical applications, it may still be applied to conduct 
that unquestionably falls within its terms.” Id. The Second Circuit con- 
tinued that “because it should have been clear to [the Teamsters] that 
associating with known members of organized crime would bring 
reproach upon the IBT, sanctioning them for these activities was not 
constitutionally infirm.” Id. (citations omitted). Identical reasoning con- 
trols the instant inquiry. 

Simpson was an experienced Teamster member, labor negotiator, 


and was President of Local 743 during the time period in question. (Tr. 
at 52-54.); (IRB Opinion and Decision at 30.) During the hearing, Simp- 
son testified that he was aware of the charges contained in the complaint 
filed against the IBT in the civil RICO case, and he was aware that Peters 
was a named defendant in that case at approximately the time the com- 
plaint was filed. (Tr. at 156.) He conceded that he knew that Peters 
entered into an individual consent decree with the Government to settle 
the charges against Peters in this case, Id. at 83, and that one of the terms 
of this consent decree was that Peters resign from all of his Teamster 
positions. Id. at 85-86. In addition, Simpson admitted that he involved 
Peters in numerous meetings and events concerning Local 743 business. 
E.g., Id. at 126-31, 141-43. In light of Simpson’s experience, union posi- 
tion, and admitted knowledge of the facts and circumstances regarding 
the civil RICO case and Peters’s individual settlement in that case, this 
Court finds that it should have been clear to Simpson that continuing to 
involve Peters in Local affairs during the time period at issue in this 
application would violate IBT rules and that such violations would bring 
reproach upon the IBT. Consequently, sanctioning Simpson for this con- 
duct is not constitutionally infirm. 


E. Proportionality of Simpson’s Sanctions. 

Simpson’s final objection to IRB Application XXI concerns the 
sanctions that the IRB imposed on him for bringing reproach upon the 
Union in violation of the IBT Constitution. Simpson contends that “the 
IRB’s punishment of a life time bar from the IBT or any IBT-affiliated 
entity is unwarranted. . . .” (Simpson’s Objections at 69.) He further 
asserts that “lifetime bans are reserved for cases far more egregious than 
this.” Id. He argues that sanctions as severe as those imposed on him 
are only imposed in cases that “involve IBT members being member 
[sic] of organized crime, knowingly associating with known members 
of organized crime or using violence as a tool to impede political 
expression,” Id. at 69-70, then cites and summarizes twenty-three cases 
that he claims support this proposition. Id. at 70-76. 

Simpson’s objections to the sanctions imposed by the IRB are mer- 
itless. As an initial matter, Simpson has mischaracterized the sanctions 
that the IRB imposed on him. After finding that the charges against 
Simpson had been proved by a preponderance of the evidence, the IRB 
concluded as follows: 


Simpson’s conduct makes him unfit to serve in any position of 
trust or responsibility within the IBT or any of its affiliates. 
Accordingly, Simpson is to remove himself as President of Local 
743, and draw no money or compensation therefrom. Moreover, 
Simpson is permanently barred from holding any position with 
the IBT, or any IBT-affiliated entity in the future. As an additional 
safeguard, Simpson may not hereafter obtain employment, con- 
sulting or other work with the IBT, or any IBT-affiliated entity. 


(IRB Opinion and Decision at 37.) As quoted above, the IRB does 
not bar Simpson from membership in the IBT, but only bars him from 
“holding any position” and from “obtain[ing] employment, consulting, 
or other work with the IBT, or any IBT-affiliated entity.” Id. 

When the IRB has sought to bar a person from IBT membership, 
the IRB has clearly stated its intention to “bar,” “debar,” or “banish,” 
such a Teamster from union membership. See, e.g., United States v. 
International Bhd. of Teamsters [Garafola], 878 F. Supp. 14, 15 
(S.D.N.Y. 1995) (affirming the IRB’s Opinion and Decision which “per- 
manently debarred Garafola from the IBT”); United States v. Interna- 
tional Bhd. of Teamsters [Senter], 871 F. Supp. 178, 179 (S.D.N.Y. 
1994) (Affirming the IRB’s Opinion and Decision that “permanently 
debarred Senter from the IBT”); United States v. International Bhd. of 
Teamsters [Rea], 88 Cv. 4486, 1994 WL 577003, at *1 (S.D.N.Y. 
1994) (affirming the IRB’s Opinion and Decision that “permanently 
debarred Rea from the IBT”); United States v. International Bhd. of 
Teamsters [Zancocchio], 88 Cv. 4486, 1994 WL 520029, at *2 
(S.D.N.Y. 1994) (affirming the IRB’s Opinion and Decision that “per- 
manently debarred Zancocchio from the IBT”); DiGirlamo, 824 F. 
Supp. at 412 (affirming Independent Administrator’s decision that “per- 
manently banished DiGirlamo from the IBT”); Ligurotis, 814 F. Supp. 
at 1168 (affirming the IRB’s Opinion and Decision that “permanently 


barred Mr. Ligurotis from the IBT”). The IRB used no such language in 
the penalty it imposed on Simpson, but rather specifically limited the 
scope of its ban to “any position,” “employment, consulting and other 
work with the IBT, or any IBT-affiliated entity.” (IRB Opinion and 
Decision at 37.) Because the IRB neither “banished,” “barred,” nor 
“debarred” Simpson from the IBT, nor specifically stripped him of his 
Union membership, Simpson retains his membership in the IBT, and 
consequently, the ability to make a living working as a rank-and-file 
Teamster. Thus, contrary to Simpson’s contention, the IRB did not 
impose upon him “a life time bar from the IBT,” and his claim that the 
IRB did so is simply incorrect. 

Simpson is further mistaken that his punishment is disproportion- 
ate to his misconduct. It is well settled that the decisions of officers act- 
ing pursuant to the remedial provisions of the Consent Decree will be 
overturned only when they are “arbitrary and capricious.” E.g., Cimi- 
no, 964 F.2d at 1311-13. Clear precedent guides this Court’s review of 
an IRB sanction under this standard. 

The officers that preside over the disciplinary hearings pursuant to 
the Consent Decree are “best situated to determine and fix the penalty 
to be imposed on IBT members who violate the Consent Decree’s disci- 
plinary provisions.” Id.; see Wilson, Weber & Dickens, 978 F.2d at 74. 
The IRB, as the court-appointed body that conducts the disciplinary 
hearings at issue in this case, “is best equipped to evaluate the 
demeanor, credibility and, ultimately, the culpability of those who 
appear before [it].” DiGirlamo, 824 F. Supp. at 418; Ligurotis, 814 F. 
Supp. at 1178. Consequently, the IRB is uniquely qualified to select and 
impose disciplinary sanctions that it finds appropriate to the charges 
proved against a Teamster in a given case. See Id.; Friedman, 838 F. 
Supp. at 815; see also Sansone, 981 F. 2d at 1372. Accordingly, in 
reviewing the sanctions imposed upon a Teamster by the IRB, the IRB is 
“entitled to great deference.” See Friedman, 838 F. Supp. at 816; San- 
sone, 981 F.2d at 1372; Wilson, Weber & Dickens, 978 F.2d at 73-74. 

In Sansone, the Second Circuit demonstrated precisely the degree of 
deference to which court-appointed officers are entitled in imposing 
sanctions upon IBT members. Robert Sansone (“Sansone”) was the 
President of IBT Local 681 in St. Louis, Missouri, as well as an IBT 
International Representative. United States v. International Bhd. of 
Teamsters [Sansone], 792 F. Supp. 1346, 1348 (S.D.N.Y. 1992). The 
Independent Administrator “found that Sansone brought reproach 
upon the IBT by disregarding his fiduciary duty to investigate and act 
with respect to allegations and evidence that Anthony Parrino, a former 
Local 682 Vice President, was a member of La Cosa Nostra.” Id. As his 
penalty for violating the IBT Constitution, the IRB permanently barred 
Sansone from holding Union office. Id. Despite numerous objections 
from Sansone, this Court affirmed the IA’s decision. Id. at 1357. In 
doing so, this Court specifically rejected Sansone’s contention that the 
sanction imposed upon him was “excessively severe,” stating that 


the IBT will be free from the taint of the LCN’s influence only 
when its officers are committed to uncovering and purging the 
Union’s connections to organized crime. IBT officers, as reposi- 
tories of the membership’s trust, owe the rank and file their ded- 
icated efforts toward this goal. Sansone’s repeated failure to 
investigate the Parrino allegations demonstrates that he is unfit 
to occupy a position of trust within the IBT. Barring Sansone 
from union office while allowing him to retain membership in 
the IBT is an entirely appropriate punishment. 


Id. 


On appeal, the Second Circuit affirmed this ruling. Sansone, 981 
E2d at 1372. In its opinion, the court refused to substitute its judgment 
for that of the IA, even though the court indicated that it “might not 
have reached the same conclusion.” Id. The court concluded that “the 
apparent discrepancy between the penalty imposed here and those 
imposed in other cases does not inexorably compel the conclusion that 
the Independent Administrator acted arbitrarily or capriciously.” Id. 

In light of this precedent, this Court finds that the sanction the IRB 
imposed on Simpson is neither arbitrary nor capricious. The volumi- 
nous record in this case and the IRB’s extensive thirty-seven page Opin- 
ion and Decision demonstrate to this Court that the IRB carefully con- 
sidered the evidence of Simpson’s misconduct as well as the various 


JANUARY/FEBRUARY, 1997 27 


explanations that Simpson offered in his defense. Furthermore, the IRB 
stated the precise reason that it chose to bar Simpson from holding 
office or other employment within the IBT: “Simpson’s conduct makes 
him unfit to serve in any position of trust or responsibility within the 
IBT.” (IRB Opinion and Decision at 37.) Contrary to Simpson’s claim 
that his sanctions are “unwarranted,” (Simpson’s Objections at 69), 
this Court finds that it is appropriate, proportionate, and just to sanc- 
tion an IBT member and officer who has abused his positions of trust 
and responsibility in the Union by barring him from holding any future 
positions of trust or responsibility in the Union. 

Even if the IRB were not “entitled to great deference” in its imposi- 
tion of disciplinary sanctions, Friedman, 838 F. Supp. at 816, this Court 
finds that no discrepancy exists between the penalty imposed on Simp- 
son in this case and penalties imposed on other IBT members in cases 
involving analogous conduct. In the Sansone case, discussed above, an 
International officer and Local President was found to have brought 
reproach upon the Union for disregarding his fiduciary duties toward 
the Union, and he was permanently barred from holding Union office, 
but not from Union membership. Id. at 1372. The similarities between 
the offending Teamster, the charges, and the sanctions imposed in San- 
sone and in the instant case are striking, and these similarities demon- 
strate that the sanctions imposed on Simpson are not “totally out of line 
with similar cases.” (Simpson’s Objections at 69.) In fact, the sanctions 
in the instant case are entirely appropriate for a case involving an IBT 
officer found “unfit to occupy a position of trust within the IBT.” San- 
sone, 892 EF Supp. at 1357; see (IRB Opinion and Decision at 37.) 

The twenty-three cases that Simpson cites in support of his objec- 
tion to his sanction do not require a different conclusion. In fact, these 
cases demonstrate that Simpson’s sanction is lesser than those imposed 
on the IBT members in those cases. For instance, in some of these cases, 
IBT officers were “permanently barred from the IBT” for their miscon- 
duct. See, e.g., Senese & Talerico, 941 F.2d at 1294 (upholding district 
court’s affirmance of IA’s decision that President and Business Agent of 
IBT Locals be suspended from the IBT for life for various violations of 
the IBT Constitution); United States v. International Bhd. of Teamsters 
[Crapanzano & Lanza], 803 F. Supp. 740, 742 (S.D.N.Y 1992) (affirm- 
ing IA’s decision that President and Vice President of IBT Local were per- 
manently barred from the IBT for their membership in La Cosa Nostra); 
Ligurotis, 814 F. Supp. at 1168 (affirming IA’s decision that the Secre- 
tary-Treasurer of an IBT Local be permanently barred from the IBT for 
embezzlement, conversion, and “engaging in a pattern of conduct that 
allowed corruption and unlawful activity to flourish in the Local.”); 
United States v. International Bhd. of Teamsters [Cherilla], 782 F. Supp. 
256, 258 (S.D.N.Y. 1992) (affirming IA’s decision that the Secretary- 
Treasurer of an IBT Local be suspended from the IBT because he know- 
ingly associated with members of organized crime); United States v. 
International Bhd. of Teamsters [Cimino], 777 F. Supp. 1130, 1131 
(S.D.N.Y. 1991) (affirming IA’s decision that the President and Business 
Agent of an IBT Local be permanently banished from the IBT for know- 
ingly associating with members of organized crime); United States v. 
International Bhd. of Teamsters [Cozza], 764 F. Supp. 797, 799 
(S.D.N.Y. 1991) (affirming IA’s decision that IBT member who served as 
member of the IBT’s General Executive Board, President of an IBT 
Local, and officer of other IBT entities be permanently debarred from 
the IBT for knowingly associating with members of organized crime); 
United States v. International Bhd. of Teamsters [Salerno & Cutolo], 
745 E Supp. 189, 191 (S.D.N.Y. 1990) (affirming IA’s decision that Pres- 
idents of two IBT Locals be suspended from the IBT for life for know- 
ingly associating with members of organized crime). 

In other cases that Simpson cites to this Court, “rank and file” IBT 
members, not officers, also were permanently barred from the IBT. See, 
e.g., Garafola, 878 F. Supp. at 14; Senter, 871 F. Supp. at 178; Rea, 
1994 WL 577003, at *1; Zancocchio, 1994 WL 520029, at *1; 
DiGirlamo, 824 F. Supp. at 412; Buckley & Morris, 782 F. Supp. at 
240. Given the fact that the sanction that the IRB imposed upon Simp- 
son does not include revocation of his IBT membership, Simpson’s 
sanction is lesser than those imposed on the IBT members in the cases 
cited above. Accordingly, this Court finds that Simpson’s objections to 
the sanctions imposed on him by the IRB Opinion and Decision in 
Application XXI are without merit. 
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CONCLUSION 

In conclusion, this Court finds that the IRB’s decision in Applica- 
tion XXI regarding the disciplinary charges against Robert T. Simpson 
is not arbitrary or capricious. See IRB Rules, { O (“In reviewing 
actions of the IRB, this Court shall apply the same standard of review 
applicable to review of final federal agency action under the Adminis- 
trative Procedure Act.”); see also Ruane, 1994 WL 178135, at *2. This 
Court finds that the manner in which the IRB used, interpreted, and 
evaluated the evidence presented regarding Simpson is consistent with 
case law governing the use, interpretation, and evaluation of evidence 
in internal Union disciplinary hearings conducted by the IRB. This 
Court finds that the IRB did not interpret Peters’s consent decree as a 
bar order. This Court holds that the standard of review contained in the 
IBT Constitution governs motions to recuse IRB members, and finds 
that under this standard, Simpson’s motion to recuse the IRB is merit- 
less. Finally, this Court finds that both Simpson’s constitutional objec- 
tions to the IRB Opinion and Decision in Application XXI, and his 
claim that the sanctions that the IRB imposed on him for bringing 
reproach upon the Union are meritless. 

Accordingly this Court holds that all of the objections that Simp- 
son raises to the IRB Opinion and Decision in Application XXI are 
meritless, and that the IRB Opinion and Decision in Application XXI is 
affirmed in its entirety. 


SO ORDERED. 


DATED: New York, New York 
June 27, 1996 
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REPORT XXXI TO ALL MEMBERS 
OF THE INTERNATIONAL 


BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
GrantCrandall 
Frederick B. Lacey 
William H. Webster 


DATED: November 25, 1996 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirty-first 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including twenty-three new Investiga- 
tive Reports and the status of pending charges about which we 
have previously informed you. The progress of these pending 
charges will be provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. CHARLES ROSS AND DAVID FE. VALERIO - 
Local 398, Rochester, New York 

On October 14, 1996, the IRB issued an Investigative Report to 
General President Carey concerning Local 398 Secretary-Treasurer 
and Business Agent Charles Ross. The Investigative Report alleged 
that Ross knowingly associated with John Trivigno after Trivigno 
was permanently barred from the IBT and all IBT positions for 
associating with members of organized crime. Ross allegedly had 
purposeful social contact with Trivigno, including visiting his 
home, and twice enlisted Trivigno to participate in Local 398 pick- 
eting of an employer and an employer representative’s home. 

On November 13, 1996, the IRB issued an Investigative 
Report to General President Carey concerning member David F. 
Valerio. The Investigative Report alleged that Valerio knowingly 
associated with John Trivigno after he was permanently barred 
from all IBT positions, including IBT membership, for associat- 
ing with members of organized crime. Valerio allegedly had pur- 
poseful social contact with Trivigno, including visiting his home 
for a party during the summer of 1996, bringing him to a Local 
398 informational picket of an employer representative’s home, 
and hunting with him on more than one occasion. 

Hearings on these matters, by a panel appointed by General 
President Carey, are to be scheduled for early 1997. 


B. MICHAEL DIGANGI, ANGELA PAOLINO, 
ANGELO PAOLINO, THOMAS PAOLINO, 
ROBERT WACHTEL, MARIA DORIS, JOHN 
FAZIO, JOHN PICONE AND MARIA YERA - 
Local 522, Jamaica, New York 

On September 18, 1996, the IRB transmitted Investigative 

Reports to the Local 522 Executive Board concerning members 

Michael DiGangi, Angela Paolino, Angelo Paolino, Thomas 

Paolino, and Robert Wachtel. The Investigative Reports recom- 

mended that each be charged with failing to cooperate with the 

IRB by refusing to appear for the scheduled sworn in-person 

examination. On September 24, 1996, charges were filed against 

these members. Hearings were held by the Local 522 Executive 

Board panel on October 15, 1996, and on November 1, 1996, 

the panel issued its decision which permanently barred each of 


the charged members from the IBT and Local 522. 

On October 14, 1996, the IRB issued Investigative Reports to 
the Local 522 Executive Board concerning members Maria 
Doris, John Fazio, John Picone, and Maria Yera. The Investiga- 
tive Reports recommended that charges be initiated against each 
for failing to cooperate with the IRB by refusing to appear for a 
sworn in-person examination. On October 16, 1996, charges 
were filed against these members and on November 1, 1996, the 
Local 522 Executive Board panel issued its decision which per- 
manently barred each of the charged members from the IBT and 
Local 522. 

On November 13, 1996, the IRB notified the Local 522 
Executive Board that the panel’s decisions against the above- 
named members were not inadequate. 


C. GERALD ZERO - Local 705, Chicago, Illinois 

On November 13, 1996, the IRB issued an Investigative Report 
to the Local 705 Executive Board concerning charges against 
member Gerald Zero. The Investigative Report alleged that on 
February 14, 1996, at the Local 705 union hall, Zero assaulted 
fellow Local 705 members and was convicted in Cook County 
Circuit Court on two misdemeanor battery counts. Pursuant to 
Section G, Paragraphs (d) and (e) of the March 14, 1989 Con- 
sent Order, the Local 705 Executive Board was given sixty days 
within which to hold a hearing and forward a written report to 
the IRB on this matter. 


D. MITCHELL GELLER - Local 806, Garden City, 
New York 

On November 13, 1996, the IRB issued an Investigative Report 
to the Local 806 Executive Board concerning member Mitchell 
Geller. The Investigative Report recommended that Geller be 
charged with failing to cooperate with the IRB by refusing to 
appear for a sworn in-person examination. The Local 806 Exec- 
utive Board set December 10, 1996, for a hearing. 


E. PHILIP J. BARRETTI, JR., FRANK 
FIUMEFREDDO, JOSEPH VITARELLI, 
MICHAEL LOGUIDICE, AND JERRY JACKSON 
- Local 813, New York, New York 

On September 18, 1996, the IRB issued Investigative Reports to 

then Local 813 Trustee Joseph Foy concerning the above listed 

members. The Investigative Reports on Barretti, Jr., Fiumefreddo 
and Vitarelli recommended that charges be initiated against each 

for failing to cooperate with the IRB by refusing to appear for a 

sworn in-person examination. 

The Investigative Report on Loguidice recommended that he 
be charged with defrauding Local 813 since 1992 as to his 
employment status. Loguidice’s company reportedly went out of 
business in 1992. Thereafter, he did not work for a company 
with which Local 813 had a valid collective bargaining agree- 
ment, he was ineligible both for membership in the Local and 
participation in the Local’s benefit plans, and he further affirma- 
tively misrepresented his membership status to Local 813 in 
order to continue union benefits. The Investigative Report on 
Jackson alleged that, while a member of Local 813 and a Local 
813 Business Agent, he assisted an employer in defrauding the 
Local in order for the employer to improperly maintain mem- 
bership in the union and accepted money from this employer or 
his agent beyond what he earned. He allegedly created conflicts 
of interest with members he represented by accepting things of 
value and personal favors from employers. 

Charges against Jackson were filed on September 27, 1996, 
and a hearing was held on November 7, 1996. Charges against 
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Barretti, Jr, Fiumefreddo, Vitarelli, and Loguidice were filed on 
October 1, 1996, and hearings were held November 14, 1996. 
We will keep you informed on these matters. 


F. NICHOLAS MILO, FRANK VITARELLI, SR., 
AND ADRIANNE PACCIONE -Local 813, New 
York, New York 

On October 14, 1996, the IRB transmitted Investigative Reports 

to Local 813 Trustee Eugene Maney concerning Nicholas Milo 

and Frank Vitarelli, Sr. The Investigative Reports alleged that 
each refused to appear to answer questions at a duly-noticed, 
sworn in-person examination. Pursuant to Section G, Para- 
graphs (d) and (e) of the March 14, 1989 Consent Order, 
Trustee Maney was given sixty days within which to hold hear- 
ings and forward written reports to the IRB on these matters. 
On August 8, 1996, Local 813 member Adrianne Paccione 
signed an agreement whereby she permanently resigned from the 

IBT and from all her positions with Local 813 and all IBT enti- 

ties and agreed never to hold membership in the IBT. While the 

proposed charge against Paccione for failing to cooperate with 
the IRB by refusing to appear for her sworn in-person examina- 
tion did not progress to the point that it had been finalized by 
the IRB, the agreement resolved the matter against her. The IRB 
submitted the agreement to Judge Edelstein and he approved it 
on. October 15, 1996. 


G. LUIS DIAZ, JOHN J. DEADY AND TIMOTHY 
BROWN - Local 868, New York, New York 

On November 13, 1996, the IRB transmitted Investigative 
Reports to the Executive Board of Local 868 concerning charges 
against Luis Diaz, John J. Deady and Timothy Brown. The 
Investigative Reports recommended that Diaz, Deady and 
Brown be charged with failing to cooperate with the IRB by 
refusing to appear for their sworn in-person examinations. Pur- 
suant to Section G, Paragraphs (d) and (e) of the March 14, 
1989 Consent Order, the Local 868 Executive Board was given 
sixty days within which to hold hearings and forward written 
reports to the IRB on these matters. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A. LOCAL 107 - Philadelphia, Pennsylvania 


In previous issues of the Teamster magazine, we informed you 
that on August 6, 1996, the IRB transmitted an Investigative 
Report to General President Carey, recommending that he place 
Local 107 in trusteeship in order to correct financial malprac- 
tice, to ensure that the Local is run in compliance with the IBT 
Constitution and the Local’s Bylaws and for the benefit of the 
Local’s members. Allegations of the Local’s deteriorating finan- 
cial condition, lack of financial controls which facilitated Presi- 
dent Thomas Ryan’s embezzlement of union funds, and failure 
to hold membership meetings as required by the Constitution 
and Local Bylaws are factors which lead to this recommenda- 
tion. 

General President Carey established a temporary emergency 
trusteeship on August 12, 1996. Local 107 and certain of its 
members then obtained a preliminary injunction preventing the 
Trustee from exercising any further control over Local 107 until 
the IBT held a hearing. A trusteeship panel hearing was held at 
Local 107. General President Carey upheld the Local 107 
trusteeship panel’s recommendation to impose a trusteeship and 
appointed Gerard McNamara as Temporary Trustee, effective 
October 7, 1996. We will keep you informed. 
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B. THOMAS RYAN - Local 107, Philadelphia, 
Pennsylvania 

In past issues of the Teamster magazine, you were informed that 
on July 10, 1996, the IRB transmitted an Investigative Report to 
the Executive Board of Joint Council 53, concerning Local 107 
President Thomas Ryan. The Investigative Report alleged that 
Ryan brought reproach upon the IBT, breached his fiduciary 
duties and embezzled approximately $1,100 in Local 107 funds. 
His personal charges paid by the Local were alleged to be of no 
benefit to the union and included airline tickets for his wife, a 
health club membership, wine for a personal friend, movies, and 
tips at bars in excess of the bills. 

A Joint Council 53 hearing panel on August 20, 1996, found 
Ryan guilty as charged and ordered that Ryan be removed from 
office immediately, barred and prevented from running for or 
holding office or working for any IBT Local or affiliate (includ- 
ing union benefit funds and/or credit unions) for a period of five 


years, and suspended from membership for a period of five — 


years. Ryan, through his attorney, appealed the Joint Council 53 
decision to the IRB. On November 4, 1996, the IRB notified the 
IBT that the appeal was considered and the penalty was not 
inadequate. 


C.. MARIO PERRUCCI - Local 177, Hillside, New Jersey 
In past issues of the Teamster magazine, we informed you of an 
Investigative Report to members of the General Executive Board 
concerning Mario Perrucci, International Vice President and 
Local 177 Secretary-Treasurer. The Investigative Report alleged 
that Perrucci obtained a boat from an employer of Local 177 
members at substantially less than its fair market value. The 
Report further alleged that Perrucci accepted gifts from service 
providers to the Local and the Local 177 pension plan. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from 
membership in the IBT and from any elected or appointed 
offices with the IBT. The IRB returned the decision for inadequa- 
cy of penalty. The General Executive Board’s modified decision 
increased the penalty to three and one-half years suspension. 
The IRB found the revised penalty still inadequate and on Octo- 
ber 17, 1996, notified members of the General Executive Board 
that the IRB would hear the matter at a hearing scheduled for 
November 13, 1996. Later the hearing by the IRB was resched- 
uled for December 4, 1996, and, thereafter, Perrucci waived 
hearing and asked that the IRB decide the matter based on the 
GEB record. We will keep you informed. 


D. ARTHUR L. BUSBY - Local 246, Washington, DC 
In past issues of the Teamster magazine, we informed you that 
on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 246 President Arthur L. Busby. The Investigative Report 
alleged that Busby, between 1990 and the present, brought 
reproach upon the IBT, breached his fiduciary duties and embez- 
zled approximately $3,967 in Local 246 funds. On June 13, 
1996, the IRB notified General President Carey that Busby’s pro- 
posed settlement agreement was unacceptable. A revised agree- 
ment was also returned by the IRB as unacceptable. As a result, 
an IBT hearing was scheduled for December 11, 1996. We will 
keep you advised. 


E. GLENN BOGGIA AND CHARLES LANZA - 
Local 282, Lake Success, New York 

In past issues of the Teamster magazine, we reported that on 

August 6, 1996, the IRB issued Investigative Reports to Local 
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282 Trustee Gary LaBarbera concerning Glenn Boggia and 
Charles Lanza. The Investigative Report on Glenn Boggia alleged 
that he accepted a bribe from an informant posing as a contrac- 
tor’s representative on a Queens construction project. The Inves- 
tigative Report on member Charles Lanza alleged that he partici- 
pated in a labor bribery scheme. Lanza allegedly also made false 
statements when he testified that he never had taken money from 
an employer and that he never had been to either the Neptune 
Diner or Kane’s Flushing Diner in Queens, New York. 

Trustee LaBarbera filed charges against Boggia and Lanza, 
General President Carey appointed a panel, and hearings were 
held November 20, 1996. We will keep you informed. 


KE ANIELLO MADONNA - Local 282, Lake Success, 
New York 

In past issues of the Teamster magazine, we informed you that on 
June 7, 1996, the IRB transmitted an Investigative Report to Gen- 
eral President Carey concerning charges against Local 282 member 
Aniello Madonna. The Investigative Report alleged that Madonna, 
while a member, knowingly associated with members of La Cosa 
Nostra and testified that he had never met Edward Garafola when 
in fact he had previously admitted to the FBI that he had met with 
Garafola in 1992. On June 14, 1996, General President Carey filed 
the proposed charges and referred them to the IRB for adjudica- 
tion. An agreement to permanently resign from the IBT and Local 
282 was signed by Madonna on October 7, 1996, and approved 
by Judge Edelstein on November 18, 1996. 


G. LOCAL 390 - Miami, Florida 

In past issues of the Teamster magazine, we informed you that 
on February 2, 1996, the IRB transmitted a request for Trustee- 
ship consideration concerning Local 390 to the General Presi- 
dent. The Report alleged that instead of operating the Local for 
the benefit of its members, the Local’s two full-time officers 
appear to have operated the Local primarily for their benefit as 
well as certain of their relatives. Local hiring for the best paid 
craft, the movie industry, was arbitrary. To the detriment of the 
Local’s members, relatives and friends were awarded jobs in the 
movie industry. Also, the full-time officers engaged in a pattern 
of accepting payments from Local members seeking to maintain 
work in the movie industry. A temporary Trusteeship was 
imposed by the General President on March 4, 1996, and on 
October 10, 1996, he determined to continue the Trusteeship 
over Local 390. 


H. CLARENCE LARK, JR., JOHN TAYLOR, JOYCE 
LARK AND LARRY CRENSHAW - Local 390, 
Miami, Florida 

In past issues of the Teamster magazine, we informed you that 

on March 11, 1996, the IRB transmitted an Investigative Report 

to Trustee Vince Hickman, concerning President Clarence Lark, 

Jr. Secretary-Treasurer John Taylor, and members Joyce Lark 

and Larry Crenshaw. We also informed you that the two-year 

penalties by General President Carey against members Joyce 

Lark and Larry Crenshaw were not inadequate. However, the 

penalties against Clarence Lark, Jr. and John Taylor were con- 

sidered inadequate and the matter was returned to the IBT for 
further consideration. 

On September 16, 1996, General President Carey determined 
that Clarence Lark, Jr. and John Taylor were permanently 
barred from membership in Local 390 and the IBT and from 
holding any position, paid or unpaid, with Local 390, the IBT or 
any other IBT entity, or from receiving any compensation or 
benefits from any IBT entity other than fully vested benefits. We 
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notified General President Carey on September 18, 1996, that 
the penalties were not inadequate. On November 13, 1996, we 
notified the General President that the IRB’s review of issues 
raised by Clarence Lark, Jr. and John Taylor did not change 
IRB’s determination of September 18, 1996, that the penalties 
are not inadequate. 


I. LOCAL 714 - Chicago, Illinois 

In past issues of the Teamster magazine, we informed you that 
on August 5, 1996 the IRB transmitted an Investigative Report 
to General President Carey recommending that Local 714 be 
placed in trusteeship because the Local allegedly was being run 
for the benefit of Secretary-Treasurer and Principal Officer 
William Hogan, Jr., President James M. Hogan, Recording Sec- 
retary Robert Hogan and their family and friends. It was also 
alleged that nepotism and favoritism were prominent factors 
influencing entry into and work assignments in the Local’s trade 
show/movie division which refers members to the Local’s best 
jobs and that Local members in positions of authority in that 
division and their relatives own businesses which are dependent 
for profits on Local 714 employers, which business interests 
with employers allegedly were not disclosed to members. 

It was alleged that the Local also entered into several appar- 
ently sham collective bargaining agreements which allowed 
management members to become Teamsters and, in one 
instance, allowed a company owned by a Hogan relative, from 
the beginning of the contract until two years later, to avoid its 
contractual obligations to make health fund contributions. 

General President Carey established a temporary trusteeship 
on August 8, 1996, and appointed John Metz as temporary 
Trustee. A hearing on the charges was held on September 3, 
1996, and on November 4, 1996, the General President deter- 
mined to continue the Trusteeship over Local 714. 


J. LOCAL 745 - Dallas, Texas 
In previous issues of Teamster magazine, we reported that on 
August 5, 1996, the IRB transmitted an Investigative Report to 
General President Carey recommending that Local 745 be placed 
into trusteeship because the Local did not appear to be run for 
the benefit of its members. For many years, in violation of federal 
criminal law, the Local allegedly made interest free loans in excess 
of $2,000 each to full-time officers and business agents by mak- 
ing advance payments for vacation pay. In total, the Local 
allegedly loaned interest free more than $750,000 to its current 
officers and business agents. The officers concealed the alleged 
illegal loans. It further appeared that in referring members for 
work, the current officers administered the Local’s movie and 
trade show divisions in violation of the IBT Constitution and 
their fiduciary obligations to the members. It was also alleged 
that nepotism and favoritism influenced work referral decisions 
and that the Local failed to implement fair rules and procedures 
for referring members for the movie and trade show jobs. 
General President Carey established a temporary trusteeship 
on August 21, 1996, and appointed James Buck as temporary 
Trustee. A trusteeship hearing was held on October 14, 1996. 
We will keep you informed. 


K. T. C. STONE, JR.,CHARLES ROGERS, ALLEN 
STANFORD AND TYSON JOHNSON - Local 
745, Dallas, Texas 

In the last issue of the Teamster magazine, we informed you that 

on September 17, 1996, the IRB transmitted an Investigative 

Report to Local 745 Trustee James Buck, concerning Local 745 

Secretary-Treasurer and Business Manager T. C. Stone, Jr., Presi- 
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dent Charles Rogers, Trustee Allen Stanford and Recording Sec- 
retary Tyson Johnson. The Report alleged that for many years 
the officers at the Local, in violation of federal criminal law, 
made interest-free loans in excess of $2,000 each to themselves 
and other full-time officers and Business Agents through making 
advance payments for vacation pay. For example, in each of the 
last five years, Stone, Rogers, Stanford and Johnson authorized 
Local funds in excess of $2,000 per loan to be made to all eight 
of the Local 745 full-time officers and Business Agents. During 
this period they allegedly signed the checks for the illegal loans 
in the form of vacation advances to the Local’s officers and Busi- 
ness Agents, in some cases, including themselves. 

As carried out, the loan scheme apparently allowed the offi- 
cers to conceal it from the members and the loans were not 
reported on the Forms LM-2 submitted to the IBT and the 
Department of Labor. 

The IRB issued a Supplemental Report on November 13, 
1996, to provide Trustee Buck with additional clarifying infor- 
mation on the interest-free loan scheme. 

A hearing by a panel appointed by Trustee Buck was delayed 
due to the number of documents received subsequent to the 
Trusteeship hearing. We will keep you informed of further pro- 
ceedings in this matter. 


L. JOSEF ROSS AND MORRIS NAPOLITANO, SR. 
- Local 813, New York, New York 
In the September 1996 issue of the Teamster magazine, we 
informed you that on June 7, 1996, the IRB transmitted Inves- 
tigative Reports to then Trustee Joseph Foy concerning charges 
against Josef Ross and Morris Napolitano, Sr. The first Inves- 
tigative Report alleged that Josef Ross for the past five years con- 
tinued as a member of the union when he was ineligible for 
membership and accepted Local benefits while he was ineligible 
to do so. The second Investigative Report alleged that Morris 
Napolitano, Sr. applied for and obtained membership in the 
union when he was ineligible for membership and accepted 
Local benefits while he was ineligible to do so because he was 
inactive with Brown Waste and he no longer worked in the craft. 
Josef Ross and Morris Napolitano, Sr. signed proposed agree- 
ments permanently resigning from Local 813 and the IBT. 


M. LOCAL 1205 - Brooklyn, New York 
In past issues of the Teamster magazine, we informed you that on 
March 26, 1996, the IRB transmitted an Investigative Report to 
General President Carey recommending that Local 1205 be 
placed in trusteeship because the Local was not being run for the 
benefit of its members. The Report alleged that there was a histo- 
ry of nepotism in its hiring practices, that it failed to hold month- 
ly membership meetings, that relatives of the officers joined the 
Local solely to obtain health benefits, employers were allowed to 
join the Local, and contractual violations were allowed. It was 
also alleged that financial wrongdoing was committed, including 
acceptance of multiple salaries in violation of ERISA provisions, 
that full-time officers accepted Executive Board meeting fees in 
violation of the Bylaws, and that Pension Funds were invested in 
suspicious mortgages. On April 8, 1996, General President Carey 
placed the Local in temporary Trusteeship. 

On September 27, 1996, he determined to continue the 
Trusteeship over Local 1205. 


N. DOMINICK FUSCO AND CARMINE FUSCO - 
Local 1205, Brooklyn, New York 


In previous issues of the Teamster magazine, we informed you 
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that on May 8, 1996, the IRB transmitted an Investigative 
Report to Local 1205 Trustee Patrick DeFelice, concerning for- 
mer Secretary-[reasurer Dominick Fusco and former Vice Presi- 
dent Carmine Fusco. The Investigative Report alleged that they 
allowed their relatives and employers to join Local 1205 solely 
to obtain health benefits through the Local’s Welfare Fund. Also, 
it was alleged that they engaged in a conspiracy with an employ- 
er of Local 1205 members to deprive union members of rights 
under the collective bargaining agreement. 

On September 27, 1996, General President Carey perma- 
nently barred Dominick Fusco from membership in the IBT and 
from accepting or seeking employment, including consulting 
work, with the IBT or an IBT-affiliated entity. Dominick Fusco 
appealed the IBT decision. On November 13, 1996, the IRB 
notified the General President that the penalty was not inade- 
quate and that its review of the issues raised in Dominick Fusco’s 
submission to the IRB did not change its determination. 

On July 12, 1996, Carmine Fusco signed an agreement per- 
manently resigning from membership in Local 1205 and the IBT 
and to never again hold any position, employment, office, or 
consulting or similar relationship with Local 1205, the IBT or 
any other IBT entity. The agreement was submitted to Judge 
Edelstein and he approved it on November 18, 1996. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 95 
calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to-investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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are its number one asset and 
that out-dated time studies 


will be impossible to enforce. 
Kevin P. Foley 
Local Union 633 
Nashua, New Hampshire 


Pro-Union Republican 


I'ma Republican that believes 
in the right of American 
workers to join or be a union 
member. 

You need to do more P.R. 
to improve the union’s image, 
which has been tarnished, 
especially in the South. 

Most companies are moy- 
ing to Mexico and overseas, 
but some are moving into the 
South to escape high taxes 
and unions. So you must 
work harder here. 

There are many compa- 
nies to unionize — WalMart 
is the biggest, Harris Corpo- 
ration, Food Lion, Winn 
Dixie, Albertson, Pepsi, Coke, 
Airborne, and Roadway. 
Continue to fight to unionize 


FedEx. 
G.W. Smith 
Cocoa, Florida 


From the Trenches 


Organized labor unions 
revived voter registration 
efforts in the 1996 general 
election. 

Labor leaders from the 
unions of which I am a mem- 
ber (the Teamsters and 
AFSCME) offered voter regis- 
tration cards to everyone. On 
Election Day about 23 per- 
cent of the voters identified 
themselves as living in a 
union household. This signif- 
icant increase from 1992 
clearly established that labor’s 
painstaking voter registration 
efforts were successful. 

The intensive effort to 
encourage union voting must 
continue, turning out more 
union-friendly voters in future 
elections. Also, an intensifica- 
tion of the effort to educate 
union members on each can- 
didate’s political agenda and 
to encourage them to vote for 
the candidates most likely to 


pass legislation to help them 
must be continued. 
Unions are building to 
win, building to last! 
Mike Thompson 
Local Union 628 
Philadelphia, Pennsylvania 


Organizing 
Teamwork 

We wrote the International 
on July 21, 1995, seeking 
help. Our track record was 
embarrassing at the time. 

During an eight-year 
period prior to our taking 
office, the Local Union had 
only invested $3,380 in orga- 
nizing. When we took office, 
we recognized that without 
organizing, we were dying 
on the vine, so we began try- 
ing to organize. All to no 
avail: seven campaigns, 
seven losses. We spent 
$13,588 and a lot of time 
and energy trying. 

After showing that we 
were trying and were indeed 
putting out money in our 
efforts, the International pro- 
vided schooling for our orga- 
nizer, whereby he was able to 
get the necessary skills to be 
successful, and provided 
much needed legal and finan- 
cial assistance. 

Since obtaining the neces- 
sary skills and assistance, we 
have had four campaigns and 
won three of them — quite a 


turnaround for the union. 
William C. “Bill” Armes 
Local Union 992 
Hagerstown, Maryland 


FedEx 
Lobbying Abuse 
[Newspaper columnist] 
Robert D. Novak has to be 
really gloating about the 
sleazy last-minute addition to 
the FAA funding authoriza- 
tion bill that Sens. Kay Bailey 
Hutchison, John McCain, 
Ernest Hollings, and Trent 
Lott passionately pleaded 
with their colleagues to pass. 
Sen. Ted Kennedy led the 
fight for four days to strike 
out the Federal Express 
exemption inserted at the last 
minute in the House of Rep- 


resentatives. This was another 
attempt [by FedEx] to further 
restrict union organizing. 
The Federal Express case is 
the worst case of abuse of 
power and the anti-union 
mentality of the Republican 
Revolution. They want to get 
into your pockets deeper. 
Stop this mentality that 
unions are bad. Unions cre- 
ated the middle class. Big 
business with automation 
and greed is trying to turn 
back the hands of time to 
when they controlled every- 


thing as in the 1920s. 
Bob Lipsett 
Local Union 25 
Boston, Massachusetts 


Medicare Is 
Important 

In answer to Thomas 
Durham’s letter in the Octo- 
ber issue of the Teamster 
magazine, I agree that he has 
a right to his opinion and to 
speak on it. However, I 
strongly disagree that Medi- 
care is not a labor issue. 

Medicare is as important 
as Social Security, child labor 
laws, unemployment benefits, 
worker’s compensation laws, 
OSHA laws and regulations, 
and laws that allow scabs to 
replace union workers. 

If unions do not continue 
to fight for the things that 
affect labor, you can be sure 
corporations will continue 
their fight to weaken unions 
and every working person. 

When I was 66, I had two 
bypass operations and my 
right leg was amputated. The 
cost—over $300,000. With- 
out Medicare, everything I 
labored for all my life would 
be down the drain. I would be 
up to my neck in bills, liens, 
and judgements. 

Bob Connor(retired) 


Local Union 707 
New Windsor, New York 


National Health Care 


My brother, Tom, told me 
that his company paid out 
$900 per month per employee 
for health insurance. 

If we had a national health 


speaking (iit 


care program, big companies 
would not have this expense. 
We wouldn't need Medicaid 
or Medicare. Workmen’s 
compensation and car insur- 


ance would be cheaper. 
Monya Hedglin 
Tacoma, Washington 


Why Spanish? 

I have received my copy of 
“Teamster [Food Processing] 
News’, Fall 1996. I cannot 
believe that you are offering a 
newsletter in Spanish. 

I have been a Teamster for 
39 years and I have always 
been a strong supporter of 
the union. This newsletter 
offered in Spanish is discrimi- 
nating to us who are not of 
Spanish families. 

When are you going to 
offer this newsletter in Ger- 
man, Italian, Chinese, etc? 

English is the official lan- 
guage of our great and pow- 
erful nation. Let’s keep it 
that way. 

Donald B. Smith 


Local Union 26 
Bloomington, Illinois 


Get It In Writing 


Whether it is for services on 
your automobile, a bank 
loan, or an installment 
account on a new stereo, the 
first thing that big business 
presents you with is a con- 
tract for terms of payment. 
If you have nothing for 
sale but your labor and skills, 
you desperately need a con- 
tract for payment of your ser- 


vices. Think Union. 
Otto L. Holley 
Local Union 988 
Houston, Texas 


EPC Hotline 
Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 
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W hat is Congress doing that affects 


your job, your family, and your community? 

What can you do about it? 

Find out by signing up for the Teamsters Congress Watch Project. 

Teamsters Congress Watch will provide you with special infor- 
mation on actions by your congressional representatives in Wash- 
ington that could affect working families. 

Congress Watch is designed for Teamster members who 
are ready to take action — like writing letters or making 
phone calls to your Senators and Representative and 
attending rallies or other events in your area. It's free. 

Sign up for Congress Watch by sending the coupon below 
to the Government Affairs Department, International 
Brotherhood of Teamsters, 25 Louisiana Avenue, NW, 
Washington, DC 20001. Or call toll-free, 1-800-208-3089. 


ADDRESS 


LOCAL UNION NUMBER SOCIAL SECURITY NUMBER 


PHONE NUMBER 


: ee 1997 Unite to Fight for the Future: 
‘Teamsters Action Plan for a Strong Union 


Your Boss | 


Freight Management 
Maury Myers, the CEO of Yel- 
low Freight Corp., says he is 
cutting costs and preparing 
for the future. 

So when Yellow gives each 
terminal manager $10,000 
toward the purchase of their 
own personal auto, this is sav- 
ing Yellow money. That would 
figure about $5,000,000 in 
Maury savings! 

In Tupelo, Mississippi, our 
terminal manager has just 
installed new surveillance 
equipment to watch ten men 
on the dock. Each man spends 
less than 30 minutes a day on 
the dock. What does this tell 
you of management? 

When April of 1998 comes I 
want the Teamsters to ask for a 
lot. Who knows, Maury, maybe 
we can negotiate with Yellow 
for $10,000 for each Teamster 
so they can have a new car. 

G. W. William 


Local Union 667 
Tupelo, Mississippi 


Production 
Harassment 


In response to the letter titled 
“Harassment” in the Jan- 
uary/February issue of the 
Teamster magazine, I would 
like to make the following 
comments. 

Mr. Kevin P. Foley’s state- 
ment about production 
harassment is true. Next to 
pension, this should be the 
second major issue addressed 
in the 97 contract. 

Time studies are the main 
cause for low morale at UPS. 

This starts first thing in the 
morning at the AM meeting, 
where you are told how bad 
your performance is, some- 
times with threats of rides or 
warning letters. Then you are 
sent on the road to greet your 
customers with a smile, right? 

UPS has no respect for 
employees’ age. After 25 or 30 
years on a package car, your 
body starts to take its toll, yet 
UPS still demands the unreal- 
istic pace. 


The company’s employee 
opinion surveys only have 
multiple choice answers that 
UPS wants to hear, not what 
the employee really thinks. 

It’s past time for UPS to 
realize that our bodies circu- 


late blood, not oil. 
Ron Mullis 
Local Union 728 
Augusta, Georgia 


Get Involved 


The election for IBT president 
is over. 1am sorry to say that I 
have lost close and dear Team- 
ster friends because we sup- 
ported different candidates. 
The campaign was valiant and 
passionate on both sides. 

My point is this. It is the 
involved member that makes 
our union strong. Members 
who only pay dues, who do 
not bother to vote, who are 
uninvolved and are apathetic 
to union affairs make our 
union weak. 

Each individual member 
has the responsibility to con- 
tribute beyond paying dues. 


Get involved in your union. 
Marvin Stroud 
Local Union 150 
Sacramento, California 


Members First 


Congratulations on the 
reelection of General Presi- 
dent Ron Carey. Together we 
can continue to move forward 
for the good of our great 
union. 

It is time for those local 
leaders who want to operate 
their locals like their own per- 
sonal business to clean out 
their desks and move out of 
the way. 

This Teamster Union is for 
the good of its members and 
future members. 

Jerry Lamm 
Local Union 24 (Trustee) 
Akron, Ohio 


Drivers Only? 

After being a member for just 
over a year, I must say I have 
been disappointed with the 
union. 


The Teamsters were started 
to support the truck driver. 
Now it seems it serves every- 
one but the truck driver. 

Members include RNs, car 
rental agents, flight atten- 
dants, and warehouse work- 
ers, to name a few. 

Drivers go into the ware- 
house and we have to do the 
warehouse worker's job, off- 
load their stuff while being 
treated like low life. 

Now that they’re sup- 
ported by the same union I 
pay my dues to, it’s not a 
drivers’ union now. No won- 
der most drivers don’t want a 
union. 

Why not give the union 
back to the drivers and let the 


others form their own union? 
Michael Holloman 
Local Union 124 
Detroit, Michigan 


Court Documents 


It is getting deplorable to con- 
stantly read the Teamster 
Magazine and find that 80 
percent of the issue is loaded 
with documents of court pro- 
cedures of criminal activity. 
Why in heaven’s name do 
you have to always stick your 
hands in a barrel of apples and 
come up with the few rotten 


ones? 
Patrick Jacovino 
Local Union 641 
Keansburg, New Jersey 


Note: The legal material is 
printed in the back of the mag- 
azine as a result of a court order 
against the past leadership of 
the International Union. The 
current leadership does not pre- 
pare the material and is legally 
obligated to print it. 


Continued on inside back cover 


“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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PRAY TocETHER. 


ORGANIZE 
TOGE THER 


he men and women gath- 
ered at Larry and Patsy 
Aultman’s house in Jones 
County, Georgia, join 
hands to say grace before 
they take the hamburgers and 
hot dogs off the picnic grill. 

“Everlasting Father, give us strength to 
stand up for what is right, stand up for fair- 
ness, stand up for righteousness,” says Sam 
Harris. 

In two days, the men at this picnic, 
including Harris and Aultman, will vote to 
join the Teamsters Union. 

But their faces during the prayer show 
that they are nervous about the election 
because of the strong opposition from their 
employer, Overnite Transportation. 

“Our dispatcher is telling people that I’ll 
have a rough row to hoe if this election 
doesn’t go our way,’ Aultman says. 

Almost all of the workers at the Macon 
terminal supported the union when their 
organizing campaign began. But by delay- 
ing the election for 79 days, the company 
has had time to intimidate some of them. 

Now the Overnite workers at today’s 
cookout know they must stand strong 
against management's final attempts to 
divide them before they vote. 

They talk at the picnic with Overnite 
workers from Atlanta, who voted to 


“Teamster benefits are one reason 
management doesn’t want you in 


this union. That extra money they'd 
have to pay for your benefits is going 


into management's pocket now.” 


— ABF DRIVER BILL MAYO 


join the union last year. 

They also consult with Teamster rank- 
and-file members like ABF driver Bill Mayo 
and Yellow Freight driver Earl Register, who 
answer their questions and offer advice. 

When Aultman tells Mayo, a 15-year 
Teamster, that he spends about a fourth of 
his Overnite wages to pay for benefits, Mayo 
explains that his benefits are paid for by the 
company under his Teamster contract. 

“Teamster benefits are one reason man- 
agement doesn’t want you in this union,” 
Mayo says to the group. “That extra money 
they'd have to pay for your benefits is going 
into management's pocket now.” 

Mayo says later that Teamster volunteer 
organizers like him are effective because 
they know the business. 

“If we could get everybody in the union, 
we'd all have a lot more power than what 
we've got now.” 
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A MESSAGE FROM GENERAL PRESIDENT RON CAREY 


All Teamsters want a strong union to stand up to 
greedy employers and anti-labor politicians. 

Building that strength begins with you. 

When Teamsters work to win better contracts and 
more job security, employers decide their strategy 
based on whether they think our members are 
united and involved. 

When we push for laws that benefit working fam- 
ilies, politicians decide their positions partly based 
on how much pressure they feel back home. 

When we try to increase our bargaining power by 
organizing at nonunion employers, unorganized 
workers are more likely to listen to what current Team- 
ster members say about how the union benefits them. 

To get Teamster families more involved in our 
fight for the future, I am asking every member, 
retiree, family member, and union official to help 
carry out our “Teamsters Action Plan For A Strong 
Union.” 

The Action Plan is our union’s blueprint for tak- 
ing on employers by building strong locals that work 
in coordination with a strong International. Your 
International Union will concentrate its efforts on 
working with those local unions and members who 
are committed to this Action Plan. 

Please share the Action Plan with other members 
and talk with each other and with your local union 
leaders about how you can help fight for the future 
of working families. 


THE TEAMSTER 


1. One Union, 
One Game Plan 


Unite to take on 
employers. All union offi- 
cials must put union politics 
aside and put members’ 
interests first. 

Increase coordina- 
tion within our union. 
Officials alone cannot build 
a stronger union. Members, 
retirees, and our families 
must be involved. 

Build stronger local 
unions. Locals are the 
heart of our union. Our 
International Union is com- 
mitted to working with all 
locals to make sure they 
have the tools they need to 
represent the members. 

Spend members’ 
money for the members. 
At all levels of the union, we 
must concentrate dues 
money on fighting for work- 
ing families. 

Keep leading the 
fight to put new energy 
into the labor movement. 
We must build alliances 
with other unions and com- 
munity organizations. 


2. Smart 
Strategies 


Involve every local in 
using smart strategies 
to take on employers. 
Our union has shown that 
new, creative approaches 
— together with traditional 


ll Teamsters — officials, members, retirees, and 


A family members — must unite to fight for the 
future of working families. 


Teamster determination — 
can help win better con- 
tracts without strikes. The 
International will provide 
training and assist locals in 
adapting those strategies to 
their needs. 

Develop member-to- 
member networks at 
Teamster job sites so all 
workers are kept informed 
and involved in issues that 
affect them. 

Build community sup- 
port ahead of time. We 
must build strong relation- 
ships with community 
groups that will help us put 
pressure on employers 
whenever necessary. 

Coordinate strategy. 
Members, locals, and the 
International Union must 
work together to share infor- 
mation and develop joint 
game plans — including, for 
example, developing area 
standards or dealing with a 
common employer. 


3. Organizing To 
Build Teamster 
Power 


Make organizing a pri- 
ority at every level of the 
union. We must shift far 
more local and International 
Union resources into orga- 
nizing to build our member- 
ship and power. 

Carefully target. We 
must focus on organizing 
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workers of nonunion 
employers who undercut 
Teamsters’ pay, benefits, 
and rights. 

*» Organize worker-to- 
worker. Every level of our 
union must help to train 
and involve at least 10,000 
members, retirees, and 
family members as volun- 
teer organizers during the 
next five years. 

*> Help make the right 
to organize a major 
national issue. We will 
expose and pursue employ- 
ers who attack the right of 
workers to join a union. 


4. Independent 
Political Action 
For Working 


Families 

~> Organize political 
campaigns on issues 
that are important to 
working families, instead 
of supporting anti-labor 
politicians. 

> Don’t give a blank 
check to political parties. 
We will support pro-labor 
public officials not just with 
contributions but with Team- 
ster volunteers, mailings, 
and other activities that 
keep those officials focused 
on Teamster issues. 

> Build a political 
action committee in 
every local union that 
involves members and 
leaders. These commit- 
tees will take the lead in 
involving Teamster families 
in rallies, petition drives, 


phone banking, and other 
activities. 

> Work with other orga- 
nizations that share our 
goals. We must build coali- 
tions at the local and 
national levels to stop politi- 
cians from feeding corpo- 
rate greed and threatening 
the livelihood of all working 
families. 

> Make D.R.LV.E. and 
other voluntary political 
action funds more account- 
able to the members, and 
encourage every member to 
participate. 


5. Pension & 
Health Funds 
That Serve The 


Members 

2 Unite to demand that 
Teamster pension and 
health plan trustees be 
elected democratically 
by participating local 
unions and insist that 
those plans provide the 
benefits that members have 
earned. 

»> Ensure compliance 
with the new Code of 
Ethics for benefit fund 
trustees that was 
approved by the Teamsters 
1996 International Union 
Convention. 

“> Improve coordination 
between Teamster bene- 
fit plans, local unions, 
and the International 
Union to make sure mem- 
bers get the best possible 
benefits for their money. 


6. A Grievance 
Process That 
Works 


> Negotiate reforms in 
national and local con- 
tracts that will make the 
grievance process faster, 
simpler, and open to the 
members. 

> Provide training for 
all panel members. Train- 
ing will also be available to 
stewards and members who 
want to learn more about 
the grievance process. 

> Establish and 
enforce standards of 
conduct to ensure that 
panel members carry out 
their responsibilities proper- 
ly and that all members are 
treated fairly. 

> Develop other strate- 
gies — in addition to the 
grievance procedure—to 
take on employers who vio- 
late members’ rights. 


7. A Union That 
Belongs To The 


Members 

> Take strong action 
against any official who 
engages in wrongdoing, 
including mob influence, 
stealing from members, 
blacklisting, favoritism in 
hiring, withholding informa- 
tion about contracts, or 
other abuses of members’ 
rights. 

> Strengthen the Team- 
sters Ethical Practices 
Committee to ensure no 
corruption —no exceptions 
— no excuses. 

© Distribute new local 
union election guidelines 
to protect democratic rights. 
> Take education pro- 
grams to where the 
members are so everyone 
has the opportunity to 
become involved and make 
a difference where they 
work, in the union, and in 
their community. 
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When an outside 


amster Curtis Downs remembers feeling “scared to 
death.” 

Like most people, he had never done any public 
speaking. 

But here he was in the fancy City Council chambers 
of Washington, DC, facing microphones and cameras 
and a pack of reporters, council members, and city offi- 
cials. 

“I was thinking, ‘Just don’t say nothin’ wrong,” 
Downs recalls. 

Getting strength from the crowd of union members 
who had come to support him, Downs started talking 
from the heart. 


THE TEAMSTER 


Gave Their Bos 


contractor threatened Teamster jobs, a group of members decided it was time to ac 


From left, Local 730 members 
William Faucette, Curtis 
Downs, and Priestly Mance. 


He talked about his 27-year career as a Teamster build- 
ing maintenance worker with the D.C. Public Schools. 

He described how ServiceMaster, an outside con- 
tractor, had drained the schools of $14 million over the 
last three years — supposedly to manage the city’s 
school buildings and oversee school engineers, custodi- 
ans, skilled trades workers, and other staff. 

It was obvious, he said, that ServiceMaster was let- 
ting school buildings fall apart to justify contracting out 
all the work. 

What ought to be done, Downs argued, was to fire 
the outside firm and give the school system’s experi- 
enced employees the budget to do the job right. 


“We showed that if a company is doing 
something bad, we don’t have to sit and take it.” __ 
— LEROY ATKINS, LOCAL 639 STEWARD 


“KGB” GOES TO WORK 

When ServiceMaster was hired in 1993, it started reduc- 
ing the number of Teamster jobs — and pocketing the 
savings instead of returning it to the school system. 

A small group of workers began to talk about how to 
fight back. One of them had read in the Teamster Maga- 
zine about how some local unions were working with 
our International Union to help members whose jobs 
were being “contracted out.” 

They approached their union leaders and worked 
with Locals 639 and 730 and our International Union 
to develop a campaign for improving school system 
management and protecting Teamster jobs. 

“The International was able to obtain more infor- 
mation on ServiceMaster than we ever could have,” said 
Priestly Mance, an assistant steam engineer. “We found 
out about problems the company had caused in other 
school systems around the country.” 

Mance became known among his coworkers as 
“KGB” because of the rank-and-file operation he 
helped coordinate to document problems ServiceMas- 
ter was causing in the D.C. schools. 

The workers kept records showing that ServiceMas- 
ter was hiring unqualified managers, refusing to per- 
form necessary maintenance and repairs, and failing to 
provide supplies that workers needed to do their jobs. 

They provided information to officials who investi- 
gated ServiceMaster and eventually found the company 


‘The Boot 


ac 


stole $6.5 million by overcharging and double billing 
the city. 


“WE ARE THE COMMUNITY” 


To pressure politicians to fire ServiceMaster, Teamster 
members showed the community how the contractor 
was hurting students and teachers. 

“Sometimes the community thinks we’re just greedy 
government workers trying to keep our jobs,” said 
William Faucette, a Teamster steam engineer. 

“We had to show them that we have children who go 
to D.C. Public Schools, we have family in the neighbor- 
hoods, and we care about more than just our paycheck.” 

They organized a group, called the “Community 
Coalition for Clean, Safe Schools,” that included 


other 
union members, parents, 
teachers, and religious and community leaders. 

“My daughter’s teacher was very supportive,” said 
Teamster electrician Wesley Davis, the president of the 
PTA at his six-year-old daughter’s elementary school. 

“T told parents and teachers that anybody who's try- 
ing to make a profit off our kids won't have their best 
interests in mind,” he said. 

As the campaign gained community support, more 
Teamster members joined in. The workers set up a tele- 
phone network to share information about ServiceMas- 
ter and encourage members to take part in meetings or 
other actions. 

“When people saw that public officials were listening 
to us and ServiceMaster was weakening, they rallied to 
our cause,” Mance said. “Members who had become 
complacent joined us, and that allowed us to step up 
our campaign even more.” 


“MOTORMOUTH” TAKES TO THE AIR 


Teamster members took their case to the news media — 
providing reporters with information and appearing as 
guests on radio shows. 

They also worked to elect school board members 
who were opposed to contracting out Teamster jobs. 

“T was at every candidate forum and town meeting, ask- 
ing the school board candidates about the ServiceMaster 
contract,” said Faucette, who spoke out so often at public 
events that other workers called him “Motormouth.” 


THE CONTRACTOR IS OUT 


After a six-month campaign, the school system can- 
celled ServiceMaster’s contract. 

Now, school workers are helping to restructure their 
department and are being given the opportunity to 
supervise the work themselves. 

“We won a battle,” said custodian Leroy Atkins. “We 
showed that if a company is doing something bad, we 
don't have to sit and take it.” 
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“As: soon as | get home from work, the kids 3 a UF 
are ready to play,” said Local 396 member juch t 
Paul Ochoa. His typical 10 or 11-hour workdaught 


the future,” said Local 63 member 
Vivian Perez, a UPS preloader. 


“It’s up to everybody, part-time and 
full-time, to pull together and look to 


’s 7:30 a.m., and Vivian Perez has just finished a 
five-hour shift loading hundreds of packages into 
the back of four UPS trucks for delivery. 

After she punches out, Perez clocks back in to start a 
different job at the same busy UPS center at the Los 
Angeles airport — delivering next-day air packages. 

At the end of most weeks, Perez has worked a total 
of 40 to 60 hours, but UPS still treats her as a part 
timer, without full-time wage rates or benefits. 

“The work is there,” said Perez, who has been a part- 
timer for five years. “UPS could create more full-time 
jobs instead of using two or three part-time workers to 
make air deliveries every day or piling more work on 
the full-time drivers.” 

According to a survey by our International Union 
Parcel Division, both part-time and full-time Team- 
sters at UPS see winning more full-time job opportu- 
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nities as a major goal in this year’s national contract 
negotiations, along with more job security, higher 
wages and pensions, and better safety and health 
protection. 

The bargaining covers 185,000 workers — the 
largest union group negotiating a contract in the U.S. 
this year. The gains won at UPS will also affect contract 
standards for Teamsters at other employers. 

“If UPS can use part-timers to do some of the same 
work I do for a lot less money, what’s that say for my 
job security, my ability to win pension improvements, 
or my chance of getting a raise?” said Paul Ochoa, a 
full-time UPS package driver who works across town 
from Perez. 

Ochoa, who has worked for the company for 18 years, 
said that all UPS Teamsters have a stake in winning more 
job opportunities for full-time drivers as well. 


kids ;a UPS package car driver doesn’t leave 
per iuch time for his son Paul Michael and 
orkdaughter Vanessa. 


55 


“| worry about my children and 
grandchildren because companies like 
UPS are moving toward low-wage part- 


and Paul Ochoa (left). 


time jobs,” said Local 396 member 


“Tf you stay delivering packages for a long time, your 
knees, back, and ankles give out because of the con- 
stant in and out of the truck, lifting heavy boxes, 
climbing steps,” he said. 

Ochoa wants to see more “feeder” jobs — the work 
driving tractor trailers with packages from one center 
to another — made available for package drivers to 
move into. That, in turn, would open up more full- 
time driver jobs for part-timers. 

Language was negotiated in the current national 
contract to restrict subcontracting of feeder work to 
nonunion companies, but UPS hasn't lived by it. 

“They've diverted the volume Teamsters could be 
hauling to independent truckers,” said Hunter Evans, a 
feeder driver who works out of the same center as Ochoa. 

Evans, Ochoa, and Perez all agree that Teamsters at 


Union Time 


UPS can win a good contract if they stand together and 
get involved. 

“It’s going to take feeder drivers, package car drivers, 
and part-timers to be united and show the company 
that what affects one of us affects all of us,’ Ochoa said. 


\ If you are interested in getting involved in the 


campaign to win a good contract at UPS, contact your 
local union. Or call the International Union Parcel and 


Small Package Trade Division at (202) 624-8755. 
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Hunter Evans (right), a UPS feeder driver, 
shown here with Vivian Perez (center), 


It's Time to 


e verybody pays into Social Security 
their whole life,” said Wisconsin 
Teamster member Dale Woyak. “It 

should be there for people when they 

retire.” 

And it will be — if Wall Street doesn’t 
get its hands on it. 

Social Security Administration figures 
show the system will have enough money 
for the next 35 years — and only minor 
adjustments are needed to keep it healthy 
after that, according to economist Dean 
Baker of the Teamster-backed Economic 
Policy Institute. 

So why are newspapers and TV news 
shows full of scare stories about Social 
Security supposedly going broke? 

In recent years, giant New York invest- 
ment houses like Merrill Lynch have 
poured millions of dollars into front- 
group “institutes” and “foundations” that 
are running a scare campaign to destroy 
public confidence in Social Security. 
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When Wall Street Banks 
Say They Want to Reform’ 
Social Security, mm 4 


™ 


Wall Street bankers and brokers hope 
to privatize Social Security by convincing 
Congress to cut or eliminate guaranteed 
benefits and leave workers only with indi- 
vidual retirement accounts. 

That would be bad news for workers, 
who would no longer be guaranteed ben- 
efits when we retire. 

But it would be good news for Wall 
Street, which would rake in billions in 
fees and commissions for managing the 
new private accounts, even when work- 
ers’ individual investments go sour. 

“T know it’s said a lot, but ifit ain’t 
broke don’t fix it,” said Louise McFeely, a 
member of Local 264 in New York. “I’m 
in an investment plan at work. If your 
employer offers that, great. 

“But Social Security is too important 
to people. We've got to tell Congress — 
don't force us to become experts in the 
stock market and gamble with our retire- 
ment money.” 


Youn 
and 
Unite to 
Save 
Social 
Security 


@ f Wall Street suc- 
fm ceeds in destroying 
Social Security, 

working people of all 


ages will lose out: 


@ Older workers will 
face an uncertain 
retirement. 


| Younger workers 

will have to do more to Fag 
support parentsand [am 
grandparents — at a 

time when their young 
families face high costs 

for education, hous- 

ing, and other needs. 


To make your voice hea 

on saving Social Secu 

call your members of 
Congress toll-free at { 
1-(800) 522-6721. Or 
write to them c/o the U; 
Senate, Washington, DO 
20510 or the U.S. House 
Representatives, Washitl 
ton, DC 20515. 


Tell them not to let Wa 
Street bankers and brokt 
get their hands on our 
Social Security. 


1 


Teamster Louise McFeely 
says cutting Social 
Security would affect her 
as a mother, a daughter, 
and a future retiree. 

McFeely wants to help 
her children who are 
struggling to make ends 
meet as they work their way through college. But she also worries about 
the well-being of her own parents. 

“My mom took her pension and used it to pay off their house, and my 
dad had to retire early because of a disability,” she said. “If they didn’t have 
Social Security, they wouldn’t be able to live any kind of lifestyle, and I’d 
have to help them out. I’d probably never have the money | need to retire. 
myself.” 

A payroll coordinator for the Erie County Sheriff’s Office in upstate New 
York and an 11-year member of Local 264, McFeely says she dreams of 
retiring in peace. 

“I'd like to live where the weather is warm all year,” she said. “Don’t 
take that away from me just to make a bunch of Wall Street people rich.” 


le oy ' 
141 Caeiivers ie 
lal SECUrIT y Is 


“Social Security is really important when | 
of years before | retire,” said 30-year-old 
Teamster Dale Woyak. 


age. | have a lot of doubts about it.” 


Woyak is married with a two-year-old son. 


stocks,” Woyak said about Wall Street’s 
scheme to “privatize” Social Security and 


savings through the stock market. 


in investing,” Woyak said, “and if you give 
a guy a dollar amount to put in the stock 
market he could end up with no Social 
Security at all. That’s not right.” 


look ahead, even though I’m looking at a lot 


“The news is really drumming up that it 
won’t be there for me and people around my 


A driver for Copp’s Distributing in Stevens 
Point, Wisconsin, and a member of Local 662, 


“| don’t want to have to be an expert in 


leave each worker to try to build retirement 


“A lot of people don’t have the knowledge 


Phil Sawyer, 32-year Teamster 
from Newark, Delaware, is 
looking forward to May 16. 
That’s the day he retires after 
28 years driving for Preston 
Trucking. 

“I’m pretty lucky, I’ve got 
a Teamster pension so Ill be 
all right, but it’ll still help a 
lot when I start getting my 
Social Security,” the Local 
326 member said. 

“| worry about politicians 
like Newt Gingrich who want 
to take apart a system that 
works,” Sawyer added. 

“We’ve paid in our whole 
life, and these politicians 
should leave things alone.” 
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“For the first time, 
members had a say in 
what we wanted in the 
contract and a seat at 
the bargaining table to 
make sure we got it.” 


“My dad’s smiling down 
on us. He’d be proud of 
the contract we won and 
the changes that are 


taking place in our local.” 


THE TEAMSTER 
— 


A GROUP OF CHICAGO TEAMSTERS ONCE SWORE AT PRESIDENT 
RON CAREY. BUT NOW, THEY SWEAR BY TEAMSTER REFORM. 


even months ago, Greg 
Sate was in front of TV 

cameras from CNN, swearing 
at Teamsters General President Ron 
Carey. 

But today, Zebrauskas is a strong 
supporter of Carey’s efforts to build 
a strong, honest union. 

A trade show worker at Chicago’s 
McCormick Place convention cen- 
ter, Zebrauskas was alarmed last 
August when Carey put Local 714 in 
temporary trusteeship. 

Carey had taken temporary control 
of the local after a report from federal 
investigators showed that many trade 
show jobs were reserved for relatives 


and friends of former local union offi- 
cials William Hogan, Jr., James M. 
Hogan, and Robert Hogan. 

The report also showed that 
members of the Hogan family were 
partners in businesses which 
received money from employers the 
Hogans negotiated with as union 
officials. 

When Zebrauskas heard about 
the trusteeship, he was afraid that he 
and his coworkers were going to lose 
their jobs — or that the trade show 
employers would “walk all over us” 
in the next contract negotiations. 

But when he and other Teamsters 
held a loud, angry protest outside the 
local hall, Carey’s temporary trustee, 
John Metz, surprised them by invit- 
ing them in to talk. 

Metz and his staff explained that, 
for the first time ever, trade show 
workers would be part of the con- 
tract negotiating committee, would 
decide what to propose, and would 
vote on any tentative agreement with 
the companies. 

The trustees also said that experts 
from the International Union’s 
‘Trade Show and Convention Cen- 
ters Division would be available to 
help the negotiating team. 

“Everything they told us about 


NT 


ith 


the contract turned out to be the 
truth,” Zebrauskas said. “They got 
us involved just like they said they 
would.” 


A PROUD MOMENT WHEN 
PENSIONS RAISED 


It was a proud moment for 
Zebrauskas and other members of 
the bargaining team when their 
coworkers voted 268-4 by secret 
ballot in January to accept the pro- 
posed new contract. 

The agreement raised top pen- 
sions from $775 to $2,000 per 
month, boosted wages, and 
improved other benefits. 

“My dad worked in trade shows 
but couldn't retire at 65 because the 
pensions were too low,” said Local 
714 member Larry Matesi. 

“He worked until he was 75, and 
passed away right after he retired. 
But I bet my dad’s smiling down 
on us now.” 


REFORM MEANS JOB 
OPPORTUNITIES 


Union reform has also opened up 
new job opportunities for Local 
714 members. 

Carey’s trustees have issued new 
rules that allow any qualified mem- 
ber of the local to apply for trade 
show work. 

Workers who for years were 
classified as “extras” who couldn't 
join the union have now been wel- 
comed into membership. 

“We've got more work to do,” 
said Zebrauskas, “but we've taken 
the first steps toward bringing our 
local together.” 


STRIKING FOR THE NEXT GENERATION 


Teamster families protested at the British Embassy in Washington, DC, when a 


British company that controls the Giant 


Food chain demanded the right to 


contract out their work. The company agreed to compromise when it saw that 
Local 639 members and our International Union were prepared to organize a 
public pressure campaign beyond the picket line. 


Detroit 
Newspaper 
Battle 


a 
Continues 
dD: newspaper strik- 

ers and their supporters 
rallied at the headquarters 
of the Gannett media chain as part of 
their campaign for a fair contract. 

While continuing the campaign 
against Gannett and media giant 
Knight-Ridder, the strikers have 
offered to return to work. Because 
they are striking over management’s 
unfair labor practices, the company 
could face a liability of up to 
$250,000 per day in lost wages and 
benefits if it refuses to replace strike- 
breakers with returning Teamsters. 


f\ 


ALE 


» 


ee Lites 
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The boycott campaign has 
reduced circulation of the Detroit 
Free Press and Detroit News by 
more than 30 percent and cut 1,400 
advertisers. 
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our days a week, eight-year-old Brittany Schwarz 
= counts on her father, Mike, to pick her up from 
her babysitter’s house after work while her 
t, Rosemary, is working as a grocery cashier. 
ttany is too young to know that big corporations 
and leaders of Congress are cooking up a plan that would 
make it harder for her dad to meet that responsibility. 
g companies are pushing to wipe out the federal 
at requires overtime pay for overtime work. 
2 ad ae would be able to promise workers 


ime for less money. 
nder the Senate bill sponsored by Sen. John 
Ashcroft (R-MO), employers could schedule eight 
straight. 10-hour days without paying overtime. — 
“We already have to choose between our families and 
our livelihoods,” said Mike Schwarz, a member of Team- 
_ sters Local 436 who works at Akzo Nobel salt mine at 
ake Erie. “Changing the law to make it cheaper for the 
boss to work us overtime would make it worse. 
_ The proposed change would disrupt families’ bud- 
ets as well as their schedules. 
“The idea of getting more time off sounds good,” 
said Local 601 member Miles Ugarkovich, a cannery 
ker at H. J. Heinz in California. “But did anyone 
ask us if we can afford to give up our time-and-a-half 
to get it? 
“Alot of my pay comes from overtime, so I'd take a 
g hit in my paycheck.” 
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An “Offer We Can’t Refuse” 


In theory, people who work overtime would have the 
right under the proposed new law to insist on over- 
time pay instead of comp time later. 

But how many workers would choose to get on 
their boss’s bad side by doing that? 

And how many workers who are discriminated 
against for refusing to give up overtime pay could 
afford to enforce their rights by hiring a lawyer and 
going to federal court? 

“Employers would abuse this,” said Local 773 member 
Diane Pekarik, who works for HCRC, a company that 
supplies linens for hospitals in Allentown, Pennsylvania. 

“They'd pressure us to take the comp time so they 
wouldn't have to pay overtime. Then they'd dictate 
when we could and couldn't take the comp time off.” 


— Diane Pekarik 
Local 773 


STOP THE ATTACK ON OVERTIME PAY 


s this magazine went to press, Congress was 

planning to vote sometime soon on legisla- 

tion that would allow employers to give 
workers comp time instead of paying time-and-a-half 
for overtime. 

The legislation, misleadingly named the “Working 
Families Flexibility Act” (H.R.1) in the House and the 
“Family Friendly Workplace Act” (S.4) in the Senate, is 
sponsored by Rep. Cass Ballenger (R-NC) and Sen. 
John Ashcroft (R-MO). 

You can help stop the attack on your overtime pay by 
contacting your senators and representatives in 
Congress. 

Tell them to keep the law we have now that makes it 
illegal for employers to work most Americans overtime 
without paying overtime rates. 

Urge them to adopt proposals by President Clinton 
to require employers to give parents time off to take 
children to doctors’ appointments and to attend parent- 
teacher conferences at school. 

Call your members of Congress toll-free at 
(800) 522-6721. Or write to them c/o 
the U.S. Senate, Washington, 


DC 20510 or the U.S. What Are 

House of Representa- Your Ideas? 
tives, Washington, What actions should Congress or 
DC 20515. employers take to help working families? 


Tell us what you think. We'll publish some 


s lz rouldn’ of our readers’ comments in the 
mS: 0 us.” "Mike Schwarz : jen ee Soe 
§ eee of an upcoming edition of this magazine. 
oe. h| = Schwarz. Write to “Speaking Out,” _ 
“They could Teamster Magazine, 
also require 25 Louisiana Avenue, NW, 
With overtime cheaper, employers might choose to employers to give Washington, DC 20001. 


reduce the number of workers they employ. Theyalso __us time off to take 
might argue that workers who receive comp time need _ our kids to the doctor 


fewer vacation days and holidays. or to meet with their 
teachers.” 

Better Ways to Help Working Families “Our country,’ adds Diane Pekarik, “should be 
Teamster members propose other actions Congress figuring out a way for parents to spend more time with 
could take if it really wants to give workers more time _ our children or we're headed for trouble down the 
with their families. road. 

“They should pass a law that companies can’t disci- “How do you teach a child right from wrong if 
pline workers for refusing overtime,” said Mike youre not there or youre too tired to teach them?” 
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of NAFTA will put 
thousands of 


ticking time bombs 


on our roads.” 
—TEAMSTERS 
INTERNATIONAL VICE 
PRESIDENT JOHN 
RIOJAS 


Please write to President Clinton at 
The White House, 1600 Pennsylvania 
Ave., NW, Washington, DC 20500, or 

call him at 202-456-1111. 

Tell him the trucking part of NAFTA 

should be renegotiated to preserve 
good jobs and protect working fami- 

lies on both sides of the border. 
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“The trucking part 


“T Could Have Dier 


Toxic Chemical Shipment from 
Mexico Sends Two Teamsters to 
the Hospital 


eamsters Julio Zepeda and 
Juan Sanchez learned firsthani 
just how dangerous the NAFTA 
trucking agreement could be. , 

Zepeda and Sanchez, members 
of Local 657 who work for Yellow 
Freight in Laredo, Texas, were han- 
dling unmarked cylinders on a truck 
from Mexico when they were over- 
come by toxic vapors. They had to li 
rushed by ambulance to a hospital. 

“1 started feeling nauseated and 
began to throw up,” Sanchez said. 
“My body started to go limp and | felt 
like | was going to faint. The doctor 
told me | had been exposed to hydro- 
gen sulfide, which he said is a poison 
that could kill you. | could have died.’ 

Local 657 filed grievances 
against Yellow Freight and demande 
that safety procedures be re-exam- 
ined. Our International Union sent a 
safety and health expert to freight 
docks along the border in Texas to 
talk to members about hazards to 
watch out for and ways to protect 
themselves. 


Texas, and Arizona continue to 

protest the trucking part of the 
North American Free Trade 
Agreement (NAFTA), which will 
allow corporations to use unsafe 
Mexican trucks on U.S. high- 
ways — with drivers from Mex- 
ico paid as little as $7 per day. 

Pressure on President Clinton 
to implement the plan is being 
led by the American Trucking 
Associations and Republican 
Governors Pete Wilson (CA), 
George W. Bush (TX), and Fife 
Symington (AZ). 

“This is a direct threat to our 
jobs and the safety of every one of us,” 
said Local 890 member Art Persyko, a 
Teamster driver for Consolidated 
Freightways who joined a rally in Sacra- 
mento. “These corporations want to 
sweep us aside. We have to stand up and 
fight back.” 


Tis: members in California, 


Teamsters Julio Zepeda (center) and 
Juan Sanchez (right) tell Local 657 
President Rick Glasebrook how 
unmarked toxic cargo brought in from 
Mexico for Yellow Freight put them in 
hospital. 
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DRIVE AGAINST 
CORRUPTION 
CONTINUES 


eamsters General Presi- 
dent Ron Carey has put 

two more local unions in 
temporary trusteeship in 
order to clean up corrup- 
tion and return democratic 
control to the members. 

Carey named a tempo- 
rary trustee for Local 398 in 
Rochester, New York, 
because of ties between local 
officers and organized crime. 

A report by the Indepen- 
dent Review Board (IRB) 
showed that organized 
crime members, relatives, 
and associates were allowed 
to be involved in the local 
while membership dropped 
to just 500 members and the 
local slipped deep into debt. 

Carey also named a 
trustee for Local 240 in New 
York City after the IRB 
reported that expenses for 
the former local president 
were still being paid, even 
though he had agreed to 
leave the union after being 
charged with knowingly 
associating with organized 
crime members and accept- 
ing an illegal payment from 
an employer. 

Local 240 held nomina- 
tions for officers in 1993 
and 1996 at membership 
meetings where a quorum, 
set by the local’s bylaws at 15 
members, was not present. 


Flood Victims Get Teamster Help 


Locals 137, 150, 206, 228, 572, 601, 857, 952, and Joint Council 92. 


Teamster drivers donated time and arranged to use equipment from Ralph’s, ABF, 
Roadway, Yellow Freight, CF, and UPS. Food Link, a non-profit food bank whose workers 


are represented by Local 228 in Sacramento, California, contributed supplies. 


“Teamster members and retirees pitched in and showed the public that we are an 


important part of the community,” said International Vice President Jim Benson. 


Teamsters Buck Trend of 


Union Membership Loss 


Ti: Teamsters Union once again bucked the trend of 
declining membership in U.S. unions in 1996. 

While overall membership in U.S. unions dropped as a 
result of continued layoffs in unionized industries, Teamster 
membership rose slightly for the second year in a row to 
1,437,387, compared to 1,436,943 in 1995. 

Before General President Ron Carey took office in 1992, the 
union had lost an average of 40,000 members for each year 
since 1979. In all, Teamster membership dropped from 
1,958,000 in 1979 to 1,513,000 in 1991. 

“The fact that we’re no longer losing members is a good 
first step,” Carey said. “But to give working families more 
power in dealing with employers, we have to take the next step 
and get everyone in the union involved in a major new effort 
to help nonunion workers organize.” 
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ommunities hit by flooding on the West Coast this winter received truckloads of 
food, drinking water, and clothing thanks to volunteer efforts by Teamsters from 
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Organizing for 
Everyones Benefit 


“TEMPORARY” No More 


Fe years, public works employ- 
ees in Pittsburg, California, were 
labeled as temporary workers, could 
be fired without cause, and received 
no benefits. 

Fed up, they joined Teamsters Local 
856 and won a contract that provides 
full-time status for 45 former tempo- 


aged | 
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rary employees and future full-time 
openings for 35 seasonal employees. 

“Tt’s a new day,’ said Felix Aroy, 
who repairs and builds playgrounds 
and has worked for the city for most of 
the past 20 years. “Being part of the 
Teamster family got us the respect we 
wanted.” 


The Voice of 
Experience 


fter 30 years as a 
UPS driver, John 
Prefer took his pen- 
sion from New York 
Local 804 and moved 
to Florida, where he 
got a job asa toll col- 
lector on a county 
highway. 
Before long, he and his coworkers 
were organizing to become Teamsters. 
When management held a meeting 
to tell workers they had nothing to 
gain by organizing, Prefer stood up 
and told about his Teamster pension. 
The 84 workers voted for Local 79 
representation by nearly three to one. 


f orkers at Delight Produ 
pet food plant in Nashvil 
Tennessee, began organi 

 W ing to join Local 327 aft 
they talked with Teamster drive 
for Kroger and saw their 18-whe 
tractor trailers displaying the 
Teamster logo. 

“The Kroger drivers told us ab 
the job protections they had unde 
Teamster contract,” said Bill Wri 
who has worked at the plant for 
seven years. 

“We decided we wanted to win 
same rights they had.” 


Getting the News 


hen 64 workers at the IGA Super- 
Center grocery store in Ely, 
Nevada, wanted to organize, they made 
a list of the unions they could choose 
from. 
“We wanted a union that would 


Trumping Donald 


aintenance workers at Donald 
Trump Plaza hotel and casino 
in Atlantic City, New Jersey, were 
fed up with low wages, high health 
care costs, and poor treatment by 
management. 
When they 


began to organize Pree 


to join Team- 
sters Local 


331, man- a 
agement % SS 
offered a 

raise of G 4 
more than a "gg 


dollar an hour. 
But it was too late to stop the 
union drive. 

“We needed the Teamsters in 
here ten years ago,” said Deborah 
Martin, one of the leaders of the 
workers’ organizing committee. 


watched television to see 
which union 
was out front on the issues,” 
she said. “The choice was clear. 
It was the Teamsters.” They voted to 
join Local 533 in December. 


fight for us and teach us how 
to fight for ourselves,” said 
Linda Kitchener, a receiving 
clerk and one of the leaders of the 
organizing drive. 

“We read the newspapers and 


Nowhere to Hide 


fter the Toto toilet bowl manufacturing plant in Atlanta, Georgia, was sold 
four years ago, the new owner kept it closed for a year — and then opened 
it nonunion. 

But there was no getting away from the Teamsters. 

“Some old workers came back to the plant and found that things were very dif- 
ferent,’ said Leonard Walker, one of the leaders of the workers’ recent organizing 
drive. “There was no respect from management and no way for employees to have 
any input.” 

More than half the workers wore Teamsters hats and T-shirts every day during 
the week before they voted to join Local 528. 


A newly opened Marriott warehouse/distribution center in Columbus, Ohio, 
promised delivery drivers weekends off, high wages, a choice of routes, 
and work schedules that would allow drivers to be at home with their families 
every night. 

When the promises began to go up in smoke, the drivers turned to Local 
284 for help. 

“The company went back on most of its promises,” said route driver Mark 
Baisden. “We held meetings where we showed Teamster videos. We made 
sure every driver had Teamster bumper stickers, pamphlets, and flyers. 

“Supervisors told us that if we didn’t like it here, we could leave,” he 


added. “We decided to 
stay and form a F ae 
— ee. 


union.” 


On December 14, 1996, the Election Officer completed the 
count of unchallenged ballots for the 1996 International Officer 
election. The margin in the races for many offices was less than 
the number of challenged ballots remaining. Under the election 
rules, the Election Officer is required to resolve groups of chal- 
lenged ballots and count such ballots until the challenged ballots 
remaining can no longer affect the outcome of the election. 
Since December 14, 1996, the Election Officer and her staff 
have been analyzing and determining the eligibility of members 
whose ballots have been challenged. On December 16-18, 1996, 
January 8-10, 1997, January 29-31, 1997, and February 27, 
1997 the Election Officer held supplemental counts of resolved 
challenged ballots and announced the winning candidates: 


The Election Officer will arrange with the IBT to publish the 
results of the election. These published results will be distributed 
to all subordinate entities and candidates. 


Or 


Barbara Zack Quindel 
Election Officer 


February 27, 1997 


General President At-Large Vice Eastern Region Southern Region 
Ron Carey Presidents Vice Presidents Vice Presidents 
Jim Benson John P. Morris Aaron Belk | 
General Secretary- Diana Kilmury Tom Gilmartin, Jr. Doug Mims | 
Treasurer Richard W. Nelson — Carroll E. Haynes 
Tom Sever Jack Cox George W. Cashman Western Region 
John Riojas Vice President 
Trustees Central Region Tom Leedham 
Sergio Lopez Teamster Canada _ Vice Presidents Ken Mee 
Joseph Padellaro Charles Thibault Dotty Malinsky Ed Mireles 
Eddie Kornegay David P. Kozak Pat Flynn 
Phil Young 
Les Singer 
Walt Lytle 


New Insurance Program Can 
Benefit Teamster Retirees 


eamster retirees, spouses, and 
| surviving spouses can help pro- 

tect their health care rights 
under Medicare while insuring against 
high out-of-pocket expenses for health 
care with a program sponsored by the 
International Union. 

The TeamStar Medicare supple- 
ment plan picks up where Medicare 
leaves off, helping to pay deductibles 
and coinsurances that Medicare does 
not cover. 

TeamSfar also gives participants 
access to a toll-free hotline, staffed by 
professionals at the Medicare Rights 
Center, that can save members time 
and money. 


For more information about the plan, call toll-free (800) 808-3239. 
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The hotline has helped Team Star 


participants with... 


> Appealing denials of Medicare 


coverage. 


> Dealing with doctor and outpatient 
hospital overcharges. 
> Checking on the status of Medicare 


claims. 


Coordinating coverage between 
Medicare and other insurance. 
Providing information on whether a 
particular item or procedure is Gov- 
ered under Medicare. 

Informing participants about how to 
qualify for Medicare-covered home 
health and skilled nursing care. 


TeamSfar rates are competitive 
and in most states meet or beat similar 
plans, such as those offered by the 
American Association of Retired 
People (AARP). 


Thousands of retirees have already 
enrolled in this program. 


At the time this magazine went to press, the pro- 
gram was available to retirees in all states 
except Arizona, Arkansas, Florida, Idaho, 
Louisiana, Minnesota, New Hampshire, 
Pennsylvania, Vermont, Washington, and 
Wisconsin. These states will be added upon 
receiving Department of Insurance approvals 
rom each state. 


Source Code;RAE61106 


REPORT XXXII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: January 24, 1997 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirty-second 
Report to you on its activities conducted pursuant to the Consent 
Order. In this Report, we will discuss matters that have recently 
come before us, including five new Investigative Reports and the sta- 
tus of pending charges about which we have previously informed 
you. The progress of these pending charges will be provided in 
future reports. 


I. NEW INVESTIGATIVE REPORTS 


A. WALTER HOFF - Local 786, Chicago, Illinois 

On December 4, 1996, the IRB issued an Investigative Report to 
the Executive Board of Local 786 concerning Local 786 President 
and Principal Officer Walter Hoff. The Investigative Report recom- 
mended that charges be initiated against Hoff for failing to cooper- 
ate with the IRB by refusing to answer questions during his sworn 
examination on November 7, 1996. On December 9, 1996, counsel 
for Local 786 notified the IRB that Hoff had resigned as an officer 
effective as of December 1, 1996, and that he was in retiree status. 
On December 18, 1996, the IRB notified counsel for Local 786 that 
if Local:786 was unable to enter into an agreement with Hoff 
whereby he permanently resigned from Local 786 and the IBT, the 
Local should proceed with a hearing on the charges against Hoff. 
On December 30, 1996, counsel for Local 786 informed the IRB 
that Hoff declined to enter into an agreement which would be 
acceptable to the IRB. Hoff’s hearing has been scheduled for Febru- 
ary 10, 1997. We will keep you advised. 


B. DENNIS E. HICKEY - Local 813, New York, 

New York 

On December 4, 1996, the IRB issued an Investigative Report to 
Local 813 Trustee Eugene Maney concerning member Dennis E. 
Hickey. The Investigative Report recommended that charges be ini- 
tiated against Hickey for failing to cooperate with the IRB by refus- 
ing to answer questions at his November 27, 1996, sworn examina- 
tion. On December 17, 1996, Trustee Maney filed charges against 
Hickey. On January 9, 1997, ‘General President Carey appointed a 
panel to hold a hearing scheduled for February 7, 1997. 


C. RITA E. WOLE, ZBIGNIEW KOLAKOWSKI AND 
LOUIS J. DIMARIA -Local 868, New York, New York 

On December 4 and 12, 1996, the IRB issued Investigative 
Reports to the Local 868 Executive Board concerning members Rita 
E. Wolf, Zbigniew Kolakowski and Louis J. DiMaria. The Investiga- 
tive Reports recommended that charges be initiated against each for 
refusing to appear for a sworn in-person examination. On January 
13, 1997, the Executive Board of Local 868 advised th IRB that Wolf 
was expelled from membership in Local 868 and the IBT and that it 
would conduct hearings on the charges against Kolakowski and 


DiMaria on January 25,1997. We will keep you informed. 


Ii. STATUS OF PREVIOUS IRB CHARGES 


A. MARIO PERRUCCI - Local 177, Hillside, 
New Jersey 

In past issues of the Teamster magazine, we informed you of an 
Investigative Report to members of the General Executive Board 
concerning Mario Perrucci, International Vice President and Local 
177 Secretary-Treasurer. The Investigative Report alleged that Per- 
rucci obtained a boat from an employer of Local 177 members at 
substantially less than its fair market value. The Report further 
alleged that Perrucci accepted gifts from service providers to the 
Local and the Local 177 pension plan. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from mem- 
bership in the IBT and from any elected or appointed offices with 
the IBT. The IRB returned the decision for inadequacy of penalty. 
The General Executive Board’s modified decision increased the 
penalty to three and one-half years suspension. The IRB found the 
revised penalty still inadequate and on October 17, 1996, notified 
members of the General Executive Board that the IRB would hold a 
hearing on the matter. Perrucci waived hearing and asked that the 
IRB decide the matter based on the GEB record. Briefings concluded 
on January 8, 1997, and the matter is under review by the IRB. 


B. ANGELA PERRUCCI - Local 177, Hillside, 

New Jersey 

In past issues of the Teamster magazine, you were informed that 
the IRB transmitted an Investigative Report to the Local 177 Execu- 
tive Board concerning Angela Perrucci, former Office Manager of 
Local 177. The Investigative Report alleged that Angela Perrucci 
embezzled at least $10,000 from Local 177, the Local 177 Death 
Benefit Fund and the Local 177 Pension Fund. Subsequently, the 
IBT and Local 177 indicated that she had embezzled an additional 
$3,929. In addition to her repayments to the Local and the funds, 
Angela Perrucci, in a revised settlement agreement, agreed to be for- 
ever barred from holding any position, employment, title or office 
with the IBT, Local 177 or any IBT entity, and agreed to be ineligible 
for membership in Local 177 or IBT entities, or any benefits flowing 
therefrom, for ten years. Her agreement was submitted by the IRB 
to Judge Edelstein and was approved by him on December 11, 
1996. 


C. SCOTT DENNISON - Local 186, 

Ventura, California 

In past issues of the Teamster magazine, you were advised that 
on November 7, 1995, the IRB forwarded to Trustee Sergio Lopez 
an Investigative Report alleging that Secretary-Treasurer Scott Den- 
nison caused the Local to pay over $1,300 for his expenses at a 
TDU convention without the requisite approval of the Local’s Exec- 
utive Board. The IRB notified General President Carey that his ini- 
tial penalty of thirty-days suspension and payback of the approxi- 
mately $1,300 was not adequate. Thereafter, General President 
Carey increased the suspension period to eighteen months. Denni- 
son challenged the sanction but did not specify the reasons for his 
challenge. On December 5, 1996, the IRB notified General President 
Carey that it found the sanctions not inadequate. 


D. ARTHUR L. BUSBY - Local 246, Washington, DC 

In past issues of the Teamster magazine, we informed you that 
on February 14, 1996, the IRB transmitted an Investigative Report 
to General President Carey concerning charges against Local 246 
President Arthur L. Busby. The Investigative Report alleged that 
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Busby, between 1990 and the present, brought reproach upon the 
IBT, breached his fiduciary duties and embezzled approximately 
$3,967 in Local 246 funds. On June 13, 1996, the IRB notified 
General President Carey that Busby’s proposed settlement agree- 
ment was unacceptable. A revised agreement was also returned by 
the IRB as unacceptable. As a result, an IBT panel held a hearing on 
December 11, 1996, and the panel is preparing its decision. We will 
keep you advised. 


E. GLENN BOGGIA AND CHARLES LANZA - 
Local 282, Lake Success, New York 

In past issues of the Teamster magazine, we reported that on 
August 6, 1996, the IRB issued Investigative Reports to Local 282 
Trustee Gary LaBarbera concerning Glenn Boggia and Charles 
Lanza. The Investigative Report on Glenn Boggia alleged that he 
accepted a bribe from an informant posing as a contractor’s repre- 
sentative on a Queens construction project. The Investigative 
Report on member Charles Lanza alleged that he participated in a 
labor bribery scheme. Lanza allegedly also made false statements 
when he testified that he never had taken money from an employer 
and that he never had been to either the Neptune Diner or Kane’s 
Flushing Diner in Queens, New York. 

Trustee LaBarbera filed charges against Boggia and Lanza, Gen- 
eral President Carey appointed a panel, and hearings were held 
November 20, 1996. The panel is preparing its decision. We will 
keep you informed. 


E CHARLES ROSS AND DAVID FE. VALERIO - 
Local 398, Rochester, New York 

In the latest issues of the Teamster magazine, we informed you 
that on October 14, 1996, the IRB issued an Investigative Report to 
General President Carey concerning Local 398 Secretary-Treasurer 
and Business Agent, Charles Ross. The Investigative Report alleged 
that Ross knowingly associated with John Trivigno after Trivigno 
was permanently barred from the IBT and all IBT positions for 
associating with members of organized crime. Ross allegedly had 
purposeful social contact with Trivigno, including visiting his home, 
and twice enlisted Trivigno to participate in Local 398 picketing of 
an employer and an employer representative’s home. 

On November 13, 1996, the IRB issued an Investigative Report 
to General President Carey concerning member David EF. Valerio. 
The Investigative Report alleged that Valerio knowingly associated 
with John Trivigno after he was permanently barred from all IBT 
positions, including IBT membership, for associating with members 
of organized crime. Valerio allegedly had purposeful social contact 
with Trivigno, including visiting his home for a party during the 
summer of 1996, bringing him to a Local 398 informational picket 
of an employer representative’s home, and hunting with him on 
more than one occasion. 

Hearings on these matters, by a panel appointed by General 
President Carey, were scheduled for January 27, 1997, but resched- 
uled for February 3, 1997. 


G. GERALD ZERO - Local 705, Chicago, Illinois 

In the last issue of the Teamster magazine, we informed you that 
on November 13, 1996, the IRB issued an Investigative Report to the 
Local 705 Executive Board concerning charges against member Ger- 
ald Zero. The Investigative Report alleged that on February 14, 1996, 
at the Local 705 union hall, Zero assaulted fellow Local 705 mem- 
bers. On December 27, 1996, the Local 705 Executive Board notified 
the IRB that it filed charges against Zero and also referred the charges 
to General President Carey asking that he appoint an uninvolved 
panel of IBT members to conduct a hearing on the charges. 

On January 23, 1997, the General President notified the IRB 
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that he postponed a hearing until Zero’s court appeal of an action 
relating to the same facts has been concluded in the Appellate Court 
of Cook County, Illinois. We will keep you informed. 


H. LOCAL 745 - Dallas, Texas 

In previous issues of the Teamster magazine, we reported that on 
August 5, 1996, the IRB transmitted an Investigative Report to Gen- 
eral President Carey recommending that Local 745 be placed into 
trusteeship because the Local did not appear to be run for the benefit 
of its members. For many years, in violation of federal law, the Local 
allegedly made interest free loans in excess of $2,000 each to full-time 
officers and business agents by making advance payments for vaca- 
tion pay totalling more than $750,000, and it further appeared that 
in referring members for work, the current officers administered the 
Local’s movie and trade show divisions in violation of the IBT Con- 
stitution and their fiduciary obligations to the members. It was also 
alleged that nepotism and favoritism influenced work referral deci- 
sions and that the Local failed to implement fair rules and procedures 
for referring members for the movie and trade show jobs. 

General President Carey established a temporary trusteeship on 
August 21, 1996, and appointed James Buck as temporary Trustee. 
A trusteeship hearing was held on October 14, 1996, and on Jan- 
uary 21, 1997, the General President determined to continue the 
trusteeship. 


I. T.C. STONE, JR., CHARLES ROGERS, ALLEN 
STANFORD AND TYSON JOHNSON - Local 
745, Dallas, Texas 

In previous issues of the Teammster magazine, we informed you 
that on September 17, 1996, the IRB transmitted an Investigative 
Report to Local 745 Trustee James Buck, concerning Local 745 Sec- 
retary-Treasurer and Business Manager T.C. Stone, Jr., President 
Charles Rogers, Trustee Allen Stanford and Recording Secretary 
Tyson Johnson. The Report alleged that for many years the officers 
at the Local, in violation of federal law, made interest-free loans in 
excess of $2,000 each to themselves and other full-time officers and 
Business Agents through making advance payments for vacation 
pay. For example, in each of the last five years, Stone, Rogers, Stan- 
ford and Johnson authorized Local funds in excess of $2,000 per 
loan to be made to all eight of the Local 745 full-time officers and 
Business Agents. During this period they allegedly signed the checks 
for the illegal loans in the form of vacation advances to the Local’s 
officers and Business Agents, in some cases, including themselves. 

The IRB issued a Supplemental Report on November 13, 1996, 
to provide Trustee Buck with additional clarifying information on 
the interest-free loan scheme. 

A hearing by a panel appointed by General President Carey has 
been scheduled for February 7, 1997. 


J. MITCHELL GELLER - Local 806, Garden City, 

New York 

In the last issue of the Teamster magazine, we informed you that 
on November 13, 1996, the IRB issued an Investigative Report to 
the Local 806 Executive Board concerning member Mitchell Geller. 
The Investigative Report recommended that Geller be charged with 
refusing to appear for a sworn in-person examination. The Local 
806 Executive Board issued its decision on December 11, 1996, to 
expel Geller from membership in Local 806 and to make him no 
longer eligible for any Union and/or Union related benefits, effective 
January 1, 1997. On December 23, 1996, the IRB notified the Local 
806 Executive Board that its decision was inadequate. The Local 
806 Executive Board modified its decision on January 14, 1997, 
permanently barring Geller from accepting or seeking employment, 
including consulting work, with the IBT or any IBT-affiliated entity 


and directed that Geller may not receive any benefits, gratuities, sev- 
erance payments or gift of any kind whatsoever from Local 806 or 
IBT entities, except that he may receive his fully vested pension ben- 
efits. The decision is under review by the IRB. 


K. MICHAEL RABBITT, JOHN HOHMANN, 
JAMES TANSEY, DONALD ROZAS, BRIAN 
RITTENHOUSE, JAMES PERRONE, 
ANTHONY FURINO AND VINCENT 
MICHAELS - Local 807, Long Island, New York 
In prior issues of the Teamster magazine, we reported that the 

above listed officers and members allegedly placed the interests of 

Michael Rabbitt, themselves, and negotiating committee members 

over those of members of Local 807. General President Carey, on 

August 1, 1996, imposed the following penalties: 

1) Michael Rabbitt and John Hohmann were permanently 
barred from holding membership in the IBT or any of its affiliates 
and permanently barred from seeking or holding office either elect- 
ed or appointed, or employment, or contracting with the IBT or any 
of its affiliates, and permanently barred from seeking or accepting 
money or other compensation for any goods and services from 
Local 807, the IBT or any other IBT-affiliated or IBT-sponsored ben- 
efit plan, other than receipt of vested benefits to which they may 
otherwise lawfully be entitled by reason of prior participation in the 
IBT-sponsored benefit plan or plans. 

2) Brian Rittenhouse, Vincent Michaels and James Tansey were 
suspended from membership and holding either elected or appoint- 
ed office for a period of five years and barred during this time from 
seeking or accepting money or other compensation for any goods 
and services from Local 807, the IBT or any other IBT-affiliated or 
IBT-sponsored benefit plan other than receipt of vested benefits to 
which they may otherwise lawfully be entitled by reason of prior 
participation in the IBT-sponsored benefit plan or plans. 

3) James Perrone, Anthony Furino and Donald Rozas were sus- 
pended from membership and holding either elected or appointed 
office in Local 807, the IBT or any affiliate for a period of one year 
and that during this period of suspension barred from seeking or 
accepting money or other compensation for any goods and services 
from Local 807, the IBT or any other IBT-affiliated or IBT-spon- 
sored benefit plan other than receipt of vested benefits to which they 
may otherwise lawfully be entitled by reason of prior participation 
in the IBT-sponsored benefit plan or plans. 

After considering all the issues raised by the members, the IRB 
notified General President Carey on December 4, 1996 and January 
2, 1997, that it found that the sanctions against Rabbitt, Tansey, 
Hohmann, Michaels and Rittenhouse were not inadequate, except 
for a language change. The IRB also notified General President 
Carey that the sanctions against Perrone, Furino, and Rozas were 
inadequate, and that all respondents should be prohibited during 
their periods of ban from “receiving any money or compensation 
from IBT-affiliated entities with the exception of vested benefits.” 

On January 23, 1997, the General President increased the mem- 
bership suspension sanctions for Perrone, Furino and Rozas from 
one year to three years. The IRB notified the General President that 
the sanctions were not inadequate. 


L. DOMINIC FRONCILLO - Local 807, Long Island 
City, New York 
In past issues of the Teamster magazine, we informed you that 
on February 14, 1996, the IRB transmitted an Investigative Report 
to General President Carey concerning charges against former Local 
807 member Dominic Froncillo. The Investigative Report alleged 
that Froncillo, while a member, knowingly associated with members 


of organized crime including, but not limited to, Alphonse Malan- 
gone. The charge against Froncillo was referred back to the IRB for 
adjudication. The IRB found that the charge against Froncillo had 
been proved and Froncillo was permanently barred from the IBT. 
On December 9, 1996, Judge Edelstein affirmed the IRB decision in 
its entirety. His Memorandum and Order are printed in full in this 
issue of the magazine. 


M. PHILIP J. BARRETTI, JR., FRANK FIUMEFREDDO, 
JOSEPH VITARELLI, MICHAEL LOGUIDICE AND 
JERRY JACKSON - Local 813, New York, New York 
In the last issue of the Teamster magazine, we informed you 

that on September 18, 1996, the IRB issued Investigative Reports 

to then Local 813 Trustee Joseph Foy concerning the above listed 
members. The Investigative Reports on Barretti, Jr, Fiumefreddo 
and Vitarelli recommended that charges be initiated against each 

for willfully and without justification refusing to appear for a 

sworn in-person examination. 

The Investigative Report on Loguidice recommended that he be 
charged with defrauding Local 813 since 1992 as to his employment 
status. Loguidice’s company reportedly went out of business in 1992. 
Thereafter, he did not work for a company with which Local 813 
had a valid collective bargaining agreement, he was ineligible both 
for membership in the Local and participation in the Local’s benefit 
plans, and he further affirmatively misrepresented his membership 
status to Local 813 in order to continue receiving union benefits. 

The Investigative Report on Jackson alleged that, while a mem- 
ber of Local 813 and a Local 813 Business Agent, he assisted an 
employer in defrauding the Local in order for the employer to 
improperly maintain membership in the union and accepted 
money from this employer or his agent beyond what he earned. He 
allegedly created conflicts of interest with members he represented 
by accepting things of value and personal favors from employers. 

Charges against Jackson were filed and a hearing was held on 
November 7, 1996. Charges against Barretti, Jr, Fiumefreddo, 
Vitarelli and Loguidice were filed and hearings were held November 
14, 1996. On December 18, 1996, Fiumefreddo signed a proposed 
agreement whereby he agreed to permanently resign from the IBT and 
from all his positions with Local 813 and all IBT entities. The agree- 
ment is under review by the IRB. The panel was preparing its deci- 
sions on the remaining charged parties. We will keep you informed. 


N. NICHOLAS MILO AND FRANK VITARELLI, 
SR. - Local 813, New York, New York 

In the last issue of the Teamster magazine, we informed you that 
on October 14, 1996, the IRB transmitted Investigative Reports to 
Local 813 Trustee Eugene Maney concerning Nicholas Milo and 
Frank Vitarelli, Sr. The Investigative Reports recommended that 
each be charged with refusing to appear for a sworn in-person 
examination. Charges were filed and hearings were held on January 
9, 1997. On January 7, 1996, Vitarelli, Sr. signed an agreement 
whereby he agreed to permanently resign from the IBT and from all 
his positions with Local 813 and all IBT entities. We will keep you 
informed. 


O. JOSEF ROSS AND MORRIS NAPOLITANO, SR. - 
Local 813, New York, New York 

In prior issues of the Teamster magazine, we informed you that 
on June 7, 1996, the IRB transmitted Investigative Reports to then 
Trustee Joseph Foy concerning charges against Josef Ross and Mor- 
ris Napolitano, St. The first Investigative Report alleged that Josef 
Ross for the past five years continued as a member of the union 
when he was ineligible for membership and accepted Local benefits 
while he was ineligible to do so. The second Investigative Report 
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alleged that Morris Napolitano, Sr. applied for and obtained mem- 
bership in the union when he was ineligible for membership and 
accepted Local benefits while he was ineligible to do so because he 
was inactive with Brown Waste Paper Company and he no longer 
worked in the craft. 

Joseph Ross’ Agreement, in which he permanently resigned from 
Local 813 and the IBT, was approved by Judge Edelstein on Decem- 
ber 20, 1996. Napolitano’s Agreement was submitted to Judge 
Edelstein on January 10, 1997. We will keep you informed. 


P. LUIS DIAZ, JOHN J. DEADY AND TIMOTHY 

BROWN - Local 868, New York, New York 

In the last issue of the Teamster magazine, we informed you that 
on November 13, 1996, the IRB transmitted Investigative Reports 
to the Executive Board of Local 868 concerning charges against Luis 
Diaz, John J. Deady and Timothy Brown. The Investigative Reports 
recommended that each be charged with refusing to appear for a 
sworn in-person examination. On November 22, 1996, counsel to 
Local 868 notified the IRB that the Executive Board of Local 868 
would be conducting hearings on these charges and advising the 
IRB of the progress of these cases. However, on January 13, 1997, 
the Local 868 Executive Board notified the IRB that Brown was 
expelled from membership in Local 868 and the IBT and that Diaz 
and Deady had valid excuses for not appearing for their examina- 
tions and requested another opportunity to appear. The IRB will 
consider these matters. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 45 
calls reporting alleged improprieties. As in the past, all calls which 
appeared to fall within IRB jurisdiction were referred for investiga- 
tion. Activities which should be reported for investigation include, 
but are not limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to investi- 
gate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB. (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT mem- 
bership fully informed about our activities. If you have any informa- 
tion concerning allegations of wrongdoing or corruption, you may 
call the toll-free hotline noted above or you may write to either the 
IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
MEMORANDUM & ORDER 

88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 


International Brotherhood of Teamsters, et al., 
DEFENDANT. 


IN RE: APPLICATION XXXII OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, DISTRICT JUDGE: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United States of America against, 
inter alia, defendants International Brotherhood of Teamsters 
(“IBT”) and the IBT’s General Executive Board embodied in the 
voluntary consent order entered March 14, 1989 (the “Consent 
Decree”). Pursuant to the Rules and Procedures for Operation 
of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), | O, the Independent Review 
Board (“IRB”) has made an application to this Court seeking 
approval of its decision in this matter. 

Application XXXII presents for this court’s review the deci- 
sion of the IRB regarding disciplinary charges brought against 
Dominic Froncillo (“Froncillo”), a former member of IBT Local 
807 (“Local 807” or “the Local”) located in Long Island City, 
New York. These charges are contained in an investigative 
report issued by the IRB on February 14, 1996.! In this report, 
the IRB charged Froncillo as follows: 

While an IBT member you brought reproach upon the IBT and 
violated your membership oath in violation of Article II, Section 


2(a) and Article XIX, Section 7(b) (1), (2) and (9) [of the IBT 
Constitution] to wit: 


While a member of IBT Local 807, you knowingly associated 
with members of organized crime including, but not limited to, 
Alphonse Malangone. 


(Proposed Charges Against Former Local 807 Member 
Dominic Froncillo (“Proposed Charges”) (Feb. 14, 1996), at 
19.) The IRB forwarded these charges and its report to the IBT 
on February 14, 1996. (Letter from John J. Cronin, Jr., Indepen- 
dent Review Board Administrator, to International Brotherhood 
of Teamsters General President Ron Carey (Feb. 14, 1996).) 

By letter dated February 15, 1996, the IBT referred the 
charges against Froncillo back to the IRB. On February 16, 
1996, the IRB served upon Froncillo a “Notice of Hearing” (the 
“Notice”), informing him that a hearing in this matter was 
scheduled for March 28, 1996, in the IRB’s offices in Washing- 
ton, D.C. (Letter from John J. Cronin, Jr., Independent Review 
Board Administrator, to Dominic Froncillo (Feb. 16, 1996).) 
The Notice also informed Froncillo that, at his hearing, he could 


1 The IRB is vested with broad investigatory and disciplinary powers. The 
IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994, Memorandum & Order, 842 FE. 
Supp. 1550, 1551-52 (S.D.N.Y. 1994); see also August 19, 1991, Opinion & 
Order, 803 FE. Supp. 761, 768 (S.D.N.Y. 1992), aff-d in relevant part, 998 
E2d 1101 (2d Cir. 1993). Under the Consent Decree, the IRB must use this 
authority, among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by La Cosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. 842 F. Supp. at 1551-52; see 
Consent Decree § G(a). 
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“present any evidence relevant to defense of the charges against 
[him].” Id. In addition, the Notice notified Froncillo of his “right 
to be represented at the hearing by counsel or by an IBT mem- 
ber.” Id. 

On February 20, 1996, Froncillo acknowledged his receipt of 
the Notice, and requested that the hearing be held in New York 
instead of Washington, D.C. (Letter from Dominic Froncillo to 
John J.-Cronin, Jr., Independent Review Board Administrator 
(Feb. 20, 1996).) On February 23, 1996, the IRB informed 
Froncillo that his request had been approved, and that his hear- 
ing now was scheduled for April 23, 1996, in Manhattan. (Let- 
ter from John J. Cronin, Jr., Independent Review Board Admin- 
istrator, to Dominic Froncillo (Feb. 23, 1996).) On March 26, 
1996, the IRB telephoned Froncillo’s residence to confirm Fron- 
cillo’s receipt of the IRB’s February 23, 1996 letter. (Letter from 
John J. Cronin, Jr., Independent Review Board Administrator, to 
Dominic Froncillo (Mar. 26, 1996).) The IRB’s March 23, 1996, 
letter states that “[t]he woman who answered the [phone] call 
stated that you received [the] February 23, 1996 letter... and, as 
far as she knew, you plan to be at the April 23, 1996|,] hearing 
in New York.” Id. 

On April 23, 1996, the IRB held a hearing on the charges 
against Froncillo in Manhattan (the “hearing”). Froncillo 
appeared at the hearing without counsel. At the hearing, the 
Chief Investigator presented the IRB with exhibits, including a 
declaration by FBI Special Agent Brian F. Taylor (“Taylor”), and 
heard brief testimony fron Taylor. (Opinion and Decision of the 
Independent Review Board, In re: Dominic Froncillo (“IRB 
Opinion & Decision”) at 1 (July 2, 1996).) Taylor has been “an 
expert witness” in numerous organized crime trials and “has 
worked for the FBI for over nineteen years, eighteen of those 
conducting organized crime investigations.” Id. at 2 n.2. 
Because Froncillo elected not to testify, “the evidence tendered 
by the Chief Investigator was uncontradicted and unchallenged 
by Froncillo.” Id. at 1-2. 

One of the exhibits presented to the IRB was a deposition 
given by Froncillo on April 29, 1994. Id. at 1; (Proposed 
Charges at Exh. 7, at 4.) This deposition was taken by Charles 
M. Carberry, Esq., the Chief Investigator of the IRB. (Proposed 
Charges at Exh. 7, at 1.) At his deposition, Froncillo testified 
that he began “shaping” at the Jacob Javits Center (the “Javits 
Center”) on July 3, 1990. (IRB Opinion & Decision at 2.) He 
subsequently became a member of Local 807 on February 19, 
1991. Id. From that date forward, Froncillo worked as a Local 
807 member in the Local’s trade show division, working at the 
Javits Center and at conventions at various hotels. Id. On Jan- 
uary 19, 1996, Local 807 suspended Froncillo for failing to pay 
union dues for a six-month period commencing in August 1995. 
Id. Prior to working at the Javits Center, Froncillo was unem- 
ployed for between one and two years following a five to ten- 
year employment with Mannix Industries in Long Island, in a 
non-union job installing aluminum windows. Id. 

Froncillo also testified at his deposition that he knew 
Alphonse (“Ally Shades”) Malangone (“Malangone”) for ten to 
fifteen years. Id. at 5. The Chief Investigator presented the IRB 
with substantial evidence that Malangone was a member of the 
Genovese La Cosa Nostra (“LCN”) Family. For example, 
according to Taylor’s declaration, Malangone is a “Capo” in the 
Genovese LCN Family. Id. at 2; (Proposed Charges at Exh. 3, at 
8.) In addition, Malangone’s ties to organized crime are well- 
publicized. (IRB Opinion & Decision at 7.) In April 1988, the 
United States Senate’s Permanent Subcommittee on Investiga- 
tions issued a report publicly identifying Malangone as a mem- 


ber of the Genovese LCN Family. Id. The New York Daily 
News and The New York Times also have reported Malangone’s 
ties to organized crime. Id. Moreover, Malangone’s ties to orga- 
nized crime have been corroborated by self-admitted members 
of the Gambino LCN Family, such as Salvatore (“Sammy the 
Bull”) Gravano (“Gravano”) and Vincent Cafar, as well as by 
Alphonse D’Arco, the former “acting Boss” of the Luchese LCN 
Family. Id. at 2. Gravano described Malangone as a Genovese 
“Family Captain... [who] is into Shylocking, gambling, the Ful- 
ton Fish market, a Brooklyn disco, and the Javits Center.” Id. at 
3. Law enforcement officials also have observed Malangone 
with other LCN members, including Gambino LCN Family 
Boss John Gotti (“Gotti”) and Gravano. Id. at 2-4. 

In addition, the Chief Investigator presented the IRB with evi- 
dence that Malangone associated with organized crime figures 
on many occasions over a substantial period of time. For exam- 
ple, Malangone attended a number of “organized crime celebra- 
tions.” Id, at 4. First, on December 20, 1988, Malangone 
attended Gotti’s Christmas party at the El Caribe Country Club 
in Brooklyn, New York. Id. Second, on April 16, 1989, detec- 
tives of the Kings County District Attorney’s Office surveilled 
Pastels Disco, a Brooklyn disco which Malangone managed. Id. 
On that night, the FBI believes that a reception was held to cele- 
brate the induction of Malangone’s son Frank into the Genovese 
LCN Family. Id. Third, on October 27, 1989, the Organized 
Crime Task Force observed Malangone arriving with Genovese 
LCN Family member Alan Longo (“Longo”) at the Ravenite 
Social Club in New York City for Gotti’s birthday. Id. Fourth, 
on November 18, 1989, New York City Police Department 
detectives observed Malangone at the Scarpaci Funeral Home in 
Brooklyn for the wake of “Crazy” Tommy Contaldo, a former 
member of the Genovese LCN Family. Id. at 2, 5. Fifth, on 
February 28, 1990, detectives from the Waterfront Commission 
of New York harbor surveilled the 461 Court Street Club in 
Brooklyn, the Gambino LCN Family social club. Id. at 5. The 
detectives witnessed Malangone meeting at the club with a large 
number of LCN figures, including Gotti, and other individuals 
who the FBI considers Gambino LCN Family members: Antho- 
ny Ciccone, Jerry Brancato, Anthony Pimpinella and Anthony 
Anastasio. Id. Sixth, on September 19, 1992, law enforcement 
officials observed Malangone at the wedding reception of Daniel 
Marino, Jr., the son of Gambino LCN Family Capo Daniel 
Marino, Sr., at the Garden City Hotel. Id. at 4-5. 

In addition, the evidence presented to the IRB demonstrates 
that Froncillo had contact with Malangone over several years. 
For example, Malangone invited, and Froncillo attended, 
Malangone’s son’s wedding during July 1990, at the El Caribe 
Club. (IRB Opinion & Decision at 5.) Malangone also attended 
Froncillo’s father’s wake in July 1992. Id. Moreover, Froncillo 
admits that after he became an IBT member, he saw Malangone 
between ten and twenty times at Pastel’s Disco (“Pastel’s”), 
which Malangone managed. Id.; (Proposed Charges at 11.) Sev- 
eral of these visits occurred in private, during non-business 
hours, when Pastel’s was closed to the public. (IRB Opinion & 
Decision at 6.) In addition, on April 16, 1989, law enforcement 
officials surveilling Pastel’s during the reception following Frank 
Malangone’s induction into the Genovese LCN Family observed 
a white 1981 Cadillac in Pastel’s parking lot that was registered 
to Froncillo’s wife. Id. 

Froncillo was also observed in the company of Malangone 
and his associates on December 17, 1990. Id. On this date, the 
New York City Police Department’s Organized Crime Intelli- 
gence Division (“OCI”) conducted a surveillance of Malangone. 
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Id. During this surveillance, OCI observed Froncillo speaking to 
Malangone, Elio “Chinatown” Albanese, Longo, and John 
Giangrande, all of whom the FBI considers to be Genovese LCN 
Family members, at the corner of Mulberry and Grand Streets in 
Manhattan. Id. The OCI observed all four men enter Ruggero’s 
Restaurant (“Ruggero’s”) on Grand Street, and remain there for 
over one hour. Id. After leaving Ruggero’s, the OCI witnessed 
Froncillo, Malangone, and Giangrande walk to 171 Mulberry 
Street, which the FBI believes to be a “known Genovese LCN 
Family social club.” Id. at 6-7. 

Finally, Froncillo testified that he has had several contacts 
with Malangone at Dino’s Hair Salon (“Dino’s”) in Brooklyn 
since becoming an IBT member. Id at 8. According to the FBI, 
members of the Luchese, Gambino, and Genovese LCN Families 
have frequented Dino’s for the past fifteen years. Id. In his depo- 
sition, Froncillo stated that he went to Dino’s “once every two 
months.” Id. Froncillo admitted seeing and greeting Malangone 
at Dino’s two or three times in the twelve months prior to his 
deposition. Id. 

Based on the evidence presented at the hearing, the IRB 
found that “the evidence established that Dominic Froncillo 
brought reproach upon the IBT and violated the IBT Constitu- 
tion by knowingly associating with members of organized 
crime.” Id. at 19. First, the IRB “determine[d] that Malangone’s 
membership in the Genovese LCN Family was clearly estab- 
lished.” Id. at 10. The IRB found the hearsay evidence presented 
to it at the hearing to be reliable. Id. It further noted that, in an 
earlier decision, the IRB found Malangone to be a Genovese 
LCN Family member. Id. at 10 n.7. The IRB stated that “[iJn 
Investigations Officer v. Lauro, the [IRB], in permanently bar- 
ring Lauro from the IBT based upon his ‘knowing association’ 
with Malangone and Longo, concluded that Malangone was a 
Genovese LCN Family member.” Id. (citing Decision of the 
Independent Review Board, slip op. at 2-3, 7 (Nov. 14, 1995), 
aff'd, United States v. IBT, 910 FE. Supp. 139 (S.D.N.Y. 1995)). 

Next, the IRB found that, in light of the evidence presented to 
it, “Froncillo’s knowledge of Malangone’s ties to organized 
crime was established.” Id. at 12. The IRB noted that Malan- 
gone’s LCN membership was reported by the United States Sen- 
ate and by local newspapers. Id. Moreover, the IRB found that 
“given their longstanding friendship, Froncillo’s knowledge of 
Malangone’s ties to organized crime may be inferred from the 
length and nature of his relationship with Malangone, which 
included Froncillo and Malangone meeting in the company of 
other LCN members.” Id. (citation omitted). 

Having held that the charges against Froncillo had been 
proved, and having considered the gravity of the charges, the 
IRB permanently barred Froncillo from holding membership in 
or any position with the IBT, or any IBT-affiliated entity, in the 
future. Id. at 19. The IRB further ruled that Froncillo may not 
hereafter obtain employment, consulting or other work with the 
IBT or any IBT-affiliated entity. Id. 

This Court received IRB Application XXXII, consisting of 
the IRB’s Opinion and Decision concerning Froncillo together 
with supporting exhibits, on July 3, 1996. By letter dated July 
12, 1996, Chambers notified Froncillo that if he wished to 
object to the IRB’s findings and rulings, he could submit any 
objections to IRB Application XXXII to this Court no later 
than ten days from the date of the letter. (Letter from Jennifer A. 
Meyer, Law Clerk to the Honorable David N. Edelstein, United 
States District Judge for the Southern District of New York, to 
Dominic Froncillo (July 12, 1996) (on file with Clerk of the 
Southern District of new York).) This court received no response 
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from Froncillo. 
Having carefully reviewed the IRB’s Opinion and Deci- 


sion, as well as the exhibits attached thereto, this Court finds _ 


that the IRB’s decision is not arbitrary and capricious. See IRB 
Rules, { O (“[i]n reviewing actions of the IRB, this Court shall 
apply the same standard of review applicable to review of final 
federal agency action under the Administrative Procedure Act”); 
see also May 6, 1994 Opinion & Order, slip op. at 4 ($.D.N.Y. 
1994). This Court finds that the IRB received adequate proof 
that Malangone was a member of organized crime. In addition, 
this court finds that the IRB sufficiently established that Froncil- 
lo knew that Malangone was an organized crime member. This 
Court further finds that the Chief Investigator presented the IRB 
with proof that Froncillo knowingly associated with Malan- 
gone. Accordingly, the decision of the IRB is affirmed in its 
entirety. 


SO ORDERED. 


DATED: New York, New York 
December 9, 1996 


NY cy Senge 


USDJ. 
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Union Democracy 


Now that the election is over 
and we are hopefully going to 
attempt to work together, I 
would like to see these ideas 
considered: 

1) Term limits. No more 
than two terms for major 
elected officials. 

2) Financial disclosure for 
those donating over $250 to 
those running for major 
offices. 

3) Option of being able to 
vote to continue working 
while contracts are being 
negotiated. This should stop 
the nonunion companies 
from getting our freight while 
we man the picket line. 

Jake Henry 
Local Union 325 
Rockford, Illinois 


Unity In Any 
Language 

In response to Donald Smith's 
letter “Why Spanish?” in the 
January/February Teamster. 

We need to recognize the 
“English First” agenda for 
what it is —a ploy by big busi- 
ness to divide our member- 
ship on the basis of language. 

Communicating with 
people in their native lan- 
guage helps us to increase our 
membership and prevents 
business from spreading 
rumors and lies about our 
union. 

Reaching people in the 
language they’re comfortable 
with allows the Teamsters to 
achieve the principle goal of 
any union — unity! 

Rachel Coburn 


Local Union 988 
Houston, Texas 


Against Spanish 

I would like to say Mr. Don- 
ald Smith of Local 26 should 
be an “American hero.” He 
is the first one I have seen 
that had the “Kahoonas” to 
tell the truth about the 
“Spanish speaking crud” 
that is going on in this 
country. 


My dad died for this 
country and so did a lot of 
other good Americans of all 
races. But we all had one 
thing in common. When 
push came to shove, we all 
spoke English. 

My grandfather came here 
from Norway, and he had to 
learn English or go back to 
Norway. That is how I feel 
about the Spanish, too. 

It costs our taxpayers mil- 
lions of dollars every year to 
have everything printed dou- 
ble so illegal Spanish can have 
it so nice. 

We even pay for their wel- 
fare and food stamps, and if 
that isn’t bad enough, over 
half of them are getting Social 
Security and they are illegal 
aliens. 

John Finnegan 
Local Union 110 
Ebensberg, Pennsylvania 


Communicate 
to Be Strong 


In response to Donald B. 
Smith’s letter in the 
January/February issue of the 
Teamster magazine (“Why 
Spanish?”): 

The [Teamster] newsletter 
in Spanish was not offered to 
Spanish speaking brothers 
and sisters just for the fun of 
it. It so happens it was printed 
out of necessity. 

In my local alone, 75 to 80 
percent of the brothers and 
sisters are Spanish speaking. 
The Spanish magazine is a 
helpful tool in educating 
these hard-working men and 
women in the labor move- 
ment, not to mention the 
other locals that combined 
form the largest Joint Council 
in the United States. 

You see, Mr. Smith, the 
more we grow, the stronger 
this great union will get. 

Adrian Merced, BA 


Local Union 272 


New York, New York 


More Understanding 
Asa member of this great 
union, I believe we should 
stick together, no matter what 
language we speak. 


I see no colors or barriers. 
One of my favorite coworkers 
is German and speaks broken 
English. I help him as often as I 
can with spelling, etc. I believe 
in helping others and if this 
help comes in German, so be 
it! I, for one, won't be insulted. 

We need more under- 
standing for our union mem- 
bers and less racism. We are 
all equal. This is an answer to 
Donald B. Smith of Local 
Union 26 in Bloomington, 
Illinois, with lots of respect 
for the 39-year member. 

Fabio L. Posada 
Las Vegas, Nevada 


Speak the Language 
It is evident that Spanish is 
used for the sole reason of 
communicating with the 
majority of Teamsters work- 
ing in the food processing 
industry nationwide. 

It is only fair, if not 
mandatory, that dues-paying 
Teamsters, regardless of lan- 
guage of origin, are commu- 
nicated with just as are 
English-speaking members. 

Since the Teamsters Food 
Processing News is in both 
English and Spanish, I don’t 
see what the problem is. Ifa 
majority of the food process- 
ing workers were either all 
Italian or German-speaking, 
it would only be fair to deliver 
union information to them in 
their own language as well. 

So, Mr. Donald B. Smith, 
instead of knocking commu- 
nication to dues-paying 
Teamster members who just 
happen to speak Spanish, let’s 
concentrate on issues that 
affect us all, such as NAFTA, 
for example. 

Ben Hernandez 


Local Union 848 
El Monte, California 


Don't Forget Retirees 
lam not bitching, but it hurts 
to see those guys that have 
retired with not as many years 
as I had getting twice as much 
as Lam. 

I had 40 years in the truck- 
ing industry, 28 under the 
retirement. The company 


speaking (ili 


doctor retired me at 58. 
Those guys that I would 

ask for a mule would ask, 
where is the barn? Some of 
those guys are getting $3,000 
per month. 

H.R. Critchfield 

Walls, Mississippi 


Retirees Can Help 


It occurs to me that the union 
is not taking full advantage of 
an important asset that we 
have in our midst. That is the 
retirees. 

The retirees have the time 
and experience that could be 
put to use in helping orga- 
nize, picket, etc. 

They are a perfect example 
of the advantages of belong- 
ing toa union. 

Without the union’s pen- 
sion and fringe benefits such 
as supplementary health 
insurance, dental, prescrip- 
tions, and other benefits, 
most of us would be in seri- 
ous financial difficulties. 

The least we can do is to 
help others organize and get 
the benefits of belonging to a 
union. 

Manny Kamaiko 
Local Union 237 


New York, New York 


EPC Hotline 
Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 
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MAY /JUNE 1997 SHOULD UPS Spenp $50 To SAVE A Lire? 
NAFTA Truckine Ficht How To BEAT THE HEAT 


“Corporations want a society where they use you up and then dump you...a society where people are pitted against 
each other — divided by race, gender, or the language they speak. But we’re fighting for a future where | 
families come first — where people don’t have to work two or three jobs to make ends meet — where parents have 
the time to raise their kids. We’re fighting for a future where our children and grandchildren can look forward 
to good full-time jobs, affordable education and health care, and a secure retirement when their work is done.” 
—Ron Carey, Teamsters General President, March 22, 1997 


joined in the inauguration of the union’s top offi- 


Tinetin of Teamster members and their families 
cers March 22 and launched another five years of 


fighting for the future of all working people. 


General President Ron Carey and the new General 
Executive Board were sworn in for new five-year terms 
after being elected by the Teamster membership. 

In addition to Carey, the new International Union offi- 
cers are as follows: General Secretary-Treasurer: Tom 
Sever; Vice Presidents At-Large: Diana Kilmury, Jim Ben- 
son, Richard W. Nelson, Jack D. Cox, and John Riojas; Vice 


“WITH THESE 
CORPORATIONS GOING 
MULTINATIONAL, WE NEED 
TO ALLY OURSELVES WITH 
OTHER UNIONS SO WE 
HAVE THE SAME KIND OF 
POWER THE COMPANIES 
DO.”—Sally Rees-Speich, 
Local 877 refinery worker 
(shown with husband Rich 
Speich, who is also a Teamster, 
and their son, Adam) 
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Presidents Teamsters Canada: Louis Lacroix, Charles 

Thibault, and David P. Kozak; Vice Presidents Central 

Region: Dotty Malinsky, Patrick W. Flynn, Philip E. Young, 
Lester A. Singer, and Walter A. Lytle; Vice Presidents East- 

ern Region: John P. Morris, Carroll E. Haynes, George W. 
Cashman, and Tom Gilmartin, Jr.; Vice Presidents South- 

ern Region: Aaron Belk and Doug Mims; Vice Presidents 
Western Region: Thomas W. Leedham, Ken Mee, and Ed J. 
Mireles; and Trustees: Sergio Lopez, Eddie Kornegay, Jr., 

and Joseph Padellaro. 

“MEMBERS HAVE TO 
HELP WITH ORGANIZIN 
NONUNION PEOPLE 
BECAUSE THE MORE 
MEMBERS WE HAVE, Ti 
STRONGER WE WILL BE 
—Terry Strother, Local 745 
truck driver (shown with wif 


Olean and daughters Jeriani 


and Ursula) 


| ae Gary Stoltz is trying to 
make something good out of a 


terrible tragedy. 

Nearly three years ago, 18- 
month-old Rebecca Lask was killed 
when she was backed over by a UPS 
truck that Stoltz was driving. 

A judge found Stoltz wasn’t at 
fault and blamed the little girl’s 
death on the huge blind spot that 
prevented the UPS driver from see- 
ing behind the vehicle as he was 
backing up. 

“If P'd been able to see behind 
me, that little girl might be here 
today,” said Stoltz. 

A $50 convex mirror mounted 
on the back corner of the truck 
would allow drivers like Stoltz to 
see the area directly behind them 
when they are backing up. 

FedEx, Airborne Express, and 
the U.S. Postal Service all have 
installed the mirrors on their deliv- 
ery vehicles. FedEx reported that 
their backing-up accidents dropped 
36 percent after they installed them. 

But UPS has refused to purchase 
the mirrors, claiming that “no sin- 
gle device can substitute for proper 
driver training.” 


Should 


@ ) 
Life: 

Stoltz has joined with the fami- 
lies of two accident victims to speak 
out in the media about the threat to 
safety and to urge UPS to install the 
mirrors. 

In February, Stoltz appeared on 


the television news show, Inside 
Edition. 


“UPS could prevent a lot of 
pain and suffering if they’d 
install convex mirrors.” 

— GARY STOLTZ, LOCAL 174 UPS DRIVER 


He countered an official with the 
trucking industry group, American 
Transportation Association, who 
told Inside Edition that mirrors 
would give drivers a “false sense of 
security.” 

“T believe all drivers would want 
the mirrors or some other device so 
they can see behind them and don’t 
have to back up blind,” said Stoltz. 

An article from a 1989 issue of 
UPS's Big Idea magazine shows that 
management has been aware of the 
blind spot problem for years. A 
photo with the story shows that 
only the last person in a line of 39 
people is visible in the driver’s side 
mirror of a UPS truck. 

In the current contract negotia- 
tions with UPS, the Teamsters 
National Negotiating Committee is 
asking the company to agree to 
install the mirrors. 
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Fair trade rallies like this one by Local 745 members in Texas are continuing in several 


States. 


“We need to make people hear our voice, especially the politicians,” said 


Local 745 member Joe Pimentel, a warehouse worker for Tri-State Wholesale Grocers in a 


EI Paso, Texas. “We have to educate our friends and neighbors and the people we meet, ( 
because once people find out what NAFTA has in store for them, they're against it.” fe 


ll 15 members of the Los Angeles City Council, 
Republican L.A. Mayor Richard Riordan, and Cali- 
fornia Democratic Party Chairman Art Torres have 
publicly urged President Clinton to scrap the trucking 
part of the NAFTA trade deal. 
Their public appeals followed a Teamster-backed let- 
ter to Clinton signed by more than 200 members of 


The statements by California political leaders came 
on the heels of the tragic death of four people in a fiery 
crash in Orange County involving a truck driver from 
Mexico. 

The truck plowed into slow moving traffic at high 
speed, causing a chain reaction accident. Avan withtwo 
couples inside burst into flames, killing them all. 
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Congress of both parties — also urging Clinton to kill The truck driver did not have a valid California C 

NAFTA trucking. The members of Congress acted after _ driver's license. He had been stopped twice before, F 

Teamsters President Ron Carey testified before a com- including a ticket for driving a truck that was over- ¢ 
mittee of the House of Representatives in early March. weight. 

t 

The Orange County Register Thursday, March 27, 1997 t 


POLITICS: The accident 
is a likely focal point 
for argument on a pro- 
vision keeping Mexican 
trucks within 25 miles 


“This terrible tragedy should 
serve as a wake-up call to Presi- 
dent Clinton and Gov. (Pete) Wil- _ test. 
son that we cannot allow unsafe 
trucks and drivers from Mexico 
to have unlimited access to Cali- 
fornia highways,” said Team- 
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Crash revives NAFTA debate over Mexican trucking 


in the pasi-24-hours and the re- 
sults of their most récent-drng 


Also, while U.S. truck fleets 
generally use vehicles that are 3 


“This terrible tragedy should 


trucks and drivers from Mexico 


NAFTA. 

But he said the governor had 
aiready.snent $25 million to open 
two safety inspeCiion sites to en- 
sure that Mexican vehicles are 


“If the NAFTA provisions had 
been implemented, the (Califor- 
nia) Highway Patrol, the DMV 
and the INS would have had the 
power to do a great deal more 
..- before that driver got 
of the border,” 
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the power 
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to have unlimited access to Cali- 
fornia highways,”’ said Team- 
sters President Ron Carey, 
whose union represents the best- 
paid segment of the estimated 
million American truck dri 
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Tainted Strawberries from 


Mexico Raise Consumer Issue 
We schoolchildren in several states got Hepatitis from 
strawberries grown in Mexico, Teamsters were quick to 
explain to the news media that the incident was just more 
evidence that NAFTA is a bad deal for working families. 
Under NAFTA, big U.S. food companies have moved more 
operations to Mexico to exploit wages of $4 a day. But they 


are trying to hide that fact from American consumers. 
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The trucking part of NAFTA would allow big cor- 
porations to put thousands more Mexican trucks on 
U.S. highways each day — with drivers from Mexico 
paid as little as $7 a day. 

President Clinton delayed that part of NAFTA in 
December, 1995, after Teamster-led protests. 

The American Trucking Association and Republican 
Governors Pete Wilson (CA), George W. Bush (TX), and 
Fife Symington (AZ) are pressuring Clinton to lift the 
delay. 

But “lifting the existing restrictions on Mexican 
trucks entering California would pose an immediate 
threat to highway safety, drug smuggling, and the eco- 
nomic security of California citizens,” said the unani- 
mous L.A. City Council resolution. 


Pa Oo 


two 


THE NEW YORK TIMES, WEDNESDAY, APRIL 9, 1997 


Frozen-Food Imports 
., and Their Labels 
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Customs Service regulations require food companies to 
clearly print the country of origin on all frozen produce sold in 
grocery stories. 

But the corporations do everything they can to hide the 
information or make it hard to read. 

The Teamsters and other groups have been fighting to 
get the Customs Service to require companies to put the 
information clearly on the front label. 

Until that time, there’s no “truth in labeling” on the food 
we eat, just as there’s no truth in labeling about NAFTA and 
the harm it has caused for working families on both sides of 
the border. 
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amsters can make a big difference in the 
‘ fight to stop the trucking part of NAFTA and 
to keep NAFTA from being expanded to 
other countries. 

Call your member of Congress and your U.S. 
Senators toll-free at 1-800-522-6271 and ask 
them to: 

(G) Urge President Clinton not to implement the 

trucking part of NAFTA. 

Oppose “fast track” authority for new trade 
(GS) deals that will cause more harm to working 

families. 

Sponsor the NAFTA Accountability Act, which 
(G) would make the United States, Mexico, and 

Canada come up with a better trade deal. 
Write to President Clinton at The White House, 
1600 Pennsylvania Ave., NW, Washington, DC 
20500, or call him at 202-456-1111. 
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How did the 
chicken workers 
cross thelr boss? 


a 
t 
b 
it 
th 
. W 
A: With “Member- , 
to-Member” p 
e e { 
Communication... ( 
cl 
S 
hi 
n 
n 
anagement officials thought they were in a wW 
strong position when it came time to nego- 
tiate a new contract this year at Banquet W 
Foods. 
The company knew that when the last contract L 
was negotiated three years ago, the workers were n 
divided. 
Back then, there was little communication and S) 
teamwork between members, local leaders, and the n 
International Union. g 
Banguet, a division of corporate giant ConAgra, | fc 
was able to take advantage of that situation to force a 
contract that froze wages and took away benefits thats 
wi } tl 
eee sia 5 Dut this year, aS” or a surpris , Pp. 
Teamsters and UFCW workers who process chicken at 10 Banquet Local Unions 534, 688, and 878 worked with our n 


Foods plants in Arkansas and Missouri won a good contract with the _ _[nternational Union to set up a “member-to-mem- W 
help of a new member-to-member communication network. 
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| ber” communication network to keep workers 
informed and get them involved. 

The result is a new contract that restores many of 
the benefits members lost three years ago, provides 
wage and pension increases, and reduces the amount 
workers pay for health insurance. 

“We were better organized than we had been in the 
past, and the company understood that they weren't 
going to run over us this time,” said Local 878 member 
Craig Fisher, one of the 3,000 workers at Banquet’s 10 
chicken processing plants in Arkansas and Missouri. 


Sending Management A Message 
In the past, the Teamsters and United Food and Com- 
mercial Workers unions had agreed with Banquet 
_ management that their joint negotiating committee 
1 wouldn't share information with members. 
)- That left management free to spread rumors while 
workers never heard the unions’ side. 
“We had to keep secrets, and nobody liked that,” said 
Local 534 member Marvin Whitney, who served on the 
negotiating committee three years ago as well as this year. 
Under the member-to-member communication 
system used this year, rank-and-file members of the 
: negotiating committee each kept in touch with a small 
group of active members who were then responsible 
| for keeping other workers informed. 
a “Thad three people that I'd call on the telephone,” 
said Local 878 member Tony Edington, a member of 
e the negotiating committee who works at Banquet’s 
plant in Batesville, Arkansas. “They'd spread the infor- 
r mation I told them to other people in the plant who 
- would tell even more people.” 
The communication network also worked in 


“A steward can’t go into negotiations and 
do anything by himself. He needs to have 
the power of the members behind him.” 


— TONY EDINGTON (CENTER), LOCAL 878 BANQUET FOODS WORKER 


Bulletins 
called the 


Ps “Banquet 
: rho to Contract 
thar ta oa, OF hag eect Magy” te nese 728 Paty Bargaining 
"2 the "Ady re oF ya Ons pareemey Of ie ” 
ep Ply? bey a Update” were 
Con : 

a hoy distributed by 
ve, 

“nt, workers during 

negotiations through 


reverse, allowing the negotiating 
committee to get feedback from union 
members. 

“Instead of the negotiating committee just 
making decisions for us, they'd call us, and we'd ask peo- 
ple in the plant for their opinions about specific propos- 
als,” said Alex Magar, one of Edington’s contacts at the 
Batesville plant. 

Before bargaining began, the negotiating committee 
distributed surveys to find out what members wanted 
in the contract. 

“When things started narrowing down and we knew 
we couldn't get everything we wanted, the surveys 
helped us know what was most important to the 
majority of members,” said negotiating committee 
member Robert St. Clair, a Local 688 member who | 
works at Banquet’s plant in Macon, Missouri. 

When the bargaining committee returned to the 
plants during breaks in negotiations, they came armed 
with a one-page bulletin called “Banquet Contract 
Bargaining Update.” Their contacts in the communica- 
tion network helped them distribute the materials. 


the member-to- 
member network. 


Ready for Action 

The communication network made it possible to show 
management that members were organized to take 
action if necessary to win a good contract. 

The union printed signs that said, “I’m Backing My 
Union Team,” and asked workers to put them in their 
cars in the company parking lot. 

“Tve got an ’88 Ford F150 4x4, and my parking spot is 
right in front of the plant manager's office,” said Edington. 

“On two different occasions, I had the plant manager 
and two supervisors staring at the signs in my truck. 

“By the look on their faces, I could tell they knew 
that it was a different game this time. Everybody knew 
what was going on and we were sticking together.” 
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hen Teamster member Joe Schafferman lost his | 
job last August, he felt like somebody had 
“ripped my heart out.” 
Schafferman figured there was nothing that could be 
done. Luckily, he was wrong. 


With help from other Teamster members throughout 


is 


ut 


— Joe Schafferman, Local 326 carhauler 


the U.S. and from our International Union, the 
Delaware Teamster and more than 200 coworkers won 
their jobs back by reaching out for community support. 

The workers process Volkswagens and Audis at the 
port of Wilmington. 

When they were told without warning that 
nonunion companies in other states would start doing 
their work, Teamsters Local 326 and our International 
Union developed a plan to pressure Volkswagen to 
reopen the facility. 

The “smart strategy” included... 


> Distributing leaflets to customers at dealerships. 
The International Union Carhaul Division got 20 
Teamster locals from around the country to involve 
members in leafleting. 

“From the East Coast to California, we had support 
from Teamsters that we've never met and never will 
meet, yet they were helping us out every week,” said 
18-year carhauler Jim DeCecco. 

Harry St. Pierre, a third generation Teamster from 
Local 251 in Rhode Island, said he and his coworkers 
participated in leafleting at dealerships in their state to 
help protect their own future. 

“These giant corporations like Volkswagen are tak- 
ing away our jobs and destroying America,’ St. Pierre 
said. “They're trying to make more money by stealing 
from the working man. 

“If they had gotten away with it in Delaware, jobs in 
Rhode Island could be next.” 


Teamsters distributed protest leafiets at a special public 


relations event called German Week that was sponsored by the 


German government and a group of multinational companies, 
including Volkswagen. 


> Building community support. Delaware Governor 
Tom Carper and other politicians supported the work- 
ers in order to save local jobs. 

The local union also organized support from reli- 
gious leaders, civil rights organizations, and women’s 
groups. 

1.G. Metal, the union that represents thousands of 
Volkswagen workers in Germany, provided informa- 
tion to the Teamsters and contacted German officials 
about the dispute. Teamster protest actions were 
reported in the German news media. 

In March, Volkswagen reached an agreement to put 
the Teamster workers back on the job. 

“In the beginning, we were skeptical about the strat- 
egy,’ said Schafferman, who has worked at the port for 
nearly 10 years. 

“But as more and more Teamsters got involved, we 
knew Volkswagen was feeling the pressure. The dealers 
didn’t like us turning away their customers, and man- 
agement didn’t like reading about problems at their 
company in the newspaper.” 
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Smart Strikes a Smashing Success for Garbage Workers 


ith the right 
strategy, strikes 
can work. 
That's the les- 
son of two success- 
ful strikes by Team- 
ster garbage workers — one in New 
York and the other in Seattle. 


Divide and Conquer 


In New York, members of Local 813 
decided not to strike the “big three” 
garbage companies at one time. 

They figured that those corpo- 
rate giants — Waste Management, 
BFI, and USA Waste — would use 
the millions they make in other 
cities to wait out the union and 
force concessions. 

Instead, Teamsters gave each 
company the opportunity to nego- 
tiate a fair contract or a “me too” 
agreement (a commitment to sign 
a contract under the same terms as 
other companies). 

When BFI continued to demand 
concessions like a wage freeze and a 
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reduction in paid overtime, Team- 
sters who work for that company 
went on strike. 

“Being the only company that 
was struck put BFI’s business in 
jeopardy,” said BFI worker Joe Tor- 
res. “Management knew that the 
other companies that had negoti- 
ated fairly could take away their 
customers.” 

In less than a day, BFI came 
back to the negotiating table and 
agreed to a good contract. 

“The fact that we only struck 
one company is the reason the 
strike only lasted for one day,” said 
Charlie Nicholas, a Local 813 
member who works for Waste 
Management. 

“These companies are big and 
national. To beat them, it takes 
smarts with strength behind it.” 


Building Support 
in Advance 


In Seattle, 12 workers at a small 
garbage company called STI struck 


after management refused for two 
years to negotiate a Teamster con- 
tract after the workers organized to 
join Teamsters Local 174. 

STI, a nonunion subcontractor 
of a Teamster garbage company, 
General Disposal, had been paying 


“These companies 
are big and national. 
To beat them, it 
takes smarts with 
strength behind it.” 


— LOCAL 813 MEMBER 
CHARLIE NICHOLAS 


t 
I 
i 
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STI garbage workers got support from Teamsters 
and other union members — including musicians — 
in their three-day Strike for equal pay and benefits. 


its employees $3 an hour less in 
wages and benefits than Teamster 
workers in the industry. 

“T think everybody finally real- 
ized that if we didn’t strike, nothing 
would ever happen,” said STI 
worker Ken DePriest. 

DePriest and his coworkers 
knew it would be hard for the com- 
pany to replace them with people 
off the streets who didn’t know 
their routes. 

But they also knew that they had 
to shore up their own ranks to 
make sure no one would cross the 
line to pick up garbage. 

The night before they were 
scheduled to walk off the job, five of 
the workers visited each of their 
coworkers. 

“We drove to their houses, talked 
to everyone, and got signatures 
promising they were going to strike 
in the morning,” said STI worker 
Mike Leech. 

With a signed petition in hand, 
they went to the next house and the 


next one. On Monday morning, 
only one person crossed the picket 
line, and he never pulled out of the 
yard. 

Workers from General Disposal, 
other Teamsters, and members of 
other unions had been organized to 
come to the picket line to support 
the workers. 

The STI employees also passed 
out fliers to their customers to 
explain the reason for the strike and 
apologize for the inconvenience it 
caused. 

“When we told them that all we 
wanted was equal pay for equal 
work, a lot of people supported us,” 
Leech said. 

After three days of the strike, 
garbage was piling up and the city 
was threatening to cancel the con- 
tracts of both STI and General Dis- 
posal. STI agreed to a contract that 
raises workers’ wages to Teamster 
levels and provides Teamster health 
care and benefits. 

“When you go on strike, you 


“When people who 
are doing exactly 
the same thing as 
me get paid less 
and don’t have the 
same benefits, it 
weakens our union 
and threatens 


our jobs.” 
— LOCAL 174 MEMBER BRIAN 


SCHMITT 


take a risk,” said Leech. “But we 
planned our strategy and built our 
support so we were successful.” 
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Berson the job 


eing uncomfortable isn’t the only problem 
with working in high temperatures and 
humidity. Workers can suffer serious health 
problems if employers don’t take special pre- 


cautions to protect them from hot working conditions. 


How Hot is Too Hot? 

The temperature of the air taken with a regular weather 
thermometer does not tell you everything about how 
ao. your job is. Other facts you must consider include... 

The humidity. 

How close you work to hot operations, such as dri- 

ers, furnaces, or motors. 

» Whether there is good air circulation. 

Whether you have to move around a lot or do heavy 

work. 

A special thermometer called a Wet Bulb Globe Ther- 
mometer (WBGT) makes measurements which take 
temperature, humidity, and air movement into account. 

The National Institute for Occupational Safety and 
Health uses the following guidelines for judging how 
hot a workplace is: 

A “hot environment” is any place with a WBGT 

reading over 79°F (76°F for women). 

For someone doing moderate work for 45 minutes 

out of every hour, the WBGT reading should not be 

more than 82-85°F. 


For someone doing light work sitting down, expo- 
sure should be limited to 30 minutes if the tempera- 
ture is 100°F. 


Controlling Heat Exposure 
The best way to control heat exposure is to make 
changes in the workplace called “engineering controls.” 

Shields or insulation around equipment or work 
areas can isolate hot operations from other parts of a 
workplace. 

Air conditioners in truck cabs, booths, rest areas, or 
lunch rooms can help cool down the body. Dehumidi- 
fiers can help remove humidity from the air. The 
National Master Freight Agreement requires that most 
over-the-road truck cabs be air conditioned. 

Local ventilation can draw heat or steam away from 
work areas and bring fresh air in from outside. The 
National Master United Parcel Service Agreement 
requires that the package compartments of all new 
UPS trucks be equipped with ventilation systems. 

Equipment modification like the use of power tools 
can reduce the amount of manual labor workers per- 
form in the heat. 

Fans increase air circulation and evaporation of 
sweat, but they do not help when the temperature is 
above our normal body temperature of 98.6°F. 


BEAL 
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HOW YOUR BOSS SHOULD PROTECT YOU 


“THE TEAMSTER 


7 


OM HOT WORKING CONDITIONS | 


Keeping Cool 

Engineering controls do not always work in keeping 
temperatures down. In addition, some workers face 
extreme heat while working outside, where most engi- 
neering controls are not practical. 

In these situations, employers can follow special 
work practices to help reduce the effects of the heat. 

Adjustment periods of a week or more should be pro- 
vided when the first hot weather hits, when a new worker 
is hired, or when someone returns from vacation. 

Light duty, reduced workloads and more frequent 
breaks can help workers adjust to the heat. 

Heat breaks or slowing down the pace of work 
should be allowed, especially if a worker feels even 
slight heat stress. 

Rest areas should be cool and located near the 
work area. 

Cool water should be easily available and close to the 
area where members work. In really hot conditions, 
workers should drink at least a cup every 15-20 minutes. 

Clothing should be appropriate for the heat and 
working conditions. 

Different schedules may be negotiated to let workers 
do the hardest work during the coolest parts of the day. 


TURN UP THE HEAT 


on Management 


It may take action by union members and their locals 
to get management to take seriously complaints about 
working in hot conditions. 

The Occupational Safety and Health Administration 
(OSHA) has no specific standard for controlling heat 
stress on the job, although employers covered by OSHA 
do have a “general duty” under the law to provide a 
workplace free of recognized health and safety hazards. 

Members and local union leaders can discuss negoti- 
ating contract language that provides for shields, air con- 
ditioners, more frequent breaks, or other protections. 

It may als ible to file grievances using lan- 
Bulage in some ts on harassment or reasonable 

york loads 


If the company refuses to, protect workers from the 
at, the union could consider group actions to get 
anagement's attentio e wearing thermometers 
at ork seking treatment together 
xe rst aid station. 


How HEAT Can Hurt You 


We: can suffer serious health problems from 
exposure to too much heat. 

Mental alertness and ability to work also may be low- 
ered by the heat. That can lead to more mistakes and 
more accidents. 


HEAT STROKE happens when the body cannot 


maintain its normal temperature. Sweating stops, so the 
body can no longer get rid of excess heat. 
Symptoms include... 


© Mental confusion, delirium, loss of consciousness, 
convulsions, or coma. 


8 A body temperature of 106°F or higher. 


_<> Hot, dry skin which may be red, mottled or bluish. 

Victims of heat stroke will die unless they are 
treated promptly. While awaiting medical help, move 
the victim to a cool area and soak clothing with cool 
water. Prompt first aid can prevent permanent injury to 
the brain and other vital organs. 


HEAT EXHAUSTION occurs when the amount 


of fluids or salt consumed doesn’t make up for the 
amount workers lose through sweating. 
Symptoms include... 


© Extreme weakness or fatigue. 
NS) Giddiness, nausea or headache. 
NS) Clammy and moist skin. 


2 Pale or flushed complexion. 
oO Normal or slightly elevated body temperature and 
sweating. 

Victims of heat exhaustion should rest in a cool place 
and drink a sports beverage that replenishes the body’s 
electrolytes. Severe cases may require longer treatment 
under medical supervision. 


HEAT COLLAPSE occurs when the brain does 
not receive enough oxygen because of excessive pooling 
of the blood in the legs, feet, arms, and hands. 

Victims who faint should be treated with similar care 
as victims of heat exhaustion. 


HEAT CRAMPS result from the body’s loss of salt 
through sweating during hard physical work in a hot envi- 
ronment. People who suffer from cramps should rest and 
drink a sports beverage. 


HEAT RASH appears where clothing is tight and 


skin is repeatedly kept wet by unevaporated sweat. 
A heat rash should be treated by keeping the skin 
cool and dry so that the rash does not become infected. 
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“ountry music star Willie Nelson says in a 


new Teamster video that American 
»..4 workers need unions to gain a voice in 
their future. 

Organizing “is our right as Americans,’ Nelson 
said in the video prepared for workers at Overnite 
‘Transportation. 

Overnite workers have been organizing for more 
than two years to become Teamsters. The union 


now represents about 2,250 Overnite employees at 


25 locations, and the National 

Labor Relations Board is seeking 

to require the company to bargain 

with the union at 14 other loca- 

tions. e062 
“You need a legally binding 


Teamsters Help Willie Nelson Aid Family Farmers 
contract so there will be no more broken The Teamsters and Willie Nelson have teamed up before — to 
benefit family farmers through Farm Aid, an organization the 
singer founded along with fellow artists Neil Young and John | 
Mellencamp. 
Farm Aid provides assistance to American family farmers 

and rural communities. | 

Last year, Teamsters donated trucks and drivers to haul 
hay to family farmers hit by a drought in the Southwest. 
Teamster members also helped transport musicians who 
tributed to Teamster local unions. performed in Farm Aid’s latest benefit concert, held in Columbia, 
South Carolina. 


promises,’ Nelson told the Overnite workers. 
“Tt’s time to vote for the union.” 

The new video, which also features inter- 
views with dozens of Overnite workers, was 


produced by the International Union and dis- 
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| Coke: It’s a Real Shame 


ore than 250 people staged a candlelight vigil at a former 
Minute Maid beverage plant in Auburndale, Florida. The plant 
is now owned and operated by the Brazilian-owned company, 
Cutrale, but exclusively produces Minute Maid orange juice. 
The protest targeted Coca-Cola, which owns the Minute 


| 


On The March For Good Jobs 


early 1,000 Teamsters, family 
members, and supporters 
rallied at an Edwards grocery 
store in New Jersey to protest the 
contracting out of Teamster jobs. 

Teamsters from five New York and 
New Jersey locals — 97, 641, 701, 863, 
and 1100 — organized the rally along 
with Teamsters Joint Council 73 and 
our International Union to kick offa 
“Don’t Shop Edwards” campaign. The 
Pennsylvania Conference of Teamsters 
supplied its 18-wheel tractor trailer for 
the rally. 

Edwards and Grand Union stores 
caused the loss of hundreds of Team- 
sters jobs when they turned over their 
distribution work to an antiunion 


Maid brand. 


Fred Morris, executive director of the Florida Council 
of Churches (striped shirt), blasted Coke for permitting one 
of its contractors, Cutrale, to gut workers’ pension and health 
benefits, cut some workers’ wages by up to one-third, and 
refuse union representatives access to workers. 

Unions from 11 countries have pledged to take the workers’ 
fight for justice to workers in Coca-Cola facilities around the world. 


C&S operation in Vermont. 

Teamsters who work for other gro- 
cery chains are volunteering on Satur- 
days and Sundays to tell Edwards cus- 
tomers how the loss of good jobs 
hurts their community. 

New York and New Jersey Teamster 
grocery locals have formed a council 
that helps turn out Teamsters and 
family members to leaflet stores. 

“Tt takes talking on the phone and 
‘one-on-one’ with members on the 
job to get people to turn out on a reg- 
ular basis,” said Bobby Howlett, a 
Local 863 member who lost his job at 
Twin County Grocers because of con- 
tracting out. 


on the [iam 


They Can't 
Stop All Of Us 


en management at Iowa Mold 
Tooling in Garner, Iowa, sus- 
pended three Teamster Local 828 stew- 
ards for passing out union newsletters, 
the 250 workers decided not only to fight 
back, but fight smart. 

Ata special union meeting, the workers, 
who manufacture crane arms for small 
trucks, decided to defend their right to dis- 
tribute union material in nonwork areas 
on nonwork time. 

“We broke the plant down into small 
groups of about 10 people and selected a 
coordinator for each group following the 
Teamsters ‘member-to-member’ model,” 
said Lee Rand, one of the coordinators. 
“Each coordinator makes sure that our 
newsletters get out. This way, management 
can’t isolate a few leaders and we can get 
information to the members.” 


} ¥ q 
Teamster Local 828 members at lowa Mold 
Tooling read and discuss a union newsletter 
which plant managers tried to ban. 


Mex tor the future 


General President Ron Carey has called on all _ 
Teamster local unions to help train 1,000 local union organizers and 
| 
10,000 members, retirees, and family members as volunteer organizers. 


The following are some examples of recent victories where “worker-to-worker” communication 


has helped organize new members and strengthen our union. 


Bus Drivers On Board workers’ homes, and Teamster videos 


from the International Union. 


ey Setanta drivers who en Meanwhile, bus drivers at three 

vide public transportation for — companies in the Phoenix area have D 

the disabled voted overwhelmingly haeatod: to join Local 104. Union Scenery 

to join Teamsters Local 639. | The local helped the drivers set up \Y early 100 workers at two com- 

“Management wasn’t treating us worker-to-worker organizing com- panies that move and store 

| right,” said Metro Access of Maryland _mittees that talked individually with scenery used in movies and televi- 

| driver Carroll Thomas, who wasafor- —_ each driver. sion voted to join Teamsters Local 
mer Local 639 member. “We decided “T was working 15 hours a day 399 in North Hollywood, California. 
to pick the Teamsters to help us get because I couldn’t make it on one Following the election victories at 
things in order.” check,” said Angelo Cartagena, a driver | Western Studio Services and Tri- 

The organizing campaign used dis- with Forsythe Transportation. “The Scenic, management at both compa- 
tribution of Teamster material at the drivers knew if we really wanted things nies fired some prounion workers. 
bus yard, weekly meetings, mailings to _ to change, we would need help from They got their jobs back after their 

somebody big like the Teamsters.” coworkers staged one-day solidarity 


strikes, shutting down movie and tele- 
vision production. 


SERVICE WITH A SMILE 


ational Car Rental employees at the Greater Cincinnati/Northern 


Kentucky Airport voted five to one to become Teamsters. 
With help from Local 100, the workers then negotiated 


a contract that provided protections and security 


Ryder/ATE driver Ted Douglas was one 
of the leaders of the successful worker- 
to-worker organizing campaign at his 
company in Phoenix. Drivers for | 
Forsythe and Dave’s Transportation : team. “It’s even better when your union is the 
also voted to join Teamsters Local 104. | 


they had never had. 
“It is great to have a union,” said Dave Kitz, 


y a service agent and member of the bargaining 


Teamsters.” 
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Keep On Trucking 


c nce a Teamster, 

always a Teamster. 
That’s what the 

owner of Custom 


Delivery in St. Louis 
found out when he 


wages to his 85 truck 
drivers, including for- 
mer Teamster members. 

“Our pay was $3 an hour lower 
than unionized drivers,” said former 
Teamster Jim Cates. In addition, man- 
agement was violating seniority in 
assigning routes and days off. 

The drivers voted to join Local 600, 
and so have 67 truck drivers at 
Hawkinson Van Lines who had no 
medical benefits and no seniority. 

“It’s good to know that the 
Teamsters are standing with us,” said 
driver Helen Pyle. “We want manage- 
ment to know that they can’t walk 
over us.” 


TEAMSTERS IN 
PUBLIC SERVICE 


ity employees in Fallon, 

Nevada, voted to join 
Teamsters Local 533 in order to 
deal with safety problems, unfair 
discipline practices, and low wages. 

“We wanted to be Teamsters 

because the union has a reputation of 
helping its members win good con- 
tracts and protecting their rights,” said 
Charlie Gomes, a city mechanic. 


Teamsters International 
Vice President Diana 
Kilmury (left) visits with 
Barbara Williams, the 
actress who portrayed 
her in the television 
movie, Mother Trucker. 
Copies of the indepen- 
dently produced movie 
are available on video 
through the International 
8 Union. 


2 ‘Diana Kimunys 
‘MOTHER TRUCKER Movie Honored 


= eee ee eserceccese ses ees seers sees sees sesersesseesaeEsssesesssessseesoeseeesesneees 


# Trucker, the television movie about Teamster reform that is based 
on the story of Teamsters International Vice President Diana Kilmury, has 
won a Canadian Gemini award, an honor equivalent to America’s Emmy awards. | 
Barbara Williams, the actress who played Kilmury, was named best 
actress. 
Kilmury, a former Teamster heavy equipment operator in Canada, was 
elected as the first female member of the Teamsters General Executive Board 


_ in the 1991 rank-and-file elections. — 


Mother Trucker shows how Kilmury and thousands of other Teamster mem- 
bers fought against corruption and for union democracy, winning the right for 


rank-and-file members to vote for International Union officers. 


The independently produced movie aired in the United States on the cable 


‘network TNT in November. 


To purchase a VHS copy of the movie, send a $30 check or money order, 
payable to the IBT, to the Office of the GST, IBT, 25 Louisiana Avenue, NW, 
Washington, DC 20001. Please specify “Mother Trucker Video.” 
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A Union That Puts Members First 
The 129 members of the Evanston, 
Illinois, police department chose to 
become part of Teamsters Local 714 
so they could protect themselves 
from unfair suspensions and win 
Pay increases. 

At organizing meetings, Evanston 
officers had a chance to talk with 
other Teamster public employees. 

The officers were impressed with 
videos produced by the International 
Union which showed a union where 
membership involvement is important. 

“We chose the Teamsters because 
we wanted to make sure our members’ 
needs come first during contract nego- 
tiations,” said officer Mark Berndt. 
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Mex tor the future 


The 129 membe: 


of the Evanston, iis Pte department voted over: 
Teamsters Local 714-St n are leaders of the campaign ? 


Police officers around the country are joining the 
Teamsters Union in growing numbers. 


The officers have set up a new 
political action committee built on the 
Teamsters “member-to-member” 
model. The committee is giving each 
member information and getting 
them involved in backing candidates 
for public office who will listen to 
their concerns. 


Professionalism and Power 
In Rehoboth Beach, Delaware, near- 
ly 90 percent of the town’s officers 
voted to join Teamsters Local 362. 
“The professionalism of the Teamsters 
sold us,’ said Mike Corbin, who has been 
a member of the Rehoboth police force 
for more than 23 years. 
“We saw how the Teamsters helped 


officers in other cities with pensions, 
promotions, and pay problems. These 
are the same problems we have in our 
department.” 


Ciout to Win Respect 

Sheriff’s deputies in Anne Arundel 
County, Maryland, voted for 
Teamsters Local 103 because they 
were tired of broken promises from 
county officials. 

“We had four open membership 
meetings and we really grilled the 
Teamsters organizers,” said chief stew- 
ard Dave Belisle, who joined the force 
four years ago. 

“We asked a million questions and 
got straight answers.” 


political Fray) 


Stewards Sign Up 
Members for DRIVE 


Froence Morales (left, in right Transport to participate in 
photo), a Teamsters steward who DRIVE. 
works at ABF, is signing up his When more members 
coworkers to contribute to DRIVE, decide to sign up for DRIVE 
the Teamsters political action fund. payroll deduction of $1 or $2 
Morales and five other a week, it adds up to 
members of Local 63 in political clout for 
Southern California took Teamsters on 


time off their jobs to ask issues like 

members (right) at NAFTA, overtime pay, or 
employers like ABF saving Social Security and 
and Hadley Auto Medicare. 


Union Summer — 
it’s Hot 


T. summer, employers will feel the 
union heat. Hundreds of young workers, 
college students, and union members’ sons 
\ YF Nie TER and daughters are being recruited to help 
|Jmp0 MEMBERS STRONG Ya, workers organizing to join unions — includ- 
: ing the Teamsters. 

Participants will spend about 25 days 
during June, July, or August at a Union 
Summer site. They will receive 
stipends of $210 
per week, free 
housing, and sev- 
eral days of train- 
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SAVE THE EIGHT-HOUR DAY Union 
Mic: than 3,000 Teamsters and other workers rallied in Los Ange- Summer is 
les to tell California Governor Pete Wilson, “Hands Off Our Over- sponsored by 
time Pay!” labor’s umbrella 
Wilson is pushing his appointees to a state-wide commission to organization, the 
repeal a California regulation that requires employers AFL-CIO. 


to pay workers overtime when they work more than 

eight hours in one day. 
National overtime laws require phone by calling 

paying workers time-and-a-half after toll-free, (800) 952-2550, by e-mail by 

they work 40 hours in one week. Hands Off sending a message to unionsmr@aol.com, 
Teamster members also testified at bs or by visiting Union Summer’s web site at 

public hearings the commission held on Overtime http://www.unionsmr.org. 

the issue in Los Angeles, Oakland, and 

Sacramento. 
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EAMSTER LOUISE WILSON 
n the front lines every day as 


a nurse in an inner city hospital 
emergency room. 

But she was still shocked by 
conditions she saw when she 
volunteered her services for nine 
days near the Amazonian jungle 
in the Latin American country of 


Colombia. 


Tensions are so high in that ~ 
drug trafficking country that she 

and other medical volunteers from the organization Healing The Children were escorted 
to a hospital each day by several dozen Colombian Army soldiers. 

Five American doctors and a group of nurses and assistants treated burns and cleft lips 
nd palates — which are common apparently because agricultural companies make heavy 
use of pesticides that are banned in the U.S. 

On the team’s first day in Colombia, 1,000 people arrived for treatment. The hospital 
cked basic equipment and supplies. 
“One day we had to work by flashlight because there was no electricity,” Wilson recalled. 
ilson, who is a member of the Teamsters Human Rights Commission set up by our 
International Union, sees her overseas volunteer work and her union activity at home as 
two parts of the same fight for health care for all. 
“When I look at how we are all paying so much for health insurance and getting less 
and less benefits, I almost want to have the Boston Tea Party all over again,” Wilson said. 
“Unless people become involved and tell the politicians what we want,” she added, 


“they're not going to react.” 
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UPS Drivers Called 
Highway Heroes 


f¥, fter risking their own lives to rescue a man from 
ga burning car, two UPS drivers were given the 
Goodyear National Highway Hero Award for 1996. 

Teamsters Jeff 
May of Guilford, 
Connecticut, and 
Clint LeFabvre of 
Laconia, New 
Hampshire, were 
driving in opposite 
directions on a Mas- 
sachusetts interstate 
when they saw an 
explosion. 

A car that was 
stopped on the high- 
way had been rear- 
ended by a truck and 
propelled into a ditch before it burst into flames. 

While LeFabvre sprayed May and the crash victim 
with foam from his fire extinguisher, May extracted the 
injured driver from the car moments before it 
exploded. They then crossed the highway and helped 
the other driver out of the cab of his truck. 

A state police trooper who worked with LeFabvre 
and May at the scene nominated them for the awards. 

The drivers were honored at the Daytona 500. 


LEARNING BY 
EXAMPLE 


hundred high school 

students got a first- 
hand lesson in unionism 
in the Sixth Annual Mock 
Collective Bargaining 
exercise in Dubuque, 
Iowa. 

The students from busi- 
ness classes at five schools 
were divided into small 
labor and management 
teams. Led by experienced 
union and employer nego- 
tiators, including members 
of Local 421, they were 
responsible for negotiating 
fair mock contracts. 


OFFICERS HONORED FOR WATER RESCUE 


| Teamster police officers and a sheriff's 
deputy were honored for rescuing three family 
members of a man who drowned during a boating 
accident last summer in Staunton Reservoir Lake 
in Illinois. 

Local 525 member Timothy Margaritis 
(center) earned a Silver Star for Bravery 
from the National Association of 
Chiefs of Police and a Life Saving 
Award from the Veterans of Foreign 
Wars. Teamster Robert Copeland 
(left), along with a sheriff’s 
deputy, Dale Cox, received the 
Honor Award from the Chiefs of 
Police. 


around thelr 


Teamsters Local 421 President Dave 
Baker (right) and Donna Loewen, the 
Dubuque Community School District’s 
School-to-Work Coordinator, observe 
student negotiators, like the team 
shown below with another visitor. 
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REPORT XXXII TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: March 19, 1997 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirty-third 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including eight new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. The progress of these pending charges 
will be provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. JOHN BILOTTI AND ROBERT CALCAGNO - 
Local 282, Lake Success, New York 

On February 19, 1997, the IRB issued Investigative Reports 
to Trustee Gary LaBarbera concerning charges against members 
John Bilotti and Robert Calcagno. The Investigative Reports rec- 
ommended that Bilotti and Calcagno be charged with failing to 
cooperate with the IRB by refusing to appear for their sworn in- 
person examinations. Pursuant to Section G, Paragraphs (d) and 
(e) of the March 14, 1989 Consent Order, Trustee LaBarbera 
was given sixty days within which to hold hearings and to for- 
ward written final reports to the IRB. 


B. LOCAL 240 - Bronx, New York 

On January 28, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 240 
be placed in trusteeship because the Local was being run in violation 
of the IBT Constitution and the Local’s Bylaws and was not being 
run for the benefit of its members. In addition, the Report alleged 
that the Local’s officers engaged in an embezzlement scheme where 
a former officer was permitted to use the Local’s telephone calling 
card at Local expense for several years. The Report alleged further 
that the Local disregarded mandatory procedures and financial con- 
trols despite being advised of such requirements in 1994. 

General President Carey established a temporary trusteeship 
on February 4, 1997, and appointed Joseph Padellaro as tempo- 
rary Trustee. 


C. LOCAL 398 - Rochester, New York 

On January 28, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 398 
be placed in trusteeship because the Local was not being run for the 
benefit of its members. The Report alleged that members and asso- 
ciates of Rochester organized crime have dominated and controlled 
Local 398 for decades, that officers continue to remain in contact 
with organized crime members and associates, and that the Local is 
unable to meet its current operating expenses from its income. 

General President Carey established a temporary trusteeship 
on February 21, 1997, and appointed Howard Bennett as tem- 
porary Trustee. 
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D. JOHN AKALSKI - Local 522, Jamaica, New York 

On January 28, 1997, the IRB issued an Investigative Report 
to the Executive Board of Local 522 concerning Local 522 | 
Trustee John Akalski. The Investigative Report recommended 
that charges be initiated against Akalski for failing to cooperate 


with the IRB by refusing to appear for his sworn in-person | 


examination. Charges were filed, a hearing was held, and on — 
February 25, 1997, a decision which permanently barred Akals- 
ki from Local 522 and the IBT was issued by the Local 522 
Executive Board. On March 19, 1997, the IRB notified the 
Local 522 Executive Board that the penalty was not inadequate. 


E. GIOVANNI PARRILLI AND VALERIO RICCI - 
Local 786, Chicago, Illinois 

On January 28, 1997, the IRB issued Investigative Reports 
to the Executive Board of Local 786 concerning members Gio- 
vanni Parrilli and Valerio Ricci. The Investigative Reports rec- 
ommended that each be charged with failing to cooperate with 
the IRB by refusing to appear for his sworn in-person examina- 
tion. On February 18, 1997, the Executive Board notified Par- ’ 
rilli that he was expelled from Local 786 and banned from 
Local 786 for life. On February 26, 1997, the IRB notified the 
Local 786 Executive Board that its decision was inadequate. 
The Executive Board’s amended decision of March 4, 1997, 
permanently barred Parrilli from membership in the IBT and 
from accepting or seeking any employment or consulting work 
with the IBT or any union affiliated with the IBT. The IRB noti- 
fied the Local 786 Executive Board that the penalty was not 
inadequate. 

On February 4, 1997, Ricci requested another opportunity to 
give a sworn statement to the IRB. We will keep you informed. 


FE. DENNIS C. HICKEY - Local 813, New York, 
New York 

On January 28, 1997, the IRB issued:an Investigative Report 
to Local 813 Trustee Eugene Maney concerning member Dennis — 
C. Hickey. The Investigative Report recommended that charges 
be initiated against Hickey for failing to cooperate with the IRB 
by refusing to appear at his sworn in-person examination. 
Charges were filed by Trustee Maney, and a hearing was held on 
March 12, 1997. We will keep you informed. | 


Ill. STATUS OF PREVIOUS IRB CHARGES 


A. GLENN BOGGIA AND CHARLES LANZA - 
Local 282, Lake Success, New York 

In past issues of the Teamster magazine, we reported that on 
August 6, 1996, the IRB issued Investigative Reports to Local 
282 Trustee Gary LaBarbera concerning Glenn Boggia and ' 
Charles Lanza. The Investigative Report on Glenn Boggia alleged 
that he accepted a bribe from an informant posing as a contrac- 
tor’s representative on a Queens construction project. The Inves- 
tigative Report on member Charles Lanza alleged that he partici- 
pated in a labor bribery scheme. Lanza allegedly also made false 
statements when he testified that he never had taken money from 
an employer and that he never had been to either the Neptune 
Diner or Kane’s Flushing Diner in Queens, New York. 

Trustee LaBarbera filed charges against Boggia and Lanza. 
On February 12, 1997, General President Carey determined that 
Boggia and Lanza were permanently expelled from membership 
in any IBT affiliate, barred from employment by any IBT affili- 
ate, including consulting work, and barred from receiving any 
compensation or benefits from any IBT affiliate, except for fully 
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vested benefits. The IRB notified General President Carey on 
February 19, 1997, that the decisions were not inadequate. On 
March 10, 1997, the IRB notified counsel for Boggia that if he 
had appeal materials to present to the IRB, such materials 
should be delivered by March 24, 1997. We will keep you 
informed. 


B. WALTER HOFF - Local 786, Chicago, Illinois 

In the last issue of the Teamster magazine, we informed you 
that on December 4, 1996, the IRB issued an Investigative 
Report to the Executive Board of Local 786 concerning Local 
786 President and Principal Officer Walter Hoff. The Investiga- 
tive Report recommended that charges be initiated against Hoff 
for failing to cooperate with the IRB by refusing to answer ques- 
tions during his sworn in-person examination. On February 18, 
1997, the Executive Board of Local 786 notified Hoff that he 
was expelled from Local 786 and banned from Local 786 for 
life. On February 26, 1997, the IRB notified the Executive Board 
that its decision was inadequate. In its amended decision of 
March 4, 1997, the Local 786 Executive Board permanently 
barred Hoff from membership in the IBT and from accepting or 
seeking any employment or consulting work with the IBT or any 
union affiliated with the IBT. The IRB notified the Executive 
Board that its decision was not inadequate. 


C. MITCHELL GELLER - Local 806, Garden City, 
New York 

In previous issues of the Teamster magazine, we informed 
you that on November 13, 1996, the IRB issued an Investigative 
Report to the Local 806 Executive Board concerning member 
Mitchell Geller. The Investigative Report recommended that 
Geller be charged with failing to cooperate with the IRB by 
refusing to appear for a sworn in-person examination. On Jan- 
uary 14, 1997, the Local 806 Executive Board permanently 
barred Geller from Local 806 and the IBT. The IRB notified the 
Board that its decision was not inadequate. 


D. PHILIP J. BARRETTI, JR., FRANK FIUMEFRED- 
DO, JOSEPH VITARELLI, MICHAEL LOGUIDICE 
AND JERRY JACKSON - Local 813, New York, New 
York 

In past issues of the Teamster magazine, we informed you 
that on September 18, 1996, the IRB issued Investigative 
Reports to then Local 813 Trustee Joseph Foy concerning the 
above listed members. The Investigative Reports on Barretti, Jr., 
Fiumefreddo and Vitarelli recommended that charges be initiat- 
ed against each for failing to cooperate with the IRB by refusing 
to appear for a sworn in-person examination. 

The Investigative Report on Loguidice recommended that he 
be charged with defrauding Local 813 since 1992 as to his 
employment status. Loguidice’s company reportedly went out of 
business in 1992. Thereafter, he did not work for a company 
with which Local 813 had a valid collective bargaining agree- 
ment, he was ineligible both for membership in the Local and 
Participation in the Local’s benefit plans, and he further affirma- 
tively misrepresented his membership status to Local 813 in 
order to continue union benefits. 

The Investigative Report on Jackson alleged that, while a 
member of Local 813 and a Local 813 Business Agent, he assist- 
ed an employer in improperly maintaining membership in the 
union so as to receive health and welfare benefits, and accepted 
money from this employer or his agent beyond what he earned. 
He allegedly created conflicts of interest with members he repre- 
sented by accepting things of value and personal favors from 
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employers. 

Charges against Jackson were filed and a hearing was held on 
November 7, 1996. On March 6, 1997, General President 
Carey issued his decision that Jackson be permanently barred 
from holding office in the IBT or any IBT-affiliated entity, and 
that he be suspended from membership in the IBT for two years. 
On March 19, 1997, the IRB notified General President Carey 
that the decision was not inadequate as to penalty. 

Charges against Barretti, Jr., Fiumefreddo, Vitarelli and 
Loguidice were filed and hearings were held November 14, 
1996. Fiumefreddo agreed to permanently resign from Local 
813 and the IBT. His agreement was approved by Judge Edel- 
stein on February 7, 1997. Vitarelli signed an agreement to 
resign from Local 813 but it was returned to him for correction. 
Charges were filed against Loguidice and a hearing was resched- 
uled for March 25, 1997. We will keep you informed. 

On March 6, 1997, General President Carey permanently 
barred Barretti, Jr., from membership in Local 813, the IBT or 
any affiliated IBT entity and permanently barred him from any 
employment, including consulting work, with Local 813, the 
IBT or any IBT-affiliated entity. The IRB notified the General 
President that the decision was not inadequate as to penalty. 


E. NICHOLAS MILO AND FRANK VITARELLI, 
SR. - Local 813, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on October 14, 1996, the IRB transmitted Investigative 
Reports to Local 813 Trustee Eugene Maney concerning 
Nicholas Milo and Frank Vitarelli, Sr. The Investigative Reports 
recommended that each be charged with failing to cooperate 
with the IRB by refusing to appear for a sworn in-person exami- 
nation. Charges were filed against Milo and Vitarelli, Sr. Vitarel- 
li, Sr, agreed to permanently resign from Local 813 and the IBT. 
His agreement was approved by Judge Edelstein on February 7, 
1997. On March 6, 1997, Milo was permanently barred by 
General President Carey from membership in the IBT and any 
IBT-affiliated entity and permanently barred from any employ- 
ment, including consulting work, with Local 813, the IBT or any 
IBT-affiliated entity. The IRB notified General President Carey 
that the penalty was not inadequate. 


F. MORRIS NAPOLITANO, SR. - Local 813, New 
York, New York 

In prior issues of the Teamster magazine, we informed you 
that on June 7, 1996, the IRB transmitted an Investigative 
Report to then Trustee Joseph Foy concerning charges against 
Morris Napolitano, Sr. The Report alleged that Morris Napoli- 
tano, Sr. applied for and obtained membership in the union 
when he was ineligible for membership and accepted Local ben- 
efits while he was ineligible to do so because he was inactive 
with Brown Waste Paper Company and he no longer worked in 
the craft. Napolitano agreed to permanently resign from Local 
813 and the IBT. His agreement was approved by Judge Edel- 
stein on January 30, 1997. 


G. LUIS DIAZ, JOHN J. DEADY AND TIMOTHY 
BROWN - Local 868, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on November 13, 1996, the IRB transmitted Investigative 
Reports to the Executive Board of Local 868 concerning charges 
against Luis Diaz, John J. Deady and Timothy Brown. The 
Investigative Reports recommended that each be charged with 
failing to cooperate with the IRB by refusing to appear for a 
sworn in-person examination. On February 26, 1997, the IRB 
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notified the Local 868 Executive Board that its decision which 
permanently barred Brown from Local 868 and the IBT was not 
inadequate. Based on the Executive Board’s recommendation, 
Diaz and Deady received another chance to appear for their 
examinations. The examinations were held on February 12, 
1997. We will keep you informed. 


H. RITA E. WOLE, ZBIGNIEW KOLAKOWSKI AND 
LOUIS J. DIMARIA -Local 868, New York, New York 

In the last issue of the Teamster magazine, we informed you 
that on December 4 and 12, 1996, the IRB issued Investigative 
Reports to the Local 868 Executive Board concerning members 
Rita E. Wolf, Zbigniew Kolakowski and Louis J. DiMaria. The 
Investigative Reports recommended that charges be initiated 
against each for failing to cooperate with the IRB by refusing to 
appear for a sworn in-person examination. On February 19, 
1997, Wolf and Kolakowski were permanently barred from 
Local 868 and the IBT. On February 26, 1997, the IRB notified 
the Local 868 Executive Board that the penalties were not inade- 
quate. On February 19, 1997, the Executive Board of Local 868 
requested that, based on valid reasons presented at its hearing, 
another notice of examination be given to DiMaria. An exami- 
nation was scheduled for March 27, 1997. We will keep you 
informed. 


IV. TOLL-FREE HOTLINE 
Since our last Report to you, the hotline has received about 


110 calls reporting alleged improprieties. As in the past, all calls, 


which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 


tion include, but are not limited to, association with organized | 


crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB. 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


V. CONCLUSION 


As always, our task is to insure that the goals of the Consent 


| 


| 


Order are fulfilled. In doing so, it is our desire to keep the IBT 


membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 


Take Action! 
in Motown °97 


eamster families are urged to join thousands of 

union members and religious and community lead- 

ers in a major demonstration in Detroit to support 

newspaper workers there who have been fighting 
for justice for two years. 

Action! Motown ‘97 will be held on 
June 20-21 to focus national attention on 
Knight-Ridder and Gannett, the parent 
companies of the Detroit Free Press and 
Detroit News. Gannett also owns USA 
Today and many other media outlets. 

The Detroit newspaper workers bs J Fi ; 
were “permanently replaced” after | 
going on strike to block contract conces- 
sions. After the National Labor Rela- 
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tions Board issued a complaint that management violated 
federal labor laws, the workers offered to return to work. 
With each day that the Detroit newspapers don’t put the 
strikers back on the job, the company is building up thou- 
sands of dollars in potential back pay 
liability. 

The workers are represented by 
Teamsters Locals 372 and 2040, the 
Newspaper Guild, the Graphic 
Communications Union, and the 
Communications Workers of 
America. 

Ask your Teamsters local union 
for more information about Action! 
Motown ’97. Or call (313) 896-2600. 


| J Peas | 
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Continued from inside front cover 


it isn’t raining. 

Last year, I got 1,083 regu- 
lar hours and 316 hours over- 
time. If these hours were 
reduced to straight time, I 
would make considerably less 
per year. 

By past experience we 
know that as the years go by, 
the employers will be the ones 
in control and will eventually 
do away with all overtime pay. 

I will be writing to my 
congressmen and to the edi- 
tor of our local newspaper. I 
doubt if my letter will do 
much good, but if all the 
Teamsters who are getting the 
short end will write, it may 
help to save the Teamsters of 


the future. 
Mark C. Sleasman 
Local Union 788 
Bellingham, Washington 


Packages Over 
70 Pounds 


UPS supervisors are giving 
Teamster unloaders harass- 
ment on a daily basis. Super- 
visors are constantly pushing 
us to get done at earlier times. 
My supervisor tried to get 
me to not pull off over-70s 
until last. We probably 
already have one of the hard- 
est jobs in the hub, and my 
supervisor is telling me not to 
pull off over-70s until last. 
Last night a supervisor 
would not let me help a fellow 
Teamster with an over-70 
pound package. The supervi- 
sor made me go straight to 
unloading the next truck so I 


would get done quicker. 
Danny Spies 
Local Union 480 
Nashville, Tennessee 


“Drivers Only?” 

In response to the letter titled 
“Drivers Only?” in the 
March/April issue of Teamster 
magazine, I would like to 
comment on Mr. Michael 
Holloman’s point of view. 

I too ama truck driver and 
proud to be a Teamster. I’m 
also a chief steward for my 
local, which represents more 


than just truck drivers. 

I cannot believe that Mr. 
Holloman even suggests that 
only truck drivers belong to 
this great union. Perhaps Mr. 
Holloman should go back to 
school and learn what union 
is all about. 

Our strength against anti- 
labor employers and the con- 
stant battle for union rights 
comes from the number of 
people we have that will stand 
up for those rights, regardless 


of what they do for a living. 
Dave Molina 
Local Union 839 
Pasco, Washington 


New Member 
Orientation 

In response to the letter titled 
“Drivers Only” in the 
March/April issue... 

This is a good example of 
why we need orientation 
classes, along with the [initia- 
tion] fee, to teach new mem- 
bers what our union is about 
and why we should be active 
in our union. 

When I joined my local 
two years ago, I paid the fee at 
the office and then left. I never 
even met a union official until 
I took it upon myself to go to 
a union meeting. 

We need to teach these 
people we stand for all work- 
ing people, and not just a cer- 
tain few. 

M. Todd Fenton 
Local Union 600 
St. Louis, Missouri 


“Kahoonas” Comes 
From Spanish 

Did anyone besides me see 
the irony in Mr. John 
Finnegan’s letter in the 
March/April 1997 Teamster 
magazine? 

He says Donald Smith of 
Local 26 had the “Kahoonas” 
to tell the truth about the 
“Spanish-speaking crud that 
is going on in this country.” 

“Kahoonas’ is the mis- 
spelt, slang derivative of the 
Spanish word “cajones” 
(meaning testicles). He is 
using a Spanish word to 
praise the man decrying 


Spanish! 

More tolerance and edu- 
cation could go a long way 
here, sirs! 

Elizabeth Blomfield 
Local Union 743 
Chicago, Illinois 


Hispanic Veteran 

I am a Spanish-speaking ex- 
Marine who fought in Korea, 
was wounded in action, and 
spent many months in the 
hospital. 

In all of the time I was in 
combat I can’t ever recall any- 
body saying “All Spanish- 
speaking Marines to the rear.” 

My two sons also have 
been in the Marines for six 


years each. 
Richard Apodaca 
Local Union 70 (retired) 
Oakland, California 


Wants Partner 
Benefits 

In the March/April issue you 
asked what actions Congress 
or employers should take to 
help working families. 

Asa gay worker in a com- 
mitted relationship, my part- 
ner is not entitled to any of 
my health benefits. Should he 
become seriously ill, my 
employer, Air Canada, would 
not allow me to use the provi- 
sions of the Family and Medi- 
cal Leave Law to provide or 
arrange care. 

Should I die, my partner 
would not be able to claim 
my pension. Though I have 
worked 13 years for the com- 
pany, my family receives no 
benefits, while a newly hired 
employee's spouse would be 
entitled to these benefits from 
day one. 

Concepts of equal com- 
pensation for equal work and 
seniority are somehow not 
applicable to gay employees. 

Paul Bungert 
Local Union 769 
Tampa, Florida 


They Helped Too 

The March/April 1997 edi- 
tion of the Teamster Maga- 
zine slighted many members 
of Local 439 in Stockton, Cal- 


speaking (it 


ifornia, in its story about 
flood victims in our area. 

Not more than several 
days after posting a notice in 
our union shops, dozens of 
Local 439 members began 
delivering flood relief items to 
our local union. These 
donated goods were then 
delivered to Modesto, one of 
the hardest hit areas during 
the flooding. 


Bob Gamaza, President 
Local Union 439 
Stockton, California 


Complaints 

Iam a member of Local 117 
and work part-time in a 
county job. I have been a 
member for six years and 
have never received a dues 
card or any other printed 
matter to identify me as a 
union member. I never see 
our Business Agent except at 
election time. 

The Teamsters’ position 
against Social Security reform 
seems anti-labor to me. 
When the number of recipi- 
ents receiving benefits out- 
numbers the number of 
workers paying taxes, every- 
one loses. I hear the union 
criticism, but I don’t hear any 
alternate suggestions. 

Another pet peeve of mine 
is the union position of 
seniority. The supervisors in 
my organization are products 
of seniority. One is absolutely 
incompetent; two are ineffec- 
tive. There is no possibility of 
changes being made even 
though there are several work- 
ers who are better qualified. 

Milton R. Benson 


Local Union 117 
Bainbridge Island, Washington 


EPC Hotline 
Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 
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WOULD YOU LIKE TO BE ON WHEEL OF FORTUNE? 


Tortere can apply to compete 
on the popular game show during 
a special salute to America’s 
working families. 

Five Wheel of Fortune episodes, 
which will air during the week of Labor 
Day, will feature union members, along 
with an immediate family member, as 
contestants. All prizes awarded will be 
products made or services provided by 
members of unions affiliated with the 
AFL-CIO. 

The shows will be taped on loca- 
tion at the Ohio State Fair in Colum- 
bus in August 1997. 

Auditions will be held in Chicago 
on June 3, Boston on June 7, and Los 
Angeles on June 11. 


please complete the entry form below 
and mail it directly to Wheel of Fortune. 
DO NOT MAIL YOUR APPLICATION TO 
THE INTERNATIONAL UNION OR YOUR 
LOCAL. Applications must be received 
by May 14. 

Family teams are responsible for 
any expenses incurred for accommoda- 
tions and travel to and from the audi- 
tion site and to and from the taping in 
Columbus, Ohio. 

Wheel of Fortune will select only 
12 family teams to compete out of the 
tens of thousands who will apply, so 
members are strongly urged to apply 
only if you will be in or near the audi- 
tion cities on the dates specified 


If you would like to apply to audition, 


above. The Teamsters Union has no 
control over the choice of contestants. 


| WANT TO SPIN THE WHEEL! | want to apply to be a contestant on Wheel of For- 
tune’s special salute to American working families. With this application | certify that | ama 
paid-up, dues-paying member of a union affiliated with the AFL-CIO. | understand that Wheel 
of Fortune will not be responsible for travel costs and/or related expenses incurred travel- 
ing to and from the audition cities or to the final show taping in Columbus, Ohio. 


NAME EMPLOYER 
ADDRESS CITY STATE 
CITY STATE ZIP MY JOB IS 


HOME PHONE NUMBER NAME OF FAMILY MEMBER WHO WILL AUDITION WITH YOU 


AGE (OPTIONAL) THEIR AGE (OPTIONAL) | 


UNION THEIR RELATIONSHIP TO YOU \ ‘ 
re 


* Both you and your family member must be 


LOCAL NUMBER ADDRESS 


at least 18 years old to play. Only active ] 


union members may apply. 
CITY STATE zIP 


Mail completed application forms to: Applications must arrive by May 14. 
Wheel of Fortune 
P.O. Box 4386 ) 


Hollywood, CA 90078 
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Every Teamsters Stake’ 
The UPS Contract Fight 
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“Teamwork” in 
Freight 

In every meeting we have here 
in Tupelo at Yellow Freight, 
we are reminded that we are a 
team and that teamwork is 
our future. 

Well, if you're not on the 
terminal manager’s team, you 
are a troublemaker. Any sug- 
gestion you make is discarded 
like waste paper. 

The Teamwork Concept is 
made to sound great, but 
when you have a problem, it is 
known as a personal situation. 
It becomes time for the termi- 
nal manager to write letters, 
lay-off someone, or fire some- 
one. 

In Tupelo, we cannot 
resolve any problems as a 
team. The only team that 
helps us is the Teamsters. 

Mike Simmons 
Local Union 667 
Tupelo, Mississippi 


Workers Built UPS 


It’s not stock options and 
bonuses for UPS executives 
that are responsible for UPS’s 
growth from a high of 130,000 
packages for the Next Day Air 
peak season in 1985 (my first 
year) to a daily average of over 
400,000 packages nightly. It 
is, and always has been, the 
part-time employees. 

It has been, and is, our 
backs that have supported this 
company and our sweat that is 
responsible for its growth. 

With that in mind, this 
should be the contract when 
UPS rewards our support by 
creating full-time jobs, more 
pay, and restores benefits for 
all the union workers that 


have built this company. 
Bill Coder 
Local Union 89 
Louisville, Kentucky 


Mirrors to Save Lives 


I agree with Gary Stoltz 
(May/June issue): UPS needs 
to install the convex mirrors 
on package cars. 

Thad a backing accident 


because I could not see a two- 
seater Nissan that was directly 
behind me. I checked both 
mirrors and there was nothing 
in view. 

But that’s just like the com- 
pany — blame it on poor 
driver technique. 

Don Scales 
Local Union 705 
Aurora, Illinois 


Pig Farm 

I was shocked to read the arti- 
cle, “Who's Taking Money 
From Your Pocket,” in the lat- 
est Teamster. 

Whoever compiled it is 
doing their best to start a class 
war and add to the smoke- 
screen that is being poured 
out by the government 
bureaucrats and politicians. 

It is not the money that 
corporate executives are mak- 
ing that is robbing us (I doubt 
that if all their wealth com- 
bined was doled out to labor it 
would add much to our 
salaries), but the pig farm of 
big government. 

If it were not for the 
salaries, etc. that the execu- 
tives earn, they would have no 
incentive to take the responsi- 
bility and use their knowledge 
— that most of us don’t have 
— to provide us with the jobs 
that we do have. 

On the other side, all the 
money we earn until May 7th 
goes to feed the pig farm of 
big government. 

The government has no 
constitutional right to have its 
snout in the innumerable 
business and programs that it 
does and does inefficiently. 
Through the schools they are 
teaching evolution, human- 
ism, atheism, homosexuality, 
fornication, and rebellion 


Teamsters on the 
World Wide Web 
Check out the Teamster 
site on the Internet at: 
http://www.teamster.org 


against family. 
Barney L. Sieber (retired) 
Local Union 186 
Goleta, California 


Unsafe Food 


The story about “A Fighter for 
Kids” was both enlightening 
and heartbreaking. Louise 
Wilson is indeed a saint. 

It’s really too bad, though, 
that more people aren't edu- 
cated about these horrible 
pesticides that are used in a lot 
of countries. 

What we need to know in 
the U.S. is how many of these 
pesticide companies are from 
the U.S.? And why if they are 
banned from using these 
chemicals on our produce 
grown here at home, does the 
government allow these prod- 
ucts to be shipped back into 


the U.S. for our consumption? 
Lynelle Dennis 
Local Union 763 
North Bend, Washington 


Better Pensions 


Iam disappointed that there is 
little talk now about our pen- 
sion increase. 

All we heard during the 
campaign was there would be 
a 25 and out plan and an 
increase in the 30 and out 
plans but now we hear noth- 
ing about either one. 

I have been a Teamster for 
32 years and would like to 
know if there is any progress 


along those lines. 
James K. Nicholas 
Local Union 604 
St. Louis, Missouri 


Abuse of Casuals 


Casuals, part-time help at my 
company, endure a mind- 
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“Speaking Out” is the 
letters-to-the-editor column 
of The Teamster Magazine, 

25 Louisiana Ave., NW, 
Washington, DC 20001. Letters 
may be shortened due to 
space limitations. Please 
include your Teamster local 
number when you write. 
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Report from the 
Election Officer on 
the Results of the 
1996 International 
Officer Vote Count 


When many U.S. communi- 

By ties suffered devastating 

fe Wee floods this spring, Teamster 
@ @ members from around the 

country came to their aid. 

After record flooding hit the Red 
River in North Dakota and Min- 
nesota, Teamsters in California 
arranged to fly in six trucks with 
200,000 pounds of food and sup- 
plies on a C5B National Guard 
transport plane (photos above and 
right). Six more trucks made the 
trip over the road. 

St. Louis Teamsters transported 
three truck loads of drinking water 
to the North Dakota flood victims. 

Members of Local 325 in Rock- 
ford, Illinois, worked with the Sal- 
vation Army to gather donations, 
load them in the local’s semi, and 
deliver the supplies to North 
Dakota (right, center). 

The Teamsters Disaster Relief 
Fund also made a donation. 

After floods in Ohio and Ken- 
tucky, members of Teamsters Local 
100 in Cincinnati helped other 
Teamsters clean up their homes and 
property (right, bottom). The local 
also helped raise money for flood 
victims and their families. 

“The help we got makes you 
realize youre part of a bigger thing 
as a Teamster,’ said Local 116 
member Tom Corcoran, whose 
home in East Grand Forks, North 
Dakota, was flooded. 
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EVERY TEAMSTER’S STAKE IN 
THE UPS CONTRACT FIGHT 


| edric Rossell has never 
worked for UPS. He’s a 
Roadway freight driver and 
dock worker. 

But Rossell believes that he and 
and other Teamsters have a big 
stake in UPS workers’ fight to win a 
good contract with their company. 

Rossell knows that, as the largest 
labor negotiations in the U.S. this 
year, the UPS talks will affect pay 
and benefit standards for workers 
in other industries as well. 

“We have the same concerns,” 
the freight worker said. “Basically 
what I see is Corporate America 
turning full-time jobs into part- 
time jobs, and that’s what we’re all 
trying to fight against.” 

Rossell and other freight Team- 
sters joined members of Local 667 
who work for UPS at a recent early 
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morning rally outside of one of the 
company’s Memphis locations. 

“What UPS members get in their 
contract will affect what we get 
when our freight contract expires 
come April of ’98,” said Rossell. “It’s 
very important that management 
sees that we’re standing together for 
things like good jobs, better pen- 
sions, and job security.” 

The UPS contract, which will 
expire on July 31, covers 185,000 
Teamsters. 

“The support we're getting from 
other Teamsters is eye-opening to 
me,” said Randy Meyers, a UPS 
driver from Sacramento, California. 

“When we work together like 
that, management knows we're 
serious.” 


“There are no part- | 
time mortgages or | 
grocery hilsor — 
doctor's fees. UPS © 
workers need more 
full-time johs’ 


SHOWN AT UPS CONTRACT RALLY IN 
ATLANTA 
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“We're all paligting for our 


livelihoods. This contract is 
about Teamster families 
heing able to provide a 
decent standard of living and 
an education for our kids’ 


— CEDRIC ROSSELL, ROADWAY FREIGHT WORKER, 


MEMPHIS LOCAL 667 


How All Teamsters Can Support Our Fightat UPS == === 


jn the largest labor negoti- 
H ations in the U.S. this 
year, Teamsters at UPS are 
standing up for things that 
are important to every 
working family: 
> Good full-time jobs. 
Better pensions. 
An end to subcontracting. 
> Safety at work. 
You can support the 
Teamster fight for gains on 
these issues. 


ATTEND RALLIES AND 
OTHER EVENTS planned by 
your local to show manage- 


ment that Teamsters are 
united and strong. 


PUT TEAMSTER STICKERS 
ON PACKAGES that you and 
your family ship via UPS. 
Special stickers are avail- 
able that say “We Support 
UPS Teamsters Fighting for 
the Future.” The stickers 
show UPS workers and UPS 
management that all Team- 
sters support the contract 
campaign. 

The stickers, produced 
by the International Union, 
have been sent to every 


GIVE BIG CORPORATIONS A 
PIECE OF YOUR MIND 


All these 


Teamster local. Ask your 
local for some for your 
packages — and ask your 
boss or any business own- 
ers you know to use them. 


TELL UPS WHAT YOU 
THINK. Check your phone 
book for the phone number 
of the UPS location nearest 
you. Ask for the manager 
when you call, and tell him 
or her that the company 
can afford to provide work- 
ers with good full-time jobs. 


FOR MORE INFORMATION 
about how you can get 
involved, contact your 
local. Or call the Interna- 
tional Union Field Services 
Department at (202) 624- 
6900. 
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“For the godfathers of the 
drug trade... [NAFTA] was a 
deal made in narco heaven.” 


—PHIL JORDAN, FORMER DIRECTOR OF INTELLIGENCE, 
DRUG ENFORCEMENT ADMINISTRATION, ON ABC NIGHTLINE 


duce has increased since schoolchildren in several 
states were infected with hepatitis from Mexican- 
grown strawberries. 

Dateline NBC on April 21 rana 
“Consumer Alert” on the food 
safety issue. 

“Maybe the networks are waking 
up to what we’ve been saying about 
NAFTA,” said Teamsters President 
Ron Carey. “This kind of trade deal 
threatens our children, our safety, 
our jobs, our wages, and even the 
food we eat.” 


“The policy at the border has 
been to keep the trucks rolling 
and not let drug and safety 
inspections get in the way.” 


—BRIAN ROSS, CHIEF INVESTIGATIVE CORRESPONDENT, ABC NIGHTLINE 


“Consumers think 
that someone in the 
government is check- 
ing to make sure that 
the food imported into 
this country Is safe. 
That's not the case.” 


— CAROLINE SMITH DEWAAL, FOOD SAFETY 
EXPERT, CENTER FOR SCIENCE IN THE PUBLIC 
INTEREST, ON DATELINE NBC 


Tum Up the Heat Against NAFIA 


hae are making a difference in the fight for fair 
trade. 

Through rallies, like a recent demonstration at the bor- 
der in Laredo, TX, letters to local newspapers, and phone 
calls to members of Congress, the message from Teamster 
members is getting through. 

In December, 1995, Teamster pressure convinced Presi- 
dent Clinton to delay the part of NAFTA that would allow 
Corporations to exploit $7-a-day truck drivers from Mexico 
to haul freight anywhere in the U.S. and Canada. 

But the American Trucking Associations and Republican 
Governors Pete Wilson of California and George W. Bush of 
Texas are pressuring Clinton to lift the delay. 


Big corporations also want Congress to give the Presi- 
dent “Fast Track” authority to make it easier to expand 
NAFTA to Chile and other countries. 

Teamsters can keep the heat turned up. Call your mem- 
ber of the U.S. House of Representatives and your U.S. Sen- 
ators toll-free at 1-800-522-6721. Ask them to: 


> Urge President Clinton not to implement the trucking 
part of NAFTA. 


> Oppose Fast Track authority for new trade deals that 
will cause more harm to working families. 
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Sunday 
afternoon in May, 
Teamster Mike 
Rutka could have 
stayed home to 
watch the Bulls’ 
playoff game on 
television. 

Or he could 
have taken advan- 
tage of the nice 
weather to mow 
his lawn. 

But Mike Rutka 
had something 
else on his mind. 
He was thinking 
about his family’s 
future — and 
what he could do to protect it. 

So Rutka headed across town to his local union hall 
in Milwaukee to talk to nonunion workers who were 
organizing to join the Teamsters Union. 

Rutka, a grocery warehouse worker for 27 years, 
knew that workers from the nonunion wholesale dis- 


tributor MBC Foods do the same kind of work he does. 


“Their company supplies products to Roundy’s, 
where I work,” he said. 

But the MBC Foods workers make a lot less money 
and have fewer benefits and rights on the job than 
Rutka. Helping them organize, he figured, would help 
bring up standards for everyone in the industry. 

When Rutka got to the Local 200 hall, the MBC 
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Thinking About 


“We have no retirement plan. We've had 
wage cuts. Those things don’t only hit me, 
but also my family. With a union we can 
improve things together.” 


— MBC FOODS WORKER ROBERT BAKKER (SECOND FROM LEFT) 


workers gathered 
there had some 
specific questions. 
Rutka had no 
problem answering 
— he just spoke 
from his own expe- 
rience. 

“People are get- 
ting hurt,” said 
MBC employee 
Marshall Klapper- 
man, “because the 
aisles aren’t wide 
enough and there’s 
debris in the way. 
Coulda union 
make a difference?” 

At Roundy’s, 
Rutka told him, a 
member of the union — not management — decides 
where products are placed and makes sure the aisles 
are clear. 

When MBC Foods worker Oliver Cornelius com- 
plained that management keeps raising production 
standards that workers are expected to meet, Rutka 
explained that Roundy’s management agreed in the 
Teamster contract that production standards wouldn't 
be increased. 

Rutka also explained that our International Union 
has an expert on production standards who was 
brought in by the Teamsters local to audit Roundy’s 
practices. 

To show the kind of benefits workers can negotiate 


“We need to organize to keep 


the union strong for all of us.” 


— TEAMSTER VOLUNTEER ORGANIZER MIKE RUTKA (LEFT, WITH 


MBC FOODS WORKER JOHNNIE MOORE) 


with a strong union, Rutka told the MBC group that he’s 


three years away from being able to retire with a nice Stren g th in Numbers 
pension at age 50. 
“I tell people if they want the same benefits I have, é 4 ow that my kids are grown, | decided to get involved 
organize,” Rutka said later. N in the union,” said June Volgman, who started work- 
ing at Roundy’s grocery warehouse in Milwaukee 
E WORKER-TO-WORKER ORGANIZING WORKS when she was a single mother 26 years ago. 
Rutka is only one of many members of Local 200 who “It was easier to raise my kids because | was making a 
f are part of a Volunteer Organizing Committee formed decent wage and | knew my job was secure with the union 
to build Teamster power by organizing new members. behind me,” she said. 


Volunteers speak at meetings, call nonunion workers 
on the phone, and visit them in their homes to talk 
about the union. Members also attend rallies to support 
workers who are organizing. 

| Since the local started recruiting Teamster volunteers 
| and hired a full-time 


Now Volgman is making sure the union stays strong by volun- 
teering to help other workers organize. 
She spent a Saturday afternoon at the Local 200 union hall, 
where she and MBC Foods worker Robert Lawrence teamed up to 
call his coworkers and talk 


| tf about the union. On the day 
; organizer two years ago, MBC workers voted to join 
the local has organized 
the Teamsters, Volgman 
700 new members — there cheering the 
» including the 115 work- Te 
“Big business has 


ers at MBC Foods who 
voted 2-1 on May 5 for 
Teamster representation. 
“Thave a wife and a 
family,” says Rutka. 
“Spending time on 
union activities is a diffi- 
| cult choice sometimes. 
“But we can’t take our 
[ jobs, our wages, and our 
benefits for granted. If 
we want to keep those 
things, we need to orga- 
nize to keep the union 
strong.” 


money, but as workers, we 
have our strength in num- 
bers,” she said. 

“If everyone does a lit- 
tle bit, we can be really 
strong.” 


Teamster volunteer organizer June Volgman (left) and her Roundy’s 
coworker John Blahnik (center) came out to MBC Foods to support 
workers like Robert Lawrence (right) on the day they voted to join the 
Teamsters. 
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“Now that we have a union, we can bargain fair wages 
and working conditions with the company.” 
—Reno Air flight attendant Barbara Henshaw (left) with Alicia Torres 


Flight Plan 


eamster members are helping 

nonunion airline workers to 

organize because that helps 
bring up standards for everyone in 
the industry. 

> Reno Air. About 440 flight 
attendants voted to become Team- 
sters in order to improve wages and 
rights on the job. 

“T worked nine months last year 
and made only $7,000,” said flight 
attendant Kevin Musick, who must 
pay his own health insurance and 
has no retirement plan. 

> Continental. A majority of 
the 5,000 mechanics have asked for 
a federally supervised election to 
join the Teamsters. They've been 
without representation since cor- 
porate raiders busted their union 
in 1983. 

“We're proud of the work we've 
done to build Continental,” said Jon 
Burton, a mechanic at Houston’s 
Intercontinental Airport. “We keep 
the planes flying and put our fami- 
lies on them. Now, it’s time we won 
job security and respect on the job.” 
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> Eastwinds. “After we were hit 
with a one-third pay cut, we knew the 
only solution was a union,’ said pilot 
Dave Zullo, one of the organizers of a 
successful campaign to win Teamster 
representation for 40 Eastwinds Air- 
line pilots and flight attendants. 

“The rule changes and pay cuts 
were killing us,” Zullo said. “We 
weren't getting respect from man- 
agement.” 

> America West. Mechanics 
who voted a year and a half ago to 
become Teamsters mounted a 
campaign to spotlight safety prob- 
lems caused by contracting out of 
maintenance work. 


Clout 


Teamster member Tom Beck (standing, left) 
a Southwest Airlines mechanic, helps 

Continental mechanics Angel Cantu (seaté! 
and Javier Magaiia (right) who are organidll 
to join the Teamsters to increase their cloil. 
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3,600 Couriers at Pony Express i 


Use “Smart Strategies” To 


Win A Teamster Contract 


or years, 3,600 low-wage 
™ workers at Pony Express 
courier company had no pro- 
tection from favoritism, unfair treat- 
ment, or job safety hazards. 

Now, they have a way to change 
that — their first Teamster con- 
tract. 

They won it with a four-year 
campaign that involved new “smart 
strategies” and cooperation 
between our International Union 
and locals covering 59 locations 
around the country. 

“We've got a contract now to 
protect us and make things fair,” 
said Pony driver John Flansaas, a 
Local 117 member who helped 


organize his coworkers in Seattle, 
Everett, and Olympia, Washington. 

To convince the company to 
negotiate a national pattern con- 
tract, Teamster members joined 
with other unions and community 
groups to stage demonstrations 
and leafleting targeted at Merrill 
Lynch (the company that owned 
Pony’s parent company, Borg 
Warner). 

Pony workers also went on short 
selective strikes, testified before 
Congress about the company’s 
practices, filed legal charges, and 
asked Pony customers for their 
support. 


ee 


start,” said Pony Express driver 
John Flansaas, a proud new 
member of Teamsters Local 117. 
“Corporate America can raise 
rates on electricity and gas by 
just sending us a letter, but it 
took us four years of fighting to 
get a raise in pay.” 


EXPRESS 
eatel . ; 3 
anil During the long organizing campaign at Pony Express, our International Union helped workers use “smart 
clot strategies” like targeting corporate board members such as General Norman Schwarzkopf. 
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ow do big companies treat the 
workers who put strawberries 
on your table? 

Teamster member Reyna 
Guzman knows first hand. 

“Years ago I worked in the 
strawberry fields — doubled 
over picking the berries from early in the morning 
until late in the afternoon,” Guzman recalled. “Your 
legs and your back hurt all day. 

“The growers pay so little,” Guzman said. “They use 
people and then they leave them and bring in someone 
new.” 

Guzman left the fields to work for 12 years as a 
Teamsters Local 912 member in a food cannery in 
Watsonville, California. Now, she is volunteering her 
time to help workers in the strawberry industry to 
organize. 

In April, Guzman was one of 30,000 people who 
filled the streets of Watsonville in a march that boosted 
a coordinated strawberry organizing campaign by the 
Teamsters and the United Farm Workers (UFW). 

The UFW is helping workers in the fields to orga- 
nize, while the Teamsters Union is organizing workers 


THE TEAMSTER 


Teamsters and Farm Workers - 
Organize For Justice 


General President Ron Carey (right) discusses coordinated 
organizing strategy with Arturo Rodriguez, president of the 
United Farm Workers union that was founded by the 
legendary Cesar Chavez. “Teamsters and Farm Workers are 
standing together to carry on the work that Cesar Chavez 
started,” Carey told a crowd of 30,000 union supporters who 
marched in Watsonville, California. 


iLUCHANDO 
POR EL 


 ) 4 
# FUTURO! FUTURE ! 


~ ~— exec 


in nonunion plants where strawberries are processed, 
cooled, and packed for shipment. The Teamsters 
already represent about 1,000 of those processing 
workers. 
The coordinated campaign by the Teamsters and 
| _ the UFW marks an historic change in relations 
between the two unions. In the 1970s, some top Team- 
ster officials helped corporate growers defeat organiz- 
ing drives led by the legendary UFW founder, Cesar 
Chavez. 
| Strawberry workers are reaching out to supermar- 
* kets that sell fresh berries, asking retailers to support 
' their fight for better pay and working conditions. 
| Ralph’s, the top grocery chain in Southern California, 
has signed on to the effort. 

While the organizing drive is expected to be a tough 
battle, it has already improved the lives of many straw- 
berry workers, who were paid only $8,500 on average 
last year for eight months of work. 

. “Some of the growers have raised the wages,” said 
10 Guzman. “They’ve put in new, clean bathrooms. 
They’re giving people their breaks and clean water to 
drink. 

“The workers have gotten these things because the 
unions are organizing, and now the bosses are afraid.” 
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Build a stronger union 
by involving everyone. 
z 
Fight discrimination 
at work and in our 
communities. 
x 
Stand up for workers’ rights 
and opportunity for all 
working people. 


The Teamsters Human Rights 
Conference will be held in 
Washington, DC, on 
September 19-21, 1997. 


All Teamsters are invited to attend 
the conference, sponsored by the 
Teamsters Human Rights Commission, 
which was established in 1992 
by General President Ron Carey. 


For more information about the 
Human Rights Conference, contact the 
Teamsters Education Department 
at (202) 624-8724. The registration 

deadline is August 8, 1997. 
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SPORT XXXIV” 


REPORT XXXIV TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 
DATED: May 1, 1997 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirty- 
fourth Report to you on its activities conducted pursuant to the 
Consent Order. In this Report, we will discuss matters that have 
recently come before us, including eight new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. The progress of these pending charges 
will be provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. JOHN GEORGOPOULOS - Local 138, 

Long Island City, New York 

On April 15, 1997, the IRB issued an Investigative Report to 
the Executive Board of Local 802 concerning former Local 138 
President John Georgopoulos. Local 138 merged with Local 802 
on May 1, 1996. The Investigative Report recommended that 
Georgopoulos be charged with conspiring with other Local 138 
officers to receive money from employers whose employees were 
Local 138 members. The Report recommended further that he 
be charged with testifying falsely at his May 23, 1993, sworn 
examination that he had not received any money or anything of 
value from any employers under contract with Local 138, other 
than an occasional flower basket or turkey, when he had 
received money from Local 138 employers and participated in a 
conspiracy to take money from Local 138 employers. The Local 
802 Executive Board scheduled a hearing for May 28, 1997. 


B. FRANK PISCHERA AND MARIE DITOMASSO - 

Local 240, Bronx, New York 

On March 19, 1997, the IRB issued an Investigative Report 
to Trustee Joseph Padellaro concerning charges against former 
President Frank Pischera and former Recording Secretary Marie 
DiTomasso. The Investigative Report alleged that Pischera 
signed Local 240 checks which paid for Warren Selvaggi’s use of 
the Local’s calling card after Selvaggi was removed from the IBT 
pursuant to a federal court order. It alleged further that Pischera 
aided Selvaggi’s embezzlement of Local funds when he failed to 
review the Local’s telephone bills prior to signing the checks. 

DiTomasso allegedly permitted Selvaggi to visit the Local 240 
offices approximately two-or-three times a week after his perma- 
nent resignation. She also allegedly aided the embezzlement of 
Local 240 funds by signing checks which paid for Selvaggi’s use 
of the Local’s calling card and by failing to review the Local’s 
telephone bills prior to signing the checks. In addition, it was 
alleged that she signed checks without being authorized to do so 
under the Local’s Bylaws. 

Trustee Padellaro is initiating action on the charges. 
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C. JOSEPH J. LODOLCE - Local 398, Rochester, 

New York 

On March 19, 1997, the IRB issued an Investigative Report 
to General President Carey concerning charges against member 
Joseph J. LoDolce. The Investigative Report recommended that 
LoDolce be charged with being a member of organized crime 
while a member of Local 398. On March 27, 1997, General 
President Carey adopted and filed charges against LoDolce and 
referred them back to the IRB for a hearing. An IRB hearing is 
scheduled for June 4, 1997. 


D. BRUCE W. PRESLEY - Local 497, Akron, Ohio 

On April 15, 1997, the IRB issued an Investigative Report to 
the Members of Joint Council 41 concerning Local 497 Secre- 
tary-Treasurer Bruce W. Presley. It was alleged that Presley made 
interest-free loans in excess of $2,000 to himself through 
advance payments of salary, embezzled Local 497 funds by 
means of a pay increase without approval of the Executive 
Board, and authorized the signing of checks drawn on Local 497 
accounts in violation of Local 497 Bylaws and the IBT Constitu- 
tion. On April 18, 1997, Joint Council 41 filed charges against 
Presley. A hearing by Joint Council 41 is scheduled for May 16, 
1997. 


E. JOSEPH T. STAUFFER - Local 510, Orrville, Ohio 

On March 19, 1997, the IRB issued an Investigative Report 
to the Local 510 Executive Board concerning former Secretary- 
Treasurer Joseph T. Stauffer. The Investigative Report recom- 
mended that Stauffer be charged with embezzling approximately 
$8,146 in Local 510 funds by engaging in a pattern of golf-relat- 
ed expenditures not related to union business and causing the 
Local to pay for these items. His personal charges were alleged 
not to have benefitted the Local and included expenses at a 
country club for items such as golf cart rentals by the Local’s cer- 
tified public accountant, individuals representing the Local’s 
employers, Executive Board members, part-time employees of 
the Local, and non-members of the Local; country club member- 
ship dues above the amount authorized by the Executive Board; 
and unauthorized consumption of alcohol at the country club. 

Pursuant to Section G, Paragraphs (d) and (e) of the March 
14, 1989 Consent Order, the Local 510 Executive Board was 
given sixty days within which to hold a hearing and to forward a 
written final report to the IRB. 


FE. JOHN A. COMPONO AND HENRY TAMILY- 

Local 813, New York, New York 

On March 19, 1997, the IRB issued Investigative Reports to 
Trustee Eugene Maney concerning charges against John A. 
Compono and Henry Tamily. The Investigative Report on Com- 
pono recommended that he be charged with failing to cooperate 
with the IRB by refusing to appear for his sworn in-person 
examination. The Investigative Report on Tamily recommended 
that he be charged with engaging in a criminal enterprise from at 
least in or about 1992 to 1995, while a member of Local 813, 
and committing acts including, but not limited to, extortion, 
restraint of competition and falsification of business records. 
Moreover, it was alleged that Tamily had no legitimate basis for 
his IBT membership. 

On March 25, 1997, Trustee Maney charged Compono and 
Tamily as recommended by the IRB, a panel was appointed by 
General President Carey, and hearings are set for May 21, 1997. 


Continued after special insert. 


REPORT FROM THE ELECTION OFFICER 
ON THE RESULTS OF THE 
1996 INTERNATIONAL 
OFFICER VOTE COUNT 


THE 1996 ELECTION OF TEAMSTER INTERNATIONAL OFFICERS HAS NOT BEEN CERTIFIED AT THIS 
TIME. THIS REPORT OF THE VOTE COUNT IS BEING PRINTED BY THE IBT PURSUANT TO THE REQUIRE- 
MENT SET FORTH IN THE SUPPLEMENTAL RULES FOR THE 1996 IBT INTERNATIONAL OFFICER MAIL 


BALLOT ELECTION. 


he results of the vote count in the 1996 election 

of International officers are printed in the follow- 
ing report. The results are given for the Union as a 
whole and for your Region and each of its Local 
Unions. : 

The count of unchallenged ballots in the 1996 
election of International officers concluded on 
December 14. At that time, the margin for several 
candidates was less than the number of challenged 
ballots. Therefore, the Election Officer held a series 
of supplemental counts on December 16-18, 1996 


dates remained as previously announced. 

The results printed in this report are taken from 
the Local Union and Supplemental Count tallies pro- 
duced at the March, 1997 recount. Challenged and 
void ballots reported for Local Unions are from the 
original December, 1996 tallies. In certain instances 
where investigation uncovered errors in the original 
reporting of challenged and void ballots, the correct- 
ed numbers are reflected in this report. The union- 
wide results reports the total number of challenged 
and void ballots at the conclusion of the challenged 


(Supplemental Count I), January 8- 
10, 1997 (Supplemental Count II), 
January 29-31, 1997 (Supplemental 
Count III), and February 27, 1997 
(Supplemental Count IV). In order 
to preserve the secrecy of the vot- 
ers, the Election Officer counted 
resolved challenged ballots by 
Region, rather than by Local Union. 
Pursuant to Supplemental Rules 
for the 1996 IBT International 
Officer Mail Ballot Election (“Count 
Rules”), a recount was requested 
and held on March 24-27, 1997. 
Ballots were again counted by Local 
Union and the ballots counted by 
Region during supplemental counts 
were again counted in the same 
groupings: Supplemental Counts I, 
II, II and IV. The winning candi- 


NOTICE TO MEMBERS 


Complete local-by-local 
election results for all 

Teamster regions have 

been sent to every local 
union. If you would like 
to request a copy of the 
complete results, send 
your name, address, and 
local union number to: 


“Teamster Election 
Results” IBT, 
25 Louisiana Avenue, NW 
Washington, DC 20001. 


ballot resolution process on 
February 27, 1997. 

The results are being printed by the 
IBT at this time pursuant to the 
requirement set forth in the Count 
Rules (Article VI, Section 10). The 
Election Officer cannot make a deter- 
mination on certification of the elec- 
tion until the completion of the post- 
election protest and appeals process. 
As of this date, post-election 
protests are under investigation and 
the election has not been certified. 


Dated: May 30, 1997 


Barbara Zack Quindel 
Election Officer 
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Teamsters Send Both 
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HELA 1920 


The Teamster Leader 
Helps Teamster 
Stewards Keep 


Nembers 


if pee members rely on their stewards for 
information, help, and leadership on the job. 

That's why the International Union has a spe- 
cial publication — The Teamster Leader — to keep 
stewards and local union leaders informed. 

It has news about political action, educational 
materials, contract campaigns, and organizing. It 
includes ideas for how to get members involved to 
strengthen the union. 

All Teamster stewards automatically get The 
Teamster Leader if your local provides the 
International Union with the names and addresses. 

Any Teamster steward who is not receiving The 
Teamster Leader now can get on the mailing list 
for the free publication by filling out and return- 
ing the coupon on this page. If you have ques- 
tions or suggestions about The Teamster Leader, 
please enclose them with the coupon. 


Informed 


| a AB athe ae Bae ce, Dice Meena nace Rl is 


Pm a Teamster steward. Send me 
The Teamster Leader for free. 


EMPLOYER 


Are you a steward? | Yes [-] No 


Return to: 


Teamster Leader Mailing List 
International Brotherhood of Teamsters 
25 Louisiana Avenue, NW 

Washington, DC 20001 


This Summer — 


Teamster Benefits 
Help Get You Where 
Youw’re Going for Less 


hen you plan your vacation this summer, don’t forget Teamster 
Privilege benefits. 
At home or on the road, Teamster Privilege benefits can save your 
family money and hassles. 


Hertz Car Rental — Members can save up to 20 percent on 
daily rates and 5 percent on leisure, weekly, and weekend rates. Call 
Hertz toll-free, 1-800-654-2200. Have the Teamster Privilege ID num- 
ber— 205666 — ready. 


Walt Disney World Hotel Discount — Take advantage 
of a special union-members-only rate at the Hotel Royal Plaza, located 
in the heart of Walt Disney World Village near Orlando, Florida. For 
reservations, call toll-free, 1-800-248-7890, and ask for the union mem- 
ber rate. 


Union Driver & Traveler — This special motor club features 
benefits like emergency towing, roadside assistance, auto repair and 
maintenance discounts, and a travel club that rivals the American 
Automobile Association (AAA). The low $49.95 family membership fee 
includes a 5 percent cash back on domestic air and train travel, hotel 
and motel accomodations, and car rental arrangements. For more infor- 
mation, call toll-free, 1-800-547-4663. 


Teamster Credit Card — A Teamster Privilege credit card is 
available. Call 1-800-522-4000 for details. 


Want to learn more about the union? Or get ideas for how 
you and your coworkers can get involved to win better 


contracts, organize new members, or participate re 
+ R in political action? M™ Several short videos, 
produced by the International fo 
' EAN S } c R Union, are available for free or for a ‘ 
small fee to Teamster members. Ml They o1 
: O 
AC i IO Ni can be passed among your coworkers, watched with Fy 
your family, or shown at union meetings or other events. 
THESE VIDEOS ARE FREE: 
Every Member an Organizer features Teamster members who are making the union stronger for everyone's benefit | 
by helping nonunion workers organize. A 
It’s Your Choice shows how Teamster members are building political and legislative clout for working families. 
Smart Strategies: New Ways to Fight for Our Future shows members using new tactics to take on employers. 
Teamsters: Stronger Than Ever features members from three local unions talking about how their locals are : 
stronger and more democratic after temporary International Union trusteeships cleaned up corruption. | ie 
Teamsters and Our Communities: Hand in Hand shows members, retirees, and family members involved in Teamster | | 
community service efforts. 1 
Power at Work shows how to set up member-to-member action networks to fight for good contracts, save jobs, and build R 
Teamster political clout. p 
NAFTA: Threat to Highway Safety documents the threat of the North American Free Trade Agreement to highway 
safety and good jobs. cl 
Make UPS Deliver! describes ways that members can get involved in the campaign to get a good contract at UPS. r 
0! 
THESE VIDEOS CAN BE PURCHASED FOR A SMALL FEE: ¢) 
What You Say Matters features Teamster members who explain what the union means to them and why they took T 
the step to do more than just pay dues to the union. It shows that the members’ involvement in b 
winning and enforcing contracts, organizing new members, and political action has paid off for them and their | 
coworkers. A Spanish-language version of this video, Lo Que Usted Dice Cuenta, is also available. ($5) 
w 
Turn It Around: Teamster Stewards Solving Problems on the Job shows how stewards can work with Teamster lead- | Hy 
ers and other members to solve problems on the job. The video is designed to be shown and | . 
discussed in a group of members. A Discussion Guide is included with the video. ($10) i 
Teamster Women on the Move features an upbeat song “We're on the Team” along with members at the it 
Teamsters Women’s Conference speaking about how their participation is helping to win better contracts, 
organize other workers, and make a difference with political action. ($5) i 
Actions Speak Louder Than Words was produced in response to members’ concerns over UPS’s Team Concept Si 
Program. It can also be helpful to other Teamsters facing employee-management cooperation programs. ($5) II 
A Strong Union Involves Everyone highlights moments from the union’s first-ever Teamsters Civil Rights a 
Conference, including members from across the country sharing ideas for building unity within the union. ($5) B 
i mi hm hm am Ez r™Z AEE Um Oe be TER Rm am EE he Ee ae 2 a et aa a aa a a 
Video Price Quantity Total tl 
Every Member an Organizer Free as 32. ae R 
It's Your Choice Free i ae fo 
Smart Strategies: New Ways to Fight for Our Future Free i V 
Teamsters: Stronger Than Ever Free LOFAL UNION 
Power at Work Free ae 
Teamsters and Our Communities: Hand in Hand Free AEDES } ; 
NAFTA: Threat to Highway Safety Free Bs F 5k 3 : 4 T 
Make UPS Deliver! Free a ee aN a 
What You Say Matters $5 by pees _ See 
Lo Que Usted Dice Cuenta $5 iebec! sekag te 
eae: fee etre Send eee Mail this form along with a check or money order — ° 
anita Women onthe Move $5 (payable to the IBT) for any fees to: IBT Videos, t 
RorlonsispdakiLouder Rian’ words $5 25 Louisiana Avenue, NW, Washington, DC 20001. 


A Strong Union Involves Everyone $5 


Fit 
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G. ANTHONY GARBARINO - Local 868, 

New York, New York 

On March 19, 1997, the IRB issued an Investigative Report 
to General President Carey concerning charges against member 
Anthony Garbarino. The Investigative Report recommended 
that Garbarino be charged with associating with members of 
organized crime including, but not limited to, Joseph Corozzo. 
On March 27, 1997, General President Carey notified the IRB 
that he had adopted and had filed charges against Garbarino 
and he referred the charges back to the IRB for a hearing. An 
IRB hearing is scheduled for June 4, 1997. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. MARIO PERRUCCI - Local 177, Hillside, 

New Jersey 

In past issues of the Teamster magazine, we informed you of 
an Investigative Report to members of the General Executive 
Board concerning Mario Perrucci, International Vice President 
and Local 177 Secretary-Treasurer. The Investigative Report 
alleged that Perrucci obtained a boat from an employer of Local 
177 members at substantially less than its fair market value. The 
Report further alleged that Perrucci accepted gifts from service 
providers to the Local and the Local 177 pension plan. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from 
membership in the IBT and from any elected or appointed 
offices with the IBT. The IRB returned the decision for inadequa- 
cy of penalty. The General Executive Board’s modified decision 
increased the penalty to three and one-half years suspension. 
The IRB found the revised penalty still inadequate and on Octo- 
ber 17, 1996, notified members of the General Executive Board 
that the IRB would hold a hearing on the matter. Perrucci 
waived hearing and asked that the IRB decide the matter based 
on the GEB record. 

On March 25, 1997, the IRB determined that Perrucci may 
not hereafter hold any position as an officer in the IBT or any of 
its affiliates, or obtain employment, consulting or other work 
with the IBT or any IBT affiliate. The IRB also regarded Perruc- 
ci’s misconduct as serious enough to warrant the additional 
sanction of suspension of his IBT membership for ten years. The 
IRB decision and opinion were submitted to Judge Edelstein for 
approval. 


B. LOCAL 240 - Bronx, New York 

In the last issue of the Teamster magazine, we informed you 
that on January 28, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
240 be placed in trusteeship because the Local was being run in 
violation of the IBT Constitution and the Local’s Bylaws and 
was not being run for the benefit of its members. In addition, the 
Report alleged that the Local’s officers engaged in an embezzle- 
ment scheme where a former officer was permitted to use the 
Local’s telephone calling card at Local expense for several years. 
The Report alleged further that the Local disregarded mandato- 
ty procedures and financial controls despite being advised of 
such requirements in 1994. 

General President Carey established a temporary trusteeship 
on February 4, 1997, and appointed Joseph Padellaro as tempo- 
rary Trustee. The IBT established a hearing panel and a hearing 
was held April 9, 1997. We will keep you informed. 


C. ARTHUR L. BUSBY - Local 246, Washington, DC 

In past issues of the Teamster magazine, we informed you 
that on February 14, 1996, the IRB transmitted an Investigative 
Report to General President Carey concerning charges against 
Local 246 President Arthur L. Busby. The Investigative Report 
alleged that Busby, between 1990 and the present, brought 
reproach upon the IBT, breached his fiduciary duties and embez- 
zled approximately $3,967 in Local 246 funds. On June 13, 
1996, the IRB notified General President Carey that Busby’s pro- 
posed settlement agreement was unacceptable. A revised agree- 
ment was also returned by the IRB as unacceptable. As a result, 
an IBT panel held a hearing on December 11, 1996. 

On April 7, 1997, General President Carey issued his deci- 
sion to suspend Busby from membership in the IBT and all IBT 
affiliates for one year, effective on the date of his decision. Busby 
was also barred from office and employment, including consult- 
ing work, with the IBT and any IBT affiliate for a period of three 
years, retroactive to June 1, 1996, the date Busby voluntarily 
resigned from union office. Busby was also barred for three 
years, retroactive to June 1, 1996, from receiving any compensa- 
tion or benefits from the IBT or any IBT affiliate, except for fully 
vested pension benefits. On April 15, 1997, the IRB notified 
General President Carey that the decision was not inadequate. 


D. GLENN BOGGIA - Local 282, Lake Success, 

New York 

In past issues of the Teamster magazine, we reported that on 
August 6, 1996, the IRB issued an Investigative Report to Local 
282 Trustee Gary LaBarbera concerning Glenn Boggia. The 
Investigative Report alleged that Boggia accepted a bribe from 
an informant posing as a contractor’s representative on a 
Queens construction project. On February 12, 1997, General 
President Carey determined that Boggia was permanently 
expelled from membership in any IBT affiliate, barred from 
employment by any IBT affiliate, including consulting work, and 
barred from receiving any compensation or benefits from any 
IBT affiliate, except for fully vested benefits. The IRB notified 
General President Carey on February 19, 1997, that the decision 
was not inadequate. On March 24, 1997, counsel for Boggia 
presented appeal materials to the IRB for its consideration. On 
April 15, 1997, the IRB notified General President Carey that 
the proceedings against Boggia were flawed and that a new hear- 
ing should be set. We will keep you informed. 


E. JOHN BILOTTI AND ROBERT CALCAGNO - 

Local 282, Lake Success, New York 

In the last issue of the Teamster magazine, we informed you 
that on February 19, 1997, the IRB issued Investigative Reports 
to Trustee Gary LaBarbera concerning charges against members 
John Bilotti and Robert Calcagno. The Investigative Reports rec- 
ommended that Bilotti and Calcagno be charged with failing to 
cooperate with the IRB by refusing to appear for their sworn in- 
person examinations. Charges were filed by Trustee LaBarbera 
and a panel is scheduled to hear the cases on May 15, 1997. We 
will keep you informed. 


F. LOCAL 398 - Rochester, New York 

In the last issue of the Teamster magazine, we informed you 
that on January 28, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
398 be placed in trusteeship because the Local was not being run 
for the benefit of its members. The Report alleged that members 
and associates of organized crime in Rochester have dominated 
and controlled Local 398 for decades, that officers continue to 
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remain in contact with organized crime members and associates, 
and that the Local is unable to meet its current operating 
expenses from its income. 

General President Carey established a temporary trusteeship 
on February 21, 1997, and appointed Howard Bennett as tem- 
porary Trustee. An IBT hearing on the trusteeship was held 
April 2, 1997. We will keep you informed. 


G. GIOVANNI PARRILLI AND VALERIO RICCI - 

Local 786, Chicago, Illinois 

In the last issue of the Teamster magazine, we informed you 
that on January 28, 1997, the IRB issued Investigative Reports 
to the Executive Board of Local 786 concerning members Gio- 
vanni Parrilli and Valerio Ricci. The Investigative Reports rec- 
ommended that each be charged with failing to cooperate with 
the IRB by refusing to appear for his sworn in-person exami- 
nation. On February 18, 1997, the Executive Board notified 
Parrilli that he was expelled from Local 786 and banned from 
Local 786 for life. The Executive Board’s amended decision of 
March 4, 1997, based on a rejection notice from the IRB, per- 
manently barred Parrilli from membership in the IBT and from 
accepting or seeking any employment or consulting work with 
the IBT or any union affiliated with the IBT. On March 31, 
1997, Parrilli requested a second chance to appear before the 
IRB for his sworn examination. The examination was held 
April 16, 1997. 

On February 4, 1997, Ricci requested another opportunity to 
give a sworn statement to the IRB. The examination was held 
April 16, 1997. Both matters are under consideration by the 
IRB. 


H. JOSEPH VITARELLI AND MICHAEL 

LOGUIDICE - Local 813, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on September 18, 1996, the IRB issued Investigative 
Reports to then Local 813 Trustee Joseph Foy concerning 
Joseph Vitarelli and Michael Loguidice. The Investigative 
Report on Vitarelli recommended that he be charged with failing 
to cooperate with the IRB by refusing to appear for a sworn in- 
person examination. 

The Investigative Report on Loguidice recommended that he 
be charged with defrauding Local 813 since 1992 as to his 
employment status. Loguidice’s company reportedly went out of 
business in 1992. Thereafter, he did not work for a company 
with which Local 813 had a valid collective bargaining agree- 
ment; he was ineligible both for membership in the Local and 
participation in the Local’s benefit plans; and he further affirma- 
tively misrepresented his membership status to Local 813 in 
order to continue union benefits. 

Charges against Vitarelli and Loguidice were filed and hear- 
ings were held November 14, 1996. Subsequently, Vitarelli 
agreed to permanently resign from Local 813 and the IBT. His 
agreement was submitted to Judge Edelstein for approval. 
Charges were refiled against Loguidice and a hearing was held 
March 25, 1997. We will keep you informed. 


I. LUIS DIAZ, JOHN J. DEADY, AND LOUIS J. 

DIMARIA - Local 868, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on November 13, 1996, the IRB transmitted Investigative 
Reports to the Executive Board of Local 868 concerning charges 
against Luis Diaz and John J. Deady. The Investigative Reports 
recommended that each be charged with failing to cooperate 
with the IRB by refusing to appear for a sworn in-person exami- 


nation. Based on the Executive Board’s recommendation, Diaz 
and Deady received another opportunity to appear for their 
examinations. The examinations were held on February 11 and 
WY, 

We also informed you that on December 12, 1996, the IRB 
issued an Investigative Report to the Local 868 Executive Board 
concerning member Louis J. DiMaria. The Investigative Report 
recommended that charges be initiated against DiMaria for fail- 
ing to cooperate with the IRB by refusing to appear for a sworn 
in-person examination. On February 19, 1997, the Executive 
Board of Local 868 requested that another notice of examina- 
tion be given to DiMaria. An examination was held on March 
26, 1997. 

The recommendation that they be charged with failure to 
appear for their examination is no longer operative. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
60 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB. (1- 
800-225-5472). If you are calling from within Washington, D.C., 
dial 434-8085. The IRB facsimile number is 202-434-8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANGIAL REPORT 1996 


International 
Brotherhood of 
Teamsters Financial 
Report for the Year Ending 
December 31, 1996 


n the average, about 80 cents of 

each dollar a Teamster member 

pays in dues remains in the local 
union, while less than 20 percent goes 
to support services to the locals and 
Teamster members from our 
International Union. The report on the 
following pages deals only with the 
finances of the International Union, not 
the locals or joint councils. 

Since 1983, the part of a member’s 
dues which each local union passes on 
to the International (called the “per 
capita” payment) has been $3.90 per 
member per month. In addition, each 
local union pays $1 per member per 
month under an emergency assessment 
required by the International 
Constitution when net assets drop 
below $20 million. 

In recent years, our International 
Union has become far more active in 
organizing nonunion workers, grass- 
roots political action, and campaigns 
for better contracts, yet it receives the 
equivalent of only 54 cents for each dol- 
lar of buying power it had in 1979. That 
drop has occurred because of inflation 
during the past 17 years and the loss of 
more than 400,000 members during the 
1980s. (The IBT made small member- 
ship gains in 1995 and 1996 — revers- 
ing 16 years of membership loss.) 

The assets of the International Union 
went down in 1996, as they have in past 
years in which an International Union 
Convention was held. (Conventions are 
held every five years.) In 1996, net assets 
dropped by $14 million to a level of approx- 
imately $16 million. In 1991, the year of the 
previous International Convention, net 
assets dropped by $28 million (in addition 
toa drop of $11 million in 1991 due to 
increased strike benefits). 

Contributing to the drop in assets in 
1996 were such cost increases as $7 mil- 
lion for the Teamsters Convention, $5 
million for the Detroit newspaper 
strike, $3 million for education of work- 
ing families on major issues in the con- 
gressional and U.S. presidential elec- 
tions (including a special assessment by 
the AFL-CIO) and $2 million for costs 
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2070 Chain Bridge Road 
Vienna, VA 22182-2536 
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FAX 703 848-9580 


Grant Thornton % 


GRANT THorNTON LLP Accountants and 
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Mr. Ron Carey, General President 

Mr. Tom Sever, General Secretary-Treasurer 
Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated statements of financial position of the International 
Brotherhood of Teamsters as of December 31, 1996 and 1995, and the related consolidated statements of 
activities, changes in net assets and cash flows for the years then ended. These financial statements are the 


responsibility of the International Union’s management. Our responsibility is to express an opinion on 
these financial statements based on our audits. 


We conducted our audits in accordance with generally accepted auditing standards. Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free of material misstatement. An audit includes examining, on a test basis, evidence 
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by management, as well as evaluating the overall 
financial statement presentation. We believe that our audits provide a reasonable basis for our opinion. 


In our opinion, the financial statements referred to above, present fairly, in all material respects, the 
financial position of the International Brotherhood of Teamsters as of December 31, 1996 and 1995, and 
the results of its operations and its cash flows for the years then ended, in conformity with generally 


accepted accounting principles. 


As described in Note N to the financial statements, during 1996 the International Union adopted 
Statement of Financial Accounting Standards No. 124, effective January 1, 1995. 


Vienna, Virginia 
March 7, 1997 


not covered by the government for 
administering the 1996 International 
Union elections (for example, printing 
and distributing extensive campaign 
material from all candidates in five edi- 
tions of the Teamster magazine as 
required by the election rules). 

Since 1992, General President Ron 
Carey has overseen a series of dramatic 
changes to ensure that dues money is 
spent for the members. The 
International Union eliminated a spe- 
cial pension fund for selected top offi- 
cials and staff, a daily free lunch for 
hundreds of officers and staff, and an 
extra pension plan for local union offi- 
cials that would have cost more than 
$20 million in 1996. Carey cut his own 
salary by one-third and, unlike past 
General Presidents, does not receive 
multiple salaries or multiple pension 
credit for serving as General President 
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and head of his local at the same time. 
Carey and General Secretary- Treasurer 
Tom Sever initiated reforms in the pen- 
sion plan for International Union offi- 
cers and top staff which cut the lump 
sump pension payment they could 
receive by nearly 40 percent. 

In 1994, Carey and the General 
Executive Board abolished the U.S. Area 
Conferences — a regional layer of 
bureaucracy that used to cost local 
unions more than $11 million per year. 

The IBT restated its 1995 financial state- 
ments this year to comply with Financial 
Accounting Standard No. 124, “Accounting 
for Certain Investments Held by Not-for- 
Profit Organizations.” This Financial 
Accounting Standard was required to be 
adopted in 1996, but the IBT adopted a 
retroactive restatement in order to provide 
the reader a true comparison of the financial 
activity between 1995 and 1996. 
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International Brotherhood of Teamsters Consolidated Statement of Financial Position 


DECEMBER 31, 1996 


ASSETS 
Assets 
Cash 
Accounts receivable 
Inventories 
Accrued investment income 


Prepaid expenses 


Investments in debt and equity securities 
Investments in First Trust Notes—affiliates 
Fixed assets, net 
Deposits 
Total Assets 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable and accrued expenses 
Due to/from other funds 
The Teamster Affiliates Pension Fund liability 
Retirement and Family Protection Plan liability 
Postretirement benefit obligation 
Loans payable 
Total Liabilities 


Net Assets (Deficit) 
Unrestricted 
Public Employees Assistance Fund 


Total Liabilities and Net Assets (Deficit) 


International Brotherhood of Teamsters Consolidated Statement of Financial Position 


DECEMBER 31, 1995, AS RESTATED 


ASSETS 

Assets 
Cash 
Accounts receivable 
Inventories 
Accrued investment income 
Prepaid éxpenses 


Investments in debt and equity securities 
Investments in First Trust Notes—affiliates 
Fixed assets, net 
Deposits 
Total Assets 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable and accrued expenses 
Due to/from other funds 
The Teamster Affiliates Pension Fund liability 
Retirement and Family Protection Plan liability 
Postretirement benefit obligation 
Loans payable 
Total Liabilities 


Net Assets (Deficit) 
Unrestricted : 
Public Employees Assistance Fund 


Total Liabilities and Net Assets (Deficit) 
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UNRESTRICTED 

GENERALFUND SPECIALORGANIZINGFUND DEFENSE FUND TOTAL ALL FUNDS 

$ 4726409 $ 908,207 =«$ 19604 $ 5,654,220 
9,543,957 : : 9,543,957 

490,179 : : 490,179 

917,123 194,893 71 1,112,093 

145,037 : : 145,037 

15,822,705 1,103,100 19,681 16,945,486 

51,959,371 13,349,371 : 65,308,742 

4,600,343 : 4,600,343 

9,877,926 : 9,877,926 

212,259 : 212,259 

$ 82,472,604 __-$ 14,452,471___—«$ 19681 $ 96,944,756 
$ 12,885,545  $ eS arse 12,885,545 
(18,864,249) 2,241,422 16,622,827 : 
28,309,872 : : 28,309,872 
10,711,279 - : 10,711,279 
18,552,800 : : 18,552,800 

9,946,393 : 9,946 393 
61,541,640 2,241,422 16,622,827 80,405,889 
20,677,545 12,211,049 (16,603,146) 16,285,448 

253,419 : : 253,419 

20,930,964 12,211,049 16,603,146 16,538,867 

$ 82,472,604___—$ 14452,471___—«$ 19681 $ 96,944,756 
$ 4271588 $ 190555 $ 6481 $ 4,474,624 
8,702,735 : : 8,702,735 

594,174 : : 594,174 

721,357 269,617 5 990,999 
368,142 2 : 368,142 

14,663,996 460,172 6,506 15,130,674 

55,213,048 18,066,086 73,219,134 

5,089,663 5,089,663 

11,303,824 . 11,303,824 
200,183 200,183 

$ 86470714 $ 18,526,258 $ 6506 $ 105,003,478 
$ 1715473 $ 24 an SaTOng 7,775,473 
(16,799,504) 794,033 16,005,471 : 
30,862,660 ; : 30,862,660 

7,731,596 7,731,596 

16,166,800 16,166,800 

11,786,363 11,786,363 
57,523,388 794,033 16,005,471 74,322,892 
28,237,944 17,732,225 (15,998,965) 29,971,204 

709,382 : : 709,382 

28,947,326 17,732,225 (15,998,965) 30,680,586 

$ 86470714 $ 18,526,258 —$ 6506 $ 105,003,478 


The accompanying notes are an integral part of this statement. 
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International Brotherhood of Teamsters Consolidated Statement of Activities 


\ YEAR ENDED DECEMBER 31, 1996 


UNRESTRICTED 
GENERAL FUND SPECIAL ORGANIZING FUND DEFENSE FUND TOTAL ALL FUNDS 
Revenue 
Fees 
Per capita $ 84,639,698 $ $ $ 84,639,698 
Initiations 579,667 - - 579,667 
____ Investment income, net 3,419,001 1,006,091 625 4,425,717 
Sales of supplies, net 80,244 - - 80,244 
Other 4,052 20,050 - 24,102 
Total Revenue 88,722,662 1,026,141 625 89,749,428 
Expenses and Benefits 
Administrative, office and general 17,718,734 - - 17,778,734 
Divisional and departmental 27,291,532 - - 27,291,532 
National headquarters building 3,523,339 - 3,523,339 
Affiliation fees 9,338,457 - 9,338,457 
Convention expenses 7,337,175 - - 7,337,175 
Organizing expenses 4,395,119 6,547,317 - 10,942,436 
Legislative and political education 4,197,999 - 4,197,999 
Legal fees, judgments, suits and settlements 5,751,382 . 5,751,382 
Communications 1,921,324 - 1,921,324 
Magazine—The Teamster 2,740,940 2,740,940 
The Teamster Affiliates Pension Fund (2,552,788) (2,552,788) 
Officers and employees retirement plans 2,979,683 2,979,683 
Net periodic postretirement benefit 776,600 - 776,600 
Amortization of accumulated postretirement benefit transition obligation 1,609,400 - 1,609,400 
Civil RICO expenses 5,218,924 - 5,218,924 
Gain on sale of fixed assets (1,354) - = (1,354) 
Member benefits 4,432,558 (12,420) 4,420,138 
Interest expense - 617,226 617,226 
Total Operating Expenses 96,739,024 6,547,317 604,806 103,891,147 
Decrease in Net Assets $ 8,016,362, $ 5,521,176, $ 604,181 $ 14,141,719 
International Brotherhood of Teamsters Consolidated Statement of Activities 
YEAR ENDED DECEMBER 31, 1995, AS RESTATED 
UNRESTRICTED 
GENERAL FUND SPECIAL ORGANIZING FUND DEFENSE FUND TOTAL ALL FUNDS 
ROMUOS 2 nee D WLM a al a Mh GETS RTE oS SRIEERIS mn ey Daseee OME Ot Le amare 
Fees 
Per capita $ 84,320,230 $ $ $ 84,320,230 
Initiations 595,447 - : 595,447 
Investment income, net 4,896,534 1,493,646 697 6,390,877 
Sales of supplies, net 79,806 - - 79,806 
Other 80,243 50 341 80,634 
| Total Revenue 89,972,260 1,493,696 1,038 91,466,994 
Expenses and Benefits 
Administrative, office and general 16,295,019 16,295,019 
Divisional and departmental 23,969,977 23,969,977 
National headquarters building 3,647,182 - - 3,647,182 
Affiliation fees 7,673,610 - - 7,673,610 
Organizing expenses 3,195,778 3,305,944 - 6,501,722 
Legislative and political education 1,873,414 - - 1,873,414 
Legal fees, judgments, suits and settlements 4,427,878 4,427,878 
Communications 1,506,523 - 1,506,523 
Magazine—The Teamster 3,274,242 - : 3,274,242 
The Teamster Affiliates Pension Fund 3,427,573 - - 3,427,573 
Officers and employees retirement plans 2,570,316 2,570,316 
Net periodic postretirement benefit 930,800 4 930,800 
| Amortization of accumulated postretirement benefit transition obligation 1,609,400 E 1,609,400 
| Civil RICO expenses 3,105,378 2 3,105,378 
Loss on sale of fixed assets 5,518 - = 5,518 
Member benefits 2,709,522 8,650 2,718,172 
Interest expense pT oe de Se A ce 3 oe ee OT 
Total Operating Expenses 80,222,130 3,305,944 563,396 84,091,470 
Increase (Decrease) in Net Assets $ 9,750,130 $ 1,812,248 $ 562,358 $ 7,375,524 
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International Brotherhood of Teamsters Consolidated Statements of Changes in Net Assets 
YEAR ENDED DECEMBER 31, 1996 AND 1995 \e 
Net Assets, January 1, 1995 $ 20,342,336 $ 19,685,613 $ (15,436,607) $ 24,591 342 


Cumulative Effect of Change in Accounting 
Principle Resulting from Adoption of Statement | 


of Financial Accounting Standards No. 124 1,145,140 141,140 : 1,286,280 
Net Assets, January 1, 1995, as restated 19,197,196 19,544,473 (15,436,607) 23,305,062 
Increase (Decrease) in Net Assets, as restated 9,750,130 1,812,248 562,358 7,375,524 
Net Assets, December 31, 1995 28,947,326 17,732,225 (15,998,965) 30,680,586 
Decrease in Net Assets 8,016,362 5,521,176 604,181 14,141,719) 
Net Assets, December 31, 1996 $ 20,930,964 $ 12,211,049 $ 16,603,146 $ 16,538,867 


18 THE TEAMSTER The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 1996 


International Brotherhood of Teamsters Consolidated Statement of Cash Flows 
YEAR ENDED DECEMBER 31, 1996 


GENERAL FUND SPECIAL ORGANIZING FUND DEFENSE FUND TOTAL ALL FUNDS 
Cash Flows Provided by (Used in) Operating Activities 
Cash received from 
Affiliated conferences, councils and local unions $ 85,715,754 $ - $ - $ 85,715,754 
Investment income 4,139,091 997,189 593 5,136,873 
Grant reimbursements 790,590 - - 790,590 
Transfer from General Fund - 10,543 110 10,653 
Transfer from Special Organizing Fund 5,090,421 - - 5,090,421 
Refunds of out-of-work benefits - - 12,420 12,420 
Refunds and reimbursements 2,405,110 - : 2,405,110 
Cash Provided by Operating Activities 98,140,966 1,007,732 13,123 99,161,821 
Cash disbursed to 
Service providers, suppliers, vendors and others (41,499,520) - - (41,499,520) 
Employees and government agencies for withholdings (30,386,177) - - (30,386,177) 
AFL-CIO and other labor organizations (9,679,391) - . (9,679,391) 
Affiliated conferences, councils and local unions (15,798,690) - - (15,798,690) 
Members for benefits under Strike Benefit 
Assistance Program (4,432,557) - . (4,432,557) 
Transfer to General Fund - (5,090,421) - (5,090,421) 
Transfer to Defense Fund (110) . - (110) 
Transfer to Special Organizing Fund 10,543 - - 10,543) 
Cash Used in Operating Activities 101,806,988) 5,090,421 - 106,897,409 
Net Cash (Used in) Provided by Operating Activities (3,666,022) 4,082,689) 13,123 7,135,588 
Cash Flows Provided by (Used in) Investing Activities 
Proceeds from sale or redemption of investments 140,454,474 46,865,082 - 187,319,556 
Purchases of investments (131,934,831) (42,064,741) - (173,999,572) 
Proceeds from sale of fixed assets 4015 - - 4,015 
Purchases of fixed assets (403,191) - - (403,191) 
Payment of loans to affiliates 805,094 - - 805,094 
Loans to affiliates 780,758 - - 780,758 
Net Cash Provided by Investing Activities 8,144,803 4,800,341 - 12,945,144 
Cash Flows Provided by (Used in) Financing Activities 
Loans 185,000 - - 185,000 
Payments on loans (2,024,970) - - (2,024,970) 
Net Cash Used in Financing Activities (1,839,970) : - (1,839,970) 
Effect of Exchange Rate Changes on Cash (2,189,990) = - (2,189,990) 
Net Increase in Cash 448,821 717,652 13,123 1,179,596 
Cash at Beginning of Year 4,277,588 190,555 6,481 4,474,624 
Cash at End of Year $ 4,726,409 $ 908,207 $ 19,604 $ 5,654,220 
Reconciliation of Decrease in Net Assets to Net Cash 
from Operating Activities 
Decrease in net assets $ (8,016,362) $ (5,521,176) $ (604,181) $ (14,141,719) 
Unrealized loss on investments 705,222 137,870 - 843,092 
Net gain on sale of fixed assets (1,354) . 2 (1,354) 
Net gain on sale of investments (190,994) - - (190,994) 
Net amortization of investment (discounts) premiums (1,914,491) 45,195 : (1,869,296) 
Bad debt expense exclusive of loans receivable write-offs 15,435 - 2 15,435 
Depreciation expense 1,778,542 = = 1,778,542 
Net loss (gain) from effect of exchange rate changes 326,680 (266,691) - 59,989 
Decrease in due from other funds 37,237 - - 37,237 
Decrease in due from conferences 5,728 - - 5,728 
Increase in accounts receivable (593,985) c 5 (593,985) 
Decrease in inventories 103,995 - - 103,995 
(Increase) decrease in accrued investment income (195,766) 74,724 (52) (121,094) 
Increase in deposits (12,076) - - (12,076) 
Decrease in prepaid expenses 223,104 - 223,104 
Increase in accounts payable, accrued expenses and withholding 3,314,913 - - 3,314,913 
Decrease in The Teamster Affiliates Pension Fund liability (2,552,788) - - (2,552,788) 
Increase in Retirement and Family Protection Plan liability 2,979,683 > 2,979,683 
Increase in postretirement benefit obligation 2,386,000 - E 2,386,000 
Increase in due from Special Organizing Fund/due to 
General Fund resulting from operating activity (1,447,389) 1,447,389 = 
Increase in due from Defense Fund/due to General Fund 
resulting from operating activity 617,356, : 617,356 
Net Cash (Used in) Provided by Operating Activities —____ $$ (3,666,022) $ (4,082,689) = $ 3,123 S$ (7,795,588) 
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1996 


International Brotherhood of Teamsters Consolidated Statement of Cash Flows : 
) 
YEAR ENDED DECEMBER 31, 1995, AS RESTATED \ 
GENERAL FUND SPECIAL ORGANIZING FUND DEFENSE FUND TOTAL ALL FUNDS | D 
Cash Flows Provided by (Used in) Operating Activities ln 
Cash received from T 
Affiliated conferences, councils and local unions $ 86,154,623 $ - $ = $ 86,154,623 | 
Investment income 4,165,518 1,089,834 1,333 5,256,685 ' 
Grant reimbursements 2,193,550 - - 2,193,550 
Transfer from General Fund : 144 9,968 10,112 : 
Transfer from Defense Fund 2,275 - - 2215, : 
Transfer from Special Organizing Fund 3,145,000 - - 3,145,000 : 
Refunds of out-of-work benefits - - 33,170 33,170 B 
Refunds and reimbursements 979,436 - - 979,436 TI 
Contributions 70,552 - 341 70,893 0 
Cash Provided by Operating Activities 96,710,954 1,089,978 44,812 97,845,744 Fi 
Cash disbursed to ; 
Service providers, suppliers, vendors and others (34,582,966) - (34,582,966) ki 
Employees and government agencies for withholdings (28,576,365) - (28,576,365) 
AFL-CIO and other labor organizations (7,733,611) ; : (7,733,611) ft 
Affiliated conferences, councils and local unions (4,117,956) - - (4,117,956) B 
Members for benefits under Strike Benefit Assistance Program (2,709,522) - - (2,709,522) 
Transfer to General Fund : (3,145,000) (2,275) (3,147,275) | Tt 
Transfer to Defense Fund (9,968) - - (9,968) y 
Transfer to Special Organizing Fund (144) - - (144) ne 
Interest on loans (554,746) . - (554,746) N 
Affiliates for out-of-work benefits from Defense Fund - - (38,480) (38,480 i : 
Cash Used in Operating Activities 78,285,278 3,145,000 40,755) 81,471,033) ont 
Net Cash Provided by (Used in) Operating Activities 18,425,676 2,055,022 4,057 16,374,711 B 
Cash Flows (Used in) Provided by Investing Activities Tt 
Proceeds from sale or redemption of investments 114,340,929 53,565,267 2 167,906,196 er 
Purchases of investments (129,862,425) (51,323,330) - (181,185,755) mn 
Proceeds from sale of fixed assets 24,117 - - 24,117 ac 
Purchases of fixed assets (612,320) - - (612,320) R 
Payment of loans to affiliates 613,121 - - 613,121 Ce 
Loans to affiliates (393,536) - : (393,536) ec 
Net Cash (Used in) Provided by Investing Activities (15,890,114) 2,241,937 - (13,648,177) D 
Cash Flows Provided by (Used in) Financing Activities la 
Loans 790,000 - - 790,000 on 
Payments on loans (1,897,866) - - (1,897,866) 
Net Cash Used in Financing Activities (1,107,866) - - (1,107,866) 
Effect of Exchange Rate Changes on Cash 1,300,170, - - 1,300,170 
Net Increase in Cash 127,526 186,915 4,057 318,498 
Cash at Beginning of Year 4,150,062 3,640 2,424 4,156,126 “ 
Cash at End of Year $ 4,277,588 $ 190,555 $ 6,481 $ 4,474,624 at 
Reconciliation of Increase (Decrease) in Net Assets A 
to Net Cash from Operating Activities In 
Increase (decrease) in net assets $ 9,750,130 $ (1,812,248) $ (562,358)  $ 7,375,524 “N 
Unrealized gain on investments (1,748,615) (260,772) - (2,009,387) $1 
Net loss on sale of fixed assets 5,517 - 5517 th 
Net loss on sale of investments 527,429 - 527,429 
Net amortization of investment premiums (discounts) 370,991 85,777 456,768 U: 
Bad debt expense exclusive of loans receivable write-offs 60,000 - 60,000 In 
Depreciation expense 1,696,091 - 1,696,091 pri 
Net loss (gain) from effect of exchange rate changes 374,488 (19,831) 354,657 ra 
Increase in due from other funds (19,350) e (19,350) lial 
Decrease in due from conferences 104,995 - 104,995 re| 
Decrease in accounts receivable 57,365 - 57,365 
Increase in inventories (146,030) - . (146,030) In 
(Increase) decrease in accrued investment income (447,084) (208,986) 808 (655,262) Th 
Increase in deposits (150,872) - - (150,872) the 
Increase in prepaid expenses (241,831) - (241,831) 
Increase (decrease) in accounts payable, accrued expenses and withholding 423,150 (2,142) 421,008 St 
Increase in The Teamster Affiliates Pension Fund liability 3,427,573 - - 3,427,573 Fo) 
Increase in Retirement and Family Protection Plan liability 2,570,316 - - 2,570,316 de 
Increase in postretirement benefit obligation 2,540,200 - - 2,540,200 Ins 
Increase in due from Special Organizing Fund/due to 
General Fund resulting from operating activity (163,180) 163,180 - ° N 
Increase in due from Defense Fund/due to General Fund Eff 
resulting from operating activity (565,607) 565,607 | Sp 
Net Cash Provided by (Used in) Operating Activities $ 18,425,676 $ 2,055,022 $ 4057 $ 16,374,711 est 


The accompanying notes are an integral part of this statement. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANGIAL REPORT 1996 


International Brotherhood of Teamsters Notes to Consolidated 
Financial Statements 


DECEMBER 31, 1996 AND 1995 


NOTE A—SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

The International Brotherhood of Teamsters (the International Union) is one of the largest 
labor unions in North America with a membership representing a variety of industries and 
trades. This summary of significant accounting policies of the International Union is pre- 
sented to assist in understanding the International Union's consolidated financial state- 
ments. The financial statements and notes are representations of the International 
Union‘’s management, which is responsible for their integrity and objectivity. 


Basis of Presentation 
The financial statements of the International Brotherhood of Teamsters have been pre- 
pared on the accrual basis of accounting. 


Financial Statement Presentation 

Effective January 1, 1995, the International Union adopted Statement of Financial 
Accounting Standards No. 116, “Accounting for Contributions Received and Contribu- 
tions Made,” (SFAS No. 116) and No. 117, “Financial Statements of Not-for-Profit Orga- 
nizations” (SFAS No. 117). SFAS No. 116 affects recognition of contributions and 
recording of specific services donated to the Union. 

SFAS No, 117 requires all exempt organizations to use consistent report formats. 
The Union must specify all assets as unrestricted, temporarily restricted or permanent- 
ly restricted. Restrictions may come only from outside parties. Assets which are desig- 
nated for specific use by the Union are considered unrestricted assets. Under SFAS 
No. 117, management may elect to present subcategories under the three classes of 
net assets. 

Currently, the Union considers all its funds unrestricted. Adoption of SFAS No. 117 had 
no impact on the amounts of revenue or expenses recognized. 


Basis of Consolidation 

The consolidated financial statements include the accounts of the International Broth- 
erhood of Teamsters and its subsidiaries, the Teamsters’ National Headquarters Build- 
ing Corporation and the Teamsters Retiree Housing Corporation. All inter-organization 
accounts and transactions have been eliminated. 


Reclassifications 
Certain reclassifications have been made to the 1995 financial statements in order to 
conform to the 1996 presentation. 


Depreciation 
Land, building, improvements and equipment are carried at cost. Depreciation is provided 
on the straight-line basis over the following estimated useful lives: 


Estimated Lives 
Building and improvements 6-50 years 
Other real estate 20 years 
Data processing equipment 9-10 years 
Office equipment and capitalized software 5-10 years 
Furniture and fixtures 6-10 years 
Automobiles 3 years 


Maintenance and repairs which neither materially add to the value of the property nor 
appreciably prolong its life are charged to expense as incurred. 


Accrued Leave 

In compliance with Statement of Financial Accounting Standards (SFAS) No. 43, 
“Accounting for Compensated Absences,” the International Union has established a 
$1,350,000 liability representing accumulated future absences of its employees through 
the year ended December 31, 1996. 


Using Estimates in Preparing Financial Statements 

In preparing financial statements in conformity with generally accepted accounting 
principles, management is required to make estimates and assumptions that affect the 
reported amounts of assets and liabilities and the disclosure of contingent assets and 
liabilities at the date of the financial statements and revenue and expenses during the 
Teporting period. Actual results could differ from those estimates. 


Income Taxes 
The International Union is exempt from federal income tax under Section 501(c)(5) of 
the Internal Revenue Code. Accordingly, no provision for federal income tax is required. 


Statement of Cash Flows 

For purposes of the statement of cash flows, the International Union considers all 
demand deposit bank accounts subject to immediate withdrawal and highly liquid debt 
instruments purchased with a maturity of three months or less to be cash equivalents. 


NOTE B—SPECIAL ORGANIZING FUND 

Effective May 1, 1992, the General Executive Board approved the establishment of a 
Special Organizing Fund to organize and recruit new members. The fund was initially 
established with $11,069,532 of net proceeds from sale of General Fund aircraft and 


other fixed assets, and the designation of $15,000,000 from General Fund reserves and 
$667,859 from the Public Employee Assistance Fund. 


NOTE C—DEFENSE FUND 
The Defense Fund was created in 1969 to segregate monies designated for payment of 
out-of-work benefits to members on strike. 

The 1991, delegates to the |.B.T. Convention voted to increase weekly strike bene- 
fits from $45 or $55 per week to $200 per week. However, no mechanism was estab- 
lished to pay for the increased strike benefits. The new rates became effective in July 
1991, and average monthly payments increased significantly. In addition, the Interna- 
tional Union paid approximately $30 million in out-of-work benefits to members involved 
in the National Master Freight strike. As a result, the net assets had been reduced to a 
deficit of $15,436,607 at December 31, 1994, and the fund became fully depleted during 
the year then ended. The deficit was funded, in part, by the transfer of loan proceeds, 
which were obtained by the International Union as discussed in Note L. Effective 
June 1, 1994, the International Union ceased paying out-of-work benefits from the 
Defense Fund. In 1995, the General Executive Board approved the establishment of the 
Strike Benefit Assistance Program to provide assistance to members out of work as a 
result of a strike or lock-out at a rate of $55 per week, effective September 1, 1995. Ben- 
efits under this program are being paid from the General Fund. 


NOTE D—ACCOUNTS RECEIVABLE 


Accounts receivable at December 31, consist of the following: 


1996 1995 
Per capita and initiation fees $ 7,108,782 $ 7,104,379 
Unsecured notes receivable 1,218,723 1,038,738 
Non-interest bearing loans receivable 1,014,232 729,232 
Grant receivable 1,734,391 355,015 
Advances to Teamsters Retiree 
Housing Projects 11,198 118,909 
Occupancy cost receivable 8,658 8,658 
Trade receivables 303,979 725,346 
Travel advances 14,117 16,207 
11,414,080 10,096,484 
Less allowances for doubtful accounts (1,870,123) (1,393,749) 
$ 9,543,957 $ 8,702,735 


NOTE E—INVESTMENTS 
Investments consist of debt and equity securities and are recorded at fair market value. 
Fair market value is determined based on quoted market prices. 

Investments consist of the following at December 31: 


1996 1995 
Market Market 
Cost Value Cost Value 
General Fund 
Commercial paper $ 9,532,168 $ 9,532,285 $ 10,970,259 $ 10,970,991 
Common stock 5,833 1,040 5,833 5,989 
Corporate bonds 499,110 482,500 2,499,001 2,496,250 
Foreign bonds and 
securities - 5,112,767 4,965,031 
Government agency 
securities 35,796,198 35,462,967 20,849,770 21,036,726 
Mutual funds 235,035 235,368 222,438 222,452 
Preferred stock 1 211 1 169 
U.S. Treasury 
securities 5,992,772 6,245,000 14,949,504 15,515,440 


Total General Fund 


investments $ 52,061,117 _$ 51959371 $ 54,609,573 $ 55,213,048 
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International Brotherhood of Teamsters Notes to Consolidated Financial Statements 


DECEMBER 31, 1996 AND 1995 
NOTE E—INVESTMENTS-Continued 


1996 1995 
Market Market 
Cost Value Cost Value 
Special Organizing Fund 
Commercial paper $ 1,974,287 $ 1,974,142 $ 2,627,312 $ 2,627,366 
Common stock 135,969 185,766 110,684 137,434 
Corporate bonds 1,000,000 1,002,100 3,000,000 3,028,890 
Foreign bonds and 
securities - - 731,778 723,006 
Government agency 
securities 10,257,353 10,187,363 7,989,412 8,038,220 
U.S. Treasury 
securities - - 3,487,268 3,511,170 


Total Special Organizing 


Fundinvestments  $ 13,367,609 $  13,349371_ $ 17,946,454 $ 18,066,086 


Total investments $ 65,428,726 $ 65,308,742 $ 72,556,027 _$ 73,279,134 


Investment income consists of the following for the year ended December 31: 


1996 
Special 
General Organizing Defense 
Fund Fund Fund Total 
Investment income $ 4,124,223 $ 1,143,961 $ 625 $ 5,268,809 
Unrealized loss 
on investments 
recorded at fair 
market value 705,222 137,870 - 843,092, 
Total investmentincome $3,419,001 $ 1,006,091 $ 625 $ 4425717 
1995 
Special 
General Organizing Defense 
Fund Fund Fund Total 


Investment income $ 3,147,919 $ 1,232,874 $ 697 $ 4,381,490 
Unrealized gain 

on investments 

recorded at fair 


market value 1,748,615 
Total investment income $ 4,896,534 _$ 


260,772 
1,493,646 _$ 


: 2,009,387 
697_$ 6,390,877 


NOTE F—INVESTMENTS IN FIRST TRUST NOTES 
The International Union provided loans to affiliated local unions for purchase or devel- 
opment of real estate. Such loans are secured by the real estate and are carried at 
unpaid principal balance less allowance for uncollectible accounts. Fair market value 
is estimated using discounted cash flow analyses, using interest rates currently offered 
for notes and mortgages with similar terms to borrowers of similar quality. 

The carrying value of the loans at December 31, 1996 and 1995, approximated 
$4,600,343 and $5,089,663, respectively. 


NOTE G—FIXED ASSETS 


Fixed assets at December 31, consist of the following: 


1996 1995 

Data processing equipment $ 14,239,722 $ 14,345,584 
Headquarters building 12,331,682 12,335,200 
Office equipment 3,492,805 3,215,842 
Furniture and fixtures 2,218,959 2,218,116 
Other real estate 798,827 798,827 
Land—headquarters 794,117 794,117 
Land—other locations 104,000 104,000 
Automobiles 130,895 99,429 
Capitalized software 1,184,982 1,184,982 
35,295,989 35,096,097 

Less: Accumulated depreciation 25,418,063 (23,792,273) 
$ 9,877,926 $ 11,303,824 


Depreciation expense for the years ended December 31, 1996 and 1995, totaled 
$1,778,542 and $1,696,091, respectively. 
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NOTE H—THE TEAMSTER AFFILIATES PENSION FUND 
The Teamster Affiliates Pension Fund, established pursuant to the 1961 International 
Convention, provides defined benefits to eligible officers and employees of the Interna- 
tional Union’s affiliates. The International Brotherhood of Teamsters reports in accor- 
dance with Statement of Financial Accounting Standards No. 87, “Employer's Account- 
ing for Pensions.” Contributions to the Fund are made by the International Union based 
on the advice of consulting actuaries. On October 31, 1994, the General Executive 
Board elected to curtail the plan effective December 31, 1994, thus freezing benefits for 
most participants at the current accumulated level. The curtailment resulted in a gain 
of $12,460,064 as of December 31, 1994. The plan was amended in 1995 to allow the 
affiliated local unions to contribute on behalf of their members, beginning January 1, 
1995. For participants whose local unions are contributing, benefits have not been 
frozen. The following information is from the calculations as of December 31, 1996 and 
1995, prepared by The Segal Company, as disclosed in its reports. 

Net periodic pension cost for the year ended December 31, is as follows: 


1996 1995 

Service cost, including assumed 

operating expenses 

of $1,300,000 $ 5,357,786 $ 4,157,613 
Interest cost on projected 

benefit obligation 38,286,986 39,235,489 
Actual return on plan assets (71,460,932) (125,871,003) 
Net amortization and deferral 25,263,372 85,905,474 


Net periodic pension (gain) cost 


The Plan's funded status and the accrued pension costs at December 31, are as follows: 
Actuarial present value of benefit obligation: 


1996 1995 

Vested benefits $ (511,143,633) $ (517,244,438) 
Non-vested benefits (14,039,024) (17,302,965) 
Accumulated benefit obligation (525,182,657) (534,547,403) 
Effect of anticipated future salary 

increases and other events (9,637,546) (7,048,909) 
Projected benefit obligation (534,820,203) (541,596,312) 
Fair value of plan assets 581,967,005 558,359,854 
Funded status 47,146,802 16,763,542 
Unrecognized transition 

obligation (asset) (27,097,879) (30,485,113) 
Unrecognized net (gain) loss (48,253,911) (17,035,148) 
Unrecognized prior service cost (104,884) (105,941) 
Accrued pension costs at 

December 31, $ 28,309,872 $ 30,862,660 


The discount rates used in determining the actuarial present value of the projected 
benefit obligation were 7.5% and 7.25% for 1996 and 1995, respectively. For 1996 and 
1995, the expected long-term rate of return on plan assets was 8%, and the assumed 
rate of increase in compensation levels was 6%. The assumed rate of increase in the 
Internal Revenue Code Section 415 limit was 4.5% for both 1996 and 1995. 


NOTE I—RETIREMENT AND FAMILY PROTECTION PLAN 
The International Union has a defined benefit pension plan that covers the employees 
of the International Union and the Building Corporation (a wholly owned subsidiary). 
The benefits are based on years of service, compensation and initial employment date. 
The International Union pays the full cost of the Plan and annually, based on the advice 
of consulting actuaries, determines the amount, if any, to contribute to the Retirement 
and Family Protection Plan. 
The following information for the Family Plan is from the calculations as of Decem- 
ber 31, 1996 and 1995, prepared by The Segal Company, as disclosed in its reports. 
Net periodic pension cost for the year ended December 31, is as follows: 


1996 1995 
Service cost, including assumed 
operating expenses of $200,000 and 
$150,000 in 1996 and 1995, respectively $ 5,350,734 $ 4,729,949 
Interest cost on projected benefit obligation 3,690,930 3,724,841 
Actual return on plan assets (5,078,878) — (10,864,718) 
Net amortization and deferral (983,103) 4,980,244 
Net periodic pension cost $ 2979683 $ 2,570,316 


The accompanying notes are an integral part of this statement. 
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NOTE I—RETIREMENT AND FAMILY 


PROTECTION PLAN—Continued 
The Plan's funded status and the accrued pension costs at December 31, are as follows: 
Actuarial present value of benefit obligation: 


1996 1995 
Vested benefits $ (36,343,982) $ (34,403,206) 
Non-vested benefits (1,775,826) (1,474,371) 
Accumulated benefit obligation (38,119,808) (35,877,577) 
Effect of anticipated future 
salary increases and other events (16,352,526) (15,215,262) 
Projected benefit obligation (54,472,334) (51,092,839) 
Fair value of plan assets 55,373,285 55,658,370 
Funded status 900,951 4,565,531 
Unrecognized transition 
obligation (asset) (9,641,977) (11,570,372) 
Unrecognized net (gain) or loss (3,076,610) (1,217,706) 
Unrecognized prior service cost 1,106,357 490,951 
Accrued pension costs at 
December 31, $ 10,711,279 $ 7,731,596 


The discount rates used in determining the actuarial present value of the projected 
benefit obligation were 7.5% and 8% for 1996 and 1995, respectively. For 1996 and 1995, 
the expected long-term rate of return on plan assets was 8%, and the assumed rate of 
increase in compensation levels was 6%. The assumed rate of increase in the Internal 
Revenue Code Section 415 limit was 4.5% for both 1996 and 1995. 


NOTE J—COMMITMENTS AND CONTINGENCIES 

The International Union is involved in litigation arising in the normal course of opera- 
tions. Such litigation includes a $50 million claim against the International Union for vio- 
lation of a no-strike clause in one of its service contracts. The International Union has 
rejected the claim without merit. The U.S. District Court for the District of Columbia has 
dismissed United Parcel Service's (UPS's) damage action under federal labor law prin- 
ciples. Although UPS is seeking reconsideration of this decision, itis expected that the 
decision of the District Court will prevail. 

In addition, the D.C. Court of Appeals recently enforced a decision of the National 
Labor Relations Board (Board), in which the Board decided that the Teamsters and 
UPS had improperly accreted several hundred operation clerks to the bargaining unit in 
1987. The Board order finds that the IBT and UPS are jointly and severally liable for 
dues and initiation fees and any other money involuntarily held from employees in the 
relevant job classification from August 1, 1987, until representation was withdrawn in 
March 1995. The total amount of back dues involved potentially amounts to approxi- 
mately $2 million. 

Itis not possible to state the ultimate liability, if any, arising from these matters. 
Accordingly, no provision for any liability that may result upon adjudication has been 
made in the accompanying financial statements. 


NOTE K—POSTRETIREMENT BENEFITS 
Effective January 1, 1992, the Union adopted Statement of Financial Accounting Stan- 
dards No. 106 for accounting for postretirement benefit obligations. 

The International Union provides for postretirement health and life insurance bene- 
fits for those employees retiring after meeting the requirements of a normal pension or 
becoming disabled and receiving a disability pension. Spouses and dependent children 
of these retirees are also eligible to participate. In addition, certain spouses and depen- 
dent children of deceased active employees are eligible to participate in the plans. 


NOTE K—POSTRETIREMENT BENEFITS—Continued 

The following table sets forth the Plan‘s combined funded status reconciled with 
the amount shown in the International Union's statement of financial position at 
December 31: 


1996 1995 
Accumulated postretirement benefit obligation: 
Current retirees (including spouses) $ (11,801,700) $ (12,004,400) 
Fully eligible active plan participants (4,340,000) (4,705,700) 
Other active plan participants (7,861,100) _(7,872,400) 
(24,002,800) (24,582,500) 
Plan assets at fair value 
Accumulated postretirement benefit 
obligation in excess of plan assets (24,002,800) (24,582,500) 
Unrecognized net gain from past experience 
different from that assumed and changes 
in assumptions (18,691,200) (17,334,900) 
Unrecognized transition obligation 24,141,200 25,750,600 


Accrued postretirement benefit cost 


$ (18,552,800) _$ (16,166,800) 


Net periodic postretirement benefit cost for the years ended December 31, 1996 and 
1995, included the following components: 


1996 1995 
Service cost $ 1,327,900 $ 1,233,800 
Interest cost 1,623,600 1,774,600 
Amortization of gain (1,288,500) (1,299,700) 
Premium payments (886,400) (777,900) 
776,600 930,800 
Amortization of transition obligation 
as elected over 20 years 1,609,400 1,609,400 
Postretirement benefit expense $2,386,000 $ 2,540,200 


The service cost is the actuarial present value of the expected postretirement benefit 
obligation attributed to employee service during the period. The interest cost is the 
increase in the past service obligation cost during the period. 

The assumed health care cost trend rate used to measure the expected cost of 
benefits covered by the plan was 10.5% and 11% in 1996 and 1995, respectively. The 
assumed trend for future years is a reduction in the rate of .5% each year until the 
ultimate rate of 5.5% is reached. The weighted-average discount rate used in deter- 
mining the accumulated postretirement benefit obligation was 7.5% and 7.25% for 
1996 and 1995, respectively. 

The effect of a 1% increase in the assumed health care cost trend rate on the vari- 
ous components and the accumulated postretirement benefit obligation is as follows: 


Effect of 1% increase 


Component in assumed trend rate 
Service cost $ 1,669,200 
Interest cost 1,884,600 
Transition obligation 3,968,000 


The accumulated postretirement benefit obligation represents the unfunded actuarial 
value of the expected postretirement benefits for all service rendered through Decem- 
ber 31, 1991, the date of adoption. The total obligation of $32,188,200 is being expensed 
over a period of 20 years as elected by the International Union in accordance with 
Statement of Financial Accounting Standards No. 106. 


NOTE L—LOANS PAYABLE 

The International Union received three $5,000,000 loans in April 1994, each with an 
interest rate of 6.5%. Interest on the first two loans is payable monthly, beginning 
June 1, 1994. Monthly principal and interest installments of $102,192 were due begin- 
ning September 1, 1994, through May 1, 1999, for each loan. The loans are collateral- 
ized by the International Union's current and future accounts receivable. Principal of 
$1,500,000 on the third loan was forgiven, and interest payments on the outstanding 
balance of the loan through February 28, 1996, were also waived. 

The third loan payable the International Union owes to the AFL-CIO is not current 
as of December 31, 1996. No payments have been made on the loan as of Decem- 
ber 31, 1996; however, the International Union and the loan holder are currently nego- 
tiating. No resolution has been finalized to date; therefore, the loan disclosure ; 
includes the balance of the loan in loans payable with no set repayment date. 

During 1996 and 1995, the International Union received non-interest bearing loans 
from various unions totaling $185,000 and $790,000, respectively, to assist in the pay- 
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NOTE L—LOANS PAYABLE-Continued 

ment of member benefits. Payment schedules have not yet been determined. 
Annual maturities of interest bearing loans payable with fixed payment terms for 

the years following December 31, 1996, are as follows: 


Year ending December 31, 
1997 (includes $4,475,000 in loans with 


no set repayment date) $ 6,927,612 
1998 2,452,612 
1999 1,021,922 

10,402,146 
Less interest payable (455,753) 
$ 9,946,393 


Interest expense for the year ended December 31, 1996, was $617,226. 


NOTE M—AREA CONFERENCES 

Effective June 9, 1994, the General Executive Board of the International Union revoked 
the charters of the four U.S. Area Conferences. According to Article X, Section 13 of the 
IBT Constitution, the net assets of the Conferences will be held by the IBT until such 
time as the Conferences may be reinstated or reorganized. In the event no reinstate- 
ment or reorganization occurs within a period of two years, such net assets shall be 
transferred to the International Union's General Fund. At this time, Conference matters } 
and the determination of net assets are not complete. The two-year holding period 
expired in June 1996; however, conference matters and the determination of net assets 
are not reflected in these financial statements. The IBT is currently in the process of 

obtaining additional actuarial calculations to finalize the decisions in providing benefits 

to former Area Conference employees and retirees with the amount of net assets 

remaining in each Area Conference. However, management believes the expected 

value of net assets received by the International Union in connection with revocation of 

the charters of the U.S. Area Conferences ultimately will be approximately $2,000,000. 


NOTE N—CUMULATIVE EFFECT OF CHANGE IN 


ACCOUNTING PRINCIPLE 
During 1996, the International Union retroactively adopted SFAS No. 124, “Accounting 
for Certain Investments Held by Not-for-Profit Organizations,” effective January 1, 1995. 
The Statement requires all debt and equity securities held by the International Union to 
be recorded at market value in the statement of financial position. Because of the 
adoption, net assets of the General and Special Organizing Funds were restated, result- 
ing in a decrease of $1,145,140 and $141,140, respectively, at January 1, 1995. | 
The effect on the statement of activities for the year ended December 31, 1995, was | 
to increase the change in net assets for the General and Special Organizing Funds by \ 
$1,748,615 and $260,772, respectively. 
This change was made retroactively to January 1, 1995 in order to provide compar- | 
ative financial information between 1996 and 1995. 
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numbing, dehumanizing 
experience. 

Indignities run from sim- 
ple discourtesy, intimidation, 
and coercing casuals to work 
through their breaks and 
lunches. 

The Teamsters fought 
hard for members’ rights so 
that members could work on 
ajob free of intimidation 
from supervisors. Not only 
does management violate 
human and union rights, 
they break their own com- 


pany work rules all the time. 
Rick McMahon (chief steward) 
Local Union 688 
St. Louis, Missouri 


Freight Contract 


I would hope that when the 
negotiating committee sits 
down to talk over the next 
[freight] contract that they 
will rectify the injustice that 
has been done to thousands 
of Teamsters such as myself. 
I’ve been a safe, experienced 
driver for over 30 years. I’ve 
worked for Briggs Trans., PIE, 
Carolina, and now Roadway. 
I’ve had to start over again 
with a new company. To ask a 
person such as myself and 
others in the same predica- 
ment to work for $5 an hour 
less than my coworkers is a 
great injustice. 
Please address this issue. 
Steve Trumain 
Local Union 695 
Madison, Wisconsin 


Why Organize? 

As of December 31, 1996, I 
lost my health coverage and 
my death benefit through the 
Teamsters Health & Hospital 
Fund due to matters out of 
my control. 

The local and employer 
are blaming each other while 
we are the ones being hurt. 

Maybe instead of organiz- 
ing more people, the union 
should concentrate on keeping 
and helping members, no mat- 


ter how small the company. 
Randolph Darrow 
Local Union 182 
Poland, New York 


Bad Apples 

Apparently Patrick Iacovino, 
who recently wrote com- 
plaining that the Teamster 
Magazine covers criminal 
activity investigations involy- 
ing a few rotten apples, forgot 
the old saying “one rotten 
apple could spoil the whole 
bunch.” 

Doesn't he realize that 
criminal abuses and malfea- 
sance of duty will always be 
with us, hence the reason for 
federal investigations? 

This is the only thing 
union members have to keep 
their leaders honest. 

Joe Biasci 
Local Union 237 
Brooklyn, New York 


Mad About Racism 


In response to John 
Finnegan’s letter “Against 
Spanish” in the March/April 
issue of Teamster, I would like 
to point out to Mr. Finnegan 
that as a Spanish-speaking 
Teamster, I was highly 
offended by his letter and his 
reference to Spanish-speak- 
ing people as “crud.” 

As for the last paragraph 
of his letter, where he says 
that over one half of us are 
getting Social Security and 
are illegal aliens, I would like 
to say that if a person is an 
illegal alien, there’s no way 
that person can receive Social 
Security benefits. Mr. 
Finnegan should get his facts 
straight before he sits down 
to write this type of letter. 

Iam also very surprised 
that you as the editor of this 
magazine would allow such 
racist garbage to be printed. I 
am embarrassed to belong to 
the same union as him. Does 
Mr. Finnegan know the defi- 
nition of the word Brother- 
hood? 


Mario Peralta 
Local Union 804 
New York, New York 


Wants More on Flight 
Attendants 
Iam in my 18th year asa 


flight attendant with North- 
west Airlines. There are over 


10,000 Teamster flight atten- 
dants, but when leafing 
through your magazine the 
only thing I see are truckers, 
assembly line and factory 
workers, and predominantly 
male members of our union. 
The point I am trying to 

make is that this publication 
does not make the flight 
attendant group feel at all 
inclusive with work environ- 
ments that they can relate to. 

Charlie Ciali 

Local Union 2000 

Minneapolis, Minnesota 


Truth in Labeling 

I recently heard on CNN that 
the Federal Trade Commis- 
sion is considering changing 
the “Made in America” label 
from 98 percent American 
manufacturers to drop to 75 
percent while scrapping 
American employees in favor 
of some $4-a-day Third 
World employee. 

The FTC said the change 
was due to a changing econ- 
omy. It’s our job as con- 
sumers to look for the “Made 
in America” label. However, 
lowering the standard to 75 
percent is consumer fraud on 


the part of the FTC. 
Pete Roetiger 
Local Union 600 
St. Louis, Missouri 


Needs Support 


I worked for a company 
called Erickson, Inc. based in 
Richmond, California. We 
were the only barn in the 
company. They have scab 
yards in Fontana, CA, Sparks, 
NV, and Salt Lake City, UT. 
They also have satellite offices 
and yards in Stockton, Hay- 
ward, and Fremont, CA. 

On March 31, 1997, at 
midnight, Erickson closed 
the doors at the Richmond 
terminal and started a scab 
operation in Stockton, CA, 
after making one totally 
ridiculous offer that would 
have cut each member's 
wages and benefits over 
$1,000 per month. 

We started walking a 
picket line over unfair labor 
practices and lockout. The 
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lockout qualified us for 
unemployment benefits as 
well as strike benefits. Erick- 
son is livid about that. 

Their scab yards are still 
coming into northern Cali- 
fornia to do our work. Some 
union laborers are crossing 
our lines and working. These 
are people we have worked 
with for years, and first 
chance they stab us in the 
back. 

Laidlaw is the only other 
union hazardous waste trans- 
porter in Northern California 
and we do not see them out 
helping us in their off-duty 
time. We did for them when 
they struck. 

Solidarity is the only way 
we can beat this. If you see us 
walking the line in Richmond 
or Stockton or anywhere, give 
a hoot on the horn, stop and 
talk, grab a sign, and put ina 
few minutes showing solidar- 
ity. This will be a great morale 
boost to those of us that are 
fighting for our jobs, benefits, 
and retirement. 

Bob Dart 


Local Union 315 
Martinez, California 


Punish Corruption 


Each edition of our magazine 
you write about another cor- 
rupt official caught doing 
wrong. They are receiving no 
real punishment. 

Start taking away their 
pension for what they stole 
off of us and maybe it'll stop. 

Patrick Hagerty 
Local Union 107 
Philadelphia, Pennsylvania 


EPC Hotline 
Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


SLIP? 


he NAFTA trade deal with Mexico has 

been a disaster for working families on 

both sides of the border — and now big 
corporations want to make it worse. 

Under NAFTA, U.S. companies have 
destroyed nearly half a million American jobs 
— while the basic wage in Mexico has dropped 
below $4 a day. 

Many American workers have been pres- 
sured to accept lower pay or benefits — under 
the threat that their jobs will be moved too. 

Now, corporate special interests want Presi- 
dent Clinton and Congress to expand NAFTA to 
Chile and other countries in Latin America. 

They want Congress to give Clinton special 
“Fast Track” negotiating authority that would 
prohibit Congress from proposing amendments 
or rejecting harmful parts of an expanded 
trade deal. 

Call your Senators and Representative in 
Congress toll-free at 1-800-522-6721. 

Ask them to oppose Fast Track authority 

Jor new trade deals that would hurt working 
families. 
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Harleys 


In response to brother Pete 
Roettger’s letter (July, 1997) 
regarding the FTC’s effort to 
change the criteria for claim- 
ing a product is “Made in the 
USA” from 98 percent to 75 
percent, thank the Harley 
Davidson Motorcycle Co. as 
they are the ones lobbying for 
this change. 

Just think — they can lay 
claim as “Milwaukee Iron” 
and still have 25 percent of the 
bike manufactured by Third 
World labor. No wonder 


they're called “Hogs.” 
Brad Lang 
Local Union 705 
Chicago, Illinois 


Organize to Survive 
Why organize? Why survive? 

While I can understand the 
frustration of the brother 
from Local 182 who lost some 
of his benefits, I feel com- 
pelled to comment. 

Organizing is the lifeblood 
of the Teamsters. When we 
stop organizing we are setting 
ourselves up for the end. 

More members give us 
greater strength. Greater 
strength gives us better work- 
ing conditions, more pay, and 
more secure benefits. 

You realize the value of a 
bargaining agreement when- 
ever you see the conditions 
people without one are labor- 
ing under. 

If your local has a Volun- 
teer Organizing Committee, 
join it. If not, talk to your 
Executive Board about start- 
ing one. 

Robert Arellanez 
Volunteer Organizer 
Local Union 386 
Modesto, California 


Organizing Builds 
Strength 
In reference to Randolf Dar- 
row’s remark in the last maga- 
zine, | have deepest sympathy 
for his problem, but it has 
nothing to do with organizing. 
Strength comes in num- 


bers, and the more members 
we have the more voice we 
have in all matters concerning 
all members, no matter how 
small the company. 

I hope our organizing will 
bring in more members, espe- 
cially in the trucking industry. 
We have lost too many jobs 


over the last several years. 
J.C. Caldwell 
Local Union 667 
Memphis, Tennessee 


Too Much Overtime 


We continually receive [com- 
pany] bulletins stressing 
teamwork and referring to CF 
employees as families! 

This manager posted a bid 
which supposedly would help 
cut down on overtime — 
unwanted overtime as far as 
my husband is concerned — 
but he ends up making more 
overtime than ever under this 
new bid. 

The only ones whose over- 
time has decreased are casuals 
and part-timers. Senior 
employees are there even after 
others have long gone home. 

My husband and I only are 
able to share an evening meal 
together on Saturday and 
Sunday. His shift is from 9:00 
am to 5:30 pm, but only once 
in a blue, blue moon does he 
ever get off anywhere near 
5:30 pm. 

There is no consideration 
whatsoever given to seniority 
nor is seniority even recog- 
nized at this terminal. My 
husband was the very first 
employee hired when this ter- 
minal was opened. 

My husband has always 
respected and appreciated this 
company. We just wish they 
would return the same! 

Mrs.-R.V. Mizzell 
Local Union 509 
Goose Creek, South Carolina 


Cry Babies 

I get a kick out of all you guys 
always cryin’ about pay, work, 
them versus us, unfair. Be glad 


you have a job. 
Keep the job you have by 


working and not screwing up. 
If you do not like where you 
work, don’t badmouth the 
company — quit and finda 
job you like. 

Dave Gevas 

Local Union 490 

Napa, California 


Grievance Changes 


As a freight steward in my 
local, I firmly believe that we 
must radically change our 
grievance procedure to elimi- 
nate the union politics and 
employer collusion. Read the 
panel decisions if you are in 
doubt. 

To give our side a fair shot, 
we must change the contract 
to provide for local level arbi- 
tration. Only then will the 
employers stop attacking our 
hard-won conditions. 

Mark Woods 
Local Union 249 
Emsworth, Pennsylvania 


Bakery Drivers 
Asa transport driver, Iam 
writing to express my concern 
over the current provision in 
the Budget and Tax Bill which 
would reclassify bakery 
drivers as independent con- 
tractors instead of employees. 
As independent contrac- 
tors, bakery drivers would lose 
their health and pension ben- 
efits and would be forced to 
pay their own (and their 
employer's share) of Social 
Security and Medicare taxes. 
They would also lose rights 
to paid overtime, protection 
from discrimination, and 
enforcement of safety laws on 
the job. And as ifall this weren't 
bad enough, these drivers 
would lose their rights to union 
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Hawle 


fter a two-year battle, 

newspaper workers in 

Detroit are still stand- 
ing strong in their fight against 
corporate greed. 

In one of the biggest dis- 
plays of unity in labor history, 
tens of thousands of union 
members and supporters 
marched on June 21 in protest 
against media giants Gannett 
and Knight-Ridder, which 
own the Detroit papers. 

Members of Teamsters 
Locals 372 and 2040 and three 
other unions went on strike 
against the Detroit News and 
the Detroit Free Presstwo years 
ago. 

The newspapers perma- 
nently replaced them, and 


“Gannett and Knight- 

Ridder will continue to 

pay aheavy price for 

attacking the future 

of working families.” 

— General President 
Ron Carey 


ia 


“Ifa 10-year-old can understand that 
there’s more to life than just profit, why 


can't the companies 


9°? 


T hat’s what Chicago Local 705 member Jim Margarites won- 
dered after traveling to the Detroit newspaper rally with 


his daughter, Ronnie. 


“vye taken my daughter to union meetings since she was 
seven years old,” said Margarites. 

“She realizes that kids are going through this struggle 
with their parents and they're suffering in more ways than just 


financially.” 


they have been locked out 
since February, when the 
unions made an uncondi- 
tional offer to return to work. 
With thousands of 
marchers on the way to 
Detroit, an Administrative 
Law Judge ruled on June 19 
that the newspapers were 
guilty of bargaining in bad 
faith and causing the strike. 
On July 1, the National 
Labor Relations Board 
announced that it would go 
to court to force the newspa- 
pers to rehire the union work- 
ers. That could lead to mil- 


lions of dollars of back pay for 
the locked-out workers. 

“This strike has caused me 
to open my eyes to how things 
are stacked against the little 
guy in this country,” said Bob 
Vasseur, a member of Team- 
sters Local 2040, whose wife, 
mother, and brother also 
worked for the newspapers. 

“Unions have to stick 
together like corporations do 
because this struggle isn't just 
for us, it’s for all working peo- 
ple,” Vasseur said. 


embers ; 


ALK BACK - 
o Corporate 


In the last issue of this magazine, we reported the remarks of a 
top negotiator for United Parcel Service, who said during a bar- | 
gaining session that “all these little nobodies come to work for us 


H OT S and now they think they are somebody.” 


We asked Teamster members to give their 
reactions. Here’s what some members had | 
to say. LS 


GOLF, ANYONE? “ 
fit wasn’t for us li . 
alles and a slittle nobodies who keep this company’ 
: putation for excellence alive 
DEDICATED WORKERS Po, pS ae eect) wouldn’t have a cu (the 
lieve we are somebody. ur turn to get som ns : 
oe are dedicated people who eo hard Wer kand ae that epee oe iE. 
| part-time jobs in addition to going iC St se ee | So while you are teeing off at the first hol W 
full-time. Many of them, like myselt, ' who paid for your round of golf! Us little ce fl 
| ther in their education and pursue gra wee Shawn Zuidema novodies! ) 
| degrees. UPS es Union 705 HF ot 
| Thave beena dedicated employee a i hicago, Illinois (low 
"\ for eight years. I hardly miss a ae Acree UNEMPLOYMENT LINE sh 
late, and take my job very ead chun e question is: where would |||) 1 
| that I have paid my dues anc am des , they be without us hard- sis 
ofa full-time job. working little nobodies? eo 
Kimberly Krecko ‘| Theanswer: they wouldbe | || 
Local Union 623 _| alittle nobody out looking for D 
Philadelphia, Pennsylvania a job. That’s where they'd be! | at 
Ted Schilz ee 
Local Union 399 
North Hollywood, California | 
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KING GEORGE 


§ think 
| aoe Was be More fitting to amend this Phrase to “all 
| & ‘© Nobodies become executives and 

| iiey are King George.” now they think 


| 
I may be a subordin 
| ti dep f 
| A soe € to UPS's chief negotiator in Northern 


Cory Beltz Ove him in effort, hard work, and dignity 
Local Union 886 
Oklahoma City, Oklahoma 


DESK JOCKEYS 


‘This UPS negotiator’s comment just proved to 
& me UPS's lack of respect for its employees 
and showed the type of totally ignorant ego that 


a 


many UPS managers possess. LISTENING TO MEMBERS 
es - ; 5 
After 20 years of service, I'm proud to say, that Teamsters General President Ron Carey listens to a 


I'd much rather be a “nobody” with a little Teamster member at a UPS contract campaign rally in 


smarts than a “desk jockey” without a clue. Louisville. As this magazine went to press in late July, 
Steven H ull contract negotiations between the union and UPS were still 
Local Union 453 in progress. Details will be provided in a future edition. 
) Cumberland, Maryland 
REACHING 
OUT TO THE 
+ IMPRESSIONS nce said, “People judge us by MEDIA 


§ BPS cofounder Jim Casey once s 
| | the visual and mental impressions they get. aes 
| impressions are to be favorable, we must have the app 
"ance of doing a good job.” oe ke 
‘ My impression of this company chief negotiator 1s 
|| that the mouth is larger than the brain. 

a Harold R. Garrett 


Rachel Capilos, 
a UPS driver and 
member of 

Local 278 in 
San Francisco, 
California, spoke 
to a reporter 


iva | Local Union 651 during a rally 
” Lexington, Kentucky s in downtown 
a San Francisco. 
_ WE ARE SOMEBODY! 
T |! Wr. UPS Chief Negotiator FAMILIES INVOLVED 


Members of Local 396 brought their families to a 
picnic in Van Nuys, California, to build support for 
the union’s UPS contract campaign. 


in Northern California, 
or anybody else anywhere 
— || within the UPS company who 
shares this corporate mental- 
| |) || ity about any union brother or 
|| sister, our message to you is 
| | simple: We are not “little 
nobodies” as you suggest. 
Despite what you may think 
_ and the way you treat us, we 
| are somebody! 
|| _ Levert Hedgemon, Sr. 
1 | Local Union 612 
Birmingham, Alabama 


Al 


hen politicians and big 

business leaders talk about 

the North American Free 
Trade Agreement (NAFTA), they 
ignore people like Nancy Mobley 
DeWendt (above, center). 

The Teamsters Local 808 member 
has worked at Swingline Staplers for 
19 years. But this spring her com- 
pany announced that it will close the 
Long Island City, New York, plant 
and move more than 400 jobs to 
Mexico. 

“They aren't complaining that 
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they're not making money here,” 
said DeWendt. “They’re claiming 
that if they move to Mexico, they 
can make even more money.’ 

DeWendt and her 9-year-old son 
travelled to Washington, DC, to 
speak at a press conference orga- 
nized with help from the Interna- 
tional Union. 

“Without jobs, what can we do to 
support our families?” asked 
DeWendt, a widow. “I see no good 
for my son’s future if I can’t pay to 
send him to college.” 


SPEAK 


RADE | 


“WAKE UP AND SMELL THE COFFEE” : 


OUT 


DeWendt knows that managers 
aren't likely to reverse their decision 
to close the plant. But she hopes 


| 


Teamster actions to expose the com- | 


pany’s destruction of jobs will help 
stop the government from expand- 
ing NAFTA to other countries. 

“The politicians who want to 
expand NAFTA should wake up and 
smell the coffee,” said DeWendt. 
“American workers are already hurt- 
ing. If NAFTA is expanded, things 
will only get worse.” & 


| 


(7 Ya a 


union backed us up and helped us 
fight, and the company decided not 
to move the jobs.” 


move your jobs to Mexico. 


That’s what management 


at Ardco, a manufacturing com- 
pany in Elkton, Kentucky, told 
workers last year after it opened a 
sister plant south of the border. 

But the Teamsters at the plant 
decided to stand up to the com- 
pany’s threats. 

Local 236 contacted the Interna- 


BE MOVED 


got information to local newspa- 
pers about the company’s plans. 
Workers were encouraged to call 
their senators and representatives 
and ask for support. 
“We're a small union in a small 


Ardco agreed to a new contract 


in April that protects health bene- 
fits from cuts the company pro- 
posed. So far, no jobs have been 
moved. 


But workers still don’t feel that 


their jobs are secure. 


“T wish NAFTA had never went 


town that’s already lost a lot of fac- 
tory jobs to Mexico,” said Rita Fer- 
guson, an Ardco worker. “Our 


tional Union to get help in fighting 
the company. 
They put ads on the radio and 


through,” said Ferguson. “It doesn’t 
matter where you live, NAFTA can 
affect you.” & 


The NAFTA trade déal with Mexico has been a disaster for 
Wi, working families on both sides of the border. 


» A special delay won through action by Teamsters 
and other groups is the only thing keeping unsafe trucks 
from Mexico, driven by workers who are paid less than $7 
a day, off American highways. 

Please call Congress to speak out for fair trade. 

Right after Labor Day, President Clinton is expected to 
ask Congress for Fast Track authority to expand NAFTA. It 
would prohibit Congress from proposing amendments or 
rejecting harmful parts of a new agreement. 

Call toll-free 1-888-723-5246 and ask to speak to your 
U.S. Representative. 

Tell them to put working families first and say “no” to 
Fast Track. 


» NAFTA has destroyed American jobs and driven 

_ down wages and benefits in both countries. 

; » NAFTA has given drug smugglers a 

! ready-made pipeline to bring even more 
¢ drugs into our neighborhoods and 
schools. 

» NAFTA has dramatically increased the 
"amount of fruit and vegetables imported into 
the U.S. from Mexico — leading to dangerous out- 
breaks of hepatitis and cyclospora from tainted raspber- 
ries and strawberries. 


Lip 


resentatives in Congress, Nancy 
Pelosi (D-8 CA) and Anna Eschoo 
(D-14 CA), to speak out on the 
NAFTA issues. 

They encouraged the Congress- 
women to sign a letter to President 
Clinton asking him to kill the 


eamsters in California are tak- 
T ing our fight for fair trade to 
| the public as well as politicians. 
| Members of Local 85 went to the 
| Farmer’s Market in San Francisco 
| to talk to customers about NAFTA’s 
threat to good jobs and highway 
| 


n safety. trucking provisions of NAFTA. 
They distributed leaflets along Congresswoman Pelosi signed Members of Local 85 went to the Farmer’s 
n- | with packets of pistachios and told __ the letter. Market in San Francisco to distribute leaflets 
) people that giving the Clinton If implemented, the trucking along SUL Beene se Ps scissors 
5 Administration Fast Track author- _ part of NAFTA would allow unsafe _—-People that giving the Clinton Administration 
ity to expand NAFTA would be Mexican trucks, operated by ies A cpio cme Dea pare wentg 
“nuts.” drivers paid as little as $7 a day, to pia se 
nd The local’s rank-and-file Politi- move freight now being hauled by Phillips has been designated as 
cal Action Committee planned the —_U.S. workers. his local’s political coordinator, and 
rt- event, and local leaders encouraged Local 386 member Gaylord he has formed a Political Education 
members to attend. Phillips, a UPS driver, met with a Committee to help inform mem- 


bers and the public about issues 
like NAFTA. @ 


Members of Local 85 and Local 
287 also participated in rallies and 
attended meetings with their Rep- 


reporter from the Modesto Bee to 
give him information about 
NAFTA. 
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sband Jaime are both organizing for a unio contract. 


up 


An 


AMERIC 
STORY 


d you will see clearly what is happening all across America. 


“20 Sreronica Guzman works 
4% = Js inthe apple industry in 
% / the town of Wenatchee in 
/ central Washington state. 
v Business is booming 


for the industry’s owners. Sales are 
up. The industry collects more than 
$22 million per year in subsidies from 
American taxpayers. 

The apple company owners live in 
fancy houses up in the hills. They 
relax at the Apple Tree Golf Course. 
They take vacations at beach resorts 
in Mexico. 

Meanwhile, thousands of apple 
workers live down in the Wenatchee 
Valley, doing their best to pay their 
bills and provide for their families. 

The average full-time wage for an 
apple warehouse worker is $12,000 
per year. It’s half that for a picker in 
the orchards. 

A pay increase of pennies per pound 
of apples could increase apple ware- 
house workers’ wages by 50 percent. 

Guzman and hundreds of other 
workers at nonunion warehouses like 
Stemilt in Wenatchee and Washing- 
ton Fruit in Yakima are mounting a 
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“We can’t talk 
about family 
values without 


talking about the 
right of workers 


to organize and 
to receive a living 


wage.” 


— FATHER ROBERTO SAENZ, 
A PARISH PRIEST 


Community Support 


Wr Washington Fruit 
fired Maria del Rosio 
Diaz, the apple company’s 
president wouldn’t give her 
the time of day. 

Until she knocked on 
his door with a priest at 
her side. 

Father Pat Carroll, lead- 


Maria del Rosio Diaz (center) and her coworkers got support from Father Pat Carroll (on Diaz’s 
right), community leader Bill Nicacio (left, in gray) and Father Roberto Saenz when they 
confronted their boss to stop intimidation of workers who are organizing to join the Teamsters. 
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courageous Teamster organizing 
drive to make the apple companies 
share the wealth. 


United for the Future 
They are getting strong support 
from Teamster warehouse mem- 
bers like Liz Owyen. 

Owyen has lived in the 
Wenatchee area since she was in the 
third grade, and now works for 
Treetop, a company that produces 
apple juice and dehydrated apples. 

In recent years, Owyen and about 
5,000 other fruit processing workers 
covered by Teamster contracts have 
seen their bargaining power slip 


away because the packing side of the | 
industry is completely nonunion. 

“The companies have held 
wages down here in Wenatchee for 
years, said Owyen, a member of 
Local 760. “Organizing more 
members in the industry will give 
us the power to negotiate better 
contracts.” 

The apple workers are also get- 
ting help from Teamster members 
from as far away as Seattle, a three- | 
hour drive. ' 

Jeff Schonhardt, a sanitation 
worker from Seattle Local 174, dis- 
covered that apple workers make so _ 
little that many need food stamps 


: 


apple warehouses. And they | 


have spoken about the orga- 

nizing drive from the pulpit. | 
ing a delegation of workers, respect out of respect to “We can’t talk about 
helped Diaz explain that she _ him,” Diaz said. family values without talking 
was fired unjustly when she After the meeting, she about the right of workers to | 
obeyed her doctor’s orders got her job back. organize and to receive a liv- 
and refused to go back on Religious leaders have ing wage,” said Father 
regular duty after being allowed workers to hold Roberto Saenz, a parish 
injured on the job. organizing meetings in their priest. 

“Since Father Carroll churches. They’ve led ral- Community groups like 


was there, they showed me 


lies. They’ve toured the 


the National Organization 


for Women and the NAACP, 
professors, students, and 
unions have also supported 
the warehouse organizing 
effort by the Teamsters | 
and the related orchard 
organizing campaign by the 
United Farm Workers. 

In Yakima, workers get 
news about their cam- 
paign out to their cowork- 
ers and the community 
through a monthly show | 
they host on the town’s 
public radio station. | 

“The doctor at the clinic | 
where I take my kids told 
me that she thinks the | 
organizing is a good thing,” 
said apple worker Veronica 
Guzman. “You can see the 
support everywhere.” 


« Getting 
-| Results 


ven before the apple workers 
have a Teamster contract, 


‘Ss organizing to join the union is mak- 
“ ing a difference for them. 
When workers at Stemilt were 
a fired for organizing activity, the 
sa union helped them get their jobs 
: back even before the National Labor 
Relations Board ruled that the com- es 2 
a pany’s conduct was illegal. When my children become 
| PRL che anny workers, I want to look them in the 
le face and tell them we have the 


: When Washington Fruit began i 2 
"6 | __ trying to intimidate immigrant union because I helped fight for it.”’ 


3 t9 workers by threatening to use the 
‘liv- immigration and Naturalization — ROBERTO GUERRERO, STEMILT WORKER, (LEFT) 
Service against them, the union health risks of propane forklifts, “We know that the companies 
. took strong action to stop the Stemilt stopped using them indoors. never would have changed any- 
| | company’s illegal actions. Management has reduced the thing if they weren’t scared of the 
Ke Organizing has also forced hours workers need to qualify for union,” said Washington Fruit 
e | companies to make improvements vacation pay, made it easier to worker Judy Byrd. “We have to get 
CE | on the job to try to keep workers get time off, started paying work- a contract so they don’t go back 
q from supporting the union. ers for downtime, and eased on their promises down the road.” 
a | After the union pointed out the harassment. 
| Faest Bean. fe: 

the | °F publicly provided medical services eseecl, = | 

just to get by. 
get “The money for food stamps and 

welfare comes out of our taxes,” 
ae Schonhardt said. “These are costs the 


| companies should cover by paying 
| people more.” 
: Schonhardt helped with the organiz- 
| ing by answering workers’ questions 
about how the union works for him. 


me “People told me about getting 
d injured on the job and not reporting fa Oe 

it because they’re afraid of being < qo = mame 
g,” | fired,” he said. sesentetttin a aeee . oe fe 
he International Vice President Tom Leedham (right), United Farm Workers 


grievance process so we can fight for 
ourselves and keep things like that 
from happening.” 


President Arturo Rodriguez (left), and AFL-CIO President John Sweeney 
(center) marched with apple workers and their families at a rally in July. 


| 
ca | “T tell them that Teamsters have a 
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exual harassment. Low pay. Few benefits. No 
respect. 
For years, workers at Angelica commercial 
laundry in Buffalo, New York, put up with poor 
treatment on the job. 

If workers spoke up about problems at the plant, 
“some managers would raise their voices and threaten 
to fire you,” said Angelica worker Jeffrey Swain. 

Then, Swain and his coworkers began organizing to 
join the Teamsters Union, and they no longer had to 
stand alone. 

The union helped them build community support 
to put pressure on management and strengthen the 
union organizing drive. 


=] 
5 


With the help of Buffalo Locals 558 and 264 and the 
International Union, workers arranged to speak at 
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meetings of church groups and civic associations and 
to ask politicians for support. 

“We told them female workers were being touched 
by male supervisors, employees were being fired with- 
out good cause, and we were badly underpaid,” said 
Stanley “Red” Sims, an Angelica driver. 

The workers explained that they were fighting for 
good jobs the community needs. 

“Tf we don’t want kids selling dope and committing 
crimes, we've got to make sure they have good jobs,” 
said seamstress Ida White. “Jobs that have benefits and 
pay enough to allow you to raise a family can help hold 
communities together.” 

Community leaders, members of the clergy, politi- 
cians, Teamsters, and other union members joined 
Angelica workers in a public rally outside the plant. 
Teamster beer drivers lined up their trucks in front of 
the laundry. 


| The group presented Angelica management witha _ negotiate their first contract. 


letter signed by 22 community leaders. “Before we voted for the Teamsters, most of the 

| “When management saw over a hundred people workers were too scared to speak up,” Sims said. 

- marching with us, they knew we had the allies to make | “Now, with the help of the Teamsters and the support 
some real change happen at Angelica,” said drying of the community, the workers at Angelica have a voice 
room worker Tony Barnwell. and they're speaking loud.” 


Winning Better Conditions 
g Since the workers voted nearly unanimously to join the 
Teamsters, workers say conditions have improved at 

id the plant. 

Id Sexual harassment has stopped. Supervisors no 

longer curse and yell at workers. The plant is cleaner. 

Some hazardous working conditions have been elimi- 

nated. New machinery has been installed. 
The workers have elected a bargaining committee to 


rr 


Workers Go Public To 
Stop Company Abuses 
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ike any Teamster, Local 912 

member Eric Metler wants a 

union strong enough to fight 
for good jobs for working people. 

So when Metler’s local launched 
a program to help members who 
are immigrants to become U.S. citi- 
zens, the UPS package car driver 
was in favor of it 100 percent. 

Metler realized that when immi- 
grants become citizens, they may be 
less afraid to stand up for their 
rights on the job. 

Becoming citizens also means 
they can vote, boosting the political 
clout of other Teamster members. 

“Most of the people in my com- 
munity are Hispanic,” said Metler, 
who lives in Watsonville, California. 

“Tf our union is going to 
build our clout with employers 
and politicians, we need to 
include everyone and fight for 
everybody.” 

Evangelina Marrujo, one of 
the Teamster members who 
has taken the local’s citizen- 
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After 20 years as a Teamster 


a U.S. citizen after completing a 
class sponsored by Local 912. 


lasses to a public school where 
" they are now jointly sponsored with 
a Latino community group. Partici- 
pants study English and U.S. history 
to prepare for their citizenship tests. 

Marrujo graduated from the 
program and became a citizen last 
September. 

Local 890 is another Teamster 
local that’s building union power by 
reaching out to immigrant workers. 

The local’s Voté program has 
helped 6,000 people in California's 
Salinas Valley apply to be citizens 
since 1995. It’s also training mem- 
bers on political issues that affect 
working families. 


ship classes, agrees. 

“T’ve lived here for more than 20 
years, and now the government 
wants to take away my rights and the 
rights of my children,” Marrujo said. 
“I wanted to become a citizen so that 
couldn't happen, and the union 
offered classes to make that possible.” 

What began as a small citizen- 
ship program for Local 912 mem- 
bers grew so large that it no longer 
fit in the union hall. 

Local 912 
moved 


Local 890 in Salinas, 
California, is building union 
power by reaching out to 
immigrant workers. 


member, Evangelina Marrujo became 
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| CAREY ACTS ON CORRUPTION 


if 


G eneral President Ron Carey has ordered temporary 
trusteeships at Local 868 in Manhattan and Joint 
Council 17 in Rochester, New York. 

Officers of Local 868 were removed after an investiga- 


' tion by the Independent Review Board (IRB) revealed that 


| they agreed to sham contracts with companies in order to 


| 


| provide health insurance to the owners. In some cases, 
| company owners and their families are listed as members, 
‘| ; 

but their employees are not. 


Local 868 President Joseph Moran also took a four-day 
Puerto Rican vacation with negotiators for Star Industries 
two months after he signed a contract that included 
tremendous givebacks for 26 Teamster members at the 
company. 

Carey appointed a temporary trustee to oversee Joint 
Council 17 after the IRB alleged that officials spent 87 per- 
cent of the council’s money for the sole benefit of union 
officers, agents, and representatives to the joint council. 

The money was used for a special severance fund for 
union officials and for expenses like social events and lun- 
cheon meetings. 


Teamsters Local 682 shut 


CONCRETE 
GAINS 


fter striking for more 

than a month, 300 St. 
Louis concrete delivery 
drivers won a new master 
agreement with an 
improved health care plan 
and better pension benefits. 

The strike by members of 


eral courthouse. 
Members of other 
unions, including more 
than 100 operating engi- 
neers, refused to 
cross picket lines. 


WHEEL OF FORTUNE TO 
SALUTE WORKING FAMILIES 


» Se can’t spin the wheel, but you can play along 
during Wheel of Fortune’s salute to America’s 
working families during the week of September 1-5. 

To receive a Wheel of Fortune puzzle answer, send 
a self-addressed, stamped envelope to “Wheel of Fortune 
Puzzle,” c/o AFL-CIO, 815 16th Street NW, Room 209, 
Washington, DC 20006. 

Then tune in when the popular game show celebrates 


Labor Day by featuring Teamsters and other union mem- 


bers competing for union- 
made prizes. 

If your puzzle appears in any 
Bonus Round that week, you 
win a Salute to America’s 
Working Families t-shirt and a 
Wheel of Fortune key chain. 


Teamster Katherine 
Davidson, an Airborne 
driver in Local 25, and 
her daughter, Kristin, 
were selected by the 


Boston. 


down major highway and 
building construction pro- 
jects, including a new fed- 


show at an audition with 
other union members in 


A TASTE OF 
SECURITY 


Mic: than 1,250 Team- 
sters at Stroh Brew- 
eries around the country 
won a new master 
contract giving 

them improved 

job security, a 

wage increases, i 

better pensions, We 

and an improved > 
grievance process. 

Under the new agree- 
ment, Stroh employees who 
lose their jobs due to plant 
closing, the sale ofa plant, 
or automation will be able 
to transfer to another Stroh 
brewery. Moving expenses 


will be paid by the company. 
If the worker doesn’t want 


to move, the contract pro- 


vides an increased severance. 


REGISTER NOW 
FOR THE 
TEAMSTERS 
HUMAN RIGHTS 
CONFERENCE 
- egister right away if 
you are interested in 
attending the Teamsters 
Human Rights Conference 
in Washington, DC, on 
September 19-21, 1997. 

All members are invited 
to attend to learn how to 
fight discrimination at work 
and in our communities and 
to build a stronger union by 
involving everyone. 

To get more informa- 
tion, call the International 
Union Education Depart- 
ment at (202) 624-8117. 


Local 2000 members 
Robert Fry and his 
sister Daneen Polger, 


who work for Northwest 


Airlines in Los Angeles, 
will appear on Wheel of 
Fortune. 
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Home Run in Cincinnati 


Our management was hoping for a 
strikeout, but workers hit a home run. 

In their third election in as many years, 93 
Cincinnati Overnite workers voted 2-1 to join 
the Teamsters Union. 

“The company has already started to do things 
by seniority like they've never done before,” said 
Mike Monhollon, an Overnite city driver. 

“The union makes us stronger, and more 
members make the Teamsters a stronger voice 
for working people.” 

In July, workers in Saginaw, Michigan, became the 28th Over- 
nite terminal to vote Teamster. At an additional 15 locations, the 
National Labor Relations Board has issued complaints to require 
Overnite to recognize and bargain with the union. 


SECURITY NOTIC 


ve conta 
Be Hassett 


Sigcans United 


kycaps at Denver International 
Airport operate computers and 
inspect luggage for explosives. 

Now, they have Teamster represen- 
tation to make sure they are treated 
fairly. 

The 125 skycaps work at United 
Airlines but are employed by a private 
contractor. 

Pay cuts and the lack of paid vaca- 
tion, paid holidays, and a pension plan 
convinced them to reach out to Team- 
sters Local 961. 

“We picked the Teamsters because 
of the union’s history of fighting for 
workers,’ said Donnell Kinnison, who 
has worked at Denver airports since 
1966. 


Nowhere to Run 


he trucks were the same. The 

routes were similar. The work 
was just as hard. And the same com- 
pany ran the businesses. 

But the 50 drivers at Sugar 
Transport Northwest were being paid 
less than union drivers at Scannavino 
Companies. 

It was a typical doublebreasting 
operation where a unionized company 
creates a nonunion subsidiary to 
undercut wages and benefits. 


THE TEAMSTER 


Teamsters 
Locals 439 and 431 
represented Scan- 
navino drivers at different freight ter- 
minals. After the company shifted 
nearly half their members’ work to 
Sugar Transport, local members 
helped the nonunion workers to orga- 


nize for everyone’s benefit. 

“We spent a lot time talking up 
the benefits of Teamster member- 
ship,” said David Chavez, a veteran 
Local 431 steward. “We distributed 
flyers, held meetings, and spoke to 
the drivers individually.” 

The Sugar Transport drivers, who 
deliver sugar products, cooking oil, 
and wine, voted to become Team- 
sters by a 4-1 margin. 


Street Smarts 
Wes who keep the sidewalks 

clean around New York City’s 
Grand Central Station now have 
their first Teamster contract. 

The contract came after workers 
testified before the city council about 
poor conditions. 

The new Local 210 members won 
raises ranging between 20 percentand = ,— 
50 percent and a health plan, college 
scholarship plan, legal fund, and life 
insurance. 

Besides cleaning sidewalks, the 
workers paint utility and sign poles, 
repair curbs, and maintain fire 
hydrants. 
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Linking Up 
Wr: pieces of wire are woven Husband and Wife 
t 


ogether, they make strong 

chain link fences. 

More than a 
hundred workers 
who make those 
fences in Memphis, 
Tennessee, applied 
that lesson when 
they voted to join Teamsters Local 667 to 
fight for raises and other improvements. 

“Management told us that we had a 
lot to lose if we joined the Teamsters,” 
said Puritt Wheeler, a machine opera- 
tor at Cargill Manufacturing. “But 
management treated us so badly we 
knew we needed a union.” 


na and Javier Chairez, husband and wife, both work at Monfort Lamb, 
Greenley, Colorado, “kill and chill” plant that processes lamb. 

Both were fed up with low wages, lack of job security, and poor working 
conditions at the plant. 

Working with other Monfort Lamb employees, Local 961 officials, and 
Teamsters Joint Council 3, they spent three months passing out organizing 
flyers, meeting individually with workers, and holding group meetings. 

The 125 Monfort workers voted by a nearly 3-1 margin to become 
Teamsters. 


Spread 
The Word 


eamsters talking to unorganized 

workers about the benefits of 
union membership helped Team- 
sters Local 731 in Chicago, Illinois, 
win five representation elections at 
auto dealerships. 

Local members who deliver auto 
parts carried more than just fenders 
and bumpers when they visited 
auto dealerships. 

They spread the word that a 
union contract gives workers secu- 


rity and benefits. 
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REPORT XXXV TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: June 19, 1997 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirty-fifth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including three new Investigative 
Reports and the status of pending charges about which we have 
previously informed you. The progress of these pending charges 
will be provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. JOINT COUNCIL 17 - Rochester, New York 

On June 5, 1997, the IRB transmitted an Investigative Report 
to General President Carey recommending that Joint Council 17 
be placed in trusteeship because the Joint Council is not being 
run for the benefit of its members. The Report alleged that Joint 
Council 17 created severance benefits for Local officers not 
authorized by its Bylaws; lacked procedures mandated by its 
Bylaws and the IBT Constitution; overlooked basic financial 
controls its Bylaws required; and took no steps to investigate the 
organized crime ties of certain Local 398 delegates to Joint 
Council 17 despite public allegations that such ties existed. 

General President Carey imposed an emergency trusteeship 
over the affairs of Joint Council 17 effective June 18, 1997. We 
will keep you informed. 


B. ALICE MORABITO - Local 806, Garden City, New 

York 

On May 15, 1997, the IRB issued an Investigative Report to 
the Local 806 Executive Board concerning charges against mem- 
ber Alice Morabito. The Investigative Report recommended that 
Morabito be charged with failing to cooperate with the IRB by 
refusing to appear for her sworn in-person examination. 
Charges were filed by the Local 806 Executive Board on May 
27, 1997, and a hearing was held on June 10, 1997. On June 11, 
1997, the Local 806 Executive Board notified Morabito that she 
was permanently barred from accepting or seeking employment, 
including consulting work, with the Teamsters Local 806, the 
IBT or any IBT-affiliated entity effective immediately. We will 
keep you informed. 


C. LOCAL 868 - New York, New York 

On May 30, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
868 be placed in trusteeship because the Local was not being run 
for the benefit of its members. The Report alleged that the Local 
entered into apparently sham collective bargaining agreements, 
allowed members to work for years under expired agreements 
and allowed owners of employers to be Local members. In addi- 
tion, the Report alleged that the Local’s principal officer, Joseph 


Moran, had relationships with employers which were not at 
arm’s length. Further, the Report alleged that the Local officers 
performed favors for Gambino La Cosa Nostra Family associ- 
ates. Lastly, the Local’s financial condition is poor, having suf- 
fered recurring losses from operations for at least the years 
1993, 1994 and 1995, and having remained heavily in debt at 
the end of December 1996. 

General President Carey imposed an emergency trusteeship 
over the affairs of Local 868 effective June 11, 1997, and 
appointed Joseph Padellaro to serve as temporary Trustee of 
Local 868. We will keep you informed. 


Ill. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN GEORGOPOULOS - Local 138, Long Island 

City, New York 

In the last issue of the Teamster magazine, we informed you 
that on April 15, 1997, the IRB issued an Investigative Report to 
the Executive Board of Local 802 concerning former Local 138 
President John Georgopoulos. Local 138 merged with Local 802 
on May 1, 1996. The Investigative Report recommended that 
Georgopoulos be charged with conspiring with other Local 138 
officers to receive money from employers whose employees were 
Local 138 members. The Report recommended further that he 
be charged with testifying falsely at his May 23, 1993, sworn 
examination that he had not received any money or anything of 
value from any employers under contract with Local 138, other 
than an occasional flower basket or turkey, when he had 
received money from Local 138 employers and participated in a 
conspiracy to take money from Local 138 employers. The Local 
802 Executive Board charged Georgopoulos as recommended 
and held a hearing on May 28, 1997. We will keep you 
informed. 


B. MARIO PERRUCCI - Local 177, Hillside, New 

Jersey 

In past issues of the Teamster magazine, we informed you of 
an Investigative Report to members of the General Executive 
Board concerning Mario Perrucci, International Vice President 
and Local 177 Secretary-Treasurer. The Investigative Report 
alleged that Perrucci obtained a boat from an employer of Local 
177 members at substantially less than its fair market value. The 
Report further alleged that Perrucci accepted gifts from service 
providers to the Local and the Local 177 pension plan. 

The General Executive Board found Perrucci guilty of the 
charges and imposed a twenty-four month suspension from 
membership in the IBT and from any elected or appointed 
offices with the IBT. The IRB returned the decision for inadequa- 
cy of penalty. The General Executive Board’s modified decision 
increased the penalty to three and one-half years suspension. 
The IRB found the revised penalty still inadequate and on Octo- 
ber 17, 1996, notified members of the General Executive Board 
that the IRB would hold a hearing on the matter. Perrucci 
waived hearing and asked that the IRB decide the matter based 
on the GEB record. 

Based on the record of prior proceedings and the parties’ 
submissions, on March 25, 1997, the IRB determined that Per- 
rucci may not hereafter hold any position as an officer in the 
IBT or any of its affiliates, or obtain employment, consulting or 
other work with the IBT or any IBT affiliate. The IRB also 
regarded Perrucci’s misconduct as serious enough to warrant 
the additional sanction of suspension of his IBT membership 
for ten years. Judge Edelstein affirmed the IRB decision on May 


21, 1997. His Opinion and Order is printed in full in this issue 
of the magazine. 


C. LOCAL 240 - Bronx, New York 

In past issues of the Teamster magazine, we informed you 
that on January 28, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
240 be placed in trusteeship because the Local was being run in 
violation of the IBT Constitution and the Local’s Bylaws and 
was not being run for the benefit of its members. In addition, the 
Report alleged that the Local’s officers engaged in an embezzle- 
ment scheme where a former officer was permitted to use the 
Local’s telephone calling card at Local expense for several years. 
The Report alleged further that the Local disregarded mandato- 
ry procedures and financial controls despite being advised of 
such requirements in 1994. 

General President Carey established a temporary trusteeship 
on February 4, 1997, and appointed Joseph Padellaro as tem- 
porary Trustee. The IBT established a hearing panel and a hear- 
ing was held April 9, 1997. On May 19, 1997, General Presi- 
dent Carey issued his decision to continue the trusteeship over 
Local 240. 


D. FRANK PISCHERA AND MARIE DITOMASSO - 

Local 240, Bronx, New York 

In the last issue of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued an Investigative Report 
to Trustee Joseph Padellaro concerning charges against former 
President Frank Pischera and former Recording Secretary Marie 
DiTomasso. The Investigative Report alleged that Pischera 
signed Local 240 checks which paid for Warren Selvaggi’s use of 
the Local’s calling card after Selvaggi was removed from the IBT 
pursuant to a federal court order. It alleged further that Pischera 
aided Selvaggi’s embezzlement of Local funds when he failed to 
review the Local’s telephone bills prior to signing the checks. 

DiTomasso allegedly permitted Selvaggi to visit the Local 240 
offices approximately two-or-three times a week after his perma- 
nent resignation. She also allegedly aided the embezzlement of 
Local 240 funds by signing checks which paid for Selvaggi’s use 
of the Local’s calling card and by failing to review the Local’s 
telephone bills prior to signing the checks. In addition, it was 
alleged that she signed checks without being authorized to do so 
under the Local’s Bylaws. 

Trustee Padellaro filed charges against Pischera and DiTo- 
masso on June 2, 1997, and General President Carey appointed 
a panel to hold hearings. We will keep you informed. 


E. GLENN BOGGIA - Local 282, Lake Success, New 

York 

In past issues of the Teamster magazine, we reported that on 
August 6, 1996, the IRB issued an Investigative Report to Local 
282 Trustee Gary LaBarbera concerning Glenn Boggia. The 
Investigative Report alleged that Boggia accepted a bribe from 
an informant posing as a contractor’s representative on a 
Queens construction project. On February 12, 1997, General 
President Carey determined that Boggia was permanently 
expelled from membership in any IBT affiliate, barred from 
employment by any IBT affiliate, including consulting work, and 
barred from receiving any compensation or benefits from any 
IBT affiliate, except for fully vested benefits. The IRB notified 
General President Carey on February 19, 1997, that the decision 
was not inadequate. On March 24, 1997, counsel for Boggia 
presented appeal materials to the IRB for its consideration. On 
April 15, 1997, the IRB notified General President Carey that 


the proceedings against Boggia were flawed and that a new hear- 
ing should be set. A new panel was appointed and a hearing is 
scheduled for June 25, 1997. We will keep you informed. 


FE. JOHN BILOTTI AND ROBERT CALCAGNO - 

Local 282, Lake Success, New York 

In past issues of the Teamster magazine, we informed you 
that on February 19, 1997, the IRB issued Investigative Reports 
to Trustee Gary LaBarbera concerning charges against members 
John Bilotti and Robert Calcagno. The Investigative Reports rec- 
ommended that Bilotti and Calcagno be charged with failing to 
cooperate with the IRB by refusing to appear for their sworn in- 
person examinations. Charges were filed by Trustee LaBarbera 
and an Article XIX panel heard the cases on May 15, 1997. We 
will keep you informed. 


G. CHARLES ROSS AND DAVID F. VALERIO - Local 

398, Rochester, New York 

In past issues of the Teamster magazine, we informed you 
that on October 14, 1996, the IRB issued an Investigative 
Report to General President Carey concerning Local 398 Secre- 
tary-Treasurer and Business Agent Charles Ross. The Investiga- 
tive Report alleged that Ross knowingly associated with John 
Trivigno after Trivigno was permanently barred from the IBT 
and all IBT positions for associating with members of organized 
crime. Ross allegedly had purposeful social contact with Trivig- 
no, including visiting his home, and twice enlisted Trivigno to 
participate in Local 398 picketing of an employer and an 
employer representative’s home. 

On November 13, 1996, the IRB issued an Investigative 
Report to General President Carey concerning member David F. 
Valerio. The Investigative Report alleged that Valerio knowingly 
associated with John Trivigno after Trivigno was permanently 
barred from the IBT. Valerio allegedly had purposeful social con- 
tact with Trivigno, including visiting his home for a party during 
the summer of 1996, bringing him to a Local 398 informational 
picket of an employer representative’s home, and hunting with 
him on more than one occasion. 

Hearings on these matters, by a panel appointed by General 
President Carey, were held on February 3, 1997. The panel rec- 
ommendations are expected shortly. We will keep you informed. 


H. LOCAL 398 - Rochester, New York 

In past issues of the Teamster magazine, we informed you 
that on January 28, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
398 be placed in trusteeship because the Local was not being run 
for the benefit of its members. The Report alleged that members 
and associates of organized crime in Rochester have dominated 
and controlled Local 398 for decades, that officers continue to 
remain in contact with organized crime members and associates, 
and that the Local is unable to meet its current operating 
expenses from its income. 

General President Carey established a temporary trusteeship 
on February 21, 1997, and appointed Howard Bennett as tem- 
porary Trustee. An IBT hearing on the trusteeship was held 
April 2, 1997. On June 5, 1997, General President Carey issued 
his decision to continue the trusteeship over Local 398. 


I. JOSEPH J. LODOLCE - Local 398, Rochester, New 
York 
In the last issue of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued an Investigative Report 
to General President Carey concerning charges against member 
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Joseph J. LoDolce. The Investigative Report recommended that 
LoDolce be charged with being a member of organized crime 
while a member of Local 398. On March 27, 1997, General 
President Carey adopted and filed charges against LoDolce and 
referred them back to the IRB for a hearing. An IRB hearing was 
held on June 4, 1997. We will keep you informed on this matter. 


J. BRUCE W. PRESLEY - Local 497, Akron, Ohio 

In the last issue of the Teamster magazine, we informed you 
that on April 15, 1997, the IRB issued an Investigative Report to 
the Members of Joint Council 41 concerning Local 497 Secre- 
tary-Treasurer Bruce W. Presley. It was alleged that Presley made 
interest-free loans in excess of $2,000 to himself through 
advance payments of salary, embezzled Local 497 funds by 
means of a pay increase without approval of the Executive 
Board, and authorized the signing of checks drawn on Local 497 
accounts in violation of Local 497 Bylaws and the IBT Constitu- 
tion. On April 18, 1997, Joint Council 41 filed charges against 
Presley. A hearing by Joint Council 41 was held on May 16, 
1997. We will keep you informed. 


K. JOSEPH T. STAUFFER - Local 510, Orrville, Ohio 

In the last issue of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued an Investigative Report 
to the Local 510 Executive Board concerning former Secretary- 
Treasurer Joseph T. Stauffer. The Investigative Report recom- 
mended that Stauffer be charged with embezzling approximately 
$8,146 in Local 510 funds by engaging in a pattern of golf-relat- 
ed expenditures not related to union business and causing the 
Local to pay for these items. His personal charges did not benefit 
the Local and included expenses at a country club for items such 
as golf cart rentals by the Local’s certified public accountant, 
individuals representing the Local’s employers, Executive Board 
members, part-time employees of the Local, and non-members 
of the Local; country club membership dues above the amount 
authorized by the Executive Board; and unauthorized consump- 
tion of alcohol at the country club. 

By agreement, Stauffer permanently resigned from the IBT 
and all IBT affiliates. His agreement was submitted by the IRB to 
Judge Edelstein for approval. 


L. ONOFRIO MEZZINA - Local 560, Union City, 

New Jersey 

In prior issues of the Teamster magazine, we reported that 
the IRB transmitted an Investigative Report to General President 
Carey concerning former Local 560 business agent and member 
Onofrio Mezzina. The Investigative Report recommended that 
he be charged with knowingly associating with Michael Sciarra, 
a member of organized crime. The IBT filed a charge against 
Mezzina and referred the charge back to the IRB for a hearing. 
An IRB hearing on the charge was postponed until Mezzina’s 
appeal in a court-related case was heard in March 1997. Mezzi- 
na lost his appeal and notified the IRB that he wished to resolve 
the IRB charge. 

Mezzina signed an agreement on June 3, 1997, permanently 
resigning from the IBT and all IBT affiliates. His agreement was 
submitted by the IRB to Judge Edelstein for approval. 


M. JAMES GILMORE, DENNIS RAYMOND, LOUIS 
PARISI, CLIFFORD SOCQUET, JOSEPH 
McALLISTER AND ANDRE RIVARD - Local 677, 
Waterbury, Connecticut 
In past issues of the Teamster magazine, you were advised 

that the above listed officers breached their fiduciary duties and 
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brought reproach upon the IBT and violated Local 677 Bylaws 
by giving away a car with a value of over $21,500. The hearing 
panel, appointed by the Trustee of Joint Council 64, found the 
charges were proved. The IRB notified Joint Council 64 that 
while it deemed the penalty of a fine of $21,500 and suspension 
of the above-mentioned individuals from membership and office 
for 90 days to be not inadequate, it was subject to review by 
Judge Edelstein. Judge Edelstein requested that the Court be 
notified when all penalties were satisfied. On April 15, 1997, all 
penalties imposed by the IRB in conjunction with Application 
XX to the Court were satisfied. The IRB filed Revised Applica- 
tion XX with the Court, which Judge Edelstein approved on 
May 12, 1997. 


N. T.C. STONE, JR., CHARLES ROGERS, ALLEN 
STANFORD AND TYSON JOHNSON - Local 
745, Dallas, Texas 
In previous issues of the Teamster magazine, we informed 

you that on September 17, 1996, the IRB transmitted an Inves- 

tigative Report to Local 745 Trustee James Buck, concerning 

Local 745 Secretary-Treasurer and Business Manager T.C. 

Stone, Jr., President Charles Rogers, Trustee Allen Stanford and 

Recording Secretary Tyson Johnson. The Report alleged that for 

many years the officers at the Local, in violation of criminal law, 

made interest-free loans in excess of $2,000 each to themselves 
and other full-time officers and Business Agents through making 
advance payments for vacation pay. For example, in each of the 
last five years, Stone, Rogers, Stanford and Johnson authorized 

Local funds in excess of $2,000 per loan to be made to all eight 

of the Local 745 full-time officers and Business Agents. During 

this period they allegedly signed the checks for the illegal loans 
in the form of vacation advances to the Local’s officers and Busi- 
ness Agents, in some cases, including themselves. 

A hearing by a panel appointed by Trustee Buck was held on 
February 7, 1997, and the panel recommendations were 
received by IBT headquarters on May 29, 1997. We will keep 
you informed. 


O. GIOVANNI PARRILLI AND VALERIO RICCI - 

Local 786, Chicago, Illinois 

In past issues of the Teamster magazine, we informed you 
that on January 28, 1997, the IRB issued Investigative 
Reports to the Executive Board of Local 786 concerning 
members Giovanni Parrilli and Valerio Ricci. The Investiga- 
tive Reports recommended that each be charged with failing 
to cooperate with the IRB by refusing to appear for his sworn 
in-person examination. 

On February 18, 1997, the Executive Board notified Parrilli 
that he was expelled from Local 786 and banned from Local 
786 for life. The Executive Board’s amended decision of March 
4, 1997, based on a notice from the IRB that the penalty was not 
adequate, permanently barred Parrilli from membership in the 
IBT and from accepting or seeking any employment or consult- 
ing work with the IBT or any union affiliated with the IBT. On 
March 31, 1997, Parrilli requested a second chance to appear 
before the IRB for his sworn examination. The examination was 
held April 16, 1997. On May 22, 1997, a letter and transcript of 
the examination were sent to the Executive Board recommend- 
ing reconsideration of the Executive Board’s action permanently 
barring Parrilli. 

On February 4, 1997, Ricci requested another opportunity to 
give a sworn statement to the IRB. The examination was held 
April 16, 1997. On May 22, 1997, a letter and transcript of the 
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examination were sent to the Executive Board asking for a 
rehearing for Ricci. The Executive Board scheduled hearings for 
June 20, 1997, on Parrilli and Ricci. We will keep you informed. 


P. JOSEPH VITARELLI, MICHAEL LOGUIDICE 
AND ANTHONY SCAFFIDI, JR. - Local 813, New 
York, New York 
In past issues of the Teamster magazine, we informed you 

that on September 18, 1996, the IRB issued Investigative 

Reports to then Local 813 Trustee Joseph Foy concerning 

Joseph Vitarelli and Michael Loguidice. The Investigative 

Report on Vitarelli recommended that he be charged with failing 

to cooperate with the IRB by refusing to appear for a sworn in- 

person examination. 

The Investigative Report on Loguidice recommended that he 
be charged with defrauding Local 813 ever since 1992 as to his 
employment status. Loguidice’s company reportedly went out of 
business in 1992. Thereafter, he did not work for a company 
with which Local 813 had a valid collective bargaining agree- 
ment; he was ineligible both for membership in the Local and 
participation in the Local’s benefit plans; and he further affirma- 
tively misrepresented his membership status to Local 813 in 
order to continue union benefits. 

Charges against Vitarelli and Loguidice were filed and hear- 
ings were held November 14, 1996. Subsequently, Vitarelli 
agreed to permanently resign from Local 813 and the IBT. Judge 
Edelstein approved his agreement on May 8, 1997. Charges 
were refiled against Loguidice. On May 30, 1997, General Pres- 
ident Carey permanently expelled Loguidice from membership 
in the IBT and all IBT affiliates and permanently barred him 
from receiving any compensation from the IBT, or any IBT enti- 
ty, except for fully vested benefits. The IRB notified General 
President Carey that the decision on Loguidice was not inade- 
quate. 

On May 7, 1997, Local 813 member Anthony Scaffidi, Jr., 
signed an agreement whereby he permanently resigned from the 
IBT and from all his positions with Local 813 and all IBT enti- 
ties and agreed never to hold membership in the IBT. While the 
proposed charge against Scaffidi, Jr., for failing to cooperate 
with the IRB by refusing to appear for his sworn in-person 
examination did not progress to the point that it had been final- 
ized by the IRB, the agreement resolved the matter against him. 
Judge Edelstein approved the agreement on June 2, 1997. 


Q. DENNIS C. AND DENNIS E. HICKEY- Local 813, 

New York, New York 

In the May/June 1997 issue of the Teamster magazine, we 
informed you that on January 28, 1997, the IRB issued an Inves- 
tigative report to Local 813 Trustee Eugene Maney concerning 
member Dennis C. Hickey. The Investigative Report recom- 
mended that charges be initiated against Hickey for failing to 
cooperate with the IRB by refusing to appear at his sworn in- 
person examination. Charges were filed by Trustee Maney. 

In past issues of the Teamster magazine, we informed you 
that on December 4, 1996, the IRB issued an Investigative 
Report to Trustee Maney concerning member Dennis E. Hickey. 
The Investigative Report recommended that charges be initiated 
against Hickey for failing to cooperate with the IRB by refusing 
to answer questions at his sworn in-person examination. 
Charges were filed by Trustee Maney. 

On May 30, 1997, General President Carey issued his deci- 
sions whereby he permanently barred Dennis C. Hickey and 
Dennis E. Hickey from the IBT and all IBT affiliates. The IRB 


notified General President Carey that the decisions were not 
inadequate. 


R. JOHN A. COMPONO AND HENRY TAMILY- 

Local 813, New York, New York 

In the last issue of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued Investigative Reports to 
Trustee Eugene Maney concerning charges against John A. 
Compono and Henry Tamily. The Investigative Report on Com- 
pono recommended that he be charged with failing to cooperate 
with the IRB by refusing to appear for his sworn in-person 
examination. The Investigative Report on Tamily recommended 
that he be charged with engaging in a criminal enterprise from at 
least in or about 1992 to 1995, while a member of Local 813, 
and committing acts including, but not limited to, extortion, 
restraint of competition and falsification of business records. 
Moreover, it was alleged that Tamily had no legitimate basis for 
his IBT membership. 

On March 25, 1997, Trustee Maney charged Compono and 
Tamily as recommended by the IRB, a panel was appointed by 
General President Carey, and hearings were held on May 21, 
1997. We will keep you informed. 


S. GENE GIACUMBO - Local 843, Springfield, New 

Jersey 

As reported in prior issues of the Teamster magazine, Gene 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT, initially for six months and subsequently for 
three years, and prohibited from receiving compensation from 
any IBT-affiliated source during that suspension. He was fined 
the amount of the overlapping automobile benefits, $1,600, and 
has been required to show proof that the fine has been paid 
before he can resume employment with any IBT-affiliated entity. 
On January 9, 1997, Judge Edelstein remanded the supplemen- 
tary Decision back to the IRB for further consideration. Due to 
the severity of the charges, the IRB found that a permanent 
expulsion from membership, which necessarily includes a per- 
manent ineligibility from the holding of any office, was warrant- 
ed. The IRB’s Opinion and Decision were submitted to Judge 
Edelstein on May 28, 1997. We will keep you informed. 


T. ANTHONY GARBARINO - Local 868, New York, 

New York 

In the last issue of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued an Investigative Report 
to General President Carey concerning charges against member 
Anthony Garbarino. The Investigative Report recommended 
that Garbarino be charged with associating with members of 
organized crime including, but not limited to, Joseph Corozzo. 
On March 27, 1997, General President Carey notified the IRB 
that he had adopted and filed charges against Garbarino and he 
referred the charges back to the IRB for a hearing. On June 3, 
1997, Garbarino signed an agreement permanently resigning 
from the IBT and all IBT affiliates. Judge Edelstein approved the 
agreement on June 10, 1997. 


U. LUIS DIAZ, JOHN J. DEADY, AND LOUIS J. 

DIMARIA - Local 868, New York, New York 

In past issues of the Teamster magazine, we informed you 
that the IRB transmitted Investigative Reports to the Execu- 
tive Board of Local 868 concerning charges against Luis Diaz, 
John J. Deady and Louis J. DiMaria. Each was charged with 
failing to cooperate with the IRB by refusing to appear for a 
sworn in-person examination. Subsequently, each was given 


AUGUST/SEPTEMBER, 1997 19 


| 
I 
| 


20 THE TEAMSTER 


another opportunity to appear and did appear for his exami- 
nation. On May 22, 1997, the IRB notified the Executive 
Board that it should review the disciplinary matter concerning 
Diaz to consider a penalty because of Diaz’s initial failure to 
cooperate with the IRB. Secondly, the IRB recommended that 
the Executive Board hold a rehearing on the charge against 
DiMaria so that all the relevant information, including infor- 
mation in the transcript of his sworn examination, may be 
considered. Lastly, the IRB notified the Executive Board that 
its decision to allow Deady to appear for his sworn examina- 
tion was not inadequate. As reported in Section II.C. above, 
the affairs of the Executive Board were taken over by Joseph 
Padellaro as temporary Trustee of Local 868. We will keep 
you informed. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
175 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB. 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York; NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
OPINION & ORDER 

88 CIV. 4486 (DNE) 

United States of America, 

PLAINTIFF, 

v 


International Brotherhood of Teamsters, et al., 
DEFENDANT. 


IN RE: APPLICATION XLVI OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, DISTRICT JUDGE: 

This opinion emanates from the voluntary settlement of an 
action commenced by plaintiff United States of America against, 
inter alia, defendants International Brotherhood of Teamsters 
(“IBT”) and the IBT’s General Executive Board embodied in the 
voluntary consent order entered March 14, 1989 (the “Consent 
Decree”). Pursuant to the Rules and Procedures for Operation 
of the Independent Review Board for the International Brother- 
hood of Teamsters (“IRB Rules”), | O, the Independent Review 
Board (“IRB”) has made an application to this Court seeking 
approval of its decision in this matter. 

Application XLVII presents for this Court’s review the deci- 
sion of the IRB regarding disciplinary charges brought against 
Mario EF Perrucci (“Perrucci”), a former IBT Vice President, a 
former Secretary-Treasurer of IBT Local 177 (“Local 177” or 
“the Local”), as well as a former trustee of the Local 177 Pen- 
sion Plan. These charges are contained in an investigative report 
issued by the IRB on July 12, 1995.! (IRB Investigative Report in 
the Matter of Mario F. Perrucci, (“IRB Report”) (July 12, 
1995).) In this report, the IRB charged Perrucci as follows: 


[Charge One:] While an officer of Local 177 and a union 
Trustee on the Local 177 Pension Plan, you brought reproach 
upon the IBT by breaching your fiduciary duties and accepting a 
thing of value oth an employer under contract with Local 177 
in violation of Article II, Section 2(a) and Article XIX, Section 
7(b)(1), (2) and (13) of the IBT Constitution to wit: 


In or about May 1994, you obtained a 1986 Bayliner Bowrider 
23-foot boat for no more than $100 from Joseph Eletto Trans- 
fer, Inc., an employer of Local 177 members. At the time you 
obtained the boat from Joseph Eletto Transfer [Inc.], the fair 
market value of the boat was, at least, between $2,900 and 
$4,900. When you obtained this boat, you were a Local 177 
officer and Local 177 had a collective bargaining agreement 
with Joseph Eletto Transfer, Inc. Moreover, at the time you 
obtained this boat, you were a trustee of the Local 177 Pension 
Plan and employees at Joseph Eletto Transfer participated in the 
Local 177 Pension Plan. By taking this boat for substantially less 
than the fair market value, you violated applicable law including 
29 U.S.C. Section 186(b)(1) and 18 U.S.C. Section 1954. 


[Charge Two:]| While an officer of Local 177 and a union 
Trustee on the Local 177 Pension Plan, you brought reproach 
upon the IBT by accepting gifts from service providers to the 
Local and the Local 177 Pension Plan in violation of Article II, 


1 The IRB is vested with broad investigatory and disciplinary powers. The 
IRB’s investigatory authority is coextensive with that of the General 
President and the General Secretary-Treasurer under the IBT Constitution 
and applicable law. See February 2, 1994, Memorandum c& Order, 842 F. 
Supp. 1550, 1551-52 (S.D.N.Y. 1994); see also August 19, 1991, Opinion & 
Order, 803 E Supp. 761, 768 (S.D.N.Y. 1992), aff'd in relevant part, 998 
F.2d 1101 (2d Cir. 1993). Under the Consent Decree, the IRB must use this 
authority, among other things, to investigate allegations of corruption within 
the IBT, allegations of influence by La Cosa Nostra or other organized crime 
groups upon IBT members or activities, and any failure of IBT members or 
leadership to cooperate fully with the IRB. 842 F. Supp. at 1551-52; see 
Consent Decree § G(a). 
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Section 2(a) and Article XIX, Section 7(b)(1) and (2) and (13) of 
the IBT Constitution, to wit: 


While an officer of Local 177 and a Trustee on the Local 177 
Pension Plan, between approximately 1979 and 1990, you 
accepted free tax services from the accountant for Local 177 and 
the Local 177 Pension Plan, In addition, each year between 
approximately 1979 and 1994, you received free Yankee season 
tickets from the attorney for the Local and the Local 177 Pen- 
sion Plan. By accepting gifts from service providers to the Local 
177 Pension Plan while a Trustee of the Local 177 Pension Plan 
and a Local 177 officer whose members participated in the 
Local 177 Pension Plan, you violated 18 U.S.C. Section 1954. 


(Opinion and Decision of the Independent Review Board 
(“IRB Decision”) at 2 (Mar. 25, 1997).) The IRB forwarded 
these charges and its report to the IBT General Executive Board 
(“GEB”) on July 12, 1995. (Letter from John J. Cronin, Jr., Inde- 
pendent Review Board Administrator, to International Brother- 
hood of Teamsters General Executive Board (July 12, 1995).) 

On January 23, 1996, the GEB conducted a hearing to con- 
sider the proposed charges against Perrucci. (IRB Decision at 3.) 
On April 17, 1996, the GEB rendered its decision. Id. The GEB 
determined that the transfer of the boat for $100, the free Yan- 
kee season tickets, and the free accounting services all constitut- 
ed gifts of value to Perrucci that were made because of Perrucci’s 
position within the Local. Id. The GEB concluded that Perrucci 
had brought reproach upon the IBT by his violations of the IBT 
Constitution and federal law and imposed a two-year suspen- 
sion from IBT membership and employment with the IBT. Id. 

By letter dated June 10, 1996, the IRB informed the GEB that 
the IRB viewed the penalty of a two-year suspension imposed 
upon Perrucci as inadequate, and remanded the matter to the 
GEB for further consideration. (Letter from John J. Cronin, Jr., 
Independent Review Board Administrator, to International 
Brotherhood of Teamsters General Executive Board (June 10, 
1996).) By letter dated October 8, 1996, IBT General President 
Ron Carey advised the IRB that the GEB was increasing the 
penalty upon Perrucci to a forty-two month suspension. (Letter 
from Ron Carey, IBT General President, to John J. Cronin, Jr., 
Independent Review Board Administrator (Oct. 8, 1996).) By 
letter dated October 17, 1996, the IRB again advised the GEB 
that the IRB deemed Perrucci’s penalty inadequate and that, as a 
result, the IRB would hear the matter de novo. (Letter from John 
J. Cronin, Jr., Independent Review Board Administrator, to 
International Brotherhood of Teamsters General Executive 
Board (Oct. 17, 1996).) 

At Perrucci’s request, the IRB agreed to consider the matter 
based upon the record created during the GEB hearing process, 
as well as upon supplemental submissions from each party. By 
letter dated December 16, 1996, Perrucci, through his lawyer, 
filed with the IRB a submission regarding the charges against 
him. (Letter from Eric Tunis, Esq., to the Independent Review 
Board (Dec. 16, 1996).) The IRB Chief Investigator’s response to 
Perrucci’s submission was submitted on December 30, 1996, 
(Memorandum of the Chief Investigator (Dec. 30, 1996)), and 
Perrucci’s reply was submitted on January 8, 1997. (Letter from 
Eric Tunis, Esq., to the Independent Review Board (Jan. 8, 
1997).) Based on the record of prior proceedings and the parties’ 
submissions, on March 25, 1997, the IRB found that the charges 
against Perrucci had been proved. (IRB Decision at 22-23.) The 
IRB imposed upon Perrucci a ten-year suspension from IBT 
membership, and permanently barred him from “hold[ing] any 
Position as an officer in the IBT or any of its affiliates, or 
obtain[ing] employment, consulting work or other work with 
the IBT or any IBT-affiliated entity.” (IRB Decision at 24.) 


Also on March 25, 1997, the IRB submitted the instant 
application to this Court “respectfully request[ing] that an 
Order be entered affirming the . . . [IRB Decision].” (Application 
XLVII of the Independent Review Board—Opinion of the Inde- 
pendent Review Board in the matter of Mario F. Perrucci, Unit- 
ed States v. International Bhd. of Teamsters, 88 Civ. 4486 (“IRB 
Application XLVII”) at 3 (Mar. 25, 1997). By letter dated April 
11, 1997, Chambers informed Perrucci, through his attorney, 
that Chambers “had not received any communication from 
either [Perrucci or his counsel] with regard to Application 
XLVI.” (Letter from Jennifer A. Meyer, Law Clerk to the Hon- 
orable David N. Edelstein, United States District Judge for the 
Southern District of New York, to Eric Tunis, Esq. (Apr. 11, 
1997).) In that letter, Chambers also informed Perrucci that “if 
[he] wish[es] to file any objections to Application XLVII, those 
objections must be: (1) in writing; (2) mailed to Judge Edel- 
stein[‘s] [Chambers]; and (3) received . . . no later than ten (10) 
days from the date of this letter.” Id. On May 16, 1997, long 
after Perrucci’s objections were due, this Court received a letter 
from Perrucci’s attorney stating that “Perrucci will not file spe- 
cific objections to Application XLVII .. . .” (Letter from Eric 
Tunis, Esq., to the Honorable David N. Edelstein, United States 
District Judge for the Southern District of New York (May 13, 
1997),.) 


DISCUSSION 

This Court will individually review the IRB’s findings with 
respect to the two charges against Perrucci, as well as the sanc- 
tions imposed upon him. Before doing so, this Court notes that 
the law of the Consent Decree is well-settled that this Court’s 
review of the factual findings of the IRB is narrowly circum- 
scribed. Findings of the IRB are entitled to “great deference.” 
See, e.g., United States v. International Bhd. of Teamsters [Fried- 
man & Hughes], 905 F.2d 610, 616 (2d Cir. 1990), aff'd March 
13, 1990, Opinion & Order, 743 EF Supp. 155 ($.D.N.Y. 1990); 
United States v. International Bhd. of Teamsters [Raimondi & 
Bertino], 829 F. Supp. 608, 616-17 (S.D.N.Y.1993) (citing 
cases); IRB Rules J O. This Court will overturn IRB findings 
only when this court determines that they are, on the basis of all 
the evidence, “arbitrary or capricious.” See, e.g., United States v. 
International Bhd. of Teamsters [Sansone], 981 F.2d 1362, 1368 
(2d Cir. 1992); United States v. International Bhd of Teamsters 
[Wilson, Weber & Dickens], 978 F.2d 68, 71 (2d Cir. 1992); 
United States v. International Bhd. of Teamsters [Cimino], 964 
E2d 1308, 1311-12 (2d Cir. 1992); United States v. Internation- 
al Bhd. of Teamsters [Senese & Talerico], 745 F. Supp. 908, 911 
(S.D.N.Y. 1990), aff'd 941 R2d 1292 (2d Cir. 1991); Raimondi 
& Bertino, 829 F. Supp. at 616; IRB Rules J O. With these con- 
straints in mind, this Court will review IRB Application XLVII. 


I. CHARGE ONE: The $100 Boat Transaction 

With respect to the first charge against Perrucci—the $100 boat 
transaction—the record before the IRB contained evidence that 
Joseph Eletto Transfer, Inc. (“Eletto Transfer”) is a trucking com- 
pany engaged in the business of delivering home furniture for the 
Macy’s department stores (“Macy's”) warehouse in Raritan, New 
Jersey. (IRB Report at Exh. 3, at 3.) Eletto Transfer employed Local 
177 members as its delivery drivers under a 1992 collective bar- 
gaining agreement which Perrucci negotiated with Eletto Transfer’s 
previous owner, Joseph Eletto, and John Eletto (“Eletto”), the 
owner's son. (Transcript of Hearing Before the International Broth- 
erhood of Teamsters General Executive Board (“Tr.”) at 39, 44, 47 
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(Jan. 23, 1996)); (IRB Report at Exh. 14.) After Joseph Eletto died, 
he was succeeded by his son as the head of Eletto Transfer. (Tr. 48.) 

In March 1994, at Perrucci’s insistence, Eletto met with Per- 
rucci to discuss improved health care benefits for Eletto Trans- 
fer’s Local 177 employees and other issues. (Tr. 49-50, 97.) At 
that time, Eletto Transfer was supplying such benefits to the 
Local 177 employees through the health plan of IBT Local 
Union 875 which had preceded Local 177 as the union from 
which Eletto Transfer hired its drivers. Id. at 139; (IRB Report at 
Exh. 2, at 8.) At the meeting with Eletto, the two men discussed 
the liquidation of Eletto’s father’s estate. (Tr. 51.) According to 
Perrucci, Eletto said that “he had some toys of his father’s that 
he had to get rid of,” including an eight-year-old boat. Id.; (IRB 
Report at Exh. 2, at 11.) Perrucci informed Eletto that Perrucci 
had lived on the water for ten years and had always considered 
purchasing a boat. (Tr. 52); (IRB Report at Exh. 2, at 11-12.) 
Eletto then offered to give his father’s boat to Perrucci, but Per- 
rucci insisted that he pay for it. (Tr. 52); (IRB Report at Exh. 2, 
at 11-12.) Perrucci and Eletto negotiated a price of $100 for the 
boat, which Perrucci paid in cash. (Tr. 52); (IRB Report at Exh. 
2, at 11-12.) Perrucci provided the IRB Chief Investigator with a 
bill of sale indicating the sale of a 1986 Bayliner, Model 2450 
Ciera Bowrider, sold “as is” for $100. (IRB Report at Exh. 
23A.) The bill of sale contains a handwritten notation stating 
that the $100 was “paid in full” and “mailed to Local 177, Attn: 
Mario Perrucci, 38 Main St., Toms River, N.J.” Id. 

By letter dated May 31, 1995, the IRB Chief Investigator’s 
Office requested information from Eletto’s attorney, James Fletch- 
er (“Fletcher”), concerning the circumstances of the boat sale to 
Perrucci. (Letter from William P. Nugent, IRB Special Investigator 
to James Fletcher, Esq. (May 31, 1995).) By letter dated June 2, 
1995, Fletcher responded to this request with an unsigned and 
undated statement from Eletto stating in pertinent part: 

On December 11, 1993, my father . . . spoke to me about . . . the 


things he wanted me to complete for him [after he died]. . .. My 
father’s last sentence to me was get rid of that F boat. 


At a lunch with [Perrucci], who got to know my father well, I 
was telling him this story. [Perrucci] inquired about the boat and 
I said I would not sell the boat to a friend, the boat was a disas- 
ter. I told him to take this boat in memory of my father. He 
refused_and said he could not take it. We made a deal, that he 
would buy the boat for $100.00, he would ship it to Tom’s [sic] 
River and he would make whatever repairs [were] necessary. | 
made [Perrucci] swear that no matter what the boat cost him, it 
would not effect [sic] our friendship. 


(IRB Report at Exhs. 18, 19.) 

Perrucci maintains that the boat did not constitute a “thing 
of value” because the boat was worthless. The boat measures 
twenty-three feet eight inches in length, and is powered by a 260 
horsepower Volvo inboard/outboard engine. Id. at Exh. 23L. In 
addition to the $100 purchase price, Perrucci claims that he has 
spent $2,500 to $3,000 in repairs on the boat. (Tr. 136.) Perruc- 
ci paid approximately $500 to ship the boat from Long Island, 
New York, to his home in southern New Jersey. (Tr. 66.) 

The parties presented conflicting evidence to the IRB regarding 
the boat’s value. (IRB Decision at 11.) According to the 1995 edi- 
tion of the Marine Blue Book, which bills itself as “[a] complete ref- 
erence of dealer prices, loan values, comparable specifications and 
wholesale prices” for boats, (IRB Report at Exh. 9), the list price in 
1986 for a new “Bayliner 2450 Ciera Sportcruiser” with a 260 
horsepower Volvo engine was $21,295. Id. The Marine Blue Book 
states that that boat had a 1995 trade-in value of between $8,518 
and $10,435. Id. The IRB was also presented with other marine 
1995 publications which listed the value of 1986 twenty-four foot 
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Bayliner boats between $9,800 and $10,900. (IRB Decision at 11.) 

In support of his claim that the boat was worthless, Perrucci 
offers as evidence the appraisal of William Campbell (“Camp- 
bell”), a marine surveyor retained by Perrucci. Id.; (IRB Report 
at Exh. 23L(7).) After inspecting Perrucci’s boat on May 24, 
1996, Campbell “estimated the value of the vessel as equipped 
as $1,200 and this is the salvage value.” (IRB Report at Exh. 
23L(7).) The term “salvage value,” according to Campbell, 
means “the estimated value of property at the end of its useful 
life.” Id. Campbell further stated that it would require $10,000 
in repairs to bring Perrucci’s boat “up to BUC condition 3,” or, 
in other words, “ready for sale requiring no additional work and 
normally equipped for [the boat’s] size.” Id. Campbell also esti- 
mated that approximately one year before Perrucci purchased 
the boat, it had a negative value of $2,300, a figure which takes 
account of the $3,507 in expenses and repairs which Perrucci 
made in the boat. Id. at Exh. 23L(6). Accordingly, Campbell 
concluded that the “boat should have been totalled at the time 
of sale[,] and [that] the $100 offer was a gift” from Perrucci. Id. 

Perrucci also offered as evidence the results of an inspection of 
the boat by William Kaye (“Kaye”). Id. at Exh. 23M. After 
inspecting the boat on May 14, 1995, Kaye declared that the boat 
had a “negative value,” and that it would require repairs totaling 
$9,227 to restore the boat to operating condition such that it 
could be insured. Id. at Exh. 23M(4), (5). This figure also includes 
$4,840 in cosmetic repairs “to make the boat attractive enough to 
encourage buyers.” Id. at Exh. 23M(5). In rendering its decision, 
the IRB noted that “Kaye did not assign a value to the boat as of 
the date of [Perrucci’s] purchase,” and that “[nJeither of Perrucci’s 
surveyors actually operated the boat or started the engine during 
their respective inspections.” (IRB Decision at 13.) 

To ascertain whether Perrucci’s boat is, indeed, “a thing of 
value,” the IRB’s Chief Investigator hired Paul Robinson 
(“Robinson”), an “accredited marine surveyor” and “an expert 
in the field of boat appraisals” to inspect the vessel and to 
appraise its market value. (IRB Report at Exh. 24.) On June 29, 
1995, Robinson inspected the boat, and found it “to be in fair 
overall condition” and “serviceable and apparently seaworthy,” 
albeit “cosmetically distressed.” Id. at Exh. 25, at 3. Robinson 
estimated the market value of the boat in May 1994 as $4,900, 
and that, as of June 29, 1995, the boat was worth $4,650 due to 
depreciation. Id. at Exh. 26. 

In addition to Robinson, the Chief Investigator also retained 
Charles Balsamo (“Balsamo”), the owner of a boat yard and 
boat repair business on Long Island, to estimate the market 
value of Perrucci’s boat. Id. at Exh. 27. On June 29, 1995, Bal- 
samo inspected Perrucci’s boat and found that it had a market 
value of $4,360. Id. Balsamo performed this inspection, howev- 
er, after his boat yard had made approximately $1,400 in repairs 
to the boat’s engine. Id. Balsamo therefore stated that, if those 
repairs were necessary, the boat would have had a value of 
approximately $2,900 when purchased. Id. 

Finally, in rendering its decision, the IRB reviewed the testi- 
mony of Peter Hartoft (“Hartoft”), a marine surveyor who “has 
personally conducted approximately four hundred boat surveys 
per year, and [who has] surveyed Bayliners of different sizes 
including that of Perrucci’s boat.” (Tr. 147.) Hartoft appraised 
the boat based upon photographs and the other surveyors’ 
reports. Id. at 146-48. Hartoft testified that Perrucci’s boat, in 
the condition in which Perrucci purchased it (requiring “sub- 
stantial yard work and devoid of extras”), had a retail value of 
between $4,900 and $5,600. Id. at 157-58. Hartoft also criti- 
cized the appraisals offered by Perrucci. Of the over $10,000 in 
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repairs recommended by Campbell, Hartoft stated that only 
about $1,250 were essential. Id. at 351-58. He further explained 
that Kaye and Campbell considered the boat worthless because 
they assessed its value only after subtracting the cost of trying to 
create a perfectly maintained vessel with new equipment, Id. at 
173, 379-81, rather than simply trying to make the boat opera- 
tional. Id. at 377-79. 

Based on the evidence presented to it, the IRB determined 
that “Perrucci violated the IBT Constitution . . . by bringing 
reproach upon the IBT” by purchasing the boat from Eletto for 
just $100. (IRB Decision at 22.) As noted above, Perrucci has 
chosen to make no objections to the IRB’s findings. 

Article XIX, Section 7(b)(13) of the IBT Constitution prohibits 
union members and officers from “[a]ccepting money or other 
things of value from any employer or any agent of any employer, 
in violation of applicable law.” IBT Const. Art. XIX, § 7(b)(13). 
The “applicable law,” in this context, is found in two federal 
statutes. First, Title 29, United States Code, Section 186 (“Section 
186”), the Labor Management Relations Act, bars a union officer 
from accepting any thing of value from an employer. See 29 U.S.C. 
§ 186. Section 186’s prohibition against payments by employers 
to union officials does not apply, however, to the “purchase of an 
article or commodity at the prevailing market price in the regular 
course of business.” 29 U.S.C. § 186(c)(3). Moreover, a violation 
of Section 186 does not require that the transfer of a thing of value 
to a union official be done with a corrupt purpose—it is the trans- 
fer itself which is banned. See United States v. Ricciardi, 357 F.2d 
91, 99 (2d Cir.) (“[i]t seems reasonable to impute to Congress an 
intent to outlaw all payments, with certain narrow statutory 
exceptions, from employer to union official”) (emphasis in origi- 
nal), cert. denied, 84 S. Ct. 1464 (1966). 

With respect to Section 186, the IRB found that “it is undis- 
puted that Perrucci purchased the boat from an employer of 
Local 177 while Perrucci served as an officer of the Local.” (IRB 
Decision at 20.) The IRB also determined that “[o]ur review of 
the record of the [GEB]-hearing leads us to conclude, as did the 
GEB, that Perrucci paid substantially less than market value for 
the boat.” Id. The IRB, like the GEB before it, chose not to credit 
the expert testimony proffered by Perrucci concerning the boat’s 
alleged worthlessness. Id. at 15, 20. Instead, the IRB accepted 
Hartoft’s characterization of Perrucci’s experts’ testimony: that 
Campbell and Kaye’s calculations were exaggerated by including 
the cost of restoring the boat to “perfect condition and equip it 
with extras,” and subtracting those costs from “the highest retail 
value the boat could bear.on the used boat market.” Id. at 20. 
Such a methodology, Hartoft explained, “is not a realistic 
approach when seeking to appraise value and seaworthiness.” Id. 

In addition, the IRB found that “[l]ogic also compels the con- 
clusion that Perrucci, when he paid $100 .. . believed he was 
paying less than market value for a boat he had never seen and 
had not had appraised.” Id. The IRB reasoned that if Perrucci 
had wanted the boat at market value, “he should have had a 
qualified appraisal done, yielding a price he would have paid.” 
Id. The IRB also rejected Perrucci’s argument that he violated no 
law because the boat transaction proved to be an economic dis- 
aster for him. Id. The IRB found that, while the boat’s financial 
liability to Perrucci was “true,” that assessment was post hoc, as 
it was made well after Perrucci’s purchase of the boat. As the 
IRB noted in its decision, “it never entered [Perrucci’s] mind 
when he purchased [the boat] that he was buying a disaster.” Id. 

Moreover, the IRB determined that “Perrucci’s conduct after he 
purchased the boat contradicts the notion that the boat had no 
value.” Id. at 21. The facts upon which the IRB relied in making 
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this statement included: (1) that Perrucci spent $500 to transport 
the boat to his home; (2) that he took his six-month old grand- 
child and three other people into the Atlantic Ocean on the boat 
without first having a mechanic insure its safety; and (3) that he 
spent an additional $4,200 on the boat over the next two seasons. 
Id. The IRB found that “[t]hese are investments he surely would 
not have made if the boat only had a $100 value.” Id. The IRB 
thus found that Perrucci violated Section 186 “by accepting a 
thing of value from an employer while a union officer,” and that, 
accordingly, he violated the IBT Constitution. Id. at 21-22. 

As explained above, this Court can reject a determination by 
the IRB only if this Court finds the IRB determination to be 
“arbitrary and capricious.” See, e.g., Sansone, 981 F.2d at 1368; 
Wilson, Weber & Dickens, 978 F.2d at 71. This Court cannot 
make such a finding with respect to Perrucci’s Section 186 viola- 
tion. The IRB’s decision to discount the testimony of Perrucci’s 
experts regarding the boat’s value was not arbitrary. The IRB 
simply accepted the testimony of Hartoft, who reasonable 
explained that Perrucci’s experts inflated the repair costs neces- 
sary to restore the boat by insisting that the boat be upgraded to 
perfect condition. The IRB’s decision to believe one expert over 
another on this basis cannot be characterized as arbitrary. More- 
over, the IRB’s finding that Perrucci’s conduct exhibited a belief 
that he had purchased a boat worth more than $100 is not arbi- 
trary or capricious. It was not arbitrary or capricious for the IRB 
to find that Perrucci would not have invested thousands of dol- 
lars and ventured into the ocean with his grandchild in a boat 
which he believed was worth just $100. 

The second applicable statute, Title 18, United States Code, 
Section 1954 (“Section 1954”) prohibits a person in a position 
of authority within a union from “receiv[ing] or agree[ing] to 
receive or solicit[ing] any fee, kickback, commission, gift, loan, 
money, or thing of value because of or with intent to be influ- 
enced [in his exercise of union authority].” 18 U.S.C. 1954. Like 
Section 186, a corrupt mens rea on the part of the recipient is 
not necessary to a violation of Section 1954. See United States v. 
Friedland, 660 E2d 919, 926 (3d Cir. 1981), cert. denied, 456 
U.S. 989 (1982); United States v. Roberto, 801 F. Supp. 946, 
948-49 (D. Conn. 1992). Rather, Section 1954 is violated if a 
union official simply receives a thing of value “because of” his 
union position. See Roberto, 801 F. Supp at 948. 

The IRB found that “it appears that Perrucci violated [Section 
1954} in that the reason the boat was offered to Perrucci was 
because of his position as a union representative and union 
Trustee on the pension fund.” (IRB Decision at 21-22) In render- 
ing this finding, the IRB reasoned that “it can be reasonably 
inferred” that Eletto sold the boat to Perrucci at a steep discount 
“because of [Perrucci’s] position as Local 177 Pension Fund 
Trustee, Local officer and business agent to Eletto Transfer, posi- 
tions which Eletto knew offered Perrucci the ability, if he wished 
to exercise it, to influence negotiations between Local 177 and 
Eletto Transfer .. .” Id. at 22. While the IRB concedes that there is 
no evidence that Perrucci was influenced by the boat transaction, 
as explained above, actual influence is not the standard for deter- 
mining a section 1954 violation. See Roberto, 801 F. Supp. at 948. 
As a result, this Court finds that the IRB’s determination that Per- 
rucci violated Section 1954 is not arbitrary and capricious. 

Because this Court has found that the IRB’s determinations 
that Perrucci violated both Section 186 and Section 1954 are not 
arbitrary or capricious, it necessarily follows that this Court must 
find that the IRB’s judgment that Perrucci breached the IBT Con- 
stitution also is not arbitrary or capricious. As explained above, 
Article XIX, Section 7(b)(13) is violated whenever an IBT official 
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receives anything of value from an employer in violation of appli- 
cable law. Here, the IRB found that all of those prerequisites 
exist: Perrucci (an IBT official) received a thing of value (the boat) 
in violation of applicable law (Sections 186 and 1954). Because 
this court finds that none of those determinations are arbitrary or 
capricious, this Court finds that the IRB’s judgment that Perrucci 
breached the IBT Constitution also is not arbitrary or capricious. 


Il. CHARGE TWO: Free Accounting Services & 

Yankee Tickets 

The evidence before the IRB established that, by Perrucci’s 
own admission, shortly after he became Secretary-Treasurer of 
Local 177 in 1978, he hired Bernard Hecht (“Hecht”) as the 
accountant for the Local and for the Local’s pension fund from 
1979 through 1993. (Tr. 91); (IRB Report at Exh. 2, at 20-21.) 
Perrucci admitted that Hecht offered the Local 177 board mem- 
bers “assistance with their taxes,” (Tr. 88), and that, to his 
knowledge, all of the board members and business agents 
accepted Hecht’s offer of free accounting services. Id. at 88-89. 
Perrucci also testified that he utilized Hecht’s free services for 
most of the years Hecht worked as the Local’s accountant. Id. at 
90-92. Another Local 177 trustee, Richard Carunchio (“Carun- 
chio”), stated that he received free tax services from Hecht dur- 
ing the years Hecht worked for the Local, but that Carunchio 
paid Hecht $150 each year for his services after Hecht stopped 
working for the Local. (IRB Report at Exh. 21, at 4, 8-9.) 

The IRB also reviewed testimony from Perrucci that each 
year from 1979 to 1994, Albert Parsonnet (“Parsonnet”), an 
attorney who represented Local 177 and the Local 177 Pension 
Fund, from 1978 through 1995, gave Perrucci four season tick- 
ets to the New York Yankees home baseball games. Id. at Exh. 
2, at 18; (Tr. 75-76.) These tickets possessed a cumulative face 
value of $56,052. (Tr. 81-83.) Perrucci testified that the Yankees 
sent the tickets and an invoice directly to Perrucci at Local 177, 
and that he would keep the tickets and forward the invoice to 
Parsonnet. Id. at 78, 80, 105. Perrucci maintains that he dis- 
tributed most of the tickets to the Local members on a first- 
come, first-serve basis, and that, on occasion, he utilized the tick- 
ets himself. Id. at 79, 85-86; (IRB Report at Exh. 1, at 66-68.) 
There was no formal ticket distribution mechanism, and no 
records exist concerning the ultimate recipients of the Yankee 
tickets. (Tr. 86-87, 106.) 

The IRB determined that Perrucci’s acceptance of free 
accounting services and Yankee tickets from Hecht and Parson- 
net, respectively, violated Section 1954. As explained above, Sec- 
tion 1954 bans a person in a position of authority within a 
union from “receiv[ing] or agree[ing] to receive or solicit[ing] 
any fee, kickback, commission, gift, loan, money, or thing of 
value because of or with intent to be influenced [in his exercise 
of union authority].” 18 U.S.C. 1954. Section 1954 is violated if 
a union official receives a thing of value “because of” his union 
position. See Roberto, 801 F. Supp at 948. 

To reiterate, this Court may reject the IRB’s findings only if 
they are arbitrary and capricious. See, e.g., Sansone, 981 F.2d at 
1368; Wilson, Weber & Dickens, 978 F.2d at 71. In light of the 
evidence upon which the IRB based its determination, this Court 
is unable to find that the IRB was arbitrary and capricious. 
Indeed, this Court cannot imagine that the IRB could require 
more solid evidence of a Section 1954 violation than Perrucci’s 
own admissions that he received services and gifts from Local 
177’s accountant and lawyer while he was a Local 177 officer. 
Section 1954 merely requires that a union official receive things 
of value “because of” their position within the union. See 
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Roberto, 801 F. Supp. at 948. Hecht and Parsonnet each plainly 
possessed an economic interest in maintaining their business 
relationship with Local 177. It is thus not arbitrary or capricious 
to find, as the IRB did, that Hecht and Parsonnet gave gifts to 
Perrucci because of his status as Local 177 officer with the 
power to influence the continuation of Local 177’s business rela- 
tionships with Hecht and Parsonnet. This Court therefore finds 
that the IRB’s finding that Perrucci violated Section 1954 was 
not arbitrary and capricious. In addition, as explained above, by 
violating Section 1954, Perrucci necessarily violated Article XIX, 
Section 7(b)(13) of the IBT Constitution. Accordingly, this Court 
finds that the IRB was not arbitrary or capricious in finding that 
Perrucci breached the IBT Constitution by accepting free Yankee 
tickets and accounting services. 


Ill. SANCTIONS 
In light of its findings that both charges against Perrucci had 
been proved, the IRB imposed upon Perrucci the following sanc- 
tions: (1) a permanent ban from holding “any position as officer 
in the IBT or any of its affiliates, or obtain[ing] employment, 
consulting or other work with the IBT or any IBT-affiliated enti- 
ty”; and (2) a ten-year suspension from IBT membership. (IRB 
Decision at 24.) In imposing the ten-year suspension, the IRB 
explained that 
[w]hile Perrucci’s conduct did not involve organized crime activity 
or a pervasive violation of the rights of the [Local 177] member- 
ship [which would merit permanent union expulsion], and 
notwithstanding that there has been no finding that Perrucci’s con- 
duct influenced his negotiations with Eletto, we nonetheless regard 
Perrucci’s misconduct as serious enough to warrant the additional 
sanction of suspension of his IBT membership for ten years. 


Id. 

Like other IRB judgments, this Court may reject the sanctions 
which the IRB imposes only if they are arbitrary and capricious. 
See Wilson, Weber & Dickens, 978 F.2d at 73-74. In the instant 
case, this Court finds that the sanctions which the IRB imposed 
upon Perrucci are not arbitrary or capricious. Perrucci has mani- 
fested a willingness to utilize his position of power and influence 
to enrich himself. Moreover, he has exhibited this unfortunate 
trait over an extended period of time. For example, Perrucci 
accepted free accounting services for a decade and free Yankee 
tickets for fifteen years. By abusing his power in such a perpetual 
manner, Perrucci has shown himself to be unfit ever again to be 
entrusted with influence and authority within the IBT. As well, 
because Perrucci enjoyed greater perks than he was entitled to as 
a leader within the IBT, a fitting additional sanction is to bar him 
from rank-and-file membership for ten years, so that he may not 
enjoy the benefits which even that lesser station provides. Accord- 
ingly, this Court finds that the sanctions imposed upon Perrucci 
by the IRB are not arbitrary and capricious, and that the IRB’s 
decision should be affirmed in all respects. 


CONCLUSION 

IT IS HEREBY ORDERED THAT the findings and sanctions 
of Application XLVII of the Independent Review Board are 
AFFIRMED. 


SO ORDERED. 
DATED: New York, New York 
May 21, 1997 
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representation. No way! 

For some unknown rea- 
son, bakery companies 
(whose profits and stock val- 
ues are soaring) have singled 
out bakery drivers in this pro- 
vision. Their goal is to save 
money by slashing your hard- 
earned benefits. 

As a 14-year Teamster 
member, I ask that you voice 
your concern over this unfair 
treatment of our Teamster 
brothers and sisters. Even if 
this legislation doesn’t affect 
your job directly, ifit affects 
another Teamster...it does 
affect YOU! 

Rex A. Concannon 


Local Union 371 
Rock Island, Illinois 


Rank and File 


Anyone who still thinks that 
the changes in our union 
have not been for the better 
needs only to look back at 
issues of this magazine from 
the ’60s and °70s. 

Back then the focus was 
almost entirely on what the 
leaders in Washington were 
doing. 

Now, it is on the rank and 
file around the country and 
Canada. 

The magazine has come 
alive, and I think the mem- 


bership has too. 
Linus J. Macke (retired) 
Local Union 600 
St. Louis, Missouri 


Heinz Closing 

After 51 years of production 
here in Tracy, California, the 
H.J. Heinz Co. has informed 
us our plant will be closing in 
January, 1998. 

After helping Heinz 
become the premier food 
producing company in the 
country, with the highest 
profits in the industry, we've 
been told that we are no 
longer needed. 

I would like to ask all the 
brothers and sisters to let 
Heinz know that this is just not 
the way to treat its workers. 

When you're in a store or 


restaurant that sells or serves 
Heinz products, let the man- 
ager know youre not happy 
with Heinz. 

I know of only two things 
Heinz really fears: bad public- 
ity and the loss ofa sale. 

Mark S. Porter 
Local Union 601 
Stockton, California 


Detroit Rally 

On June 21, 1997 I was one of 
120,000 unionists that came 
from all over the country and 
marched in Action Motown ’97 
in Detroit, MI. There was an 
overwhelming feeling of soli- 
darity in the streets of Detroit 
that weekend in support of the 
Detroit Press strikers. 

Ron Carey gave a speech 
that only Ron Carey could give 
which left no doubt that labor 
is behind the Detroit Press 
strikers 100% and their battle 
is our battle. This rally was all 
about no more replacement 
workers and scabs taking good 
union jobs and labor’s unified 
efforts to stop corporate greed. 
It was about justice and fair 
contracts. Ron’s speech con- 
veyed that message. 

Arch Bailey 
Local Union 407 
Cleveland, Ohio 


Construction Casuals 
Jama concrete truck driver in 
Peoria, Illinois. We are consid- 
ered casual drivers. We pay our 
dues every month, but our 
union does nothing for us! 

We have rat companies 
hauling to union jobs in our 
area, but we can’t get any- 
thing done about that. Basi- 
cally, we get treated like sec- 
ond class citizens. 

So let’s take care of the 
UPS problems, but what 
about the men and women 
who do the same union jobs 
every day as the rest but who 
are considered casuals? 

Richard Allen 
Local Union 627 
Peoria, Illinois 


Health Benefits 


Asa Local 478 female mem- 
ber working for Consolidated 


Freightways in the clerical 
department, I must take issue 
with our health benefits. 

We must meet an out-of- 
pocket deductible of $250 
before our health coverage 
takes effect. I find this to be 
an outrage. 

We cannot even have our 
routine breast exams and pap 
smears covered unless the 
deductible has been met. 
These are important and nec- 
essary exams for women. 

Carolyn Ryan 
Local Union 478 
South Plainfield, New Jersey 


More Organizing 
Iam a member of Local 533 
in Reno, Nevada. In the last 
two and a half years I have 
worked a total of eight 
months and had to travel to 
the northern half of the state 
to get that. 

We are down to three con- 
struction companies in 
northern Nevada. Not so 
good for the union, is it? 

There are dozens of 
nonunion trucks working, 
and most of them the year- 
round, while union drivers 
are sitting home. 

I asked my business agent 
about this and he said they 
would have to hire a union 
organizer. Why is it the Team- 
sters can organize Reno Air 
and a store 300 miles away 
but not the nonunion trucks 
that work in town on state 
jobs? 

Les Hardy 
Local Union 533 
Silver Springs, Nevada 


Pension Fairness 


I am writing on behalf of all 
retired Teamsters who do not 
receive a fair pension. 

When we started working 
on the dock in 1957 for $2.37 
an hour, we used a two- 
wheeler, mule, pry-bar, 
drum-wheeler, float, and 
conveyors to break out or 
crossload a trailer. 

We had trailer loads of 
sacks of sugar, 100 pounds, or 
140 pounds of coffee, we had 
to deliver to customers. 
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We had to bust our butts. 
We earned every penny. 

We lost our jobs in 1983 due 
toa faked bankruptcy by Gor- 
don’s Tranports. That was hell. 
We were too old to start over. 

When we get our monthly 
checks for $595 and a few 
years later, other retirees get 
$1,000 to $2,000 a month, 
that’s hell. That’s not right. 

Robert W. Leach (retired) 
Local Union 667 
Ozark, Alabama 


It costs only 14 cents a day or 
$1 per week to support the 
program, DRIVE. That isa 
heck of a bargain. 

If you don’t already give, 
please sign up for this 
deduction. 

Your job and your rights are 
always in need of protection, 
and DRIVE is the best voice we 
have in our government. 

Stephen T. Holdenried, Sr. 
Local Union 688 
St. Louis, MO 


Freight Management 
Iam going over a pay shortage 
grievance with my terminal 
manager when in walks a vice 
president from corporate. The 
first words from him are: “If 
you don’t like it, quit.” 

A pointed statement sent 
out to all terminals from 
another vice president said, 
“Do not give your ‘sick, lame 
and lazy’ truck drivers Fri- 
day off” 

These intelligent people 
work for ANR — Advance 
Freight. 

Lester Heise 
Local Union 120 
St. Paul, Minnesota 


EPC Hotline 
Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 


i ® eamster members deserve 
respect on the job. 

But some bosses don’t think so. 

If you have a story about your 
boss, drop us a line and tell us 
about it. 

We'll print some responses in a 
future issue of this magazine. 


Send your letters to: 


Talk Back 

Teamster Magazine 

25 Louisiana Avenue, NW 
Washington, DC 20001 


Teamster Unity Wins 


part-timerfo j 
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UPS strike 
re-energizes labor 


Teamsters celebrate gains, but other unions 


UPS Victory 


UP part-timer Brad Hessling was fighting for 
“a better chance at a full-time job.” 
Full-time UPS driver Diane Bolton wanted to “stop 

the company from subcontracting Teamster work and 

win better pensions.” 
But for five months, top management at UPS refused 
to address workers’ concerns at the bargaining table. 
General President Ron Carey, Teamsters Parcel 

Director Ken Hall, and the Teamsters bargaining team 

negotiated with the company for three days past the 

July 31 deadline in an attempt to reach a settlement 

without a strike. 

But UPS continued to insist on its July 30 “final” offer 


that would have shifted more jobs to low-wage, part-time 


positions, given the company control of members’ pen- 
sion funds, and increased subcontracting. 


Crunch Time 
UPS management hoped that Teamster members 
would be divided and counted on thousands of work- 
ers crossing the picket lines. 

But UPS Teamsters were ready. Rallies, petition 
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triking message to 


At 


corporate boardrc oor 


“To me this contract was ‘Am I going to stay with 
UPS and have a chance for a full-time job or am I 
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going to go somewhere else?’ With the contract _ 


gains we won, I’m planning to stay with UPS.” 
— BraAD HESSLING, UPS PART-TIMER, ST. Louis LOCAL 688 


Teamsters President Ron Carey speaks with Teamster members 
at a rally in Chicago during the UPS strike. 


drives, contract enforcement actions on the job, and 
months of preparation to build solidarity and commu- 
nity support paid off. 

| — Solid picket lines and support by UPS pilots and 
mechanics brought the company’s operations to a near 
halt. 

AFL-CIO President John Sweeney lined up pledges of 
| financial support from other unions in case of a long 
strike. Central Labor Councils in dozens of cities coordi- 
nated events. 

Community organizations, church groups, and many 
_ UPS customers rallied behind the strikers. 


r | With public opinion strongly on our side, President e 
Clinton chose to ignore demands from House Speaker Help Build on 


p | Newt Gingrich to take sides by stopping the strike with- i 
d | outasettlement. the UPS Victo 
| After two weeks, Teamster UPS members won on ry 
ed | every major issue: ‘ A MESSAGE FROM TEAMSTERS 
| > 20,000 full-time job opportunities for part-timers, GENERAL PRESIDENT RON CAREY 
| including 10,000 new full-time jobs created from | 
n existing part-time positions. il American workers owe their thanks to the thou- | 
|> New limits on subcontracting. AS of Teamsters, retirees, and family members | 
> The largest-ever wage raises and major increases in : ‘ 
pensions under existing Teamster plans. who made our UPS victory possible. 
I > New job safety protections. Our historic victory showed that there is no limit to 
ne “We achieved what we were after,’ UPS driver Sam 


what Teamsters can accomplish when we stand united. 


: Figueroa told the New York Times the day after the settle- 
ment was reached. “All the men and women across But our win at UPS was just a beginning. 
America who are Teamsters stood tall.” We have to build on it to make more progress for 


working families. 


= a om We have to help nonunion workers organize 
“We did well to stop ? ae ie G — for their benefit and for ours. 


subcontracting. We must work together to fight for better 


When UPS gets 
their foot in the 
door, they always 
yf} try to take it to the 
maximum. It was 
good to close that 


contracts for all Teamsters — whether you are 
under a national contract or covered by a small 
local agreement. 


We have to hold politicians accountable to 


working people, and not just big corporations. 
Ask your local union how you can help fight 

for the future. 

If you need more assistance, contact the 


International Union’s Field Services Department 
at (202) 624-6900. 
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or nearly a year, FedEx courier 

Bob Kutchko has been talking 
to his coworkers about organizing 
to join the Teamsters. 

With the recent victory by UPS 
workers, the Kansas City driver is 
more optimistic than ever about 
building support for Teamster rep- 
resentation at FedEx. 

“There's always been a gap in wages 
and benefits between our company 
and UPS,” Kutchko said. “Now it’s 
even larger, and that’s not because of 
UPS's good heart — it’s because those 
workers are Teamsters.” 

During the strike, FedEx workers 
in a number of cities showed their 
support for UPS Teamsters by join- 
ing picket lines and donating food 
to the strikers. 

Diane Bolton, a 20-year UPS 
driver in Seattle, said that the strike 
at UPS should help with organizing 
at all kinds of nonunion companies. 

“There was a massive spotlight on 
us in the media during this strike,” 
Bolton explained. “We talked about 
issues that people can identify with, 
and nonunion workers saw that 
being in a union can really do some- 
thing for them.” 
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Good ‘Time to 
Help Organize 


Nonunion Workers See 
Teamster Power 
During the UPS 
strike, management 
at Retail Delivery Ser- 
vice (RDS) in Cincin- 
nati stepped up its 
efforts to convince its 
drivers who were 
organizing for Team- 
ster representation to 
vote down the union. 

RDS drivers do the same pack- 
age-delivery work as UPS drivers, 
but receive much lower wages. 

Two days before the UPS settle- 
ment, the RDS drivers voted to join 
Teamsters Local 100. 

“UPS workers came down in the 
mornings and afternoons and 
talked to us about why they were on 
strike and how they were fighting to 
stop the company from contracting 
out their work,” said Daniel Jordan, 
a 3-year driver at RDS. 

“They showed that they were 
behind us and we saw what we can 
do when we're united.” 
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Iabor federation peed t0 head 


his support for UPS Teamsters during the strike. 
every UPS worker can deliver a great message to people 
at FedEx,” he said. “‘Look what you can do with 
solidarity and a union.’” 


Deal Means a sur 


FedEx courier Bob Kutchko (second from left) showed 


“Now 


UPS Teamsters 
Keep Building 
The Union 


t didn’t take long after the picket 
lines came down at UPS centers 
around the country before the com- 
pany opened up the next battlefront 

for Teamster UPS members. 

“Management enacted a zero tol- 
erance rule right after the strike,” 
explained Randy Walls, a UPS stew- 
ard in Atlanta Local 728. “Supervi- 
sors were going out of their way to 
make everyone polish their shoes 
and stick to every little rule just to 
get back at us for the strike.” 


sei tes Job a8 eng. 


Walls said he and his coworkers 
planned to respond with a “zero 
tolerance” rule of their own by 
making the company live up to 
every provision in the contract. 

The International Union is pro- 
ducing a “Stewards Guide to the 
Contract” with detailed informa- 
tion on key sections of the agree- 
ment and tips on how to enforce 
them. 

“We're trying to nurture the 
teamwork that developed over the 
strike by keeping in contact with 
people we got to know on the 
picket lines,” Walls said. “That way 
we'll be even stronger.” 


WwW: their national 
contract due to 
expire at the end of 
March, Teamster 
freight members will 
build on momentum 
from the UPS strike to 
launch their contract 
campaign. 

Freight Teamsters 
will be filling out sur- 
veys and attending 
meetings this fall to 
tell the Teamsters 
National Negotiating 
Committee what issues 
to focus on in contract 
negotiations with man- 
agement. 

Yellow Freight driv- 
er Terry Miller said he 
thinks the UPS strike 
victory sends a mes- 
sage to freight man- 
agement. 

“Just like the freight 
companies back in ’94, 
UPS was demanding 
that members vote on 


their ‘final’ offer — and 
just like the freight 
companies, UPS 
thought members 
wouldn’t stay united,” 
said Miller, a member of 
St. Louis Local 600. 

“The UPS win 
sends a reminder that 
those kinds of tactics 
don’t work.” 

During the UPS 
strike, CF driver Jesse 
Sutherland (above) 
spent his mornings and 
evenings visiting UPS 
strikers on picket lines 
in the San Francisco 
area. 

“The pension issue 
is on everybody’s mind 
these days,” Suther- 
land said. “With UPS 
being the largest 
employer in the union, | 
was concerned what 
would happen if they 
forced people out of 
the union plans.” 


“The company spent millions sending propaganda to us at 
home, so we had to have our own communication and 

education. We had three rallies over the summer, 
membership meetings once a month, and updates and fliers 


coming all the time. We were more informed than ever.” 
— Bossy ROMANO, UPS PACKAGE CAR DRIVER, LoS ANGELES LOCAL 63 


“I think it meant a lot 
for the UPS people to 
see freight guys out 
there supporting 
them. I feel like the 
UPS members will 


be there for us too.” 
— JESSE SUTHERLAND, 

CF DRIVER, SAN FRANCISCO 
Local 315 


In the contract set- 
tlement, UPS agreed to 
stay in the Teamster 
pension plans and pro- 
vide enough in employer 
contributions for signifi- 
cant improvements in 
benefits. 

“The freight com- 
panies better have 
learned the lesson,” 
Sutherland added. 
“We’re not going to 
talk about demands 
for takeaways.” 
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UPS strikers brought their families to the picket lines for 


special family days and cookouts during the strike. 


he UPS contract campaign 

showed ways to pressure man- 
agement to reach a good agreement 
withouta strike — while building 
the unity and support you'll need if 
a job action becomes necessary. 

Long before the UPS contract 
expired, the International Union 
and UPS locals were busy coordi- 
nating a contract campaign to 
strengthen Teamster unity and rally 
public support. 

Here are some of the key com- 
ponents from the UPS campaign 
that can be used to help win better 
contracts at any Teamster 
employer: 
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«* Make sure members’ goals are 
the top priorities at the bargain- 
ing table. The Teamster negoti- 
ating committee distributed sur- 
veys to all Teamster UPSers to 
find out what issues they wanted 
addressed in negotiations. 

Local unions also held meet- 
ings to get input from members 
on their top priorities. 


@ Build unity among Teamster 
members. Employers like to 
play the “divide and conquer” 
game to try to weaken union sol- 
idarity by pitting workers in dif- 
ferent job classifications against 
one another. 


Throughout the UPS contract campaign, Teamsters talked to the 
news media to educate them about the key issues. 


Winningt 


Lessons Front 


Teamster UPS members par- 
ticipated in parking lot meet- 
ings, rallies, petition drives, and 
other events to build unity 
among all UPS workers in the 
months leading up to the con- 
tract expiration. 


@ Set up a system of quick com- 


munication with members. 
Some UPS locals set up a “one- 
on-one” system for contacting 
every UPS member. Other locals 
held monthly meetings for drivers 
and part-timers at UPS facilities. 

With a communication sys- 
tem in place, stewards were able 
to get information about con- 


ustomers to ask for their support. 


t fi 
to the To reach out to the general public, UPS members passed out leaflets at state fairs and 
baseball games — including a Braves-Cardinals game in St. Louis. | 


eBetter Contracts: 
nlhe UPS Campaign 


A tract campaign events and long before the contract expired members could listen to during 
updates on negotiations to every to start educating them about the strike. Information was 
| member quickly. the key issues. That helped also posted on the Teamsters’ 
make sure the public understood website on the internet at 
© Rally support from other unions that this was a fight about corpo- http://www.teamster.org. 
and the community. UPS ‘leam- rate greed. 
sters invited other unions, com- 
munity leaders, clergy members, © Stay informed. Companies New Video tt a 
and politicians to join their rallies often spend a lot money telling America’s Victory ; 
and marches. That laid the workers management's side of ave Jeane neemenenm 
groundwork for the outpouring the story during contract negoti- Union has produced a new 
of support from these organiza- ations — and UPS was no 10-minute video about the 
; tions when the company forced exception. UPS contract victory. 
rs workers to strike. The Teamsters responded Look on the back cover 
with frequent bulletins and flyers of this magazine to find out 
‘© Talk to the media ahead of time. throughout negotiations, and how to obtain a copy of the 
> Teamsters invited reporters to added a toll-free hotline and video. 
rallies and parking lot meetings nationwide conference calls that 
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hen our families 
travel by air, 
mech < 


fea HD 


Recently, Beck and 
th er Teamster mechan- 
ics who work for South- 
west Airlines made the 
future more secure for 
themselves and all Team- 
ster members by helping 
5,000 Continental Air- 
ines mechanics organize. 
“We became much 
_ stronger when the Conti- 
nental mechanics joined 
the Teamsters,” said Beck, 
who works at Houston's 
‘Hobby Airport. “Man- 
agement knows that — 
and it’s going to help with 
our next contract.” 

Continental mechan- 
ics had been without 
union representation 
since 1983, when the 
company’s then-CEO 
Frank Lorenzo busted 
their union. 

Since then, manage- 
ment froze workers’ pay 
and cut their benefits. 

Now that the airline 
industry has turned 
around, workers want to 
be rewarded for their 
sacrifices. 


THE TEAMSTER 


are, and we can 
o their problems.” 


— THOMAS BECK, SOUTHWEST AIRLINES MECHANIC AND 


~ CEOs are making out like 


1s, just like 
cs. We turn 


hand 


“The company is mak- 
ing record profits and 


fat cats,” said Joe Kiem- 
pesty, a Continental 
mechanic in Newark. “It’s 
time for us to get a piece 
of the pie.” 

Continental also has 
outsourced some mainte- 
nance work — laying off 
2,000 mechanics and 
requiring others to move 
cross-country to keep 
their jobs. 

“Tm in Houston 
because of outsourcing,” 
said Continental 
mechanic Neil Stoecker. 
“My wife had to quit a 
really nice job and we had 
to move away from our 
families in Denver. 

“With a union con- 
tract, we'll have more job 
security.” 


ORGANIZING VICTORY 
BUILDS CLOUT FOR 


TEAMSTER MEMBER : 


Volunteers Made 
A Difference 
With help from the Inter- 
national Union, Conti- 
nental workers formed 
“Vote Teamster” commit- 
tees in every city where 
mechanics work to 
encourage their cowork- | 
ers to support the union. 
Beck and many Team- 
ster members volunteered 


a 
“ie 


Continental Airlines Mechanics paint ed 
te ; 
with “Vote Teamster’ s is‘and used 


\ coworkers from the employe 


ne, 


time to talk to Continen- 
tal workers. 

“Southwest doesn’t pay 
good wages and benefits 
just out of the goodness 
of their hearts,” he told 
them. “They do it because 
we have a strong union.” 

Beck’s coworker Mike 
McGovern described how 
the union gives Southwest 
workers peace of mind. 

“We're given the time 


“We got to speak with Teamster aircraft mechanics — 
from Southwest who work on airplanes like we do. 
They explained that if they have to say something’s 
not airworthy, they don’t feel so much pressure from 
management to get it back in the air.” 


— JEFF KIRKBY, CONTINENTAL AIRLINES MECHANIC 


we need to fix an aircraft, 
check it out, and make 
sure it’s safe,” he said. 

Teamster volunteer 
organizers helped combat 
misinformation and keep 
workers focused on their 
key issues. 

When Continental 
management claimed 
that Southwest contracts 
out its ground service 
work, Rick Pierce, a 


Teamster ground service 
worker for Southwest in 
Dallas, was on hand to 
give workers the facts. 

“If what they’re telling 
you is true, I don’t exist,” 
he said at a meeting with 
Continental workers, 
including Jim Hefferon, a 
ground service employee 
in Newark. 

“People supported the 
union because we're fed 
up with executives mak- 
ing millions of dollars 
while regular hardwork- 
ing people just hope to 
win the lottery,” Hefferon 
said. 

“We realized that the 
answer is organizing and 
standing together.” 

Teamsters Local 63 
members helped make 
house visits to talk about 
the union with 
furloughed Continental 
mechanics, who were 
eligible to vote in the 
organizing election. 


Next Stop: Delta? 
Since the Continental 


workers’ victory, mechan- 


ics at Delta Airlines have 
also been considering 
organizing to join the 
Teamsters. 


Continental and 
Southwest mechanics say 
they are ready to help 
them, too. 

“Our companies com- 
pete in the airline busi- 
ness, but we do the same 
job and we should be 
united,” said Robert 
Lopez, a Continental 
mechanic in Houston. 


Teamster members can 
get involved in helping 
other workers to orga- 
nize by contacting your 
local union. Or call the 
International Union’s 
Organizing Department 
toll-free at 1-888-333- 
9428. 
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Bea for action 


Teamster volunteer organizers Mike Mahoney 
and Bob Yodka with Staff Leasing/jet Star 
workers Mike Muniz and John 


Ramos (I-r). 


hen ‘Teamster Bob 
Yodka and his 
coworkers were negotiat- 
ing a new contract, their 
boss complained that the 
company couldn't afford raises 
because of competition from 
nonunion companies. 

Despite management's claims, 
the workers, who haul fuel to com- 
mercial customers in the Chicago 
area, won a good contract. 

But now Yodka and other mem- 
bers of Teamsters Local 705 are 


Speaking the 
Same Language 


he involvement of Spanish- 

speaking Teamster mem- 
bers helped Local 390 in Port 
Everglades, Florida, organize 
125 tank haul drivers at 
Amoco, Hess, and Penn Tank 


Lines. 

Teamster volunteers who 
speak Spanish called 
nonunion workers and visited 
them in their homes to talk 
about the union, helping the 
local communicate effectively 
with the largely Hispanic 
workforce. 


Teamster 
volunteer organizer Don 
Cole (center) with Dillan drivers. 


doing something about the 
nonunion competition in their 
industry. They’re helping the 
workers at those companies orga- 
nize to join the union. 

After years of decline, the num- 
ber of Teamster tank haul members 
in the Chicago area is increasing. 
Workers at two tank haul compa- 
nies, Staff Leasing/Jet Star and Dil- 
lan, recently voted for Teamster 
representation. 

“Every time we organize 
another company in the industry, 
we gain ground,” said Yodka. 

The organizing is part of a new 
program at Local 705 to involve 
members and increase Teamster 
clout. 

Local leaders have set up regular 
craft meetings for workers in partic- 
ular industries — like tanker drivers. 

“We cover a lot of issues in the 
craft meetings because they're 
smaller and you can ask more 
questions,” said Yodka. 

They learn more about their 
industry, discuss common prob- 
lems, and set goals for the future, 
such as narrowing wage differences 
from one company to another, 
negotiating common expiration 


dates, and working toward a 
master contract. 

Members find out how 
they can get involved in solv- 
ing problems on the job, win- 
ning better contracts, and organiz- 
ing nonunion workers. 

“It’s increasingly difficult when 
we're up against companies that 
pay drivers $6 or $7 an hour less 
than we get with no benefits,” said 
Mike Mahoney, a Teamster tanker 
driver for Sweeney Oil Company. 
“To protect our jobs, we have to 
organize the nonunion workers. 

Asa result of the craft meetings, 
Local 705 tanker drivers have 
formed a Volunteer Organizing 
Committee made up of workers in 
the industry who are willing to take 
an active role in the union. 

When drivers at Staff Leasing/Jet 
Star and Dillan were organizing, 
Teamster volunteers called or vis- 
ited three or four workers each and 
kept in contact with them through- 
out the campaign. 

“Every question we had, they 
answered,” said John Ramos, Jr., a 
Staff Leasing/Jet Star driver. “It 
was really helpful to talk to a regu- 
lar driver from the industry.” 

After Ramos and other Staff 
Leasing/Jet Star workers voted 
Teamster, they met with Dillan 
workers to encourage them to join 
the union, too. 
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action 


Teamsters Take 
Action Against 


NAFTA Fast Track 


ere going to stop big cor- 
porations from putting 
our future on the fast track to 
destruction.” 

That's the message Teamsters 
General President Ron Carey sent to 
President Clinton and House 
Speaker Newt Gingrich at a rally 
held outside the White House. 

The Teamsters — 
along witha 


sé 
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broad coalition of labor, environ- 
mental, consumer, and food safety 
organizations — are opposing 
President Clinton’s request to 
Congress for Fast Track authority 
to expand the North American 
Free Trade Agreement (NAFTA) 
beyond Mexico and Canada. 

Fast Track would require 
Congress to vote up or down ona 
trade agreement negotiated by Clin- 
ton, without amending it to remove 
harmful provisions. 

NAFTA has threatened 
highway and food safety in 
the U.S., provided a 
pipeline for smuggling ille- 

gal drugs into the country, 

and hurt workers and the 
environment on both sides 
of the U.S./Mexican border. 

As this magazine went to 
press, members of the House 
and Senate were considering 
the Fast Track legislation. 


set 


“We're sick and tired 
of trade agreements that 
benefit big corporations 
Instead of working 
families.” 


— TEAMSTERS GENERAL PRESIDENT 
RON CAREY 


Teamster members and our coali- 
tion partners were participating in 
rallies around the country against 
Fast Track. 

A short video produced by the 
International Union, No More 
NAFTAs, No Fast Track, was sent to 
U.S. Teamster locals. 


leamster grass- Local 554 mem- 
‘ roots political ber Pete Elasser, 
- actionhas stopped a Teamster bakery 
many recent driver, criticized 
attacks on work _ his Representa- 
__ ing people. tive in Congress, 
At this press Jon Christensen, 
ai = conference in for sponsoring leg- 
; Omaha, Nebraska, _ islation to strip 


a4 ouse Speaker Newt Gingrich 
and other Republican leaders 
in Congress are leading a new 
attack on the Teamsters Union and 
the AFL-CIO labor federation. 
The attack is in retaliation for 
the labor movement's strength- 
ened grassroots political action 
efforts that for three years have 
exposed Gingrich’s plans to... 


@ Eliminate the 40-hour work 
week and let companies work 

employees overtime without pay- 
ing overtime rates. 


H Give huge new tax breaks to 
big corporations and the rich, 
leading to new tax burdens for 
working families and cuts in edu- 
cation, health care, and other vital 
services. 


H Permit corporations to dip into 
workers’ pension funds. 


@ Undermine Social Security and 
Medicare. 


@ Let management choose work- 
ers’ “representatives.” 


H Allow companies to ignore stan- 


)} dards for job safety, consumer pro- 
tection, and environmental quality. 


_TEAMSTERS CHALLENGE 
_ REPRESENTATIVE CHRISTENSEN 


' Gingrich Gang 
,  Retaliates Against Labor 


thousands of deliv- 
ery drivers of their 
union benefits and 
representation. 

Teamster 
action helped kill 
the special inter- 
est bill. 


@ Gut Davis-Bacon prevailing 
wage laws that protect construc- 
tion workers’ pay and benefits. 


Asa result of union members’ 
campaign exposing Gingrich’s 
agenda, many of his attacks on 
working families had to be shelved 
or delayed. 


Abusing Government Power 

In retaliation for labor’s political 
education efforts, Gingrich and 
other Republican leaders are doing 
the following... 


@ interfering in Teamster contract 
negotiations. During the UPS strike, 
Gingrich wrote to President Clinton 
demanding that the government 
force Teamster members back to 
work without a contract. 


H Attacking Teamster members’ 
right to vote for top union offi- 
cers. As this magazine went to 
press, Republican leaders were try- 
ing to stop funding for federal 
supervision of a rerun of the 1996 
International Union elections. 

The funding was agreed to by 
the Bush administration back in 
1989, but now the Gingrichites 
want the government to go back 
on its word. 


The funding is needed to 
ensure a fair election and an hon- 


est vote count. 

Leading the charge against a fair 
election is Republican Representa- 
tive Peter Hoekstra of Michigan. 

Hoekstra is the same represen- 
tative who in 1995 held a news 
conference on behalf of the Ameri- 
can Trucking Associations, UPS, 
Overnite Transportation, and 
Ryder to urge Congress to make it 
illegal for unions to expose corpo- 
rate lawbreaking. 


@ Attacking Teamsters’ right to 
be heard. Senator Fred Thomp- 
son of Tennessee, who is a candi- 
date for the Republican nomina- 
tion for president in the year 2000, 
planned hearings on labor’s new 
political action efforts. 

Using the Senate’s subpeona 
power, Thompson demanded to 
see internal documents from the 
AFL-CIO, the Teamsters, and 
other unions that would show 
what strategy they followed to 
expose the Republican leadership’s 
anti-labor actions. 

Although big corporations out- 
spend labor unions by a 7-1 margin 
on political contributions, Thomp- 
son did not subpeona information 
from a single corporation. 
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Knock Knock 


We: a group of workers in 
Seattle needed help on the job, 
members of Teamsters Local 174 
responded with house calls. 

The local’s volunteer organizers 
helped BFI sanitation workers build 
support for joining the union by visit- 
ing them in their homes to talk about 
how they could win improvements on 
the job. 

The “house calls” led to a big victory 
in August when workers at three BFI 
locations voted to become Teamsters. 

“When they knocked on my door, I 
said ‘Come on in,” said BFI worker 
Ray Mach. “I was all for the union.” 

Soon, Mach was visiting his 
coworkers to talk about joining the 
Teamsters. 

“At first, they were kind of sur- 
prised to see us,” said Mach. “But nine 
times out of ten, they‘d let us in to talk. 

“We'd try to include wives and fam- 
ily and answer their questions because 
it affects them, too,” he said. 

Teamster members in the sanita- 
tion industry wore stickers in support 


Mexia tor the future 


Be, al =| 
BFI workers Ray Mach (left) and 
Bob Dowd. 


of the organizing and encouraged BFI 
workers to vote Teamster when they 
saw them during the work day. 

Mary Lang, a Teamster who works 
at the King County Solid Waste trans- 
fer station where Teamsters and BFI 
workers dump their loads, displayed a 
sign that said, “We Are Stronger 
Together: Teamsters and BFI.” 

“The BFI workers make $2 an hour 
less than the union guys who drive 
trucks of the same weight,” said Lang. 
“Tf a big nonunion company like BFI 
can do that, it threatens the wages and 
benefits of Teamster drivers. 

“Now that they're Teamsters, every- 
one will have more power at the bar- 
gaining table.” 


Union Stadium 


Teamster Ready Mix worker, Todd 
Norgel, pours concrete for the new 
Milwaukee Brewers baseball stadi- 
um, scheduled to open in 1998. 
Milwaukee’s building trades 
unions worked together to negotiate 
a project agreement that means 5 
that the stadium construction is 


| being performed by union 


workers, including members @ 
sters 200.2. 


hey work under the same roof. 
They have the same boss. They 
do the same job. 

Now, they’re in the same union. 

For years, the workforce at Waste 
Management in Akron, Ohio, was 
divided into Teamster members and 
nonunion workers. 

Employees who had worked for a 
Teamster company that was taken over 
by Waste Management enjoyed union 
benefits and protection on the job. But 
because the majority of the workers 
were nonunion, they didn’t have much 
clout. 

Teamster members who work for 
Waste Management in Toledo, Cleve- 
land, and Columbus earned higher 
wages and better benefits than the 
Akron workers. 

The Teamster members in Akron 
helped the nonunion 
workers organize to 
improve the situation 
for everyone. 

“With 25 Team- 
sters and 100 
nonunion workers, 
no one had any bar- 
} gaining power with 
management,” said 
Marvin Hilley, Jr., a 
worker who joined | 
the union. 

“We felt that if we | 
were 100 percent 
union, we would have 
a voice with the com- 
pany so we could bar- 
gain for better benefits 
and more fairness.” 


>» 


Father Knows Best 


When Teamster Mike Lamora 
heard that his son-in-law and 
coworkers at Mohawk Ambu- 
lance were thinking about orga- 
nizing, he gave him some 
advice: “Join the Teamsters.” 

“1 worked in a nonunion job 
before | became a carhauler, so 
I knew where they were coming 
from,” said Lamora, who works 
for Allied Systems. “I told him 
about the advantages that we 
have as Teamsters.” 

Lamora’s son-in-law, Greg 
Lambert, and more than 100 
Mohawk workers in Albany and 
Schenectady, New York, voted 
to join Local 294, 

“Full-time employees work 
60 hours per week,” said Lam- 
bert, a paramedic for Mohawk, 
“but EMTs start at minimum 
wage and paramedics average 
at least $3 an hour less than 
the other companies in the 
area. 

“We decided we needed a 
union so we could have more 
power behind us to bargain bet- 
ter wages and conditions.” 

Teachers’ and firefighters’ 
unions in the area sent the 
Mohawk workers letters in sup- 
port of their organizing. 

“The public support helped 
ease people’s fears about orga- 
nizing,” Lambert said. 


Driving To Fairness 


Disabled passengers in Southern New Jersey 
and Philadelphia depend on their Dave’s 


Transport drivers. 


But the drivers found that they couldn’t 
depend on management to treat them fairly. 
Raises and benefits that they were 


promised never came through. Working hours changed 
from day to day. Some workers were scheduled for 15 
hours a week while others worked 50 hours. 

The 65 drivers voted to join Teamsters Local 676. 

_ “With the union, we’ll have some consistency,” said 
Bob Lehman, a Dave’s Transport driver. “We can bargain 
for better wages, a pension plan, and full-time hours.” 

Teamster volunteer organizers helped distribute infor- 
mation about the union to Dave’s workers. 


Just What the Doctor Ordered | 


A“ is just what the doctor 
ordered for more than 800 
workers at St. Elizabeth’s Hospital in 
Youngstown, Ohio, who have joined 
Teamsters Local 377. 

Workers began organizing after 
management brought in an outside 
company, Aramark, to manage service 
workers. 

“There are a lot of changes in the 
health care industry these days,” said 
Mike Benton, a St. Elizabeth’s mainte- 
nance man. “Without a union con- 
tract, we were hanging out on a limb 
without knowing what our future will 
be from one day to the next.” 

Sixty-five maintenance employees 
voted Teamster in April. 

Teamster volunteers like Ken Nor- 
ris, a maintenance worker at 
Youngstown Osteopathic Hospital, 
helped the St. Elizabeth employees 
counter an anti-union campaign 
waged by management. 

“When management talked about 
corruption in the Teamsters Union, we 
assured the workers that we're chang- 
ing the union,” said Norris. 

After the St. Elizabeth maintenance 
workers organized, they helped other 
non-professional employees at the 
hospital win Teamster representation. 

“We built support by word of 
mouth,” said Mike Benton, a St. Eliza- 
beth’s maintenance man. “We went 
out on their smoke breaks and into the 
lunch room to talk to the people. We 


told them that with the union, we'll 
have a contract that the hospital will 
have to abide by.” 

Workers like Mary McCullough, a 
St. Elizabeth’s housekeeping employee, 
believe that a union will give them pro- 
tection during hospital restructuring. 

“With a contract, we can protect 
workers who have seniority,” McCul- 
lough said. 

The organizing at St. Elizabeth’s is 
part of a new effort by Local 377 to 
involve Teamster volunteers to help 
organize more members. In less than 
two years, 1,200 new members have 
joined the local — increasing its size 
by one-third. 

“We have an organizer on staff at 
our local,” said Lee Richardson, a 
Consolidated Freightways retiree and 
volunteer organizer. “But one person 
can’t do it all. 

“We need members and retirees to 
volunteer to help.” 
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news 


Consultants Plead Guilty to 
Embezzlement Conspiracy 


oO: September 18, a U.S. Attorney 
in New York obtained guilty 
pleas from three individuals for con- 
spiracy to embezzle union funds. 

The three individuals are Martin 
Davis, who was co-owner of the political 
consulting firm known as the Novem- 
ber Group; Jere Nash, a consultant for 
the November Group who was former 
manager of the Ron Carey campaign for 
reelection to the Teamsters general presi- 
dency; and Michael Ansara, former 
head ofa telemarketing firm. 

The three agreed to pay penalties 
toward the costs of an International 
Union election rerun. Davis will pay 
$500,000; Ansara, $395,000; and 
Nash, $25,000. 


Making Our 
Tax Money 
Work For Us 


hy should companies that don’t 

pay good wages and benefits 
receive taxpayer subsidies and govern- 
ment contracts? 

That’s a question Teamster mem- 
bers across the country are asking. 

Many Teamsters are involved in 
campaigns to win local “living wage” 
laws that would help provide some 
solutions. 

In Minneapolis, Teamsters Local 320 
members helped convince their city 
council to pass a living wage ordinance 
that requires corporations receiving a 
certain amount of city subsidies to... 

@ Pay workers a living wage of at least 
$8.24 per hour plus benefits. 

@ Remain neutral in organizing 
drives. 

@ Recognize a union if the majority 
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At the direction of General Presi- 
dent Ron Carey, the International 
Union provided documents and testi- 


mony that assisted in the investigation. 


The investigation is continuing and 
will continue to have the International 
Union’s full cooperation. 

“Misuse of union funds has no 
place in today’s Teamsters Union,” 
Carey said. “This embezzlement 
scheme was a betrayal of our members 
and a betrayal of this union’s reform 
efforts.” 


Teamsters Local 705 member Rick 
Romano (right) and other union 
members and community activists 
demonstrate their support for a living 
wage at a Chicago Board of Aldermen 
meeting. 


of workers sign cards indicating 

that they want to organize. 

@ Submit to binding arbitration if 
the union and management can- 
not reach agreement on a first 
contract. 

More than 400 members of Local 
320 work for the city of Minneapolis. 
They supported the ordinance by con- 
tacting their city council members, 
attending council meetings, and 


e e ; 
International Union 
e e 
Acts Against Corrupt 
G eneral President Ron Carey has 
placed Local 617 in temporary 
trusteeship. 
An International Union hearing 
panel found that Local 617 officers 
negotiated substandard contracts and 


allowed Teamsters working under those 
contracts to perform the work of mem- 


bers of other Teamster locals. 
For example, a contract between 


Perishables Distribution Management 
(PDM) and Local 617 contains substan- 


dard wages and benefits, prohibits 
members from honoring picket lines, 


does not require that seniority be con- 


sidered in overtime and layoffs, and 
requires workers to meet a 100 per- 
cent production standard without any 
engineering evaluation. 


The warehouse work performed by 
employees of PDM was formerly done 


by members of Teamsters Local 802 
who worked for Key Foods. 


speaking at public hearings. 

“If companies are required to pay 
workers a decent wage in order to do 
business with Minneapolis, it won't be 
so easy for the city to contract out our 
jobs,” said Teamsters Local 320 mem- 
ber Duane McLevis, a street worker for 
the City of Minneapolis. 

Teamsters in Boston helped pass a 
similar ordinance. Members in 
Chicago are working to build support 
for a living wage campaign there. 

Making more companies pay a liv- 
ing wage helps protect all Teamster 
jobs, pay, and benefits from nonunion 
competition and subcontracting. 

“We need to start raising people up 
instead of just struggling to keep from 
losing,” said Rick Romano, a member 
of Chicago Local 705 who attended a 
recent living wage rally. 

To find out whether there is a living 
wage campaign in your area, contact 
your local union, or call the Teamsters 
Government Affairs Department at 
(202) 624-8741. 
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From one generation 


TO THE NEAT 


eamster retiree Henderson 

Jones says his Teamster 

wages and benefits helped 

him raise and educate his 
three children. 

Now, Jones is helping another 
generation. 

This summer, Jones participated 
in a program sponsored by the 
national labor federation, the AFL- 
CIO. Union retirees like Jones 
worked alongside young workers, 
college students, and sons and 
daughters of union members to 
help organize workers, fight for 
good contracts, and participate in 
political action. 

“Tm proud to be a Teamster 
retiree,” said Jones. “But we can’t 
think we've done our part and 
spend our days in a rocking chair. 

“We have to be involved in the 
union and set a good example for 
the future generation. These are the 
kids that are going to run this 
country and we have to give them 
our support.” 

Jones and other Senior Summer 


“With the young 
people’s knowlege and 
our experience, we had 
a good thing going.” 


HENDERSON JONES, 
SENIOR SUMMER COORDINATOR 


participants shared their experi- 
ence from years as union members, 
stewards, and activists with Union 
Summer interns like Erick Pulido. 
“We learned how to organize 
people, talk to them, and pull them 
together,” said Pulido, a college stu- 


\ Teamsters Local N17 ¢ 
(er, AFL- clo 


dent at California State University. 
“We learned from experience.” 

Pulido worked on a campaign in 
Los Angeles aimed at publicizing 
the dangers of asbestos for con- 
struction workers and making sure 
they know their rights to safety 
protections on the job. 

In other cities, Union Summer 
and Senior Summer volunteers... 

Built public support for Wash- 
ington state apple workers who are 
organizing to join the Teamsters 
Union. 

Waged a battle against the pri- 
vatization of a hospital in Bergen 
County, New Jersey. 

Visited UPS picket lines and 
attended rallies with the striking 
Teamster members. 

“Before the program, I never 
understood why people partici- 
pated in protests or demonstra- 
tions,” said Pulido. “I thought, 
‘They're wasting their time. 


Union Summer and Senior Summer 
interns participated in a rally and 
gathered signatures in support of 
Washington state apple workers who 
are organizing to join the Teamsters 
Union. 


They’re not going to make a 
difference. 

“But when I got involved, I saw 
that by getting out there and mak- 
ing some noise, we can spread 
information and make people 
aware of what’s going on.” 
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On August 21, 1997, | issued a decision on post-election protests and 
ordered a rerun election for all International officer positions except 
the Central Region Vice Presidents and the President of Teamsters’ 
Canada. A summary of the decision is set forth below: 


ELECTION OFFICER 
FOR THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


In re: : Election Office Case Nos. 
JERALDINE CHEATEM; Post-27-EOH, Post-29-EOH, 


ROBERT H. SPEARMAN; : Post-31-EOH, Post-32-EOH, 
JIM HOFFA-NO DUES INCREASE- :  Post-33-EOH, Post-35-EOH, 


25 & OUT SLATE; Post-37-EOH, Post-39-EOH, 
JERRY HALBERG; Post-40-EOH, Post-42-EOH, 
JAMES P. HOFFA Post-43-EOH, Post-44-EOH, 

Post-51-EOH 
SUMMARY OF DECISION* 


The Election Officer for the International Brotherhood of 
Teamsters (“IBT”) was appointed by the U.S. District Court 
for the Southern District of New York to supervise and con- 
duct the rank-and-file election for International officers to 
ensure a free, fair and informed process. Her duties arise from 
the 1989 Consent Decree approved by the District Court in a 
case brought by the government under federal racketeering 
laws. The ballot count in the 1996 International officer elec- 
tion concluded on February 27, 1997. This decision follows 
the investigation of numerous post-election protests. 

Part I of the decision addresses several protests which chal- 
lenged the fairness and accuracy of the ballot count. Follow- 


_ing a detailed explanation of the receipt, processing, and 


count of the ballots, those protests are denied. 

Parts II and Ill of the decision address allegations that non- 
IBT members made $221,000 in improper contributions to 
Teamsters for a Corruption Free Union (“TCFU”), a fundrais- 
ing committee of the Ron Carey Campaign. The Election Offi- 
cer concludes that the contributions violated the Election 
Rules’ prohibition against employer and IBT contributions. 

The TCFU contributions were used by the Carey Cam- 
paign to fund approximately 40% of a direct mail get-out- 
the-vote program. Given the small margins between the win- 
ning candidates on the Carey slate and the losing candidates 
on the Hoffa slate, the TCFU-funded mailings could have 
persuaded at least a small percentage of Carey slate support- 
ers to cast their ballots and therefore may have affected the 
outcome of the International officer election. The Election 
Officer refuses to certify the election and orders a rerun elec- 
tion for all positions except the Central Region Vice Presi- 
dents and the President of Teamsters Canada. 


*This summary has been prepared by the Office of the Election Officer for 
the convenience of the parties and the general reader. The summary is not 
part of the decision and may not be cited before the Election Appeals Master, 
the District Court, or any other tribunal. 


The Election Officer began an investigation of TCFU con- 
tributions after a review of the TCFU’s financial disclosure 
forms. The investigation continued following receipt of the 
post-election protests. 

The investigation revealed a complex network of schemes 
to funnel employer and IBT funds into the Carey Campaign. 
Martin Davis, a principal in the political consulting firm 
November Group, and Jere Nash, campaign manager of the 
Carey Campaign, raised money through these schemes to 
fund a direct mail program. Davis recruited Michael Ansara, 
a principal in the Massachusetts telemarketing firm Share 
Group, to assist these fundraising efforts. Ansara arranged 
for Charles Blitz, a volunteer fundraiser for the consumer 
watchdog group Citizen Action, to solicit funds. Blitz raised 
$110,000 from wealthy individuals for the Carey Campaign. 
In return, contributions from the IBT would be arranged for 
political efforts supported by those individuals. 

In addition, Ansara solicited contributions from his wife, 
who gave $95,000 to TCFU. Ansara and Davis developed a 
scheme to reimburse her through improper payments from 
Citizen Action and November Group to Ansara’s consulting 
firm, Share Consulting; and by having Share Consulting bill 
the IBT for more calls than were actually made in connection 
with a telemarketing contract. 

TCFU received an additional $16,000 from two contribu- 
tors through solicitations by Ed James, a Washington, D.C. 
attorney who is an employer. 

In ordering a rerun election, the Election Officer recognizes 
the hardship on the candidates who just went through an 
expensive two-year campaign and the disruption to the insti- 
tution as many of its leaders become diverted from the central 
work of the Union. The Election Officer finds, however, that 
the members cannot have confidence in their union or its lead- 
ers if they see their choice of officers has been manipulated by 
outsiders. They cannot have confidence in the Consent Decree 
if the Court officers do not take effective action to prevent and 
remedy such misconduct. The Election Officer concludes: 


The election of International officers is the clearest 
expression of the control of members over their 
Union; it is also the key to insuring that organized 
crime, employers, or any other outsiders do not use 
the Union for their own purposes. To avoid a rerun 
because of the disruption it brings could allow this 
union to lose its most valuable resource: the sup- 
port, participation, and confidence of its member- 
ship. Such a result cannot be allowed. 


The protester argued that the severity of the misconduct 
requires that the Carey slate be disqualified and the Hoffa slate 
be declared the winners. The Election Officer gives serious con- 
sideration to this remedy but finds it inappropriate. Disqualifi- 
cation is a drastic remedy because it is undemocratic. Removing 
the Carey slate members from the ballot would deprive mem- 
bers of the opportunity to vote for candidates who had been 
popularly nominated under the Election Rules. Because there is 
no evidence that Carey or any member of his slate knew of or 


participated in the various improper fundraising schemes, dis- 
qualification is not warranted. Even if disqualification had been 
appropriate, automatic installation of the candidates with the 
next highest vote count would not have followed. The obliga- 
tion to ensure a fair and open election would necessitate provid- 
ing an opportunity for supplemental nominations. 

While the investigation did not uncover any misconduct by 
Carey or his slate members, important questions remain unan- 
swered. If, subsequent to the issuance of the decision, evidence 
is brought to the Election Officer’s attention that could war- 
rant disqualification, the Election Officer will consider it. 

The decision contains numerous additional remedies, 
including substantial fines against Davis, Nash and Ansara, 
and a bar against certain vendors and organizations from any 
further work on behalf of the IBT, its affiliates, or any candi- 
date for International office. 

The Election Officer notes that she has not been able to 
fully address additional issues involving the potential use of 
IBT and employer funds in the campaign. She finds, however, 
that resolution of such claims would not affect her decision to 
rerun the election, and that there are other adequate forums 
in which claims of improper conduct can be pursued. Several 
specific areas of inquiry are referred to the Court-appointed 
Independent Review Board and the U.S. Attorney for the 
Southern District of New York for whatever investigation 
and action they deem appropriate under the Consent Decree. 
The Election Officer’s attention and resources must be pri- 
marily devoted to the conduct of the rerun election. While 
further evidence on the issue of disqualification will be con- 
sidered, the Election Officer will not consider any additional 
evidence or further protests related to the initial election. 

Simultaneous with the issuance of the decision, the Election 
Officer has made an application to the U.S. District Court for 
approval of a Proposed Rerun Election Plan. The proposed 
plan includes supplemental nominations, the prohibition of 
non-member contributions, a $1,000 limit on member contri- 
butions and a $5,000 limit on candidate contributions, and 
more frequent and detailed reporting requirements. 


Appeals of various aspects of the decision have been filed with 
Election Appeals Master Kenneth Conboy. As of the press date of this 
issue of The Teamster, these appeals were pending. 

Members desiring a copy of the full decision, should send a writ- 
ten request by mail or facsimile to: 


International Brotherhood of Teamsters 
Support Services Department 

25 Louisiana Avenue, N.W. 
Washington, D.C. 20001 

Fax: (202) 624-6925 


Dated: September 8, 1997 


isl 


Barbara Zack Quindel 
Election Officer 


REPORT XXXVI TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Grant Crandall 
Frederick B. Lacey 
William H. Webster 


DATED: August 22, 1997 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Thirty-sixth 
Report to you on its activities conducted pursuant to the Con- 
sent Order. In this Report, we will discuss matters that have 
recently come before us, including six new Investigative Reports 
and the status of pending charges about which we have previous- 
ly informed you. The progress of these pending charges will be 
provided in future reports. 


Il. NEW INVESTIGATIVE REPORTS 


A. JAMES SANTANGELO AND RICHARD 

MIDDLETON - Local 848, El Monte, California 

On August 4, 1997, the IRB issued an Investigative Report to 
Joint Council 42 concerning charges against Local 848’s Secre- 
tary-Treasurer James Santangelo and President Richard Middle- 
ton. The Investigative Report recommended that each be 
charged with creating a Severance Plan designed to accelerate 
severance payments and eliminate the need for termination from 
employment, and with distributing payments to themselves and 
others in contravention of the Local’s Bylaws. The Report 
alleged that the checks that they signed constituted illegal loans 
in excess of $2,000 in violation of the federal criminal statute, 
Title 29, United States Code, Section 503(a). These loans remain 
outstanding. 

On August 11, 1997, Joint Council 42’s President notified the 
IRB that charges will be filed against Santangelo and Middleton 
as recommended by the IRB and a hearing will be scheduled. We 
will keep you informed. 


B. SCOTT BELLOCCHIO, ANTONIO MANFREDI, 

CORRADO MANEFREDI AND NICK MANFREDI 

- Local 918, Brooklyn, New York 

On July 2, 1997, the IRB issued Investigative Reports to the 
Local 918 Executive Board concerning charges against the 
above- mentioned members. The Investigative Reports recom- 
mended that each be charged with failing to cooperate with the 
IRB by refusing to appear for his sworn in-person examination. 
Charges were filed by the Local 918 Executive Board and hear- 
ings were held on July 24, 1997. On August 4, 1997, the Local 
918 Executive Board notified the IRB that each of the above- 
mentioned members was permanently barred from membership 
in Local 918 and the IBT and from employment or receiving any 
benefits from Local 819, the IBT or IBT entities, except fully 
vested benefits. We will keep you informed. 


C. LOCAL 1034 - New York, New York 

On August 4, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Local 
1034 be placed in trusteeship because the Local has engaged in 
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a pattern of entering into apparently sham collective bargaining 
agreements in which owners and employers were allowed to be 
Local 1034 members with full rights to IBT membership. The 
Report alleged that the Local was not being conducted in 
accordance with the IBT Constitution or for the benefit of the 
members. In addition, the Report alleged that business agents 
signed owners to the sham contracts rather than organize 
employees of the companies, and the Local entered into sham 
contracts covering members in Florida in violation of its geo- 
graphic jurisdiction. 

On August 20, 1997, General President Carey placed Local 
1034 in temporary trusteeship. We will keep you informed. 


Il. STATUS OF PREVIOUS IRB CHARGES 
A. JOINT COUNCIL 17 - Rochester, New York 


In the last issue of the Teamster magazine, we informed you 
that on June 5, 1997, the IRB transmitted an Investigative 
Report to General President Carey recommending that Joint 
Council 17 be placed in trusteeship because the Joint Council is 
not being run for the benefit of its members. The Report alleged 
that Joint Council 17 created severance benefits for Local officers 
not authorized by its Bylaws; lacked procedures mandated by its 
Bylaws and the IBT Constitution; overlooked basic financial con- 
trols its Bylaws required; and took no steps to investigate the 
organized crime ties of certain Local 398 delegates to Joint 
Council 17 despite public allegations that such ties existed. 

General President Carey imposed an emergency trusteeship 
over the affairs of Joint Council 17 effective June 18, 1997, anda 
hearing was held August 19, 1997. 


B. JOHN GEORGOPOULOS - Local 138, Long Island 

City, New York 

In prior issues of the Teamster magazine, we informed you 
that on April 15, 1997, the IRB issued an Investigative Report to 
the Executive Board of Local 802 concerning former Local 138 
President John Georgopoulos. Local 138 merged with Local 802 
on May 1, 1996. The Investigative Report recommended that 
Georgopoulos be charged with conspiring with other Local 138 
officers to receive money from employers whose employees were 
Local 138 members. The Report recommended further that he 
be charged with testifying falsely at his May 23, 1993, sworn 
examination that he had not received any money when, in fact, 
he had received money from Local 138 employers and partici- 
pated in a conspiracy to take money from Local 138 employers. 
The Local 802 Executive Board held a hearing on the charges 
filed by a member of Local 802. The Executive Board directed 
that Georgopoulos be permanently barred from membership in 
the IBT and from seeking or accepting money, goods or services 
from Local 802, the IBT and any IBT affiliates, except fully vest- 
ed benefits. On July 9, 1997, the IRB notified the Local 802 
Executive Board that its decision was not inadequate. 


C. FRANK PISCHERA AND MARIE DITOMASSO - 

Local 240, Bronx, New York 

In past issues of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued an Investigative Report 
to Trustee Joseph Padellaro concerning charges against former 
President Frank Pischera and former Recording Secretary 
Marie DiTomasso. The Investigative Report alleged that Pis- 
chera signed Local 240 checks which paid for Warren Selvag- 
gi’s use of the Local’s calling card after Selvaggi was removed 
from the IBT pursuant to a federal court order. It alleged fur- 
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ther that Pischera aided Selvaggi’s embezzlement of Local funds 
when he failed to review the Local’s telephone bills prior to 
signing the checks. 

DiTomasso allegedly permitted Selvaggi to visit the Local 240 
offices approximately two-or-three times a week after his perma- 
nent resignation. She also allegedly aided the embezzlement of 
Local 240 funds by signing checks which paid for Selvaggi’s use 
of the Local’s calling card and by failing to review the Local’s 
telephone bills prior to signing the checks. In addition, it was 
alleged that she signed checks without being authorized to do so 
under the Local’s Bylaws. 

Trustee Padellaro filed charges against Pischera and DiTomas- 
so on June 2, 1997. A panel appointed by General President 
Carey held hearings on July 17, 1997, and the hearing transcripts 
were forwarded to the panel on August 15, 1997. 


D.GLENN BOGGIA - Local 282, Lake Success, New 

York 

In past issues of the Teamster magazine, we reported that on 
August 6, 1996, the IRB issued an Investigative Report to Local 
282 Trustee Gary LaBarbera concerning Glenn Boggia. The 
Investigative Report alleged that Boggia accepted a bribe from an 
informant posing as a contractor’s representative on a Queens 
construction project. On February 12, 1997, General President 
Carey determined that Boggia was permanently expelled from 
membership in any IBT affiliate, barred from employment by 
any IBT affiliate, including consulting work, and barred from 
receiving any compensation or benefits from any IBT affiliate, 
except for fully vested benefits. The IRB notified General Presi- 
dent Carey on February 19, 1997, that the decision was not 
inadequate. On March 24, 1997, counsel for Boggia presented 
appeal materials to the IRB for its consideration. On April 15, 
1997, the IRB notified General President Carey that the proceed- 
ings against Boggia were flawed and that a new hearing should 
be set. A new panel was appointed and a hearing was held on 
June 25, 1997. 


E. JOHN BILOTTI AND ROBERT CALCAGNO - 

Local 282, Lake Success, New York 

In past issues of the Teamster magazine, we informed you 
that on February 19, 1997, the IRB issued Investigative Reports 
to Trustee Gary LaBarbera concerning charges against members 
John Bilotti and Robert Calcagno. The Investigative Reports rec- 
ommended that Bilotti and Calcagno be charged with failing to 
cooperate with the IRB by refusing to appear for their sworn in- 
person examinations. Charges were filed by Trustee LaBarbera 
and an Article XIX panel heard the cases on May 15, 1997. On 
June 23, 1997, General President Carey notified Bilotti and 
Calcagno that they were permanently expelled from membership 
in the IBT and any IBT affiliates and permanently barred from 
receiving any compensation from the IBT, or any IBT affiliate, 
except for fully vested benefits. On July 9, 1997, the IRB notified 
General President Carey that his decisions were not inadequate. 


F. CHARLES ROSS AND DAVID FE. VALERIO - Local 

398, Rochester, New York 

In past issues of the Teamster magazine, we informed you 
that on October 14, 1996, the IRB issued an Investigative Report 
to General President Carey concerning Local 398 Secretary-Trea- 
surer and Business Agent Charles Ross. The Investigative Report 
alleged that Ross knowingly associated with John Trivigno after 
Trivigno was permanently barred from the IBT and all IBT posi- 
tions for associating with members of organized crime. Ross 
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allegedly had purposeful social contact with Trivigno, including 
visiting his home, and twice enlisted Trivigno to participate in 
Local 398 picketing of an employer and an employer representa- 
tive’s home. 

On November 13, 1996, the IRB issued an Investigative 
Report to General President Carey concerning member David F. 
Valerio. The Investigative Report alleged that Valerio knowingly 
associated with John Trivigno after Trivigno was permanently 
barred from the IBT. Valerio allegedly had purposeful social con- 
tact with Trivigno, including visiting his home for a party during 
the summer of 1996, bringing him to a Local 398 informational 
picket of an employer representative’s home, and hunting with 
him on more than one occasion. 

Hearings on these matters, by a panel appointed by General 
President Carey, were held on February 3, 1997. In General 
President Carey’s decision, Ross was suspended from member- 
ship for seven years and permanently barred from holding office 
or employment with or receiving any compensation from Local 
398, the IBT or any IBT affiliates, except vested benefits. Valerio 
was permanently barred from membership and from receiving 
any compensation from Local 398, the IBT or any IBT affiliate, 
except fully vested benefits. On July 9, 1997, the IRB notified 
General President Carey that his decision on Valerio was not 
inadequate. On August 4, 1997, the IRB notified the General 
President that his decision on Ross was inadequate as to penalty. 
In General President Carey’s decision of August 6, 1997, Ross 
was permanently barred from membership and employment and 
from receiving compensation from Local 398, the IBT or any 
IBT affiliate, except fully vested benefits. On August 21, 1997, 
the IRB notified General President Carey that his August 6, 
1997, decision was not inadequate. 


G. BRUCE W. PRESLEY - Local 497, Akron, Ohio 

In past issues of the Teamster magazine, we informed you 
that on April 15, 1997, the IRB issued an Investigative Report to 
the Members of Joint Council 41 concerning Local 497 Secre- 
tary-Treasurer Bruce W. Presley. It was alleged that Presley made 
interest-free loans in excess of $2,000 to himself through 
advance payments of salary, embezzled Local 497 funds by 
means of a pay increase without approval of the Executive 
Board, and authorized the signing of checks drawn on Local 497 
accounts in violation of Local 497 Bylaws and the IBT Constitu- 
tion. On April 18, 1997, Joint Council 41 filed charges against 
Presley. On June 22, 1997, Joint Council 41 notified the IRB 
that it found Presley to be not guilty of the IRB charge. On 
August 6, 1997, the IRB advised Joint Council 41 that the Panel 
decision was inadequate. On August 20, 1997, Joint Council 41 
notified the IRB that the Panel would reconvene and review 
again the IRB’s investigative report, the hearing transcript, and 
all other evidence introduced in this proceeding. 


H.ONOFRIO MEZZINA - Local 560, Union City, 

New Jersey 

In prior issues of the Teamster magazine, we reported that 
the IRB transmitted an Investigative Report to General President 
Carey concerning former Local 560 business agent and member 
Onofrio Mezzina. The Investigative Report recommended that 
he be charged with knowingly associating with Michael Sciarra, 
a member of organized crime. The IBT filed a charge against 
Mezzina and referred the charge back to the IRB for a hearing. 
Mezzina signed an agreement permanently resigning from the 
IBT and all IBT affiliates. Judge Edelstein approved the agree- 
ment on August 18, 1997. 


I. T.C. STONE, JR., CHARLES ROGERS, ALLEN 
STANFORD AND TYSON JOHNSON - Local 
745, Dallas, Texas 
In previous issues of the Teamster magazine, we informed 

you that on September 17, 1996, the IRB transmitted an Inves- 
tigative Report to Local 745 Trustee James Buck, concerning 
Local 745 Secretary-Treasurer and Business Manager T.C. 
Stone, Jr., President Charles Rogers, Trustee Allen Stanford 
and Recording Secretary Tyson Johnson. The Report alleged 
that for many years the officers at the Local, in violation of 
criminal law, made interest-free loans in excess of $2,000 each 
to themselves and other full-time officers and Business Agents 
through making advance payments for vacation pay. For 
example, in each of the last five years, Stone, Rogers, Stanford 
and Johnson authorized Local funds in excess of $2,000 per 
loan to be made to all eight of the Local 745 full-time officers 
and Business Agents. During this period they allegedly signed 
the checks for the illegal loans in the form of vacation 
advances to the Local’s officers and Business Agents, in some 
cases, including themselves. 

A hearing by a panel appointed by Trustee Buck was held on 
February 7, 1997. General President Carey’s decision of July 1, 
1997, was that Stone was suspended from membership for eight 
years and barred from all positions and from accepting any 
money or compensation from the IBT or any of its affiliates for 
eight years; Rogers was suspended from membership for three 
years and barred from all positions and from accepting any 
money or compensation from the IBT or any of its affiliates for 
three years; Stanford was suspended from membership for one 
year and barred from all positions and from accepting any 
money or compensation from the IBT or any of its affiliates for 
one year; and Johnson was suspended from membership for one 
month and barred from all positions and from accepting any 
money or compensation from the IBT or any of its affiliates for 
one month. On August 4, 1997, the IRB notified General Presi- 
dent Carey that his decisions on Stone, Rogers and Stanford 
were not inadequate but his decision on Johnson was inadequate 
as to penalty. On August 6, 1997, General President Carey 
increased Johnson’s penalty period from one month to three 
months. 


J. GIOVANNI PARRILLI AND VALERIO RICCI - 

Local 786, Chicago, Illinois 

In past issues of the Teamster magazine, we informed you that 
on January 28, 1997, the IRB issued Investigative Reports to the 
Executive Board of Local 786 concerning members Giovanni 
Parrilli and Valerio Ricci. The Investigative Reports recommend- 
ed that each be charged with failing to cooperate with the IRB by 
refusing to appear for his sworn in-person examination. 

On February 18, 1997, the Executive Board notified Parrilli 
that he was expelled from Local 786 and permanently banned 
from Local 786. The Executive Board’s amended decision of 
March 4, 1997, based on a notice from the IRB that the decision 
was inadequate as to penalty, permanently barred Parrilli from 
membership in the IBT and from accepting or seeking any 
employment or consulting work with the IBT or any union affil- 
iated with the IBT. On March 31, 1997, Parrilli requested a sec- 
ond chance to appear before the IRB for his sworn examination. 
The examination was held April 16, 1997. On June 23, 1997, 
the Executive Board suspended Parrilli from membership in the 
IBT for six months commencing July 1, 1997. The IRB notified 
the Local 786 Executive Board on July 9, 1997, that its decision 
was not inadequate. 
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On February 4, 1997, Ricci requested another opportunity to 
give a sworn statement to the IRB. The examination was 
held April 16, 1997. On July 18, 1997, the Executive Board 
notified Ricci that he was suspended from membership in the 
IBT for six months commencing July 1, 1997. The IRB notified 
the Executive Board on August 4, 1997, that its decision was not 
inadequate. 


K. ALICE MORABITO - Local 806, Garden City, New 

York 

In the last issue of the Teamster magazine, we informed you 
that on May 15, 1997, the IRB issued an Investigative Report to 
the Local 806 Executive Board concerning charges against mem- 
ber Alice Morabito. The Investigative Report recommended that 
Morabito be charged with failing to cooperate with the IRB by 
refusing to appear for her sworn in-person examination. 
Charges were filed by the Local 806 Executive Board on May 
27, 1997, and a hearing was held on June 10, 1997. On June 11, 
1997, the Local 806 Executive Board notified Morabito that she 
was permanently barred from accepting or seeking employment, 
including consulting work, with the Teamsters Local 806, the 
IBT or any IBT-affiliated entity effective immediately. On July 9, 
1997, the IRB notified the Local 806 Executive Board that its 
decision was inadequate as to penalty. On July 17, 1997, the 
Executive Board revised the penalty to include that Morabito 
was expelled from Local 806 and permanently barred from 
becoming a member of Local 806 or any Local of the IBT. On 
August 4, 1997, the IRB notified the Local 806 Executive Board 
that its decision was not inadequate. 


L. JOHN A. COMPONO AND HENRY TAMILY- 

Local 813, New York, New York 

In past issues of the Teamster magazine, we informed you 
that on March 19, 1997, the IRB issued Investigative Reports to 
Trustee Eugene Maney concerning charges against John A. 
Compono and Henry Tamily. The Investigative Report on Com- 
pono recommended that he be charged with failing to cooperate 
with the IRB by refusing to appear for his sworn in-person 
examination. The Investigative Report on Tamily recommended 
that he be charged with engaging in a criminal enterprise from at 
least in or about 1992 to 1995, while a member of Local 813, 
and committing acts including, but not limited to, extortion, 
restraint of competition and falsification of business records. 
Moreover, it was alleged that Tamily had no legitimate basis for 
his IBT membership. 

On March 25, 1997, Trustee Maney charged Compono and 
Tamily as recommended by the IRB, a panel was appointed by 
General President Carey, and hearings were held on May 21, 
1997. On August 12, 1997, General President Carey issued deci- 
sions on Compono and Tamily whereby he permanently barred 
each from membership in the IBT and from holding union 
office, from employment by any IBT affiliate, and from receiving 
compensation or benefits from any IBT affiliate, except for fully 
vested benefits. 


M. GENE GIACUMBO - Local 843, Springfield, New 

Jersey 

As reported in prior issues of the Teamster magazine, Gene 
Giacumbo was suspended from membership and from his posi- 
tion in the IBT, initially for six months and subsequently for three 
years, and prohibited from receiving compensation from any IBT- 
affiliated source during that suspension. He was fined the amount 
of the overlapping automobile benefits, $1,600, and has been 
required to show proof that the fine has been paid before he can 
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resume employment with any IBT-affiliated entity. On January 9, 
1997, Judge Edelstein remanded the supplementary Decision 
back to the IRB for further consideration. Due to the severity of 
the charges, the IRB found that a permanent expulsion from 
membership, which necessarily includes a permanent ineligibility 
from the holding of any office, was warranted. The IRB’s sanc- 
tions were affirmed by Judge Edelstein on July 28, 1997. His 
Order is printed in full in this issue of the magazine. 


N.LUIS DIAZ AND LOUIS J. DIMARIA - Local 868, 

New York, New York 

In past issues of the Teamster magazine, we informed you 
that the IRB transmitted Investigative Reports to the Executive 
Board of Local 868 concerning charges against Luis Diaz and 
Louis J. DiMaria. Each was charged with failing to cooperate 
with the IRB by refusing to appear for a sworn in-person exami- 
nation. Subsequently, each was given another opportunity to 
appear and did appear for his examination. On May 22, 1997, 
the IRB notified the Executive Board that it should review the 
disciplinary matter concerning Diaz to consider a penalty 
because of Diaz’s initial failure to cooperate with the IRB and it 
should hold a rehearing on the charge against DiMaria so that 
all the relevant information, including information in the tran- 
script of his sworn examination, may be considered. On July 9, 
1997, the IRB notified Joseph Padellaro, the newly-appointed 
temporary Trustee of Local 868, that action should be taken to 
resolve the Diaz and DiMaria matters. 


IV. TOLL-FREE HOTLINE 

Since our last Report to you, the hotline has received about 
125 calls reporting alleged improprieties. As in the past, all calls 
which appeared to fall within IRB jurisdiction were referred for 
investigation. Activities which should be reported for investiga- 
tion include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, 
assault, or failure to investigate any of these. 

Continue to use the toll-free hotline to report improprieties 
which fall within IRB jurisdiction by calling 1-800-CALL-IRB. 
(1-800-225-5472). If you are calling from within Washington, 
D.C., dial 434-8085. The IRB facsimile number is 202-434- 
8084. 


V. CONCLUSION 

As always, our task is to insure that the goals of the Consent 
Order are fulfilled. In doing so, it is our desire to keep the IBT 
membership fully informed about our activities. If you have any 
information concerning allegations of wrongdoing or corrup- 
tion, you may call the toll-free hotline noted above or you may 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Room 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, NW 
Suite 528 

Washington, DC 20001 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
ORDER 

88 CIV. 4486 

United States of America, 

PLAINTIFF, 

vs 


International Brotherhood of Teamsters, et al., 
DEFENDANTS. 


IN RE: APPLICATION L OF THE INDEPENDENT REVIEW BOARD 


EDELSTEIN, SENIOR DISTRICT JUDGE: 

WHEREAS in an Opinion and Order dated January 9, 1997 
(“the January 1997 Opinion”), this Court affirmed the findings 
of the Independent Review Board (“IRB”) in Application XXX 
of the IRB regarding Gene Giacumbo; and 

WHEREAS also in the January 1997 Opinion, this Court 
rejected the IRB’s proposed sanctions against Giacumbo, and 
remanded Application XXX to the IRB for further consideration 
of the proper level of sanctions to be imposed on Giacumbo; and 

WHEREAS on May 28, 1997, the IRB transmitted to this 
Court Application L of the IRB regarding the proper level of 
sanctions to be imposed on Giacumbo (Opinion and Decision of 
the Independent Review Board on Second Remand (Gene 
Giacumbo), United States v. International Bhd. of Teamsters, 88 
Civ. 4486 (May 15, 1997)); and 

WHEREAS in Application L, the IRB informs this Court that 
it “invited counsel for Giacumbo to submit any further 
response” regarding the appropriate level of Giacumbo’s sanc- 
tions, id. at 3; and 

WHEREAS also in Application L, the IRB informs this Court 
that Giacumbo has not paid the fine imposed on him by the IRB, 
and that following the IRB’s earlier Opinion and Decision 
regarding Giacumbo, that “Giacumbo has continued to willfully 
disregard the suspension [the IRB] imposed on him, first, by 
attempting to remain involved in IBT affairs and, second, by, .. . 
his continued failure to pay the $1,600 fine imposed on him,” 
id. at 3-4”; and 

WHEREAS as a result, the IRB found “that Giacumbo has 
failed to ‘approach his suspension with [the] grave sense of 
respect’ as is instructed” by this Court in Teamster-related 
caselaw, and that Giacumbo “[bly violating the terms of his sus- 
pension, he undermined the very means by which . . . the Con- 
sent Decree .. . is enforced,” id. at 6-7; and 

WHEREAS accordingly, the IRB found “that a permanent 
expulsion from membership, which necessarily includes a per- 
manent ineligibility from the holding of any office, is warrant- 
ed,” and imposed the following sanctions: 


1. Giacumbo is suspended from membership permanently. 


2. Any IBT-affiliated entity is barred from paying Giacumbo any 
benefits, gratuities, attorney fees, severance payments or gifts 
from Local 843 or any other IBT-affiliated entity, except that he 
may receive any that are presently vested and any benefit provid- 
ed the union members pursuant to a collective bargaining agree- 
ment with his employer. 


Id. at 11-12; and 

WHEREAS in a letter dated June 13, 1997, Frederick H. 
Cohen, counsel for Giacumbo, informs this Court that he 
“respectfully relfies] on the earlier submissions regarding dispro- 
portionality of the sanctions imposed,” (Letter from Frederick 
H. Cohen to Judge David N. Edelstein (June 13, 1997)); and 


WHEREAS in a letter dated June 24, 1997, the office of the 
Chief Investigator of the IRB submits to this Court that “the 
IRB’s decision should be affirmed.” (Letter from Celia A. Zahn- 
er to Judge David N. Edelstein (June 24, 1997)); and 

WHEREAS in a letter dated July 3, 1997, the United States 
Attorney for the Southern District of New York “asks the Court 
to affirm the IRB’s . . . decision permanently barring Giacumbo 
from the [IBT],” (Letter from Assistant United States Attorney 
Beth E. Goldman to Judge David N. Edelstein (July 3, 1997)); 


and 

WHEREAS having reviewed all submissions regarding the 
appropriate level of sanctions to be imposed on Giacumbo, this 
Court finds the IRB’s recommended sanctions are proportionate 
to the severity of the misconduct with which he was charged and 
which this Court found had been proven; and 

WHEREAS this Court further finds that the IRB’s recom- 
mended sanctions are appropriate because Giacumbo’s contin- 
ued and blatant disregard for the sanctions previously imposed 
upon him by the IRB manifest a willful disrespect for the author- 
ity of both the IRB and this Court; and 

WHEREAS accordingly, this Court finds that Application L 
of the IRB should be granted; 

IT IS HEREBY ORDERED THAT Application L of the Inde- 
pendent Review Board regarding the proper level of sanctions to 
be imposed on Gene Giacumbo is GRANTED. 


SO ORDERED. 
Dated: New York, New York 
July 28, 1997 
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The sons and daughters of 25 Teamsters in the United States and 
Canada have been awarded college scholarships by the International 
Union. 

Ten winners of $6,000 fouryear awards and 15 recipients of one- 
time $1,000 scholarships were chosen from 1,500 high school seniors 
graduating in 1997 who met the application requirements. 

An independent scholarship committee — made up of university 
officials — made the final selections. 

The ten winners of the $6,000 scholarships are: Andrea Brown 
(Local 31), Andrew Casad (Local 911), Charlotte Kates (Local 676), Joel 
Gryniewski (Local 4), Katrine Raymond (Local 938), Joseph Rutledge 
(Local 293), Sara Sinclair (Local 449), Jerry Smith (Local 480), 
Catherine Taylor (Local 959), and Jennifer Traylor (Local 988). 

The 15 winners of the $1,000 scholarships are Kyle Burke (Local 
294), Brian Carr, Jr. (Local 384), Maureen Daw (Local 42), Michael 
Granger (Local 31), Barbara Hall (Local 315) Marshall Hahn (Local 17), 
Bryan Harrell (Local 270), Rebecca Humphries (Local 89), Michelle 
Mathson (Local 346), Laura O’Neal (Local 667), Jaclyn Persin (Local 
734), Sarabjit Samra (Local 748), Lia van Winkel (Local 31), Sara Ward 
(Local 880), Thoban Weaver (Local 577). 


FOR HIGH SCHOOL SENIORS 
WHO ARE CHILDREN OF 


TEAMSTER MEMBERS 


igh school seniors who are the sons and daughters of 
Teamster members can apply for 25 scholarships awarded 
by the International Union to help pay for college. Ten four- 
year, $6,000 scholarships and 15 one-time $1,000 scholar 
ships will be awarded. 

The competition is open to children of active, retired, 
disabled, deceased, or recently laid-off Teamster members. 
Students must be high school seniors and be in the top 15 
percent of their class. They must show financial need. 
Dependents of union officers or employees may not apply. 

The deadline for submitting completed applictions to 
local unions is November 28, 1997. The deadline for sub- 
mitting additional requirements is March 31, 1998. 

To receive an application, complete and return the 
coupon below today. 


| have read the eligibility requirements and would like to apply for 


ascholarship. After receiving my application, | will complete it 
and mail it to my Teamster parent’s local union. 


Name: 


Address: 


Mail this coupon to: 
Teamster Scholarships, 
25 Louisiana Avenue, NW, Washington, DC 20001 
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Continued from inside front cover 


neers from Purdue. In look- 
ing for jobs in each case, they 
were asked to become 
employees under contract 
without benefits at part-time 
jobs or full-time jobs. 

The situation between the 
Teamsters and UPS does not 
just affect the laborers for 
UPS. It affects all American 
workers, union and nonunion 
alike as companies attempt to 
break unions and establish a 
work force of part-time labor- 
ers with no benefits. 

Linda M. Smoot (spouse) 


Local Union 135 
Indianapolis, Indiana 


Part-Timer 
Although I’m not employed by 
UPS, I know exactly what it 
means to be a part-time 
employee with full-time hours. 

I'ma trainee-mailer, and I 
work for Indianapolis Star and 
News. I’m hired as a part-time 
employee with full-time hours. 

What upsets me is that us 
so called part-time employees 
are doing all the work and 
their business wouldn't exist 
without us “nobodies.” 

I can’t wait for our contract 
to run out in November this 
year. Maybe we can accom- 


plish something like that too. 
H. McKinney 
Local 135 
Indianapolis, Indiana 


Won, Not Given 
During our [UPS] strike I got 
sick at my stomach listening 
to Mr. Kelly and Mr. Murray 
saying how they paid employ- 
ees good pay and benefits. 
Union brothers and sisters 
better remember who got 
these wages and benefits for 
us. It was the union, not UPS. 
If UPS had their way, we 
would be working for less 
money and no benefits. 
Young members must 
remember what we obtained 
from this contract and stay. 


united. 
Larry Hamilton 
Local Union 100 
Cincinnati, Ohio 


Jobs, Not CEO Perks 


It is absurd to believe that any 
one man or woman should be 
making millions of dollars a 
year as the CEO ofa business. 

Just think of the number 
of people who could be 
employed at a decent living 
wage if CEOs made only 30 
times the average hourly wage 
paid to the hourly employee. 

At $40,000 per hour (nor- 
mal eight-hour workday), 
eight people could be paid 
$30,000 a year plus full medi- 
cal, dental, vision, matching 
retirement for 401(k), match- 
ing 30 percent to a savings or 
thrift plan, plus three to four 
weeks of paid vacation and 14 
days sick leave a year. 

Imagine — eight new 
people could be hired every 


day. That’s a lot of new jobs! 
Mrs. K. Smith 
Local Union 988 
La Marque, Texas 


Don't Support 
Politicians 
After reading the letters in the 
July issue, I feel that I could 
not agree more with Mr. Bar- 
ney L. Sieber. It does our 
union no good to fight for 
moderate pay raises only to 
use our money to support 
politicians that take all of it 
and more back in tax hikes. 
The Teamsters have done 
a good job of exposing the 
pay and benefits of corporate 
executives. How about a list- 
ing of the pay, perks, and 
pensions of the politicians 
that the union has supported? 
Include in the list how much 
in pay raises that each one has 


voted on for themselves. 
Gary Earhart 
Local Union 688 
St. Louis, Missouri 


Truck Safety 


[ama road driver for ABF 
Freight Lines in Dallas, Texas. I 
recently received a million mile 
safe driving award, so please let 
me add some comments to the 
Federal Highway Administra- 
tion’s study of Hours of Service 
behind the wheel and fatigue. 


Four things that have 
fatigued me the most during 
my trucking career have been: 

(1) Sleeper Operated 
Trucks — I never felt rested 
because I was unable to eat, 
rest, or exercise on a normal 
routine. I was also concerned 
about the co-driver’s condi- 
tion and being away from my 
family too long. 

(2) Call Times — The 
driver has to tie himself to the 
phone for work. After waiting 
an extended amount of call 
times, you are exhausted 
when work is available. 

(3) Rotating Driving and 
Sleeping Times — An exam- 
ple is rotating days to night or 
night to days. This is hard for 
the body to adjust to. 

(4) Long Layover — After 
ten hours of layover, it starts 
to get onto your nerves. You 
can’t force yourself back to 
sleep after your initial eight 
hour rest. The nature of the 
business will have under- 
standable delays, but the 
company should improve lay- 
over times. 

With the above disadvan- 
tages, plus sometimes bad 
weather, poor road condi- 
tions, and slow trucks, why 
would anyone want to raise 
behind-the-wheel driving 


time past ten hours? 
Melvins Adams 
Local Union 745 
Dallas, Texas 


Action Plan 


I enjoyed the “Teamster 
Action Plan for a Strong 
Union’ printed in the 
March/April issue of the 
Teamster. The political action 
plan was of particular interest 
to me and I sincerely hope 
DRIVE will only support 
pro-labor candidates and 
stand up to greedy employers. 
Mr. Al Checchi recently 
stepped down as co-chair of 
the Northwest Airlines 
(NWA) Board of Directors. 
He is now exploring a possi- 
ble gubernatorial campaign 
in California. Al Checchi is 
the antithesis of pro-labor. 


speaking (Wii 


While the employees of 
NWA were under pay conces- 
sions for three years, Mr. 
Checchi and other NWA 
executives were lining their 
pockets with a very large 
bonus. During this time, the 
employees struggled finan- 
cially, religiously reported to 
work with a smile, and played 
a significant role in restoring 
profitability to the airline. 
The actions taken by the 
board were a slap in the face 
to all of us. 

As NWA continues to reap 
record profits, Local 2000 
continues contract negotia- 
tions that have just entered 
their second year. 

If Al Checchi decides to 
participate in the California 
governor's race, I implore the 
Teamsters and every other 
union not to give him one 
penny of PAC money. If con- 
tributions are made, it will be 
a larger slap in the face to the 
members the unions suppos- 
edly represent. 

Patricia Hanny 
Local 2000 
Memphis, Tennessee 


Strike Victory 

Does anybody win in a strike? 
Economists say no, [but] I say 
wrong. 

We can hold our heads up 
and say we lost two weeks pay 
but we kept our security and 
pension and that the future of 
working America was won on 
the picket lines with Proud 


Teamsters. 
Ray Rebeles 
Local Union 952 
Orange, California 


EPC Hotline 


Teamster members who 
have complaints of cor- 
ruption or serious 
wrongdoing within the 
union can contact the 
Teamsters Ethical Prac- 
tices Committee (EPC) 
by calling toll-free 
1-800-734-3314. 
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free 10-minute video, 

“America’s Victory: 
The 1997 UPS Strike,” 
captures one of the most 
important labor victories of 
our lifetimes. 

The video — produced 
by the International Union 
— shows how working 
people can win when we 


stick together and build 
public support. 

You can help spread the 
word by showing this video 
to coworkers, neighbors, 
family, and nonunion work- 
ers in your community. 

The new video has been 
sent to every U.S. local 
union that represents UPS 
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Please send me the free video, 
“America’s Victory: The 1997 UPS Strike.” 
NAME 

ADDRESS 

CITY/STATE/ZIP 

PHONE NUMBER 


LOCAL UNION NUMBER 


Return this completed form to: 
“Teamster UPS Video” 
Tele-print 

15020 Beltway Drive 

Dallas, TX 75244-2709 


UPS STRIKE ON VIDEO 
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members and to UPS stew- 


ards in local unions that 
provide the International 
Union with their addresses. 

To obtain a free copy of 
the video, fill out the form 
below and return it to the 
address printed on the 
coupon. 
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